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anaBneHue dKkajieMn4yeCKUMu uccnepnoBaHnAMM:
BO3MOXHOCTU VS OrpaHu4eHuna CTMUMYyInpoBaHuA
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AHnHomauus. Beedetue. HeocabeBarolasi HayqHas JYICKYCCYSI O BO3SMOKHOCTSIX CTVIMY/IVMPOBAHMSI aKa-
JeMn4eCcKmx MCCJIEHOBB.HMVI OTMeUaeT KakK ITOSUTUBHOE, TaK M HeTaTUBHOE BJIMSHME Pa3JINYHBIX SCI)CI)GK-
TOB YIIPaBJeHMsI Ha KOJIMYECTBO M KayeCcTBO IOLO0OHBIX MCCIeN0BaHMil B BICIIEM 00pa3oBaHuu. Llens.
CraTbsl MOCBsILIleHa aHAIN3y AMHAMMKM Pe3ylbTaTOB aKaJleMUYeCKMUX MCCIeOBaHWUI pervMoHalbHbIX
BY30B ¢ ()OKYCHPOBAHMEM Ha BO3MOXKHOCTSIX M OTPaHMYEHMSIX CTUMYIMPOBAHMSI MHAMBUYAIbHOI Ha-
YUYHOJI TPOAYKTUBHOCTU. Memodosioeus, memods! u Memoduxu. B ucciesoBaHuy MIMPOKO MCIIOIb30BaHbI
KOMOVHMPOBAHHBIN 1TOAX0[ K GOPMIPOBaHNIO MacCHBa AAHHBIX O Pe3y/IbTaTax akaJeMIUecKuX 1cce-
JOBAHMIA, CUCTEeMATUUYECKUIT TTOIX0, 06eCIeunBaOIIMIi YIIPaBIeHMe TI0 Pe3yIbTaTaM, B COUeTaHUMU CO
CTaTUCTUYECKUM, COLIVOJIOTMUECKUM Y CPAaBHUTEIbHBIM MeTOLAMY UCCAeSOBAHMS. IMIIMPUYECcKOit 6a-
30¥i CTany JaHHbIe TI0 BbIcieMy o6pa3oBanmio 3a 2012-2022 rr. @enepaabHOl CTyskK6bI TOCYAAPCTBEH-
HOJ cTaTUCTUKM P®, MOHUTOPUHTOB 3G GEKTUBHOCTY BYy30B MIMHMCTEPCTBA HAYKM U BBICIIETO 00pa3o0-
BaHus1 Poccun, HayuHoit 37eKTpoHHOM 6ubmmoTeky PO, MesxIyHaponHbIX 6a3 IUTUPOBAHMS, & TakKe
Ppes3yiIbTaThl OHJIAIH-0IPOCca HAYYHO-TIeAarornueckux paboTHUKOB By30B PO. Pe3ynsmamsl. B uccienye-
MOM nepuoze aJis1 By30B [Ipumopckoro kpast PO xapakTepHO IOBbILIEHVe BUAMMOCTY B HAlJMIOHAJIbHOM
Hay4YHOM coobuiectBe 1o 06bemy HMOKP u konmuecTBy mybimkanmit. B To ske BpeMs [jis Hay4yHO-TIe-
Jarornyeckyx pabOTHMKOB OTMeUaeTcsl yXyIIIeH)e akaJleMUJecKoil cpefbl 13-3a pocTa Iefarornye-
CKOJ1 HarpysKu, CHMKeHUSI BO3MOXKHOCTE} CTMMY/IMPOBAHMUSI OTHOCUTETbHO PErMOHAIbHOTO YPOBHS U
pucKka KpaTKOCPOYHOro HaiiMa. Bospocuiasi MHTEHCMBHOCTD U HEOIPeZleJIeHHOCTDb CTaIy OrpaHMYMBa-
oMy (pakTopaMy KauecTBeHHOTO YPOBHS aKkaJeMMUUYecKMX MCCaeS0BaHMii OToe/NbHBIX By30B 110 M-
MakT-GaKkToOpy JXyPHAJIOB, B KOTOPIX OIMYOGIMKOBAHbBI PE3Y/IbTaThl, @ IIPOBEJEeHHbIN COLMOIOTMYECKMI
OIpoc pabOTHMKOB TI0Ka3aJl OTHOCUTEIbHO HU3KUIT YPOBEHb JOBEPUS K CUCTEMe CTUMY/IMPOBAHMS MH-
IVBUIYaTIbHOM HAYYHON NMPOAYKTUBHOCTYU. HayuHas HO8U3HA PabGOTHI 3aKII0YAETCS B PasBUTUM Opra-
HM3ALUMOHHO-MEeTOIMUeCKMX OCHOB YIIpaB/IeHMS U OL€HKM aKaJeMMUeCKMX UCCIefoBaHmit B YCIOBUSIX
MIPYMeHeHMsI CTUMYIMPOBAHYS IO pe3ynbraTaM. [Ipakmuueckas 3Hauumocms COCTOUT B BbI@JI€HUY TeH-
JleHIMIt OMHAMMKY aKaJleMUYecKyX MCCIe0BaHN I Ha perMoHalbHOM YPOBHeE, TPeCTaBlIeHN UHCTPY-
MeHTapysi CHUKeHMST acuMMeTpun MHdopmanmm 06 nxX pe3ynbTaTax, KOTOPblii OCHOBAH Ha MCIIOIb30Ba-
HUU ITIepeMeHHbIX, TO3BOJISIIOLIVX BbISIBUTH OIPAHMYEHNMST CTUMY/IMPOBAHMS MHIMBUIYAIbHO HAYUHOI
MIPOZLYKTMBHOCTY JIJIS1 ee Pa3BUTUSL.

Kntoueeste cnoea: peroHanbHas CUCTEMA BbICIIEr0 06pa30BaHMs, YPOBEHb JOBEPUS K CUCTEME CTUMY-
JIIPOBaHUSI, UHAMBUAYaNbHAs HAyYHAs IPOLYKTVBHOCTD B By3aX, BO3MOSKHOCTY aKaJeMIUYeCKoii CpeJibl,
yIpaBjeHue M0 pe3ylbTaTaM, MHIAVBUAYAIbHAST HAYYHAs TPONYKTUBHOCTb, HAYYHO-I€1arornyecKuit
paboTHUK
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Academic research management: opportunities vs limitations of incentives

Bnazodaprocmu. ABTOD BbIpaskaeT 6/1arofapHOCTh AaHOHMMHBIM pelieH3eHTaM kypHaia «O6pa3oBaHme
¥ HayKa» 3a JIeTalbHbIi pa3bop CTaTby, KOHCTPYKTMBHbIE 3aMeyaHysl, Toe3Hble peKOMeH AN,

Jna yumupoeanus: Hussoa M.B. YrpasieHue akaeMUYeCKMMM MCCIEHAOBAHUSIMM: BO3MOKHOCTU
VS OrpaHMuyeHus CTumMynupoBanus. O6pasosarue u Hayka. 2024;26(8):12-39. doi:10.17853/1994-5639-
2024-8-12-39

Academic research management:
opportunities vs limitations of incentives

M.V. Niyazova
Vladivostok State University, Vladivostok, Russian Federation.
E-mail: marinav.var@yandex.ru

Abstract. Introduction. The ongoing academic discourse regarding strategies to enhance academic re-
search highlights the dual impact of different management practices on the quantity and quality of re-
search in higher education. Aim. The article is devoted to analysing the dynamics of academic research
results at regional universities, focusing on the opportunities and limitations of stimulating individual
scientific productivity. Methodology and research methods. The study widely used a combined approach
to gather an array of data on the results of academic research. This systematic approach involves man-
aging the results in combination with statistical, sociological, and comparative research methods. The
empirical basis for this study was the data on higher education from 2012 to 2022. The data was sourced
from the Federal State Statistics Service of the Russian Federation, which monitors the effectiveness of
universities under the Ministry of Science and Higher Education of Russia. Additionally, data was gath-
ered from the Scientific Electronic Library of the Russian Federation, international citation databases,
and the results of an online survey conducted among scientific and pedagogical staff at universities in
the Russian Federation. Results. In the studied period, universities in the Primorsky Krai of the Russian
Federation have shown an increase in visibility within the national scientific community in terms of R&D
volume and publication numbers. However, there has been a decline in the academic environment for
scientific and pedagogical staff due to increased teaching loads, reduced incentive opportunities com-
pared to the regional standard, and the risk of short-term employment. The heightened intensity and
uncertainty have become limiting factors affecting the quality of academic research at individual univer-
sities, particularly in terms of the impact factor of the journals where the research results are published.
A sociological survey conducted among employees revealed a relatively low level of confidence in the
system designed to promote individual scientific productivity. Scientific novelty. The scientific novelty of
the study lies in the development of organisational and methodological foundations for managing and
assessing academic research within the framework of incentive-based outcomes. Practical significance.
The practical significance of the results lies in highlighting trends in the dynamics of academic research
at the regional level, illustrating tools to reduce information asymmetry regarding their results. This is
achieved by using variables that help identify the limitations of incentives of individual research produc-
tivity for its development.

