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AnHOomauusi. Beederue. B coBpeMeHHON cHCTeMe BBICHIETO ITPOdeCcCH-
OHaABHOIO O0pa30BaHUS IIPEABIBASIIOTCH BBICOKHE TpeboBaHHd K KadyecTBY obpa-
30BaTEABHOH NEATEABHOCTH, YTO aKTYaAHU3UPYeT IPobaeMy FOTOBHOCTH IIperoaaBa-
TeAd K MHHOBAIIUSM, [ASI OCYIIIECTBAEHHS KOTOPBIX, KaK IIpPeariosaraeTcss, Heobxo-
auMa 0AaronpHsaTHAas COLMAABHO-IICHX0AOTHYecKas cpea.

Ilenv myGAVMKaIMK — NPEACTABUTL PE3YABTATBI HCCAEOBAHHS II0 BBISBAE-
HHUIO 3aBHUCHMOCTH YPOBHS MHHOBAIIMOHHOH T'OTOBHOCTH II€IarOroB OT COLIMAABHO-
IICHXOAOTHYECKOT0 KAMMAaTa B II€IAarOTHYECKHX KOAAEKTHBAX BBICIINX YIE€OHBIX 3a-
BEICHUH.

MemoobL u memoduru. B xone paboThl HCIIOAB30BAAHCEH PA3AHYHBIE SMITHPHYEC-
KHE METOHpl: TeCTHPOBaHHE, aHKEeTHPOBaHWe, OIpoc, HabamoaeHue, Gecena. B kaue-
CTBE IICUXOJHATHOCTHYECKOTO HHCTPYMEHTapHs OblAM 3a[eficTBOBAaHBI METOOUKA
«O11eHKa ICUXOAOTHMYECKOr0 KAMMATa B IIeJATOTHIeCKOM KoareKTHBe» A. H. Ayrorku-
Ha; skcrnpecc-meroarka A. lO. Hlaasrro u O. C. MuxXaAlOK I10 M3yYEHHIO COIIHMAABHO-
TICHXOAOTHYECKOI'0 KAMMATa; OIIPOCHUK [IK. lle3epaHi o TBOPYECKOM IIOAXOE M OTHO-
IIIEHWH K WHHOBAIIHSIM; OIIPOCHHMK HMHHOBAIIMOHHOM IOTOBHOCTH IIepCOHaAa, paspabo-
Tauubiit B. B. [TanreaeeBoit u T. I1. KubiieBoii. O6paboTKa MOAYIEHHBIX JAHHBIX IPO-
HM3BOIHAACH C TIOMOIIIBIO METOAOB MaTEMaTHYECKOH CTaTHUCTKH: C IPHUMEHEHHUEM OHO-
BbIOOpOYHOro Kpureprs Koamoropoa — CMHUPHOBA, HEIAPaMETPHIECKOTO KPUTEPHSI
paHroBoii Koppeadarmu CriipMeHa, MeTola AMHEHHON perpeccun.

Pesynemamet u HayuHast Hoeu3Ha. C OIIOpoH Ha aHAAW3 COAEPKAHULA POC-
CHUHUCKHX U 3apy0esKHBIX ITyOANKAIIUHE PACKPBITA CYIIHOCTE [IOHSATHS «MHHOBAIIHMOH-
Hadgd TOTOBHOCTH IIpernofaBaTeAsd By3a» U KOHKPETU3HPOBAHO IIOHATHE «COLIMAABHO-
IICHXOAOTHYECKHH KAMMAaT». KOMIIA€KCHOE HcCcAe0OBaHue, OOIIyI0 BEIODOPKY KOTOPO-
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ro cocraBuau 2036 mpenomaBaTesed u3 9 BrICIINX y4eOHBIX 3aBeneHuM Poccum,
II03BOAMAO YCTAHOBUTH HAaAWYHE JOCTATOYHO GAATONPHUSTHON COIIMAABHO-TICHXOAO-
TUYEeCKOH 0OCTAaHOBKH B KOAAEKTHBax BceX By30B. COOTHeceHHe YPOBHA HHHOBA-
IMUOHHOTO (PaKTOpa C IOKA3aTEeASIMU TBOPYECKOTO MOTEHIINAAA AMYHOCTU U IICHUXO-
AOTHYECKOM TOTOBHOCTHU HCITBITYEMBIX K MHHOBAIIMOHHON OEeATEABPHOCTH Ha 3MOIIU-
OHAABHOM, MOTHBAIIMOHHOM, KOTHUTUBHOM, ANYHOCTHOM (MHCTPYMEHTAABHOM), Op-
TaHHU3aIlUOHHOM ypOBHHX IIoKasaano AHHefIHyIO 3aBHCHMOCTB L[aHHOfI TOTOBHOCTH
OT COILTMAABHO-IICUXOAOTHYECKOI'0O KAHMMAaTa: 4€EM OH quLue, TEM GOALI_He IIeagaroru
PacroAOKeHbl K MHHOBAIIUSAM M T€M IIO3UTHBHEH MX HACTPOM Ha YCIIEIIHOe BHE[-
peHHe HoBalUil B 00pa30BaTeAbHBIH IPOIIECC.

Ipaxmuueckas 3Hauumocmos. MarTeprasbl CTAaTbU MOTYT OBITH HCIIOAB30BAaHBI
PYKOBOIUTEASIMH U IIPEACTABUTEAIMHU IIEJATOTMYECKNX KOAAEKTHBOB BBICHINX y4eb-
HBIX 3aBEeJEHUN AT peaAr3alliy IIPorpaMM HHHOBAIIMOHHBIX ITPe0Opa30oBaHUH.

Knroueevle cnoea: IenarorudyeCKUil KOAAEKTHB, WHHOBAIlMOHHAs TOTOB-
HOCTB, COILIMAABHO-IICHXOAOTHMYECKUIM KAMMAT, BhICIIee ydeOHOe 3aBeleHHe, TBOP-
YEeCKHUH IIOTEHIIHAA.

Bnazodapnocmu. Aprop 6Gaaromaputr IPodeCCOPCKO-TIPENOAABATEALCKHAE
CcocCTaBbI By3OB, IIPUHABIINUX y‘-IaCTI/Ie B OKCIIEPUMEHTAABHOM HCCA€OOBAaHUWU,
a TakyKe BbIpayKaeT IIPHU3HATEABHOCTh PEIEH3E€HTaM 3a KadeCTBEHHBIN U I10aApo6-
HBIM aHAAW3 COMEPIKAHUS CTATHH.

[nsa uumuposeanus: ABakaH . B. K Bompocy o B3anMOCBSI3M HHHOBAallU-
OHHOH TOTOBHOCTH IIE€aroroB M COIIMAABHO-IICHXOAOTHYECKOTO KAMMAaTa By30B //
O6paszoBanue u Hayka. 2018. T. 20. Ne 4. C. 114-131. DOI: 10.17853/1994-5639-
2018-4-114-131
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Abstract. Introduction. In the modern system of higher professional education,
high standards are imposed on the quality of educational activity provided the relevance
of the problem of the teacher’s commitment to innovation, which is expected to be im-
plemented in the conditions of a favourable socio-psychological climate.

The aim of the publication is to present the research results on identificati-
on of the dependence level of the teachers’ commitment to innovations and socio-
psychological climate of teaching staff in higher educational institutions.
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Methodology and research methods. Various empirical methods were used in
the course of the research: testing, questioning, polling, observation, conversation.
The following techniques were involved as psychodiagnostic tools: the method “As-
sessment of Psychological Climate of Teaching Staff” by A. N. Lutoshkin; the rapid as-
sessment methodology on studying social and psychological climate by Yu. A. Shalyto
and O. S. Mikhalyuk; J. Ceserani’s questionnaire “Workplace Innovation Quotient”;
the questionnaire of personnel’s commitment to innovations developed by V. V. Pante-
leeva and T. P. Knysheva. Processing of the data obtained was conducted by means of
mathematical statics methods: the One-Sample Kolmogorov-Smirnov Test, the Spear-
man’s Rank Correlation Coefficient, and the Method of Linear Regression.

Results and scientific novelty. The content of the concept of “commitment to
innovations of a university teacher” is disclosed; the concept of “socio-psychologi-
cal climate” is concretized. The conducted research, with the sample consisted of
2036 teachers on the basis of 9 higher educational institutions of Russia, made it
possible to identify the presence of a favourable socio-psychological climate in the
teaching staff of all the universities. The correlation of the level of innovation fac-
tor with the indicators of a personality creative potential and psychological com-
mitment to innovations of the research participants, at emotional, motivational,
cognitive, personal (instrumental), organizational levels, has shown the linear de-
pendence of this commitment on socio-psychological climate: the better the level
is, the more the teachers commit themselves to innovations and encourage them-
selves to successful innovation implementation in the educational process.

Practical significance. The research materials can be used by the managers
and representatives of the teaching staff to implement the programs of innovative
reorganization.

Keywords: teaching staff, commitment to innovations, socio-psychological
climate, higher education institution, creative potential, flexible.
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BBeoenue

B HacTod1IIee BpeMs MPEAIIPUHUMAIOTCSH OOABIIIHNE YCUAUS [AS IIOBBIIIIE-
HHS KadecTBa 00pa3oBaTeABHOIO IIpolecca: pa3pabaTbiBaloTcs HOBble 06pa3o-
BaTE€ABHBIE IIpOTrpaMMBbl, MOAYAHU U MOAEAN O6y‘-ICHI/IH, BHEAPAIOTCA MHHOBAIU-
OHHBIE TIEJATOTHYECKHUE TEXHOAOTHU U GOAEE COBEPIIEHHBIN HHCTPYMEHTAPUI
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KOHTPOASI U OLIEHKH Pe3yAbTATOB IIOATOTOBKU CTYAEHTOB. Bricokue TpeboBa-
HUS K Ka4eCTBY 00pazoBaTEeAbHOH OEATEABHOCTH, MPEIBIBASIOIIHECT OOIIe-
CTBOM, TOCyJapCTBOM, PaboTOOATEAIMU U HEIIOCPEACTBEHHBIMU IIOTPEOUTEAS-
MU 00pa30BaTEABHBIX YCAYT — OOYYAIOIIMMHCS, IIOAPAa3yMeBalOT TOTOBHOCTH
IperiofaBaTeAc K MHHOBAIIUAM, AT OCYILIECTBACHUS KOTOPBIX CPEIH IIPOUETO
HeoOXOAUM OAATOTIPUSTHBIN COIIMAABHO-TICHXOAOTHYECKHH KAHUMAT B II€Iaro-
TUYECKUX KOAAEKTHUBAX.

Ycnmenrnasa peaanzaliyis HHHOBAIIMOHHOMN II€JArOTMYECKON AeaATEeABHOCTH
obecrieynBaeTCss MOTHBAITMOHHO-TBOPYECKON HAIIPABAEHHOCTBIO AUYHOCTHU IIpe-
moJaBaTeAsl, €r0 IEACYCTPEMAEHHOCTBIO, TMOKOCTHIO, KOMMYHHKa0OEABHOCTEIO,
KOHKYPEHTOCIIOCOOHOCTEBIO, CTPEMAEHUEM K CAMOPA3BUTHIO U CAMOCOBEPILIEH-
CTBOBAHUIO. A TaKMe XapaKTEPHUCTUKU I1€IarOTOB, KAK CKAOHHOCTH K KOH(Op-
MH3My, O€3bIHUIIMATUBHOCTB, PUTHAHOCTL MBIIIAEHHS, CTpax Iepen Heu3Bec-
THBIM U T. II., HAIPOTHUB, SIBASIOTCH TICUXOAOTHYECKUMH OapbepaMy MHHOBAITU-
OHHOTO MBIIIAEHHS U CITOCOOHOCTH K MOAEPHU3AIIMH YIeOHOro IIpoiiecca.

MBI TIPEATIPUHSAN TOIBITKY BBISBUTH CBA3U MEXKAYy TOTOBHOCTBIO IIpe-
nogaBaTeAeil K OCYIIECTBACHHIO WHHOBAIIUH U COIIMAABHO-TICHXOAOTHYECKOMH
atTMocdepol B yUYPEXKAECHUH, TAe TPYASITCS IIEIATOTH.

O630p AHTEpaTyphI

[TpobaeMaMy MHHOBAIIMOHHBIX IIpeoOpa30BaHUil M BHEAPEHHT HHHOBA-
IIMOHHBIX TEXHOAOTHMH B CHCTEMy O0Opa30BaHHUHA 3aHHMMAaAHCh TaKHe y4YeHBbIE,
kak B. U. AanpeeB [1], K. Aaresoscku!, A. U. Baagumupos [2], B. U. 3area-
suHCcKui?, A. M. HoBukoB [3], U. H. [TamkoBckasa [4], B. A. Caacrernun [5],
A. B. Xyropckoit [6], IO.II. 3unuenko, U. A. Borogmapckasa [7], F. Yuan,
R. W. Woodman [8] u ap.

B paborax B. Y. 3arBasuackoro u T. A. CTpOKOBOHl TOBOPHTCS O TOM,
4TO «BOCIIPHATHE II€IATOTHYECKUX HOBIIECTB M OTHOIIEHHE K HHUM He Bceria
OHO3HAYHO ITO3UTHUBHEL... TpeBora u naxke cTpax Iepes HOBBIM, UyBCTBO He-
YBEPEHHOCTH B CBOHMX CHAAX, BbI3bIBA€Mble HEIIOHMMaHHEM CYTH HOBOBBEE-
HUH HUAW HEOOXOOMMOCTBIO OTKa3a OT CAOXKHBIIHMXCH IICHXOAOTO-IIENaroTHYec-
KHUX IIO3UIUH U METOAMYECKUX IIPEANIOYTEHHH, OTBPAIAIOT IIeJaroroB OT HMH-
HOBAaIU# ¥ CO3[AIOT CHABHEHIINe BHYTPEHHHE IIPENITCTBUA Ha IIyTH BHEApPE-
HUS HOBoOTO» [9, c. 5.