Keywords: regional higher education system, level of trust in the incentive system, individual scientific
productivity in universities, academic environment potential, results-based management, individual sci-

entific productivity, scientific and pedagogical worker
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Gestion de la investigacion académica:
oportunidades versus limitacion de incentivos

M.V. Niyazova
Universidad Estatal de Vladivostok, Vladivostok, Federacion de Rusia.
E-mail: marinav.var@yandex.ru

Abstracto. Introduccion. El actual debate académico sobre oportunidades para la incentivacion de la in-
vestigacién académica ha mostrado impactos tanto positivos como negativos de los diversos efectos de
la gestion en la cantidad y calidad de dicha investigacion en la educacion superior. Objetivo. El articulo
estad dedicado a analizar la dindmica de los resultados de la investigacién académica en las universida-
des regionales, centrandose en las posibilidades y limitaciones de incentivar la productividad cientifica
individual. Metodologia, métodos y procesos de investigacion. En el estudio, ampliamente se ha utilizado
un enfoque combinado a fin de procurar la formacién de una serie de datos sobre los resultados de la
investigacion académica; igualmente, un enfoque sistemdtico para garantizar la gestion basada en re-
sultados, en combinacién con métodos de investigacion estadisticos, sociolégicos y comparativos. Como
base empirica, se utilizaron datos sobre educacién superior correspondientes al periodo entre 2012 y
2022 del Servicio Federal de Estadisticas del Estado de la Federacion de Rusia, que supervisa la eficacia
de las universidades del Ministerio de Ciencia y Educacién Superior de Rusia, de la Biblioteca Cientifica
Electrénica de la Federacion de Rusia, de las bases de datos de citas internacionales, asi como los resulta-
dos de una encuesta en linea de cientificos y trabajadores pedagdgicos de universidades de la Federacion
de Rusia. Resultados. Durante el periodo analizado, las universidades de la provincia de Primorsky Krai
de la Federacion de Rusia, se caracterizaron por un visible aumento en la comunidad cientifica nacional
en términos del volumen de trabajo investigativo y desarrollo TID y nimero de publicaciones. Al mis-
mo tiempo, tanto para el personal cientifico como pedagégico, hay un deterioro del entorno académico
debido al aumento de la carga laboral docente, una disminucién de las oportunidades de incentivos en
relacion con el nivel regional y el riesgo de contratacion a corto plazo. Una mayor intensidad y la incer-
tidumbre se han convertido en factores limitantes para el nivel de calidad de la investigacién académica
en ciertas universidades a nivel individual, esto de acuerdo al factor de impacto de las revistas en las que
se publicaron los resultados, y una encuesta sociolégica de los empleados mostré un nivel relativamente
bajo de confianza en el sistema para estimular la productividad cientifica individual. Novedad cientifica.
La novedad cientifica del trabajo radica en el desarrollo de fundamentos organizativos y metodolégicos
para la gestion y evaluacion de la investigacion académica en el contexto del uso de incentivos basados
en resultados. Significado prdctico. La importancia practica radica en resaltar tendencias en la dinamica
de la investigacién académica a nivel regional, ofrenciendo herramientas para reducir la asimetria de
informacién sobre sus resultados, la cual se basa en el uso de variables que ayudan a identificar limita-
ciones en la incentivacién de la productividad cientifica individual para su desarrollo.

Palabras claves: sistema regional de educacion superior, nivel de confianza en el sistema de incentivos,
productividad cientifica individual en las universidades, oportunidades en el entorno académico, gestion

basada en resultados, productividad cientifica individual, personal cientifico y pedagogico
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BBepeHue

Co BpeMeH co3aHusI IePBOT0 YHUBEPCUTETA U CTAHOBJIEHUSI CUCTEMbI yIIpaB-
JIEHMSI BBICIIMM OOpa30BaHMEM BO3paCTAOT TPeOOBAHMS K pe3yabTaTaM €ero aesi-
TEeTBbHOCTH, B T. 4. B chepe akameMmueckux MCCaeOBaHMIA. VIcmonb3yemble Mpu
3TOM CTMMYJIbI OKa3bIBAIOT BJIMSHME Ha IOJIOKeHMe HAayYHO-TlelarorMueckux pa-
GOTHUKOB ¥ BCe 6OJbIlle OPUEHTUPOBAHBI HAa MPeo6pa30BaHKue HAYYHOTO TBOpUe-
cTBa B hopMy MybnMKaimii, TpaHTOB, IIPEMMUIi, T. €. B CBOET0 pojia KOHBeiiep Io
MPOM3BOJICTBY PE3Yy/IbTATOB MHTEIJIEKTYaJbHO AesTeIbHOCTY J1J1s1 YCKOpeHMs Ha-
YUYHO-TEeXHMUECKOTO Tporpecca. OgHaKo CTMMYJIMPOBaHNMe He BCeraa MPUBOIUT K
skemaeMomy 3G @eKTy. BhISIBIEHNMIO IPUYMH STOTO MMUPOBOE COOOINECTBO YAEIseT
3HaUMTeIbHOEe BHMMaHMe, 1 Poccust He MCKII0UeHMe.

CoBpeMeHHbI JaHAMIADT CTUMYAMPOBAHUS aKaJeMUUECKUX MCCIeIoBaHuUi
P® 3anoxked B 2012 romy. OnuH 3a OPyruM ObLIM MIPUHATHI HOPMATMBHBIE aKThI,
obecrneunBaloliie MOBBIIIEHNE CpPegHeil 3apaboTHON IUIaThl IperofaBaTeseii u
Hay4YHBIX COTPYIHMKOB OpraHu3aiuii Beiciiero obpasosanus go 200 % ot cpemHeit
3apaboTHOI IJIAThI B COOTBETCTBYIOIIEM PervoHe’, OCYIleCcTB/IeH e MOHUTOPUHTA O
Pa3BUTUU BbICIIETO 0OPa30BaHMs (B T. U. HAYUHOI IeSITEIbHOCTH) [IJIS1 YCUJIEHUS pe-
3y/IbTaTMBHOCTY 06pa30BaTeIbHOM CHCTEMBbI2, COBEPIIEHCTBOBAHME OIIAThI TPYyIa
Ha OCHOBe BBefleHMSs «3((heKTMBHOTO KOHTPAKTa» U «yCTaHOBJIEHMS TTOKa3aTeseit,
KpUTepueB 1 YCII0BMI OCYIeCTBIeHNS CTUMYIMPYIOIIMX BbITIAT»3. [lanee 3armyiie-
HbI «[IpoekT 5-100» — rocymapcTBeHHAs MHUIMATHUBA 10 aJarTaluu By30B K MUPO-
BBIM CTaHZAPTaM M BKJIIOUEHMIO UX B MEKAYHAPOIHYIO 00pa30BaTeNbHYI0 CPemy* 1
3ameHuBIas ero ¢ 2021 nporpamma «IIpuoputet-2030»5 [j1s1 pasBUTUS BeOyIIUX
yHUBepcUTeToB Poccuiickoit @enepaiinm, HallpaBJieHHbIe Cpey IIPOYero Ha peanu-
3alI0 TIPOPBIBHBIX HAYYHBIX MCC/IEIOBAHMIA.

3azaHHbIe TTapaMeTpbl CO3[aaM He TOAbKO OPMEHTUPHI [l BeOylUX oTeue-
CTBEHHBIX By30B ¥ MEeXaHM3M IrOCyAapCTBEHHOTO (PMHAHCUPOBAHMS, HO U MIA6IOHbI
MOBeJeHMST BCeX OpraHm3alnii BuIciero obpasoBanusi. B By3ax ctanm pa3pabaTbi-
BaTh CUCTEeMbl CTUMYJIMPOBAHUS MHAMUBUAYAJTbHOV HAYYHON MPOOYKTUBHOCTU B
akaJeMMuecKkMx MCCIefOBaHMSIX, NeKOMIIO3MpPYIOLMe LiejieBble oKasaTeayn Mpo-
rpaMMbl pasBUTHs 00pa30BaTeNbHOl OpraHM3alyM, a HayYHO-Temarornyeckye

TYacrb «a» 1. 1 yrasa [pesugenta PO ot 07.05.2012 N2 597 «O MepONPUATHUSIX MO Pean3aluy roCyIapCTBeHHOM
COLMANbHO NONMUTUKA>.

2Yacth «v» 1. 4 TIpaBul OCYIIeCTBIEHNSI MOHUTOPUHTA CUCTEMBbI 06Pa30BaHusl, yTB. MOCTaHOBIeHeM [IpaBu-
TesbeTBa PO or 05.08.2013 N2 662 «O6 ocyIecTBIeH!Y MOHUTOPMHTA CUCTEMbI 06pa30BaHNsI: IOCTAHOBIEHME.

3Paspmen IV TIporpaMMbl OITAITHOTO COBEPIIEHCTBOBAHMSI CUCTEMbI OTIAThI TPY/IA B TOCYAaPCTBEHHBIX (MYHMU-
LMNaNbHbIX) yupexaeHusx Ha 2012-2018 roasl, yTB. pacniopsbkenuem [IpaButenbcra PO ot 26.11.2012 N2 2190-p.

40 Mepax rocyapCTBEHHO MOAAePKKY BeIyIMX YHUBEPCUTETOB Poccuiickoit deepaiiyy B 1e/IsIX TOBbILICHUST
MX KOHKYPEHTOCITOCOGHOCTY CPey BEAYIIMX MUPOBBIX HAyYHO-00Pa30BaTeNbHbIX IIEHTPOB: MTOCTaHOBIeHue [IpaBu-
TenbcTBa PO o1 16.03.2013 N2 211.

50 peanusauuy MPOrpaMMbl CTPATETMIECKOTO aKafeMUueckoro nuaepcrsa «IIpuopurer-2030»: pacrmopsskeHme
ITpaBurenscrBa PO ot 31.12.2020 N2 3697-p.
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paborayky (HITP) — cTpeMUThCS K peanusaluy oopasa «CTpaTermyeckoro akasie-
MMYECKOI0 JIMAEPa», CIIOCOOHOTO IMPOITH JII060Ji KOHKYPCHBI OTOOp (Harpumep,
aKkaJieMMnuecKkoii MOOMJIbHOCTH, HAYUHOTO TPAHTA, 3aMellleHNST TOIKHOCTM HaydHO-
r0 WIK TeJaroru4eckoro paboTHMKA), U3TyUAIONIero MPeCcTIsK U MPUBIIEKAIOIIETO
BBICOKMI 1oX0. lI1ab/10H KaskeTCcs HeCKOJIBKO TeperpyskeHHbIM, HO OH ITPOJ0/IKaeT
TOPXKECTBOBATD, IJI51 OLHUX CTAHOBSICh PeaIbHOCTBIO, a IPYTUX — CUMYJISLIMEN, TPU
3JI0YTIOTpebIeHM M YBeMIMBasi pMUCK TpaHchopmaimy KOHCTUTYLIMOHHO TapaHTy-
POBAHHOJI CBOOOIBI HAYYHOTO TBOPUECTBA' B 00S13aHHOCTb.

Bosiee Toro, BHMMaHMe K MHAMBUAYAIbHOM HAYYHOM MPOAYKTUBHOCTU B aKa-
JeMUYeCKMX MCCIeAOBaHMSIX He oclabeBaeT Aake B YCIOBUSIX MEXKAYHApPOIHOTO
JIaBJeH)sI HA S5KOHOMMKY CTpaHbl. [IpomomkaeT pasfgaBaTbCs KPUTUKA MOJIUTUKU
(buHaHCHMpOBaHMS OpPraHM3alMii BbICIIETr0 06pa3soBaHMs, OIeHK) ee 3P(EeKTUBHO-
CTU, 3HAYMMOCTY TI0JTy4aeMOIr0 HayYHOTO 3HaHMsI, ITOAXOL0B K CTUMYJIMPOBAHUIO
Hay4YHO-Iegarormyeckux paborHmkos. Hampumep, A. O. luBunckas, K. C. I'yba,
E. B. PomaHOB 1 Ap. OABepra0T COMHEHUIO KOPPEKTHOCTb METOAUKM MOHUTO-
prHTa 3P HEeKTUBHOCTM 00Pa30BaTENbHBIX OpraHU3alNi IJIsl ONMTUMMU3ALUU CTPYK-
Typbl By30B [1; 2]. [To muenuto O. B. TTonpauHa U Kosier, HAOGMIOAAETCST He TOb-
KO POCT KOJIMYECTBA ¥ TMOBbIIIeHNe KavuecTBa Imyomukauuit «[Ipoekra 5-100», HO u
«yBeJIMUeHNe Yycia MyonuKaimii B MOTeHIMATbHO HeL06POCOBECTHRIX JKypHAIaX,
oTMedeHHOe mpeskae Bcero B Bl Scopus» [3]. [I. AGpaMo KpUTHUUYECKM paccMaTpu-
BaeT IOITy/sSIpHbIe 6MOMMOMeTpUYEeCcKMe ITOKa3aTeNIu M METOOMKM OIeHKM aKajie-
MUUeckux pe3ynbratoB [4], a A. C. Kaarua u Kouiern BbhIpaKkaloT 03a60UYe€HHOCTh
yIpaBjeHus 0 pesyabTaTaM B cdepe HaAyKM Oe3 yueTa BHYTpeHHel M BHEIIHek
MoTuBaluy paboTHUKOB [5]. 0. [I. IlIMuAT ke aklleHTUPYeT BHUMaHKe Ha He00X0-
IMMOCTM KOMIIeHCalMM 3aTpaT By30B [Jjis BOCIIPOM3BOACTBA MX HAYYHOTO MOTEH-
uuaina [6]. 03a604eHHOCTD Pa3IessioT He TOJIbKO YHUBEPCUTETCKOe COOOIEeCTBO, HO
u nipeactaButeny Poccniickoit akagemun Hayk. Tak, akageMuk [1. A. MuHakup mno-
Ka3bIBAeT, UTO MCUEPIIaHbl SKCTEHCUBHbBIE M MHTEHCUBHbBIE (HaKTOPbI TTOBBIIIEHMS
BUIVMOCTY OTeUeCTBeHHON HayKu B cdepe 3KOHOMUKM [7]. YCUIMBAIOT JaBiieHue
MeXIYHapOAHble DEMTUHIY YHUBepcuTeTOB B EBporne u B A3unu [8; 9], a Takke pe-
3yJIbTAThl MEXXIYHAPOIHBIX CPAaBHUTEIbHBIX McCIenoBaunii International Academic
Profession (1991-1993 rr.) u Changing Academic Profession (2012 r.), B KOTOpBIX
«Poccus 3aHMMara nmocjiefHee MeCTO 110 JjoJie <...> pabOTHUKOB, OPMEHTVPOBAHHBIX
CKOpee Ha Hay4YHYIO paboTy, yeM Ha TpernogaBanue» [10].

O6o3HaueHHas IpobiemMa ompenesseT Iejb HaIlero MCCaefoBaHUS — aHa-
U3 OUHAMMKM Pe3yJNbTAaTOB aKaJeMMUUeCKUX MCCIeqoBaHuit ¢ hOoKycupoBaHMEM
Ha BO3MOXHOCTSIX ¥ OrPaHUYEHUSIX CTUMYIMPOBAHUS MHAMBUAYAIbHOM HAyUYHOI
NpOAYyKTUBHOCTU. COOTBETCTBEHHO, MCC/IeJOBaHME CBSI3aHO C pellleHMeM Clenylo-
IMX 3a1a4:

1) npoBeneHMe CpaBHUTEIBHOTO aHA/IM3a MOJeJel CTUMYINPOBAHUS MHANBU-
IyaJIbHOI HAay4YHO! MPOAYKTMBHOCTU PETMOHATbHBIX BY30B M OLIEHKU YPOBHS J0-
Bepus K HuM HIIP;

Yacrb 1 cratbu 44 Koncruryuuu Poceuiickoit deepanmy (MPUHSATA BCEHAPOAHbIM rojiocoBanuem 12.12.1993 ¢
M3MEeHEeHUSIMI, OflO6PEHHBIMU B X0[Ie 0bIepoccuiickoro ronocoBanust 01.07.2020).
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2) pa3paboTKa aHKEeTbI U ITPOBEIEHME COIIMOIOTMUECKOTO OITPOCa O IEeCTBYIO-
11eii B By3e CUCTeMe CTUMY/IMPOBaHUS aKaJleMUIecKMX UCcaeq0BaHmii;

3) popmupoBaHMe eMHOTO MacCMBa JaHHBIX, OTPAKAIOMINX HayUHbIe Pe3y/ib-
TaThl;

4) BbIsIBJIeHVEe OCHOBHbBIX TeH/IEHIINI IMHAMUKM B PeTMOHEe U BKJIaaa OTHesb-
HBIX BY30B;

5) olieHKa acMeKTOB aKaJeMMUUeCKoii Cpeibl C MCI0Ib30BaHMEM KOMMUYECTBEH-
HBIX [IePEMEHHBbIX.

OCO6GEHHOCTBIO MCCIEIOBAHMSI SIBJISIETCS TIPUMEHEHMEe KOMOMHUPOBAHHOTO
noaxona K GopMUpOBaHMIO MAacCMBa JaHHBIX O pe3ylbTaTaxX akaJgeMMUUecKuX UC-
cregoBauuit. OHM COOpaHBI M3 Pa3HBbIX OTKPBITHIX MCTOUYHMKOB MHMOpMAum u ¢
TOMOIILbI0 Pa3HBIX METOJOB (CTATUCTUUECKMUX U COLMOTOTUYECKUX), TEM CaMbIM
CITOCOOCTBYIOT CHVKEHUIO aCMMMETPpUM MHGOPMAIMM U TTOBBIIIEHNI0 0O0CHOBAH-
HOCTH CIleJIaHHbIX BbIBOJIOB.

OcHOBHas ruIoTresa MUCCAeNOBaHMS — IPMMeHseMas B periOHe MOJENIb CTU-
MY/IMPOBaHMS aKaJeMMYeCKMX MCCAefO0BaHMii OrpaHMUYMBAeT YPOBEHb MHIVBU-
IyaJbHOI HAyYHOM MPOTYKTUBHOCTY HAYYHO-ITeJarornyeckux paboTHuKoB. Ciio-
SKMBIHIASICS TIPAKTUKA TeKOMITIO3ULIMY 1ieJIeBbIX TTOKa3aTeseli MporpaMMbl pPa3BUTUS
00pa3oBaTeIbHOI OpraHu3aluy yBeauuuBaeT Harpysky HIIP, He cmoco6CcTBys CBO-
60/le HAyYHOTO TBOPUYECTBA. B CBSI3M C 3TUM IMHAMMUKA PE3Y/IbTATOB aKaJeMuye-
CKMX VICCJIEIOBAHUI CHICTEMBI BBICIIETO 06PAa30BaHNS PETMOHA HE PACKPhLIa CBOETO
MOTeH M ana.

VicciemoBaHye OTpaHMUEHO PETVMOHATIBHO CUCTEMOT BBICIIEr0 00pa3soBaHms,
a ero pe3y/ibTaThl IPOJEMOHCTPMPOBAaHbI Ha TpuMepe [IpumMopcKoro Kpas.

0O630p NuTepaTypbl

VHTepec K CTUMYIMPOBAHNIO aKaZeMMUUECKUX UCCIeSOBaHMIA — 00IIeMIpoBast
TeHJeHIMs, IPUBJIeKa0Iasi BHMMaHMe IIMPOKOTrO Kpyra YUYeHbIX ¥ HayYHbIX XKyp-
HajoB. Bemyuumu oTeuecTBeHHBIMIU AVCKYCCMOHHBIMM TUIOIIAAKaMM cTaau «Bo-
Mpockl 06pa3oBaHus», «O6pa3oBaHMe U HayKa», «YHUBEPCUTETCKOE yIpaBIeHNUe:
MpaKkTUKa U aHaIu3», a 3a pybeskom — Research Policy, Studies in Higher Education,
Journal of Economic Behavior & Organization u mp.

Kak ormeuaer D. Hicks, yBs3piBaHMEe (PMHAHCUPOBAHUS C UTOTAMMU JTOCTUKE-
HMUSI TIOCTABJIE€HHBIX I1eJIeil MMPOKO PacpoOCTPaHeHO B MYOIMYHOM CEeKTope U To-
JIYYIJIO Ha3BaHMe YIIPaBIeHNUS 110 pe3y/IbTaTaM, SIBJISIeTCs CTapeiilM 1 Haubosee
pasBUTBHIM IIOAXOLOM B 9TOM HampasieHuyu [11]. Cunuraercs, YTO OH 3apOAMICS Ha
3amajze ¥ OpMEHTMPOBAH IpeXe BCero Ha BHELIHMe CTUMY/Ibl HAayIHO-IIeJaroru-
YeCcKMX PabOTHUKOB, BKIIOUAeT TaKMe MHCTPYMEHTHI, KaK CaHKIWY, (GUHAHCOBOE
BO3HArpaxaeHue ¥y MpecTyOK y4acTysl B HAYYHbIX IPAHTaxX UM HallMOHAIbHBIX [1PO-
rpamMmax (CM., HarpuMmep, pabotsl L. Butler [12]; M. Edwards [13]; A. Civera [14];
K. M. Kallio [15]). OTMeTyuM, uTO MOSyyaeMblie pe3yabTaTbl HeOZHO3HAUHbI. Hapsi-
Iy C MO3UTUBHBIM BJIMSIHMEM Ha KOJMYECTBO M KauyeCTBO aKaJeMMUUYeCKUX MUCCIe-
IOBaHMI OPraHKM3aLNii BBICIIEr0 06Pa30BaHNSI OTMEUAIOT HeraTUBHOE: HAaIpUMep,
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A. Banal-Estanol yka3pIBaeT Ha KOHIIEHTpaLIO (GMHAHCUMPOBAHMS U PE3YIbTATOB B
MUTHBIX (BeOYyLIMX) By3aX M OTCYTCTBME CBSI3Y C MOBBILIEHNEM MHAVBUAYAIBHON
Hay4yHOV npogyKTuBHOCTU [16], L. B. Andersen, T. Pallesen u B. S. Frey— BbiTecHe-
HMe BHYTPeHHeli MOTUBALNY M3-3a BOCIPUSITUS (GMHAHCOBBIX CTUMYJIOB KaK KOH-
TPONMMPYIOIIVX U peryaupylommux mosegenne [17; 18], R. Croucher, P. Gooderham u
M. Rizov — BbICcOKMe 3aTpaThl Ha MOATOTOBKY [19], a S. Davies — pocT akagemMuyecko-
ro onnopryHusma [20].