1 ArreaoBcku K. YunuTeas M MHHOBAITUH: KHHUTA AL yuautead. Mocksa: ITpocse-
menue, 1991. 159 c.

2 BarBasuHckuii B. . UHHOBAIIMOHHBIE Ipoliecchl B 0Opa30BaHUU U II€IaTOTH-
yeckas HaykKa // IHHOBaIIMOHHEIE IIPOLECCHI B o6pa3oBanuu. TromeHs, 1990. C. 8.
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Ha TpymHOCTH, KOTOpBIE HCIIBITBIBAET OOABIIIHHCTBO IIperofaBaTeAcH
IIPU OCBOEHHH MHHOBanui, obpamaer BHuMaHue T. A. Bekosresa [10, c. 90].

Coraacuo A. C. I[TogpIMOBOM, HWHHOBALIMOHHOCTH IIPEIIOJABATEASl BBIC-
el IITKOABI IIPEAIIOAAraeT OTKAa3 OT CTEPEOTHUIIHOIO CTPEMAEHHS «OBITH KakK
Bce». [Ipu peaan3alniiy MHHOBAIIMOHHBIX TEXHOAOTHII B 00pa3oBaTeALHOM IIPO-
I[eECCE Ba’XKHOH IICUXOAOTHMYECKOM COCTAaBASIONIEH [OEITEABHOCTH SIBASIOTCS
TBOPYECKHUH IIOTEHIIHAA Ileflarora, €ro XeAaHHe K BO3MOXKHOCTH IIpodeccH-
OHAABHOTO CaMOpPAa3BUTHS U FOTOBHOCTBH K PHUCKY B CUTyallUM HEOIIPEIEACH-
HoctH [11, c. 47].

C. I0. Baaytuikaga u C. B. [lagnHa Takske CUHUTAIOT, YTO IIPETiofiaBaTeAeH, Ko-
TOpble 00AAIOT TBOPYECKON WHAWBUAYAABHOCTBIO U CTAHOBATCS CyOBEKTAMH
MHOBAIIMOHHOI'O [IPOIIeCCa, OTAMYAET BBICOKUH YpoBEHE camopa3Butud [12, c. 90].

Ha TBoOpuYecKHil IIOTEHIIMAaA AMYHOCTH Ilefiarora Kak Ha OCHOBHOE YCAO-
BHe obecriedeHHs e€ro TOTOBHOCTH K HHHOBAIIUSM yKasbiBaeT U B. A. Amoabd
[13, c. 85].

[pyroMmy HeoOXOQUMOMY YCAOBUIO MHHOBAITMOHHOTO Pa3BUTHS U BOBAE-
YEeHHOCTH IperiofiaBaTeAcy B ATy OeATEeABHOCTH — TBOPYECKOM oOpaszoBaTeAb-
HOM cpene By3a — MOCBAIeHBI pabotsl M. B. ®uabuenkoBoit u H. B. CamcoHo-
BoH [14, c. 106].

U. ®. BepexxHasag OTHOCHUT 00pa30BATEABHYIO Cpedy By3a K BHEUIHUM
daxkTopaM IIPOPEeCCHOHAABHOI'O PA3BUTHS MEAATOTOB BBICIIEH IIIKOABI, a UX
MOTHBBI, HHTEPECHI U IICHXOAOTHYECKYIO HAIIPaBA€HHOCTb — K BHYTPEHHUM
[15, c. 32].

U. A. Bycoenos, T. A. I'pebenrok u H. K. CemeHOBa yOeXIEHBI, YTO YAYI-
LIEHHWE COIIMAaABHO-TICHXOAOTMYECKOTO KAHMMATa B KOAAEKTHBE CIIOCOOCTBYET
PACKpPBITHIO TBOPYECKOTO IIOTEHIIMAaAa KasKIOI'0 YA€HA U KOAAEKTHBA B II€AOM
[16, c. 6373].

I'. A. BunorpazioBa K OCHOBHBIM IIpHM3HaKaM OAaronpHUsSTHOI'O COITHAAb-
HO-TICHXOAOTHYECKOTO KAMMAaTa IIPUYHCASET OTKPBITOCTEH OOIIEHMS, CIIOCO0-
HOCTBH CBOOOJHO MBICAWUTBH, CTPEMACHUE K IMPO(ECCHOHAALHOMY U MHTEAAEKTY-
aABHOMY POCTY, YMEHHE COAEHCTBOBAThH Pa3BUTHIO OPraHHU3allUH, OIITHMHU3M,
B3aMMOJ0BEPHE, B3aUMHYIO ITOAAEPXKKY, MEKANYHOCTHBIE CUMIATHH, TEIIAOTY
Y BHUMaHHE B OTHOLIEHHSAX, YBEPEHHOCTh, OOAPOCTH, CTPEMAEHHE K TBOpPUE-
ctBy uT. A. [17, c. 218]. K nepeuncaeaHomy O. B. [layroBa u A. B. TopxoBa
n00aBASIIOT YBA€YEHHOCTD ITpodpeccueii, IINPOKUH KPYTro30p, dPYAHUIIHIO, CIIpa-
BE€JAUBOCTD, HHTEAAEKTYaABHOCTh, YyBCTBO IOMOpPa, BHUMATEABHOCTD K AIOIIM
[18, c. 198].

Te 3xe BOIIPOCHI IBASIOTCH IPEAMETOM BHUMAaHUA 3apyOeKHBIX UCCAE/IO-
BaTeACH.
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Kak caoKHOE COLIaABHO-TICHXOAOTHYECKOE SIBACGHHE PacCMaTpPHUBAET KAW-
Mat y4ebHoro 3aBeneHus Bropruccep THUTyC, 110 MHEHHIO KOTOPOTO, OAArOnpHsT-
Hasd cpela CKAaIbIBaeTCs B IIEJarorM4YecKOM KOAAEKTHUBe Oaaromaps 3¢pdeKTHUB-
HOMY B3aMMOIEHCTBHIO KOAAET, UX IOANEPKKE PYKOBOIUTEASMH y4eOHOIo 3aBe-
JEHUs, 3aMHTEePECOBAHHBIMHY B ITOBBIIIIEHUH KadecTBa obpaszoBaHud (19, c. 12].

PrKO OMMpPHX HOCTATOYHO YOEAUTEABHO JOKA3BIBAET HEOOXOAUMOCTh yieTa
SMOLIMOHAABHOIO acCIleKTa B XO/le BHEOPEHUS U peaAus3allvy WHHOBAlUi, B TOM
YHCAE CTpaxa, HEYBEPEHHOCTH PabOTHHKOB, UX HECIIOCOOHOCTH IIPEOOACHHS PY-
THHBI. II0 €ro MHEHHIO, COBPEMEHHbIE YYEHBIE CAHUIIIKOM MaAO BHUMAaHUS YIEAS-
IOT IICHUXOAOTHYECKON COCTaBAGIOLIEH MHHOBAIIMOHHON AEATEABPHOCTH, OTPaHUYIU-
BasICh IPEUMYIIIECTBEHHO €€ TEXHHYEeCKHUM HcIoaHeHueM [20, c. 10].

O630p M aHaAW3 HayYHBIX PabOT II03BOAMA HaM BBIBECTH COOCTBEHHBIE
TPaAKTOBKH OOCY>KIAaeMBbIX IBACHHH. [IHHOBAIIMOHHYIO TOTOBHOCTE MBI IIOHHMAaeM
KaK CAOXKHOE IICHXWYECKOE COCTOSHMFE, BKAIOYAIOIIEe ITOHHUMAaHHE IeAeH, BBICO-
KyI0 MOTHBAIIMIO WHHOBAIIUOHHOHN MEATEALHOCTH U YBEPEHHOCTH B €€ PE3yAbLTa-
TUBHOCTH. COITMaABHO-IICHXOAOTHYECKHH KAMMAT pacCMaTpHBaeTcd HaMM Kak
HHTEerpaAbHas U JUHAMHUYECKasl XapaKTEePHUCTHKA II€IaTOTHYECKOTO KOAACKTHBA.

MaTepHaAbl H METOABI

Hamme nccaemoBanue ocymiecTBasgaoch ¢ 2014 o 2017 r. Ha 6a3e 9 BeIC-
mrux y4eOHBIX 3aBemeHud Poccun: CTepanTaMakckoro gpranasa Banrkupckoro
rocynapcrBeHHoro yHuBepcurera (CP Bamil'y), YABSHOBCKOrO BBICIIIETO aBU-
aIlMOHHOTO YYMAUINA IPaskJAaHCKOH aBuaiuu (mHcTtuTyTta) (YBAY TA), Ypaas-
CKOTO T'OCYJapCTBEHHOIO Ilemarorudeckoro yHuBepcurera (YpITlY), Ceizpan-
ckoro ¢puanasa CamMapCKOro rocyZapCTBEHHOI'O TEXHUYECKOr0 YHHUBEpPCHUTETa
(CamI'TV), Cr3panckoro ¢puanasa CamMapCKOro rocyZapCTBEHHOTO 3KOHOMH-
gyeckoro yHuBepcurera (CI'9Y), BoAbCKOro BOEHHOT'O MHCTUTYTa MaTepUaAbHO-
ro obecrieyenus — pranasra BoeHHOI akageMHUH MaTepPHaABHO-TEXHUYECKOIO
obecrieyenusa uMm. A. B. Xpyaea (BBMIMO), dbuanasa BoerHoro yuebHO-HaAy9-
"Horo IueHTpa BBC «BoeHHo-Bo3aymiHo¥ akanemuu um. H. E. 2KykoBckoro
u 0. A. Tarapuna» (BYHIL BBC «BBA», Csi3panb), YABIHOBCKOTO Trocynap-
cTBeHHOro yHuBepcurera (Yal'Y), CamapcCKoro HaIIMOHAABHOTO HCCAEIOBa-
TeabcKoro yHuBepcurera uM. C. I1. Kopoaesa (CTAY).

O611as BEIOOpKA yYACTHHUKOB cocTaBraa 2036 4eAOBEK, UMEIOIIINX BBIC-
miee obpasoBaHUe, U3 HUX KEHIMH — 1252, My>k4uH — 784. YucaeHHOCTDb pec-
IOHAEHTOB B Bo3pacte oT 25 mo 35 aer — 410 yeaoBek, or 36 mo 45 aetr —
663 yenroBeK, oT 46 1m0 55 aeT — 591 gyeaoBeK, oT 56 g0 65 AeT — 372 YyeaoBeKA.
Ilemarorudeckuii ctaxk oT S5 g0 10 aet umean 386 denoBek, or 11 mo 20 aet —
672 genroBeKa, oT 21 mo 30 aet — 601 yenoBek, ot 31 go 40 aeT — 377 UeAOBEK.
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Pe3yAbTaThl 3KCIIEPUMEHTAABHO-IICHUXOAOTHYECKOTr0 00CAeqOBAHUS HC-
IIBITYEeMBIX BHOCHAUCH B 0a3y maHHbIX Excel 2007 u obpabarteiBasuchk Ha 0ase
nporpaMMel SPSS Statistics 17.0.

[IpoBepka 3KCIEPUMEHTAABHBIX MOAHHBIX KaiK/OTO IIeIarorM4ecKOro
KOAAEKTHBA Ha HOPMaABHOCTBH PaCIIPEAEACHUS OCYIIECTBASIAACE C UCIIOAB30BA-
HHUEM OMHOBBLIOOpPOYHOTO KpuTepusa A KoamoropoBa — CMmupHoBa. [ad usyde-
HUS B3aUMOCBS3U COCTABASIONINX MHHOBAIIMOHHOW I'OTOBHOCTH H COIIMAABHO-
IICUXOAOTHMYECKOI'0 KAMAaTa IeIaroru4eCKUX KOAAEKTHBOB BY30B IIPUMEHSACS
HeIllapaMeTpUYeCKUH KpUTEpUM paHroBoM Koppeadaiuu rs CiupMeHa; OAd BbI-
ABAEHHS AMHEHWHBIX CBA3€M MeXAy IToKasaTeAdMH WHHOBAIIMOHHOM I'OTOBHOC-
TH U COIIMAABHO-IICUXOAOTHMYECKHUM KAMMATOM II€ATOTHYECKHX KOAAEKTHUBOB
Pa3AUYHBIX BY30B — METO AMHEMHOM PETrPECCHUH.

B xome nccaemoBaHUS HCIIOAB30BAAOCHh HECKOABKO METOAUK.

MeTtonuka «OlieHKa IICHXOAOTHYECKOT0 KANMAaTa B II€IATOTHYECKOM KOA-
aekTuBe» A. H. AyTomIKnHa MPUMEHSIAACH C LIEABIO OLIEHKH IICHXOAOTHYECKOTO
KAUMAaTa Ha 3MOIIMOHAABHOM YPOBHE, OTpakaloIllleM CAOXKHUBIIIHECS B II€Iaro-
THUYEeCKOM KOAAEKTHBE B3aMMOOTHOIIIEHHS, XapaKTEP [AEAOBOIO COTPYAHUYE-
CTBa, OTHOIIECHUS K U3MEHEHHUSIM B COOBITHSM B XKHU3HH.

Okcnpecc-MeToqukKa «OlleHKa COLIMAaAbBHO-IICUXOAOTHYECKOr0 KAUMAaTa
B KoarekTuBe» A. IO. IIlaaprro u O. C. MuxaaloK II03BOAHAA BBIIBUTH SMOIU-
OHAABHBIM, MMOBEAEHYECKUH U KOTHUTUBHBLIM KOMIIOHEHTHI OTHOIIIEHUH B Ieaa-
TOTHYE€CKOM KOAAEKTHBE. 9MOHHOHaABHBIﬁ KOMIIOHEHT OLI€EHUBAACH II0 KPUTE-
PHIO IPUBAEKATEABHOCTH («HPaBUTCH — HE HPaBUTCS»), IIOBEAEHUYECKUY KOMIIO-
HEHT — 10 KPUTEPHIO «KeAaaHHe paboTraTh B JAHHOM KOAAEKTHBE M OOIATBHCS
C €ero YA€HaMM», KOTHUTHBHBIM — II0 KPUTEPHUIO «3HAHHE — HE3HaHHE OCODeH-
HOCTEN MaHHOTO IIeNaroru4eCKOro KOAAEKTHUBAY.