B cTpemiieHMM COOTBETCTBOBATH FOCYLAPCTBEHHOI MMONUTHUKE By3bl PAa3BUBAIOT
CUCTEeMBI CTUMYJIMPOBaHUS aKaJeMUYeCKUX UCCIeL0BaHuli Ha IPUHLMIIAX yIIPaB-
JIeHVs 110 pe3y/bTaTaM U IIOTeHLMana HOBOTO MeHe)Kepuaan3ma, UCIIoNb3ys pas-
Hble MHCTpyMeHThI. Tak, O. Ryazanova u T. Zhou BbISIBWINM MCIIOIb30BaHMe KOH-
KYPCHBIX TIPOIeAyp HaiiMa, KApbepPHOTO pocTa M (GMHAHCOBBIX CTUMYJIOB [21; 22],
a L. Livio, M. A. Boposckast 1 M. B. Kyp6aToBa — 3aK/I0UeHe KOHTPAKTOB, OCHO-
BaHHBIX Ha pe3ynbraTax (3G deKTUBHBINN KOHTPAKT) U MIpUMeHeHNe MHAUBUAYATb-
HOro peiitTuHra [23-25]. OtmenbHo, o mHeHMi0 A. H. Goodall, cienyeT BoimenuThb
LleJIeHAIIPaBJIEHHbII HaeM Ha IIOCT peKTopa MPU3HAaHHOTO YYEHOTO: CYMUTAETCH,
YTO OH CITOCOOCTBYET POCTY KAUeCTBA ¥ KOJMYECTBA HAYUHBIX MCCIeIOBaHMIT By3a B
KPaTKOCPOYHOI IepcIiekTuBe [26]. Bce Gombliiee pacpocTpaHeHe MoxyJaeT Mof-
XOJI, CUHTEe3UPYIOIINI IPUHIUAIIBI TEOPUU UTP U TIOBeAeHUYeCKMit pakTop: HApu-
Mep, B. Kiri cBsi3bIBaeT ¢ HEOGXOMMMOCTHI0 HUBEIMPOBATb OMIOPTYHUCTUUECKIE
nposienenust HITP [27], R. F. Lovelace — akTuBU3a1u ero TBOpUECKUX ycumuii [28],
S. Blume — BbIsIBIeHUS leTepMUHAHT IMHAMMKY MHOUBUAYATbHOI HAyYHOI IIpO-
oykTuBHOCTU [29], C. March — BAMSIHMS TIpeAIIOUTEHMIT B OTHOIIEHWM PUCKA Ha
BEPOSITHOCTD BBIUTPBIIIA B KOHKYPCHOM 0T60pe [30]. Takoit mogxo[ Crioco6CTBYeT
6aylaHCy MHTEepPecoB YUYAaCTHMKOB aKaJeMUUYeCKMX MCCAeIOBaHMII [HaydHO-TIema-
TOTMYECKUX PaGOTHMKOB U MPEICTABUTENIEN MEeHeIKMEHTA OpraHu3aluii BbicIe-
ro o6pasoBaHus — asm.], BU3yaausaluu B3aMMHbBIX OxxupaHuii. HapabaTsiBaeTcs
MpaKkTUKa IPUMeHeHMs CeTeBOTO IMOAX0Ma, KaK MpaBuio, B (popMe ajlbSHCOB BY-
30B ¥ Hay4YHBIX Koytabopaiiuii, mo MHeHuio C. B. PaTHep, mys peanusanyum Hayd-
Horo mnpoekTa’, K. Morasch — ympasnenus corpyagundectsoMm B chepe HUOKP [31],
E. A. IpyroBoit — mpodeccoHaIbHOTO POCTa MOJIOABIX YUeHbIX [32].

PasHoobpasie MCTOUHMKOB CBUIETEIbCTBYET 00 aKTMBHOWM HAYYHOM IMUCKYC-
CUM B 006/1aCTU BBISIBJIEHUS TIPOGIEM U COBEPIIEHCTBOBAHMS YIIPABJIEHMS aKaje-
MUUYECKVMMM MCCIIeNOBaHMSIMM IPEeMMYILIeCTBEHHO Ha Makpo- ¥ MUKPOYPOBHSX
CUCTEMBI BBICIIETO O06pa3oBaHMS MPUMEHUTENIbHO K OTHENbHBIM MHCTPYMEHTaM
CTUMYIMPOBaHMS. BMecTe ¢ TeM, HeCMOTPSI Ha BO3PaCTAIOIIYI0 OTPeOHOCTD, pa3-
BUTHE UCCIeOBAHUI IIPAKTUKYU BY30B I10 peTMOHaM IIPOUCXOAUT He PaBHOMEPHO,
BO3MOXXHO, B CBSI3Y C KYJIbTYPHO-UCTOPUUECKUMY, SKOHOMUUECKUMMU, feMorpadu-
YyeCKUMMU U Opyrumu paktopamu (Hampumep, us-3a KoHueHTpauuu HIIP u gomu
Hay4YHBIX PAbOTHMKOB). Cpely OCHOBHBIX MPOOGIEM Pa3BUTUS MHCTPYMEHTAPUS
CTUMYIMPOBAHMS aKaJleMUUeCKIX VCCIeNOBAHNUI MOTYT ObITD BbIIEIE€HbI aIMUHN-

TParHep C. B. MeTomolormyecke OCHOBbI PasBUTYSI HAyYHO-MHHOBALMOHHBIX CeTeli B SKOHOMMYECKO CUCTe-
me: aBropecdepart uc. g-pa skoH.Hayk: 08.00.05. KpacHogap, 2009. 47 c.
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CTpaTUBHBIE ¥ MHPPACTPYKTYPHbIE Oapbephl, a TAKXKe OTCYTCTBME OOPATHO CBSI3U
OT HayYHO-IIeJarornyeckux paboTHUKOB Kak 00beKTa yrpasieHus. VX HepelleH-
HOCTh MOKET HEeraTMBHO CKa3bIBaThCS Ha PAa3BUTUM TEOPUM U TIPAKTUKM yIIpaBje-
HUS B chepe akaleMUIeCcKMUX UCCIeqoBaHMiA.

MeTopgonorus, MaTepuasnbl U MeTOAbI

OO6GBEKTOM MCCIeIOBaHMS BbICTYIIAET CCTEMA YIIPABIeHUs aKaJeMUueCcKUMM
MCCIIeIOBAHMUSIMM KaK COBOKYITHOCTBIO OOIIECTBEHHBIX OTHOIIEHMI, CBSI3aHHBIX C
OOIIMMM ¥ TTPOTUBOMOIOKHBIMY MHTepecamy HITP 1 MeHeIskMeHTa OpraHu3alium
BBICIIIETO 0Opa30BaHMsl, IPeIMETOM — MHCTPYMeHTapuii 1 3 GeKThI CTUMYIMPOBa-
HUS MUHAMBUAYAJTbHOM HAYyYHOI MPOIYKTUBHOCTH.

UccnemoBanue onupaeTcss HA MPUHIIUIIBI TTIOAX0AA YIIpaBAeHUs 0 pe3ysbTa-
TaM HapsIy C MCIIOMIb30BaHMEM OOIIEeHAYYHbIX M CIIeNMATbHBIX METOHOB ITO3HA-
Hus. Tak, GopMMpOBaHNe eIVMHOTO MacCMBa JaHHBIX O pe3y/abTaTax akageMuye-
CKUX UCCeN0BaHMii MPOBENEHO C TTIOMOIIbI0 CPABHUTENBHOTO aHaIN3a OTKPBITHIX
MCTOYHMKOB MHGOpPMAIMM: HANpUMeEp, JaHHBIX MOHUTOpMHTA 3(G(PEeKTMBHOCTY
IesaTeIbHOCTY 00pa3oBaTeabHbIX OpraHM3alluii BbICIIero oopasoBaHus, eLibrary.
ru, webofknowledge.com u scopus.com. [Tpou3BeieHO cpaBHeHME MCTOUHMKOB Ha
HaJIMuMe aCMMMETPUM B TaHHBIX O IMYOIMKAIMSIX, aBTOPaX U T. [I.

CpaBHUTENbHBIN aHa/IM3 B COYETAaHUM C CUCTEMHBIM METOIOM IO3BOJIMI CO-
MOCTaBUTb MO CTUMYJIMPOBAHUSI MHAVBUAYAIbHOM HAYYHOM MPOAYKTUBHOCTU
perMoHaabHbIX By30B. B UacTHOCTHU, BbiJieJieHbI OCHOBHbIE MHCTPYMEHTbI CTUMY-
JIMPOBaHMST aKafeMUUYeCKUX UCCIeA0BaHMUII UM TlOKasaTenu OIeHKU pe3y/ibTaToB.
Omnpenenenne 3(pheKTOB, OTPaHMUYMBAIOIINX YPOBEHb MHAMBUAYAIbHOM HAyUHO
MIPOMYKTUBHOCTHM HAYUHO-TTeJarornueckmx paboTHUKOB, TPOBEIEHO C TPYMEHEeHN-
€M CPaBHUTEBHOTO ¥ CTPYKTYPHO-(DYHKIMOHATLHOTO METOIOB.

L1 OLleHKM OMHAMMKM M TeHIEHLMI HAyJYHBIX Pe3yabTaTOB B BbICIIEM 00-
pa3soBaHMM, a TaKKe BBISIBJI€HMS BKjajla BY30B MCIOJb30BaHbl MCTOPUYECKUIT U
CTATUCTUYECKNE METO/IbI aHaIM3a (CTATUCTUIYECKOTO HAOMI0IeH NS, CBOAKY U TPYII-
MIMPOBKY, 0600MIAIONINX BeIMYMH U Ap.). MeTOIbl TO3BOIM/IN OCYIIECTBUTb COOD,
MOHUTOPMHT, CpaBHEHME M aHA/IN3 Pe3ybTaTOB aKaJeMUUeCKUX MCCIeIOBaHN B
XPOHOJIOTMYECKOM TOPsIIKe B paspe3e prHAHCUPOBAHMS, YMCIEHHOCTY, MHTEHCUB-
HOCTU U IPYTUX [lepeMEeHHbIX.