BoOIIpoCHUK 0 TBOPYECKOM IIOAXO/E M OTHOLIEHUH K MHHOBAIUIM [I3KOH-
Hu llesepaHu moMor ONpPEeNEAUTh MHHOBAlMOHHBIHA CTATyC YA€HOB II€IATOTH-
YECKHUX KOAAEKTHBOB BY30B: «3BE3bI», «HCKATEAN», <HAOAIOJATEAN.

OnpoCHUK HWHHOBAIIMOHHOM TOTOBHOCTH mHepcoHasa B. B. [lanreaeeBoii u
T. I1. KgplireBol IpUMEHSIACS C LIEABIO BBISICHEHUS YPOBHSI MHHOBAIITMOHHOM I'OTOB-
HOCTH IIEJATOTHYIECKOI'O KOAACKTHUBA U JAAd OLICHKH KOMIIOHEHT HHHOB&L[I/IOHHOIZ To-
TOBHOCTH: 3MOIIMOHAABHOM, MOTHUBAIIMOHHOM, KOTHUTUBHOH, AMYHOCTHOH (MHCTPY-
MEHTaABHOM), opraHu3aiiioHHoN. CyMMa OIIEHOK KasKZIOM KOMITOHEHTBI COCTaBHAA
o011t 6asA ¥ IIEPEBOAMAACE B CTEHHBI (1-4 cTeHa CBHAETEABCTBYIOT O HU3KOM YPOB-
He MHHOBAIMOHHOM I'OTOBHOCTH, 4—7 — 0 cpeHeM, 8-9 — 0 BBICOKOM).

Meroayka OLIEHKH YPOBHSI TBOPYECKOIO IOTeHImasa aundHoctu H. I1. Pe-
TuckuHa, B. B. Ko3aoBa, I M. ManyiinoBa II03BOAMAA OIIPEAEAUTH YPOBEHD
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TBOPYECKOTO ITOTEHIMaAa ANYHOCTH YACHOB II€IATOTMYECKHUX KOAAEKTHBOB BY-
30B, YTO A0 BO3MOXKHOCTB IIOCTPOUTE IIPOMHUAL UX TBOPUYECKHUX KadeCTB.

Pe3yaAbTaThbl HCCAELOBaHHS

PesyabpTaThl HCCAENOBAHHUSA YPOBHS IICHXOAOTHYECKOrO KAMMATA, BBISIB-
AeHHBIE TI0 MeTonmuKe A. H. AyTollknHa, HaxomdTcd B AuaraszoHe oT 22 u 00-
Aee 6annoB (puc. 1), UTO CBHIAETEABCTBYET O BHICOKOM CTENEHM GAATOIIPHUATHOH
06CTaHOBKH B 00CA€yEMBIX I1€IATOTHYECKHUX KOAAEKTHBAX, KOTOPAas SIBASIETCS
YCAOBHUEM [OAd Pa3BUTUA I/IHHOBaLII/IOHHOﬁ T'OTOBHOCTH. ﬂaHHBIC KOAAEKTHBBI
XapaKTepU3yloTcsa TaKUMH [IOKa3aTEASIMH COIIMAaAbHO-IICUXOAOTHYECKOT0 KAM-
MaTa, Kak 0OApBIM, KU3HEPAJLOCTHBIH TOH HACTPOEHHS, HOOPOKEAATEABHOCTD
B OTHOLIEHHUAX, B3aWMMHasg CHMIIATHH, IIOHMMaHHE K aKTHBHOE B3auMOei-
CTBHUE B COBMECTHOH AeATEeABHOCTH.

YI)OBCHI: INICHXOJIOTHYECKOI0 KIHMAaTa
KOVICKTHBA

Puc. 1. CooTHOIIIEHNE YPOBHEH IICHXOAOTHYECKOTO KANMATA B II€IATOTHYECKHX
KOAAEKTHBAX BY30B — yYaCTHUKOB HUCCAEIOBAHUs!, GaAbl
Fig. 1. The ratio of psychological climate levels of university teaching staff —
participants of the research, points

Hcxona n3 HHOAWBUAYAABHBIX IIOKa3aTEACH KadeCTB IIpeIogaBaTeACi By-
30B MBI OHpCI[CAI/IAI/I Cpe]lHIOIO BCAI/I‘II/IHy ypOBHH COITUAABHO-TICUXOAOTHYECKO-
o KAUMAaTa JAd KasKJIOTO IIearoT4ecKoro KoaaekTuBa. CpeqHue OlleHKH, I10-
AyYeHHBbIe II0 KOMIIOHEHTAM COIIMaABHO-IICUXOAOTHMYECKOI'0 KAUMATA, paclioAa-
raroTcs B uHTepBaase oT +1 mo +0,33 (puc. 2), 4TO SIBAGETCSH OAOKUTEABHBIM

1 Byksre! aadaBuTa 3mech U fasee B PUCYHKAX COOTBETCTBYIOT TIOCAEN0BATEABHO-
CTH By30B B IlepeyHe, IIPUBEACHHOM B HadaAse PyOpHUKH «MaTepHaabl 1 METObI).
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3HA4YCHHEM M YKa3bIBACT HA HAAUYHE B NJAHHBIX KOAACKTHUBaX 6AaI‘Ol'IpI/IHTHOI‘O
IICHXOAOTHYECKOI'O KAHUMAaTa.

KoMnoHeHTHI COHATLHO-NCHX0JOTHIYECKOT0 KIHMAaTa

7

=

W

-0.60
-0.80
-1.00

: MOIMOHANBHBIN KoMmoHeHT B [loBeeHYecKHil KOMIMOHEHT “ KOTHHTHBHBIH KOMIIOHEHT

Puc. 2. CooTHoIEHNE KOMIIOHEHTOB COIIMAABHO-IICUXOAOTHYECKOT0 KAUMAaTa
[IeIarOTHYECKUX KOAAEKTHBOB BY30B — YYACTHHKOB HCCAEIOBaHUS
Fig. 2. The ratio of components of the socio-psychological climate of
university teaching staff — participants of the research

Ha puc. 3 npeacraBaeHBI IOAYYEHHBIE Ha OCHOBE MeTonuku [Ixk. Llese-
paHu naHHbIe 00 YPOBHE HHHOBAIIMOHHOTO (haKTOpa KaK II0Ka3aTeAs TBOPYEC-
KOTO IIOAXOJa M OTHONIEHHS K MHHOBAIlUSAM B IEJATOTHYECKHX KOAAEKTHBaxX
Pa3AUYHBIX By30B.