[IpMeHeHMe COLIMOJIOTUUECKUX METOMOB MCC/IeloBaHMS TTO3BOJMIO OCYIle-
CTBUTbh KOCBEHHYIO OLIEHKY [IeVCTBYIOIIMX B By3aX CUCTE€M CTUMYJIMPOBAHUSI UH-
IVBUOYATbHOI HaYyYHOU NMPOAYKTUBHOCTU U YPOBHS NOBepust K HUM. [IpeqiyioxkeHO
MCITOJIb30BaTh AHKETHBIN OHJIAMH-OMPOC KaK MHCTPYMEHT O6paTHON CBSI3M B3au-
MOJIE/CTBMSI YUACTHMKOB aKaJeMUyecKuxX MCcaeqoBaHMii, peCllOHAeHTaMy KOTO-
pOro BBICTYIIWIIM HAYIHO-TIeJarornueckme paboTHMKM BY30B IIpuMopbs. AHKeTa,
Kpome o61eit nHpopmanyuu (KaTeropust paboTHMKA, BO3PACT, CPOK KOHTPAKTA U
MecTO paboThI) IIpefjiaraeT peCcliOHIEHTY OTBETUTh Ha 5 OCHOBHBIX BOIIPOCOB O CH-
cTeMe CTUMY/IMPOBAHMS U 3 JOTIOTHUTEIbHBIX BOITPOCa: 00 OTOKIECTBIEHUM ceOsI C
paboroit (mpodeccueit) ¥ yIOBIETBOPEHHOCTH €10, a TAKKe 3aMHTePEeCOBAHHOCTH B
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Hay4yHOJi paboTe. B cTaThe mpuBeeHbI pe3y/bTaThl alipobay aHKeTHOTO OIpoca,
B KOTOpPOM IpuHsuM yuactue 107 pecrioHmeHToB, iy 5 % HIIP kpas, Mo JaHHbIM
MHTepHeT-IaTdhopMbl monitoring.miccedu.ru.

OMIOMUPUYECKYI0 OCHOBY MCCIeNOBAaHUSI COCTaBUIM cBemeHUus1 PenepanbHOI
CITYKObI TOCYIapCTBEHHO cTaTucTuku, MuHobpHayku Poccun «MHbopMammoH-
HO-aHINTUYECKME MaTepuaibl 10 pe3yiabTaTaM ITPOBeIeHMs MOHUTOPUHTA (-
(bekTMBHOCTM IESITEJIBHOCTY 00pa30BaTeIbHBIX OPTaHM3alMii BBICIIETO 00pa3o0-
BaHUsI», MHTepHeT-TaTdopm eLibrary.ru, webofknowledge.com u scopus.com,
a Takke enuHOl MHMOpMaUMOHHON cucTeMbl B cdepe 3akynok (EMC 3akymku).
IMopcueT my6aMKaImii OCYIeCTBISICS BHE 3aBUCUMMOCTH OT o61ero umcia ahdu-
JIMANVit M 3aCYUTHIBAJICS TTOTHOCTBIO Y KaskKA0 OpraHm3aiuy CoOriacHO MHbopma-
1y ee mpoduis B 6a3ax IUTUPOBaHMsI. B KauecTBe epeMeHHbIX BbIOpaHbI 00U
00beM HAYUYHO-UCCIIETOBATEIBCKUX U OIMBITHO-KOHCTPYKTOPCKMUX pabot (HMOKP);
HUOKP B pacuete Ha ogHoro HIIP; uncnennocts HITP By30B; UMC/IEHHOCTb aBTOPOB
MyGIMKaLNit; YMciIo mybnukanuii Ha omHoro HIIP; cTpykTypa my6amMKauii mo Ka-
TeTOpHUsIM M By3aM; IIUTUPYEMOCTb CTaTeii M UMIIAKT-()aKTOP KYpHAIOB, B KOTOPbIX
OHU OIyOMMKOBaHbI, ¥ Ap. Cpeny MOTOHUTENbHBIX MTePEMEHHBIX, MU3MePSIOMNX
aKaJIeMMUEeCKYIO Cpefy, — CTPYKTypa paboTHMKOB 00PA30BaTEbHBIX OPTaHU3AINIA,
cootHomenue HIIP u cTymeHTOB, cpenHsis 3apaborHas rrata HITP u . 1.

[Tepuon Habmomenust — ¢ 2012 o 2022 rr. B oTaenbHbIX CIydasix aHajIu3a Mc-
M0JIb30BaHbl JaHHble ¢ 2014 I. (B CBSI3M METOOMUYECKMMM OrpaHMUYeHUsIMU Gasbl
monitoring.miccedu.ru mo mokasaTeno «06IIas YMCIEHHOCTb HayUYHBIX pabOTHU-
KOB») win go 2021 r. (M3-3a mpeKpalleHus JeiiCTBUS HallMOHAJbHONM MOANMUCKU K
MeKIYHApOIHBIM 6a3aM IIUTUPOBAHMS).

UccnepoBaHne MpoBOAMIOCH Cpeay By30B [IpMOPCKOTO Kpasi, KOTOPBIV SIBJISI-
eTCsl 3HAYMMBbIM 3JIeME@HTOM CUCTeMbI BBICIIIETO 00pa30BaHMs [JambHEBOCTOUHOTO
demepanbHOro okpyra. Xots ¢ 2012 r. pbIHOK OpraHM3aluii BbICIIEro 06pa3oBaHMs
9TOTO CyObeKTa CKajics BABOE, OH cocTaBisieT 21 % By30B, 28 % uncmenHocty HITP
" 26 % KOHTMHTEHTA CTyJeHTOB MakKpopernoHa. CerogHs ero rnpencrasisiior 14 op-
raHM3aluii BhICIIEro 06pa3oBaHys (B T. 4. 6 GUIMAIOB), U3 KOTOPBIX TOCYIAPCTBEH-
HoVi opmbl — 13, henmepanbHblii yHUBepcUTET — 1, yuacTHUKM «[IpoekTa 5-100» — 1
u nporpammbsl «IIpuopurer-2030» — 2 By3a.

O HaKO MOCKOJIbKY B aHKeTUPOBaHUM MpUHSIM yuyactue HITP TonbKo 5 opra-
HM3amuii Bbiciiero o6pasoBanus IIpMMOPCKOTo Kpast, 00bEKT MCCIeIOBAHNSI TTpe-
JIOKEHO OTPaHUYUTh 3TUMM By3aMu. B 2012-2022 rT. B HUX CKOHILIEHTPUPOBAHO
605ee 4/5 HIIP, Ha KOTOPBIX IPUXOOUIIOCH B cpenHeM 91 % oobema HUOKP, 79 %
mybamkauuii Ha moprase eLibrary.ru u 98 % — webofknowledge.com u scopus.com.
CoOTBETCTBEHHO, JJIS1 1ie/ieit MCCieOBaHNsI BLIOOPKY MOXKHO CUMTATh perpe3eHTa-
TUBHOJA.
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Pe3ynbTaTbl uccregoBaHuUs

00630p MPAKTUK CTUMYIUPOBAHMUS HAYYHON MPOAYKTUBHOCTY BY30B pe-

TYMOHA

Pe3ynbTaThl aHa/mM3a MOZeNeil CTUMY/IMPOBAHMUS, IPUMEHSIEMbIX B aHATU3U-
PYyeMOJi COBOKYITHOCTY BY30B Kpasi, TPMBeIeHbl B XPOHOIOTMYECKOM ITOPSIIKE B Ta-

onme 1.

Tabmuna 1

XapakTepucTUKa Mofeseil CTUMYIMPOBaHUSI HAYUHOM MPOAYKTUBHOCTU BY30B
ITpumopckoro Kpast

Table 1

Description of models for incentivising research productivity
of Primorsky Krai universities

ain Poccniickoit TamoskeH-
Hoit akagemun (BO PTA)
Vladivostok branch of the
Russian Customs Academy
(VBRCA)

Bys T'on BBemeHMsE OcHOBHBIE 3/IeMeHTbI MO eIV CTUMY/IMPOBaHNS
University Year Key incentive model elements
B1aiiBOCTOKCKMIA 2010 - 3¢ peKTUBHBII KOHTPAKT
roCyIapCTBeHHbIN effective contract
yHuBepcuret (BBI'Y) — peiTuHT IpodeccopcKo-IperioaBaTeIbCKoro CocTaBa
Vladivostok State ranking of research and faculty staff
University (VVSU) — BHYTPEHHJe TPaHThl Ha Pa3BUTVE HAYYHON MPOAYKTHB-
HOCTU (TI0fIepyKKa 3asiBOUYHBIX KaMITaHMIi, Pa3BUTHE CTY-
IeHYeCKO} HayKy U Ap.)
internal grants for the development of research productivity
(support for application campaigns, development of student
science, etc.)
IlanbHeBOCTOUHDI 2013 - 9 deKTUBHBII KOHTPAKT
denepanbHbIit effective contract
yHuBepcutet (IBOY) - — [OPSIOK OLIeHKU IIpeTeHJeHTOB Ha 3aMellleHue 10JDK-
yuacTHMK «[IpoekTa HoOCTeil MpodeccopcKo-IPerofaBaTeIbCKOro CocTaBa Mmpu
5-100» 1 rIporpamMmbi [IPOXOKIEHNM [0 KOHKYPCY Ha JOKHOCTh
«[TpuopureT-2030» procedure for evaluation of applicants for filling positions
Far  Eastern  Federal of research and faculty staff when passing through the
University (FEFU) - competition for a position
a participant in the “Project — peryiaMeHT Ha3HaueHMsI eIMHOBPeMEeHHOr0 BO3Harpasxk-
5-100” and the program JleHUs 3a IMy6IMKAIMOHHYI0 aKTUBHOCTD U KAQUeCTBO Hay4-
“Priority-2030 HBIX MTyOIMKAIUI
regulations for the appointment of a one-time remuneration
for the publication activity and quality of scientific
publications
BiagmBOCTOKCKMIT - 2016 - 3(pbeKTUBHBI KOHTPAKT

effective contract;

— HOPMATHMBBI /IS BY3a, YCTAHOBJIEHHBIE YUPEIUTENIeM;
standards for the university established by the founder

— MOPSIIOK KBAPTaIbHO OI[EHKY BBITIOMHEHMSI TIOKa3aTe-
neit 9 GeKTUBHOCTY AesITebHOCTY ITPO(eCccopcKo-Tpero-
JABaTebCKOTO COCTaBa ¥ HAyYHbBIX PAGOTHMKOB

procedure for quarterly assessment of performance indicators
for research and faculty staff
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TuxookeaHcKuit rocyzap- 2017 - 3¢ peKTUBHBIIT KOHTPAKT

CTBEHHbI MeULITHCKUIA effective contract

yHusepcuret (TTMY) — PEITUHT OLIeHKM JIeITeTbHOCTY ITPOGheCccopCKO-Tperno-
— Y4aCTHMK NIPOTpaMMbl JlaBaTeIbCKOrO COCTaBa

«[TpuopwureT-2030» rating of the assessment of the activity of research and
Pacific State Medical faculty

University (PSMU) -

a participant in the
program “Priority-2030”
lambHEBOCTOYHbIN rOCy- 2017 - 3¢ peKTUBHBII KOHTPAKT
IapCTBEHHBI MHCTUTYT effective contract

uckycers (IBI'MIN)

Far Eastern State Institute
of Arts (FESIA)

VI3 maHHBIX TAOGMULIBI CJIEIyeT, YTO MOJ eIV CTUMYIMPOBAHMS HAYIHO ITPOTYK-
TUBHOCTM B By3ax [IpMMOpCKOro Kpasi Hauaiu pas3BuBaThcs 6osnee 10 neT Hasap,
K OCHOBHBIM MHCTPYMEHTaM CTMMY/IMPOBaHMS, TOMMMO TPagMUIMOHHBIX KOHKYPC-
HOJ TIpolieTypbl HaliMa 1 9¢ddeKTMBHOTO KOHTPaKTa, cJiefyeT OTHeCTH Tlepuouye-
CKYIO OIIeHKY (PeiTUHTOBYIO) addeKkTuBHOCTHU AesitebHOCTY HITP Ha ocHOBe 6an-
JIbHOJ OLIEHKM (4 By3a), BHYTPEHHIE TPAaHThI pa3BUTHUS (HaIpuMep, Ha MOATOTOBKY
KOHKYpCHOI1 3as1BKM B PH®), enHOBpeMeHHbIe BBIIIATHI 3a OTHeNbHbIe NOCTIKe-
HUS (HarpuMep, 3alluTa UCCePTaLyy, MyOaMKauys B TPECTURKHOM MeKITyHapO/I-
HOM XypHaie) (3 By3a).