Hawnboaee BBICOKHUI YPOBEHBb, KOTOPBIY OIIpeleAseTcs rpafgalieii «3Be3-
ObD M XapaKTepusyeTcsd HasWdHMeM TEeHAEHIINM K MaKCHMaAbHOMY IIPOSBAE-
HUI0O MHHOBAIIMOHHOTO IIOT€HIIMAaAa, OTMEYEH B IIeJarorH4eCKOM KOAACKTHBE
YpI'TlY. CooTBeTCTBHE OAHHOMY YPOBHIO O3Ha4aeT OTKPBITOCTE AWYHOCTHU
K HOBOMY, TBOPYECKYIO0 aKTHBHOCTbL U Pa3BUTOE€ HHHOBAIIMOHHOE CO3HaHUE,
Gasmupyrolieecss Ha T'MOKOCTH MBIIIACHHUSA. BhIIBACHHAd XapaKTEPHUCTHKA KOA-
AEKTHUBA JEMOHCTPHPYET CBA3b peasnu3allly MIelarorMiecKux Iieaeil Herocpen-
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CTBEHHO C MHHOBAIIlMAMH, A TAaKXXE€ 3HAYHMOCTh HMHHOBAIITMOHHBIX TEXHOAOTUH
B IIeJaroru4ecKol mesaTeAbHOCTH.

YpoBeHr HHHOBAIHOHHOIO hakTOpa

g28 3534

82,5

b B r pi | E K 3 H

Puc. 3. CooTHomIeHNE YPOBHEH MHHOBAIIMOHHOTO (PaKTopa B IIeJarorudecKux
KOAAEKTHUBAaX BY30B — YIaCTHUKOB HUCCAEIOBAHUS
Fig. 3. The ratio of the levels of the innovation factor of university teaching
staff — participants of the research

3HaYeHUd YPOBHS MHHOBAIIMOHHOIO (haKTOpa OCTAABHBEIX BY30B OKa3a-
AWCH B AuarasoHe oT 55 1o 84 6aAAOB, COOTBETCTBYIOIIEM TPaJalllH «HCKaTe-
am». KoasekTuBaM 3THX BY30B CBOHCTBEHHa II03HaBaTE€AbHAsd AaKTHUBHOCTB
U HaAW4He BBICOKOT'O MHHOBAIIMOHHOIO ITOTEHIMAaAa, OQHAKO BHEAPEHUIO HOB-
LIIECTB MEIIIAIOT OIIpPeeACHHbIE IICUXOAOTHYECKHE Hapbephl.

BrigaBaeHHBIE ITOKa3aTe€AW HHHOBAIIMOHHOM TOTOBHOCTH IIpPENCTaBAEHBI
Ha pUc. 4, OHU HaXOAATCS B AHAIIa30HE OT CPEIHETO OO BBICOKOI'O YPOBHH.

CpenHuit ypoBeHb MHHOBAIIMOHHON TNOTOBHOCTHU (4—7 CTEHOB) IIPOSBUAU
nenparorudeckue KoarekTuBbl CI'OY, CamI'TY, BYHL] BBC «BBA» r. CrI3paHsb,
Cd Bamly, BBUMO, Yal'Y, YBAY T'A u CT'AY. Takoii pe3yAbpTaT CBUAETEAb-
CTByeT O HEBBICOKOM BBIPa’KEHHOCTH KOMIIOHEHTOB HWHHOBAIIMOHHOM TI'OTOB-
HOCTHU B ILIEAOM.

B YpI'IlY 3adukcupoBaH BBICOKHIH yPOBEHb MHHOBAIIMOHHON T'OTOBHOC-
TH (8-10 cTeHOB), KOTOPBIH XapaKTepHU3yeTcs HaAMYHEeM OTYETAMBOIO HHTEpe-
ca K BHEIPEHUIO MHHOBAIIMOHHBIX TEXHOAOTUN B IIpodeCCHOHAaABHOH Ilenaro-
TUYEeCKOH MedTeAbHOCTH, YIOBAETBOPEHHOCTBIO COOCTBEHHBIM TPYAOM, IIPeod-

AaJaHUEM BHYTPEHHHUX MOTHUBOB K JOCTH2KEHUIO YCIIEXOB.
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Puc. 4. CooTHollleHNEe ypOBHEH MHHOBAIITMOHHON I'OTOBHOCTHU I1€4arOrM4eCKNX
KOAAEKTHBOB BY30B — VYaCTHHUKOB HCCAEOBAHUS
Fig. 4. The ratio of the level of university teaching staff commitment to
innovations — participants of the research

HccaenoBaHue TBOPYECKOIO IIOTEHIIMAAA, PE3yALTAThHl KOTOPOro IIpel-
CTaBAEHBI Ha PHC. 5, MO3BOAHUAO 3a(PHUKCHPOBATEH €r0 «0Y€Hb BBICOKHUID» (OT
143 no 162 6asnoB) ypoBeHb B ToM ke YpIIIY, uTo cBHAETEABCTBYET O Pa3BH-
TOU pedpAEKCHUU U IICUXOAOTHYECKO IOTOBHOCTU K BOCHPHUATHIO HOBIIECTB CO-
cTaBa I1eJarornyeckoro KOAAEKTHBa By3a.

ypOBEﬂL TBOPYMECKOI0 MOTeHIHAIA

Puc. 5. CooTHOLIIEHHE YPOBHS TBOPYECKOTO IIOTEHIIHAAA IT€IaTOTHIECKUX
KOAAEKTHBOB BY30B — YIaCTHUKOB HCCA€IOBaHHUSI
Fig. 5. The ratio of the level of creative potential of university teaching staff —
participants of the research
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TBopuecKuii moTeHIMaA mnpemnomaaBateaeii CP Bamly ObIA OIleHEH KakK
«BBICOKHD (0T 130 mo 142 6anroB).

OcrasbHble By3bl II0 PA3BUTHIO TBOPYECKOIO IIOTEHIMAAA HaXOOWUAKNCH Ha
YPOBHE «BbIIIle cpeaHero» (0T 115 mo 129 6aanos). Aumis YBAY I'A 3aHIA IIpOMeEXKYy-
TOYHOE MECTO MEXKY YPOBHEM «BBIIII€ CPEAHETO» U «BBICOKHUM», YTO CBUAETEABCTBY-
€T O TEHAEHIIUHN TBOPYECKOIO ITIOMCKA I1€IaT0r0B JaHHOTO YUPEKACHHS.

Hcrioab30BaHHbIE METOIMKH ITO3BOAMAW BBIIBHUTH OCODEHHOCTH Pa3BUTHS
MHHOBAIIMOHHOH TOTOBHOCTH U COLIMAABHO-TICHXOAOTHYECKOIO KAMMAaTa IIeIaroru-
YEeCKMX KOAAEKTHBOB MCCAEAYEMbBIX BBICIIHX y4eOHBIX 3aBeleHHM. OTO IMoaTBep-
JKIaeTcsd OOHAPYKEHHON KOPPEATITMOHHON B3aNMOCBSI3bI0 MEKIY HUMHU.