Mogenu CTUMYJIMPOBAHUST aKaJleMUUueCKUX MUCCIeTOBaHMI By30B Kpasi comep-
’KaT, KaK MpPaBMUJIO, COBOKYITHOCTh IOKAa3aTesiell OLeHKU pPe3yJIbTaTOB aKaJeMM-
YeCcKMUX uccaenoBaHuii. Tak, OHM BKIIIOYAKOT TPAAUIMOHHbIE MTOKA3aTenyu OLLEHKH,
TIpeXk[e BCero, CBSI3aHHbIE C MyOIMKalyeli cTaTeit B SKypHaaax pa3Hoii KaTeropumn
(uupekcupyembix B Web of Science 1 Scopus (B T. 4. Q1, Q2)', coCTOSIIINX B ITepeu-
He BpicIeit aTTecTallMOHHOM KOMMUCCUH (B T. Y. UMEIOMIUX UMIaKkT-daxkTop oT 0.2,
BrioueHHbIX B RSCI, simpo PVHII); HayuyHbIM KOHCYJIBTHMPOBaHVEM (PYKOBOACTBOM)
IVICCEPTALIIOHHOTO MCCIeAOBAHUSI M €r0 3aljUTOM, ydyacTMeM B OMCCePTaIMOH-
HBIX COBeTax (WIEHOM, OIIIOHEHTOM U IIp.); MpuBaedyeHreM AoxomoB or HYOKP
110 BHEIIHUM TpaHTaM; ohopMJIeHEM IIPaB MHTE/IEKTYaabHO COOCTBEHHOCTU B
MOJIb3Y BY3a; pelleH3upoBaHueM MoHorpadbun (ee paszena) u ctareii. Peske BcTpe-
YalTCs I[0KasaTely, OLEeHMBAIOUMe OPTraHM3alMOHHO-HAay4YHYI0 [esTelbHOCTDb
(HampuMep, MpoBefleHre KOHbepeHIH, pegakTopckas pabora, opraHmsanus pa-
60TbI HAYYHOTO CTYIEHUYECKOT0 OOIIeCTBa), a TakkKe IMyOIMKAINIO CTaThb! B JKypHa-
Jie By3a, Hay4HyIo paboTy cO CTymeHTamMu (HaIlpuMep, OATOTOBKA CTyAeHTa-1obe-
IUTEeNST HAyUHOTO KOHKYpPCa, PYKOBOACTBO CTYAeHUYECKOM Hay4dHOI jJabopaTopueit
WM KPYKKOM) U T. I. HopmaTuBHbIe 3HaueHMs ITI0Ka3aTeseil IpUMeHSI0TCS ITpexae
BCero mpu 3akimoueHun 3¢ HeKTUMBHOTO KOHTPAKTA MIM YCTaHABIMBAIOTCS yupeay-
TeseM (OTpacjieBOro) Bysa.

1C mapra 2022 T. IPMOCTAHOBJIEHO TPeGOBaHMe yueTa MHAEKCALMY TYOIMKAIMil B MEX/IYHAPOAHBIX 6a3ax UTH-
posanust (Web of Science u Scopus) u yuacTust B 3apy6eXXHbIX HayUHbIX KOHGepeHUMsIX Ipy oLeHKe 3P deKTMBHOCTI
nesTenbHOCTY opranm3sanuii u HIIP, a Takke rmokasaresieit BHIIIOMHEHST HAllMOHAIbHbIX U (efiepabHbIX TPOEKTOB.
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PerynsipHOCTh BO3HArpaxkaeHuit 1 usMeHeHuit pasHast. CTUMyAUPYOL/e Bbl-
IIaThI TIPOU3BOLATCS eAVHOBPEMEHHO, €KeKBapTa/IbHO MIIM eXeMeCsS4yHo. M3me-
HEHUsI B TepeueHb (M 6asuibl) TIOKa3aTeseil OIEHKU MPOVCXOISIT €XEroIHO, IBa
pasa B rof, uiam He BHOCATCS. VIHTepecHO, uyTO 70 % y4aCTHMKOB COLIYIOIOTMYECKOTO
OIpOCa PacxXosITCS BO MHEHUHM C afMUHUCTPALMEe CBOUX BY30B O TIEPUOANUYHOCTH
BHECEeHMSI U3SMEeHEeHMI1 B TT0Ka3aTen CUCTEM CTUMYJIMPOBAHMSI.

Omnpoc o cucrteMe CTUMYJIMPOBAaHUSI aKaJeMUUYeCKUX MUCCIeSOBaHUI B
By3e

OcranbpHble mpemnouTeHus HIIP mpencTaBieHbl CIeOVIONMM 06pasoM (CM.
puc. 1).

Ne7.4

Ne7.3

Ne 7.1 Ne 6
Puc. 1. Pe3yabTaThl aHKETMPOBAHMSI HAYYHO-ITeIarorMyeckux paboTHIKOB
BY30B, IT. 1. 13 10, 1a 1 cKopee 1a (YCJIOBHbIE 0003HAUYEHMSI: 1 — CTUMY/IMpPOBaHMe
OPMEHTMPOBAHO CKOpee Ha PEMTUHT By3a, YeM Ha CIIpaBeJjIMBOe pacrpeaeieHne
pecypcoB Mmexxay HIIP; 2 — moBepsieTe i CCTeMe CTUMYJIMPOBAHUS; 3 —
MCIOb30BaHMe COUeTaHMsI HAYKOMETPUUYeCKUX U IKCIIEPTHBIX METOMIOB ITPU
CTUMYIUPOBAHNN; 4 — U3MEHEHMSI B CTUMY/IMPOBAHNY €KETOIHOE; 5 — [0
10 % moxobl OT CTUMYIUPOBAHMS; 6 — paboTa — YaCTh UAEHTUUHOCTH; 7.1
— YOOBJIETBOPEHME OT BBITIOJTHEHHOI PaboThI; 7.2 — UyBCTBO BBIITOJIHEHHO
TI0JIe3HOJi paboThl; 7.3 — BO3MOKHOCTb OKa3aTh ITOJIOKUTEIbHOE BIMSTHUE
Ha 0011eCcTBO; 7.4 — BO3MOXXHOCTb MCIIOJIb30BATh CBO TAJIaHT; 8 — IPOIOJIKY
3aHMMATbCSI HAYKOIA, laske ey OTMEHSIT CTUMY/IMPOBaHMe

Fig. 1. Survey results of academic staff of universities in Primorsky Krai, values
from 10, yes and rather yes: (symbols: 1 — incentive focuses on the rating of the
university than on the fair distribution of resources between research and faculty
staff; 2 — do you trust the stimulation system; 3 — incentive uses of a combination
of scientometric and expert methods; 4 — incentive changes annually; 5 — up to
10 % income from incentives; 6 — work — part of identity; 7.1 — work satisfaction
performs; 7.2 — feeling of the useful work done; 7.3 — opportunity to have a positive
impact on society; 7.4 — opportunity to use the talent; 8 — I will continue to engage
in science, even if the stimulation is cancelled
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OnMH 13 KII0YeBbIX BOITPOCOB aHKETHI — JOBEPHME K CUCTEME CTUMYJIMPOBAHUS
aKajJieMnuecKux 1ccjieoBaHmit B By3e. HecMOTpst Ha TO UTO He BBISIBJI€HbI CIIeIM-
aJibHbIe UCCIeA0BAHNS B 3TOM HallpaBeHUMN, B MOCAeHIE TO/Ibl TOSIBUIOCH TOCTa-
TOYHO GOJIbIIIOE KOJIMYECTBO paboT, M3yUaIOMIVIX POJIb TOBEPUS KaK YacCTy COLVaTb-
HOT'O KaluTasa Ha POCT Pe3y/lbTaTOB (OpraHmM3aly, HallMOHATbHO 3KOHOMMKMN).
CerofHsI yueHble CKIOHSIIOTCSI K OCTabIeHMIO TaKoii CBSI3M B 9KOHOMMKE M3-3a U3-
MeHeHMs POV AoBepus B MocaefHee necsaTuaeTrie. Tem He MeHee BbIIEeNsIOT «I10-
JIOXKUTEJIbHYI0 KOPPEeJISIIINIO MeXAy JoBepreM U pe3yibTaTaMy TPYHA0BOii esiTelb-
HOCTU» B OpraHm3auum [33].

B Hamem mcoienoBaHUM TOMBKO MOJOBMHA M3 MPUHSIBIIMX yJYacTHe B OTIpoce
IlOBepsieT UM CKopee JoBepsieT CucTeMe CTUMYIMPOBAHMS aKafeMuuecKux 1ccie-
noBaHMit. CTOJIBKO ke PeCIOHIeHTOB CUMTAIOT, UTO OIIaTa 10 UTOraM OLIeHKU B
X 00X04ax B By3e cocTasiisieT MeHee 10 % min BoBce He3ameTHa. 8 13 10 pecrioH-
JIIeHTOB BOCIIPMHMMAIOT CTUMYJIMPOBAHME MHAMBUAYAJIbHOV HAyUHOM TPOOYK-
TUBHOCTHU TIpeKIe BCero Kak CUCTeMY, OPMEHTUPOBAHHYI0 Ha COOTBETCTBUE peii-
TUHTaM U yJaydllleHue TrokasaTesneii 3¢pdeKTMBHOCTH JesITeTbHOCTM By3a, a He Ha
CIIpaBeIMBOE pacrpeaeneHe MeKay paboTHMKaMM peCcypcoB 10 pe3yabTaTaM UX
mesteabHOCTU. Cpeay OTBETUBIIUX TakKuM o6pasom 6osiee 90 % — mpernogaBaTesn.

9 u3 10 pecIIoHIeHTOB Ha BOIIPOC 00 OTHOIIEHMM K CBO€J Ipodeccuyt OTBETH-
JI, UTO OHA SIBJISIETCS YaCThIO UX UIEHTUUYHOCTH, a HE TOJIbKO MCTOUYHMKOM 3apaboT-
Ka. 70 % mpeanonoXxuan, 4uTo, CKopee BCero, He mepecTaHyT 3aHUMAaTbCSI HAYUHbIMU
MCCIefOBaHUSIMM (MJTM He CHU3SIT MHTEHCUMBHOCTb HayYHOI paboThl) B CJTydae OT-
MeHbI CUCTeMbI CTUMYJIMPOBAHUSI MHAUBUIYAIbHOM HAYYHOV MPOIYKTUBHOCTU B
By3e. [Ipu o6cnemoBaHnM BHYTPEHHMX MCTOUHMKOB MOTUBAIIVM BBISICHUIOCH, UTO
pecrioHgeHThl B 8 13 10 cydyaeB MCIBITBIBAIOT «YAOBJIETBOPEHME OT XOPOIIO BbI-
TTOJIHEHHO PaboThI» ¥ «UyBCTBO BBIITOJHEHHOI IT0JIE3HOI paboThi», a B 7 CIydastx
MIMEIOT «BO3MOYKHOCTb OKa3aTh MOJOXKUTEIbHOE BIMSHME Ha CBOE COOOIIECTBO U
0O6IIIeCTBO B 1LIeJIOM» U «B ITOJTHOJ Mepe UCITOIb30BaTh CBO TajaHT». ClieqoBaTeb-
HO, 60osbmMHCTBO HIIP meiicTBUTENBHO XOTSIT paboTaTh ¥ 3aHMMAThCS HayYHBIMU
MCC/IeIOBAaHMSIMU, HO He paay TOAbKO JIeHer, a TOTOMY YTO 3TO MPUHOCUT YyBCTBO
IOCTOMHCTBA, TTOJIe3HOCTH JJ1s1 00IIeCTBa U MPUHAAJIESKHOCTM K HAyYHO-06pa3oBa-
TeJIbHOV cpefe.

[Mocnenmyrouuit aHanU3 IMHAMUKY Pe3y/IbTaTOB akKaJleMUuyeCKmX UCCIef0BaHUI
B permoHe MO3BOMUT He TOJbKO BbISIBUTh TeHAEHIIMU PA3BUTUS i 3aKOHOMEPHOCTH,
HO M TTI0Ka3aTh B3aMMOCBSI3b C CCTEMOV CTUMYJIMPOBAHNSI MUHANBUIYyaTbHOI HAy4-
HOJi IPOAYKTMBHOCTY Ha IIpMMepe OTAeNbHbIX oKa3aTesieit 1 repeMeHHbIX.

AHanu3 Hay4YHO-UCCIeH0BaTelIbCKOM HesaTe/IbHOCTM OpraHM3aluii BbIC-
11Iero o6pasoBaHMsA ¥ BKIaj, BY30B

Urax, x 2012 rogy aHanusupyemMasi COBOKYITHOCTb By30B IIpMMOpbs mofonia
CO CIemyIOUMMM HayYHBIMM pesyiabTaTaMu: obuimii o6bem HUOKP — 640,2 miH
py6., i 185,5 teic. py6. / 1 HITP; uncmo mybnukamuii — 3676 craTeit, u3 Hux 14 %
OIy6GJIMKOBAHO B JXypHaJax, MHAeKcupyeMbix B Web of Science wim Scopus, u 37 %
BKJ/IIOUEHBI B MepedyeHb Boiciieil aTTeCTalMMOHHOM KOMMUCCUM; yncieHHOCTh HITP
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cocrapisiia 2913 4esl., U3 KOTOPBIX 65 % — aBTOPHI cTaTeil. [IMHaMuKa M3MeHEeHUs
rnokasareJseii B mepuog ¢ 2012 mo 2022 rr. moka3aHa Ha puc. 2—4.
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ze R&D volume per 1 research and faculty staff (1), RUB thousand

—eme Cpeauii o6vem HHOKP Ha 1THOP (1), Thic. py6. / Av

Puc. 2. 06bem HUOKP o61iuit 1 B pacueTe Ha OMHOTO HAYYHO-ITeIaroTMIecKoro
paboTHMKA By3a (YUIOBHBIE 0603HAUEHUS: 1 — paCCUMTAHO IO JaHHBIM MHTEPHET-
maTdopMbl monitoring.miccedu.ru)

Fig. 2. Total and per academic staff in R&D research volume of Primorsky Krai
(symbols: 1 — calculated from monitoring.miccedu.ru)

Kaxk cnemyet n3 puc. 2, o61mmnit 06eM HOKP poc MHTeHCHBHEe, YeM Ha OJJHOTO
HIIP, nemoHCTpUPYS HEMMHEIHYIO IMHAMUKY C TIOAbeMaMU U crajgaMu. BavsHue
OKa3bIBA/IM yBeIMYEeHVE a0COMIOTHBIX 3HAUEHMIA 3aTpaT Ha HayYHbIe MCC/IeNOBaAHMS
U COKpalIeHye YMCIEHHOCTY PAOOTHMKOB, @ TAKKE CTPYKTYpa 00IIei YMCIeHHOCTH
pabOTHMKOB BY30B (KakK OyeT IMoKa3aHo Ha puC. 3).

N3smenenus mnpousouuiv u B crpykrype HUOKP. B uccinegyemom mepuope
B TIOJIb3Y JIPYTMX MCTOUHMKOB (DMHAHCHMPOBAHUS CHMU3WIACH IOJST CPEACTB, TOJTY-
YEeHHbBIX M3 MHOCTPAHHBIX MCTOUHMKOB ¥ MO pe3ylbTaTaM y4acCTMsl B 3aKyIKax Ha
BoinojHeHe HUOKP, 1 Tenepp He MMeeT CyIeCTBEHHOTO 3HaueHust. O6beM ¢u-
HAHCUPOBAHMS aKaJeMUyeCKMX UCCaeq0BaHNUIi TTPOIOIKMI KOHIIEHTPUPOBATHCS B
OB®Y n cocraBmit 90 % (+ 17 % x 2012 1.).
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Puc. 3. ABTOpBI CTaTeli, HAyUHO-TeAarornyeckue paboTHUKY U Ipoure PabOTHUKYU
BY30B (YCJIOBHbBIE 0003HaUeHMSsI: 1 — paCcCYUTAHO T10 JTaHHBIM MHTEPHET-
atdopMbl monitoring.miccedu.ru, 2 — eLibrary.ru)

Fig. 3. Authors of articles, total number of academic staff and other employees
of universities (symbols: 1 — calculated from monitoring.miccedu.ru, 2 - from
eLibrary.ru)

Puc. 3 neMOHCTpUpPyeT HECKOIbKO TeHIeHIIMit. Bo-TiepBbIX, chopMupoBaiach
X-o6pasHas guHaMuKa uuciaeHHocTr HIIP u aBTOpoB y6nmkauyit. Eciv mepBblit
1I0Ka3aTesb CBUIETEIbCTBYET O CTAOMIBLHO U MTOCTYIATeIbHOM TEHIEHIIMN K CHU-
SKEHMI0, TO BTOPOI1 — 0 pocTe. B mepuog 2012—-2022 rr. unciaeHHocTts HIIP, mo maH-
HBIM MHTepHeT-IIaTGopmMbl monitoring.miccedu.ru, cokpatmwiachk Ha 25 %, a aB-
TOpOB My6GMMKauuit Ha MHTepHeT-TuIaTdhopme elibrary.ru yBenmumnach Ha 19 %.
[TepenomMHbIM MOXHO cumTaTth 2015 rom. Takoe MOIJIO CYUUTBCST G6iaromapsi He
TOJIBKO «CTUMY/IMPOBAHMIO paHee MHEPTHBIX B CMbIC/IE HAYYHBIX ITyOIMKaLIVii IIpe-
MOJaBaTeIbCKMUX KagpoB» [7], HO M aKTUBU3ALUM yUaCTUS APYTUX KaTEropuii co-
TPYAHMKOB BY30B, a TAK’Ke 00YyUaIOIIMXCSI.

Coxkpaiuenue HIIP 3aTpoHysio Bce By3bl. 70 % 3TOr0 KOHTUMHTEHTA MPUXOAUTCS
Ha IBOVY, 18 % — BBI'Y u 11 % — TTMY. Tem He MeHee UX OTHOCUTE/IbHOE 3HaUeHNe
B MaciTabax By3a pasHoe: 6oyiee Bcero cokpaTuiach gojist HITP B BBI'Y (=34 %),
nanee — B IBOY (-26 %) u TTMY (-20 %).

PocT uncita aBTOpOB MOBAUSIT HA UX CTPYKTYPY MO By3aM, XOTSI M HE3HAUUTEIb-
HO. Tak, 94 % 13 HOBbIX aBTOPOB adduimpoBaHo ¢ IBDY, 4TO YBEJIMYMIIO €0 IOTI0
Ha 5 %, cocraBuB 73 %. CokpalieHue uncia aBTopoB TITMY nipuBesio u K yMeHbIle-
HMIO0 ero gomn 1o 12 % (=3 %). Kontunrent asropos BBI'Y, IBIIN 1 B® PTA ocrtan-
CS1 OTHOCUTEJTbHO CTAOVIIbHBIM.