Koppeaaimonnsiii anaaus o merony CrimpMeHa IokKas3aa Hasu4due ITps-
MBIX CBsizedt (Ha ypoBHe p < 0,05 up=<0,01) cormaabHO-IICHXOAOTHYECKOTO
KAUMAaTa U IIoKa3aTeAell IepeMEHHBIX, OTpasKaloIlUX F'OTOBHOCTE IIpernofaBa-
Tereld K MHHOBAIIMAM, TaKUX KaK 3MOIMOHAABHAdA TOTOBHOCTB K MHHOBAITHOH-
Ho#l meareabHOCTH (rs = 0,234 mpu p < 0,01), MOTHBaIMOHHAs TOTOBHOCTH
(rs = 0,405 mmpu p < 0,01), KOrTHUTHUBHAaS FOTOBHOCTS (rs = 0,518 mpu p < 0,01),
AWYHOCTHas (MHCTpPyMEHTaAbHad) rOTOBHOCTE (rs = 0,368 mpu p < 0,01), opra-
HH3allMOHHAas TOTOBHOCTSH (rs = 0,381 nipu p < 0,01), ypoBeHb MHHOBAIIIOHHO-
ro dakropa (rs=0,376 npu p<0,01), ypoBEHEL TBOPYECKOTO ITOTEHIIHMAAA AWY-
HocTH (rs = 0,401 mmpu p < 0,01).

OOHapyKEHBI TAKXKE ITOAOXKHUTEABHBIE (IIPAMBIE) CBSI3H MEXKIy COIIHAABHO-
TICUXOAOTHYECKUM KAMMATOM H CACAYIOIIUMH ITOKa3aTeAdMH TBOPYECKOIO ITOTEH-
mUasa AWYHOCTH: IE€A€YCTPeMAEHHBbIH (rs = 0,364 mpu p < 0,01), >BpUCTUYHBIN
(rs=0,385 mpu p=<0,01), pemmmrespHbr#i (rs= 0,329 mpu p<0,01), rubkwmit
(rs = 0,356 mpu p < 0,01), TpeboBaTeabHBIH (rs = 0,358 mpu p < 0,01), He3aBUCHUMBIH
(rs = 0,228 mpu p < 0,01), sHepruunsif (rs = 0,346 npu p < 0,01), aBTOpUTAPHbIH
(rs = 0,290 mpu p < 0,01), orrrumuct (rs = 0,375 mpu p < 0,01), npaxTuk (rs = 0,306
npu p < 0,01), npunnmnmaseHel (rs = 0,351 npu p < 0,01), KoMMyHHKaOeABHBIH
(rs = 0,379 mmpu p < 0,01), aunep (rs = 0,314 opu p < 0,01), HoBaTOD (s = 0,361 IPH
p <0,01), KOHKypeHTHOCIOCOOHBIH (rs = 0,385 mpu p<0,01), MHTEAANTEHTHBIH
(rs = 0,402 mpu p < 0,01), peBoarorroHep (rs = 0,376 mpu p < 0,01), pedopmarop
(rs = 0,394 npu p < 0,01).

[Ipy IpuUMeHEHHH KOPPEASIIMOHHOM MaTpPHIlbl BBIIBACHBI B3aMMO3aBH-
CHMBIE ITOAOKHUTEABbHBIE CBS3M MEXKAYy KOMIIOHEHTaMH MHHOBAIIHOHHOM IrOTOB-
HOCTH, YPOBHEM HMHHOBAIIMOHHOIO (paKTOPa U YPOBHEM TBOPYECKOT'O ITOTEHIIH-
aana angHocTH 1IpH p < 0,01 (Tabauna).
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IlokaszaTean MOAOKMTEABHBIX CBA3€H MEXKAy HHHOBAIIMOHHOHU FOTOBHOCTBIO,
YPOBHEM MHHOBAIIMOHHOTO (PAaKTOPA U TBOPYECKHUM IIOTEHIITMAAOM AHYHOCTH
Indicators of positive relationships between commitment to innovations, level
of innovation factor and creative potential of the personality

T'oToBHOCTH

YpoBeHb

AngHOC-
THasda Oprasu- HHrHoBa-
epeMeHHbIe MOIIHO- oTHUBAa- OTHH- ITUOHHO-

fep 9 M K (nHCTDPY- 3ap HOH-
HaAbHAd | IIUOHHAs | TUBHas by o ro cpax-
MeH- Hag
TOpa

TasbHad)

OMoIoOHaAbHAS TO- 1 0,754** | 0,791** | 0,780** | 0,838** | 0,707**

TOBHOCTBH

MoTuBaloHHast ro- | 0,754%* 1 0,756** | 0,869** | 0,823** | 0,606**
TOBHOCTH

KoruuruBHasg ro- 0,791** | 0,756** 1 0,803** | 0,840** | 0,648**
TOBHOCTH

AnyHOCTHAS 0,780** | 0,869** | 0,803** 1 0,870** | 0,676**
(MHCTpYMEHTaAB-

Hasdg) TOTOBHOCTh

OpranunsanuonHaga | 0,838* | 0,823** | 0,840** | 0,870** 1 0,675**
TOTOBHOCTB

YpoBeHB TBOpYEC- 0,444** | 0,442** | 0,431** | 0,407** | 0,435** | 0,435**
KOTO IIOTEHIIHAaAA
AUYHOCTH

** Koppeaqauusa BbIIBA€HA Ha yPOBHE AOCTOBepHOCTH p < 0,01.

[Aq olleHKM U3MEHEHHd YPOBHS MHHOBAIIMOHHOI FOTOBHOCTH B YCAOBH-
X OAATOIIPHUATHOTO COLIMAABHO-TICHXOAOTHYECKOI'0 KAMMAaTa BO3HHKAA HE0OXO-
JUMOCTb IIPHUOETHYTH K METOLYy MAaTeMaTH4YeCKOH CTaTHCTHUKU — AWHEHHOMY
perpeccuoHHOMy aHaau3y. Ha ero ocHoBe Oblrna IOCTpoeHa AMHeHHas yH-
KIyg (puc. 6). Ha ocu X B KauecTBe HE3aBHCHUMOH II€pPEMEHHOM BBICTYIIAET
YPOBEHBb COIIHMAABHO-IICHXOAOTHMYECKOr0 KAMMAaTa ((PaKTOPHAABHBIH IIPHU3HAK),
Ha ocHu Y pacroasaraercss 3aBHCHMasl IIepeMeHHas — yPOBEHb MHHOBAIIHOHHOM
TOTOBHOCTH (pP€3yABTATHUBHBIN IIpHU3HAK). [lOAOKUTEABHBIH KO3(DUIINEHT
(rs = 0,7087 npu p < 0,01) mpu He3zaBHCUMOH II€EPEMEHHOM CBHIETEALCTBYET
0 TOM, YTO C €€ YBEAHMYEHHEM 3Ha4deHHE 3aBHCHMON IIepEMEHHOH TaKiKe BO3-
pacraer, 4TO NOKa3bIBaeT HaAM4YHe 3aKOHOMEPHOCTH: YeM BBIIIE YPOBEHB CO-
IIHAaABHO-TICHXOAOTHYECKOI'0 KAMMATa, TEM BBIIIlEe yPOBEHb HHHOBAIIMOHHOM To-
ToBHOCTH. [Ipu aToM Ko3ppuitneHT R aBAgeTcd cTaHAAPTHBIM KO3((pUITHEH-
TOM PETPECCHHU, T. €. YHUBEPCAABHON MEpPON BAHUIHUA HE3aBHUCHMOMU II€PEMEH-
HOHM (YpOBEHB COIIMAABHO-IICUXOAOTHYECKOr0 KAMMAaTa) Ha 3aBHUCHMYIO IIepe-
MEHHYIO (ypOBeHb MHHOBAIIHMOHHOM TOTOBHOCTH). B manHOM caydae Koadu-
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oUeHT R (KoadppuineHT AeTepMHHAIINY) OTpakaeT AHHEWHYIO CBA3b MEKIY
HE3aBHUCHUMOM U 3aBUCHMOM IEPEMEHHBIMHU.
YpaBHeHUe perpeccHuu uMeeT caenyrommi Bua: y = 0, 5759 x — 8,1581.

HNHHOBAIHOHHASI TOTOBHOCTL H COIHAIBLHO-
NCHXO0JIOIHYeCKHI KJIHMAT NeJarornaeckoro

g KOJLIEKTHBA
=]
5 10
S y =0,5759x- 8,1581 .
= 8 R2=0,7087
2 6 eace
g )
S
g 4 .
T
=
B 2
(7]
[22]
[=]
S0
0,0 5,0 10,0 15.0 20,0 25,0 30.0 35.0

Y})O BEHb COMHATBHO-TICHXOJIOTHYECKOr0 KTHMAaTa

Puc. 6. T'paduk AnHEHHON perpeccuy MHHOBAIIMOHHOH TOTOBHOCTH BY30B,
Y4aCTBOBaBIINX B UCCAEOBAHUH, U COIIHAABHO-IICUXOAOTHYECKOTO KAUMATa
B JAHHBIX By3aX
Fig. 6. Chart of linear regression of universities’ commitment to innovations
(participants of the research) and socio-psychological climate in these higher
education institutions

Ha puc. 7 mpeacraBaeH rpachuK AMHEMHOM perpecCui HHHOBAIIMOHHOM IOTOB-
HOCTHY U TBOPYECKOIO ITOTEHIINAaAd. Pe3yabTaTel BEIOOPOYHOrO HabAIOIEHH (3a IIpef-
CTaBHUTEASIMH IENATOTHYECKUX KOAAEKTHBOB BY30B) HAXOAATCS KaK HEIMIOCPEICTBEH-
HO Ha IIPAMOH, TaK U HA HEKOTOPOM MPHOAMZKEHHM K Hell. OTO II03BOASIET yTBEp-
KAATh, YTO MEXKY IIPHU3HAKAMH «YPOBEHB TBOPYECKOIO ITOTEHIINAAAY U «YPDOBEHD HH-
HOBAIIMOHHOM MOTOBHOCTH» CYIIIECTBYET AMHENHAad 3aBHCHMOCTD (4e€M BBIIIIE YPOBEHD
TBOPYECKOI'0O IIOTEHITHAAA, TEM BBIIIIE YPOBEHb MHHOBAIIMOHHON I'OTOBHOCTH).

[Ipy NIOBBIIIEHHMH TaKHUX IIOKA3aTeACd TBOPYECKOIO IOTEHIHAAa, Kak
LIEACYCTPEMAEHHBIH, 9BPUCTUYHBIH, PEINUTEeAbHBIH, THOKNH, TpeboBaTEABHBIH,
HE3aBHCHMBIN, SHEPTUYHBIM, aBTOPUTAPHBIN, OINTHMHCT, ITPAKTHUK, IIPHUHIIH-
OUAABHBIH, KOMMYHHKaOEABHBIH, AWAEP, HOBATOP, KOHKYPEHTOCIIOCOOHBIH,
HHTEAAUTEHTHBIN, PEBOAIOIIMOHED, pedhopMaTop, yPOBEHb HHHOBAIIMOHHON TO-
TOBHOCTH BO3pacTaer.

YpaBHeHUEe perpeccuu umeet caenytonmmi Bua: y = 0, 149 x - 13,273.
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U TBOPYECKOTO IIOTEHIHaAa
Fig. 7. Chart of linear regression of commitment to innovations and creative
potential

3akArodyeHHE

PC3IOMI/IpyH H3AO0ZKEHHOE, MOZXKHO 3aKAIOYHUTH, YTO B II€JAaroru4e€CKHX
KOAAEKTHBaX BBICHINX YIeOHBIX 3aBEICHUN — YYACTHUKOB HAalIller0 UCCAEI0BAa-
HUS — BBIIBACH [OOCTATOYHO OAArOIIPUATHBIM COIIMAABLHO-TICHXOAOTHYECKUH
KAHUMAT, KOTOPBIH OTHOCHUTCS K Hamboaee BazKHBIM YCAOBUAM 3PPEKTUBHOH
HHHOBaL[HOHHOﬁ HAECATEABHOCTH. HOAy‘ICHHBIC pe3yAbTaThl OOKA3bIBAIOT AH-
HENHyI0 3aBHCHMOCTb HHHOBAIIMOHHON IOTOBHOCTH IIEIATOTOB OT COLIMAABHO-
IICUXOAOTHMYECKOI'0 KAMMAaTa, KoTopasl BbIparkaeTcs B OYeBHIHON 3aKOHOMEP-
HOCTH: YEM AYy4IIIE€ COILIHAABHO-IICUXOAOTHYECKHH KAMMAT B KOAAEKTHBE, TE€M
BBIIIIE€ YPOBEHb MHHOBAIIMOHHOH I'OTOBHOCTH €TI0 YAE€HOB.

3HaYNMOCTb IIPOBEICHHON pabOThI OIIpefeAseTcsd 3aIllpocaMM IIPaKTHKH.
YcTaHOBAEHHBIE TaHHBIE MOTYT OBITH HMCIIOAB30BaHBI PYKOBOIUTEASIMH U IIPENCTa-
BUTEASIMH [IE€JATOTHYEeCKHX KOAAEKTHBOB BBICIIMX y4eOHBIX 3aBeleHUN OAT yC-
TIELITHOM peasr3allii IPOorpaMM HHHOBAIIMOHHBIX ITPEOOPa30BaAHUM.

BrInoAHEHHOE HCCA€IOBaHHE He HCUepIIbIBaeT BCEX acCIIeKTOB IIpolbae-
MBI, HO CYILIECTBEHHO [OIOAHAET Pa3[€Abl I€JArOrM49€CKOM IICUXOAOTHUH H OT-
KPBIBAET IIEPCIIEKTUBEI AT JAABHEHIITUX IIOUCKOB B 3TOM 06AaCTH.
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