Tom 26, N2 8. 2024 O6pa3oBaHMe U HayKa

26



© Niyazova M.V.
Academic research management: opportunities vs limitations of incentives

8866 8921

2012 2013 2014 2015 2016 2017 2018 2018 2020 2021 2022

Ny6ankaumn sy30s(2), eq. / University publications (2}, units
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Puc. 4. KomuuecTBo mmy6mKanuii ooiiee 1 B pacyeTe Ha OMHOTO aBTOpa
By3a (YC/IOBHBIE 0603HAUEHMSI: 2 — PACCUMTAHO I10 JaHHBIM eLibrary.ru, 3 —
webofknowledge.com, 4 - scopus.com)

Fig. 4. Total number of publications and per university author in Primorsky Krai
(symbols: 2 — calculated from eLibrary.ru, 3 — from webofknowledge.com, 4 - from
scopus.com)

Ha puc. 4 mpousutiocTpMpoBaH MaciiTab acuMMeTpun MHOOPMaIui, BbISIBJIEH-
HBI TIPY COTIOCTABJIEHUY AAaHHbIX eLibrary.ru 1 MeXXayHapomHbIX 623 IMTUPOBAHMS
Web of Science 1 Scopus. AHa/IM3 IMHAMUKY YTOUHEHHBIX JaHHBIX 10 BbIOPAHHOI
COBOKYITHOCTY BY30B [TpMMOpCKOTro Kpas rmokasaj 60jiee MHTEHCUBHBIN POCT KOJIM-
YyecTBa MyOIMKAaIMii OTHOCUTETbHO YMCIeHHOCTY aBTOpOoB. [To nanubiM eLibrary.ru,
B 2022 1. Ha 1 aBTOpa B CpegHeM IIPUXOIUTCS OOHOI cTaTheit 6obiie, uemM B 2012 T.
JInpepamu sBinsoTcs BBI'Y — no 4,1, IB®Y - 3,0 u TTMYVY - 1,7 cratbu.

[J1s1 OlleHKM KadecTBa MyOG/MMKaINil By30B IIPOAHAIM3UPYEM UX CTPYKTYPY IO
KaTeropusim. B mccmegyeMoMm repuoze abCcomoTHAS BeIMUMHA ITyOIMKAIMiA B SKyp-
Hasax, mHAekcupyeMbix Web of Science 1 Scopus, Beipocia B 2,7 pasa, 4YTO ITOBJINSI-
JIO Ha OTHOCUTEJIbHYIO BeJIMUMHY 3TOTO IToKasaTess (YBeIMYMUBIINUCH 10 17 % (+3 11.).
PocT mpownsoiiien npeumyIecTBeHHO 3a CUeT COKpallleHUsT Ao/ CTaTell B XXypHa-
JlaX, BKIIOUEHHBbIX B MeueHb Briclelt aTTecTaluMoHHOM Komuccum. Cpeay craTeit
B JKypHaJIaxX, MHAEKCUPYEMbIX B MEXIyHapomHbIx 6a3ax Web of Science mu Scopus,
OCHOBHOJ1 BKJIaJ B pernoHe BHocsIT JIBOVY (85 %), BBI'Y (8 %) u TITMY (6 %). [Ipu
9TOM 1011 pefepaaTbHOr0 YHUBEPCUTETA COKPATMUIACh OTHOCUTENBHO 2012 1. (-9 %)
B nonb3y BBI'Y (+3 %), TTMY (+3 %) u Ipyrux By30B peTruoHa.

JononmHUTeTbHBIMY TTapaMeTPpaMU OLIeHKM KaueCTBa akaJleMUueCKIX UCCaeno-
BaHMIT MOTYT CIY>KUTb IIUTUPOBAHMS Y MMITaKT-(HaKTOP SKYPHAIOB, B KOTOPbIX HITP
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MyGIMKYIOT pe3yabTaThl. B McciemyeMoM mepuope 9TH MoKas3aTenayu POCIn: UYnCIo
LIUTUPOBAHMIL CTaTel 3a IMOC/IeqHMe 5 JIeT YBeTMUMIOCh B 5 pas, a cpefHeB3BelleH-
HBII UMITaKT-(aKTOP XXYPHAIOB, B KOTOPHIX ObLIM OMYOIMKOBAHBI CTaThb, — Ha 9 %.
OCHOBHOI1 BKJIaJ, B MOJOXUTENbHYIO ITMHAMUKY 3TUX MOKa3areyei BHOCAT [IBOVY,
TTMY u BBI'Y. [Ipu saTOoM 76 % LUTUPOBAHMIT CTaTeli peruoHa 3a 5 leT OTHOCUTCS
K CTaThsIM, aBTOPBI KOTOPBIX apdunnpoBansl ¢ IBDY (+ 11 %), BBIY — 14 % (-1 %)
u TTMY - 8 % (-10 %). Takke (pemepaabHbIii YHUBEPCUTET YCUIIVII CBOYM MTO3UIIUN
M0 CpeIHEB3BEIIEHHOMY MMIIAKT-()aKTOPy KYPHAJIOB, B KOTOPBIX OMYOIMKOBAHBI
cratby, ¢ 0,486 (B 2012 r.) mo 0,628, namee BBI'Y — 0,543 (B 2022 1.).

Takum obpasom, K 2022 T. aHa/IM3UpyeMast COBOKYITHOCTb BY30B IIpuMOpbs
TOMIONIVIA CO CJIEAYIONIMMY HAyYHBIMM pe3ylIbTaTaMM: IPUPOCT 0OIIero oobema
HUOKP (+69 %) u HUOKP B pacuete Ha 1 HITP (+44 %); IBOITHOI poCT ITy6GIMKaIii
U IyonmuKaMoHHOoM akTuBHOCTY HITP (+42 %); OTHOCUTENbHOE M3MEHEHNE Kave-
CTBa CTPYKTYPhI yOAMKAIMIL B TTO/Ib3Y NOAM CTaTel B SKypHasIaxX, MHIEKCUPYyeMbIX
Web of Science 1 Scopus (+ 3 %), HO IpU CHUSKEHUM CTaTel B )KypHasax, BKIIOUeH-
HBIX B TiepevyeHb Briciieii aTTecTallMOHHOM Komuccuu (—14 %).

OueHKa akaJeMn4ecKkoii cpeapl. [lonomHuTeIbHbIE IIepeMeHHbIe CTUMY-
JIMPOBaHMUS aKaJeMUUYeCKUX UCCIeSOBaHUM

Ocoboe BHMMaHME CJIeSyeT YOeNsITh KOJIMUeCTBeHHbIM ITepeMeHHbIM aKaieMMu-
YecKoil cpelibl, OrPaHUYMBAIOIINM UHAMBUIYAIbHYIO HAYYHYIO TPOLYKTUBHOCTD, B
TOM YMKCJIe 3a CYeT yBeaMueHs Harpy3ku 1 HeornpepeneHHocTy HITP.

OpHa 13 TaKuX MIepeMeHHBIX — CTPYKTypa pabOTHUKOB 06pa30BaTeabHOI opra-
HMU3anuu, ee aucbamanc. Tak, U3 puUC. 3 OUEBUIHO HAINYME B CTPYKType pabOTHU-
KOB BY30B Kpas cooTHoueHus 30/70, T. e. Ha kaxxgoro HITP npuxoanurcs 2 yenoseka
13 MPOUMX KaTeropuit (6e3 BHEITHMX COBMECTUTeJIel ¥ paboTaI0IINX 110 AOTOBOPaM
I'TIX), KyIa OpMHATO OTHOCUTDL aAMUHUCTPATUBHO-YIIPABIE€HUECKUIA 1 BCIIOMOra-
TeJIbHbBIN nlepcoHasn. CeronHs enuHas Hopma ero cootHouenusi ¢ HITP oTcyTcTByer.
B TO >xe Bpems meiicTByIoOlllee MPaBOBOe perylIypoBaHye MpefronaraeT cokpaie-
HMe J0/IN afMUHUCTPATUBHO-YIIPABIE€HUYECKOTO ¥ BCIIOMOTaTe/IbHOTO MIepCoOHaIa B
0011Iei1 YMCIeHHOCTY pabOTHMKOB CUCTEMBI BhICIIEero o6pasoBaumsi ¢ 39 % B 2013 1.
1o 37 % B 2018 r.1 ITo cocTostuio Ha 2022 T. HaWIy4dIllee COOTHOIeHVe pabOTHUKOB
- B IBI'MU (46/54) u TTMY (47/53).

Taxoke akazeMNYEeCKyI0 Cpefly MOYKHO XapaKTepru30BaTh C IOMOILbIO BpeMEHH,
KoTopbIM pacrosnaraet HITP [34]. Bo MHOTOM ero Hajnuuye Ui OTCYTCTBYE 3aBUCUT
OT Y4eOHOII HATrPy3KM U MTOSTOMY MOKET pacCMaTPUBATHCSI KaK MHCTPYMEHT CTU-
MYJIMPOBaHUS MHAVBUIAYAIbHON HAYYHOI NPORAYKTUBHOCTU. Cpelilu epeMeHHbIX,
XapaKTePU3YIIIMX BPEMEHHO ITOTEHIAI, MOKET ObITh cooTHOIeHMe HITP K unc-
JIEHHOCTH CTY[IeHTOB, 00yUYaIoUIMXCs 10 06pa3oBaTelbHbIM ITPOrpaMMaM BbICIIETO
o6pa3oBaHus (MporpamMmaM OakanaBpuaTa, CrelMajnuTeTa, MarucTpaTypbl). Jeii-
CTBYIOIIVIM HOPMaTMBHO-IIPaBOBBIM aKTOM OIIpeZielieH COOTBETCTBYIOLIMII HOpMa-

TPasnen V pacriopspkerns [pasutenscrsa PO or 30.04.2014 N° 722-p «O6 yTBepKIEHNUN IUIAHA MEPOTIPUSITHI
(,,IOPOKHOI KapTh“) ,,I3MEHEHMS B OTPAC/IAX COLMATBHON cepbl, HalpaB/IeHHbIe HA MOBbIIeHVe 3DGEeKTUBHOCTI
06pa3soBaHms 1 HAYKM “».
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TMUB’, KOTOPBII MpefIonaraeT yBeauyeHe Harpy3ky Ha OJHOTO ITperofaBaTens ¢
10,2 yven. B 2013 1. mo 12,0 ven. B 2018 r. [IpoBeieM O1leHKY Ha MpUMepe OUYHOM
dhopmbl 06yueHust (CM. puc. 5).
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Puc. 5. U CIeHHOCTD CTYIEHTOB B pacueTe Ha OFHOI0 PabOTHMKA ITPOdeCccopCKo-
MPeroaBaTeIbCKOro COCTaBa (YCJI0BHbIE 0003HAUEeHMSI: 1 — pacCUMTAHO 110
JaHHBIM MHTEpPHeT-I1aTGopMbl monitoring.miccedu.ru)

Fig. 5. Students’ number per professor (symbols: 1 — calculated from monitoring.
miccedu.ru)

Puc. 5 mo3BossieT yBUOETD, UTO UMCIEHHOCTb CTYIEHTOB BBICIIETO 0O6pa3oBa-
HMSI Kpasi B pacueTe Ha OMHOTO paboTHMKA ITpodeccopCcKo-IperoaBaTeabCKoro co-
CTaBa BbIpOC/Ia 60bIille HOpMaTUBHOrO 3HaueHus. C 2015 r. BO3MOKHOCTH IIpero-
JaBaTesieil AJis 3aHITHUS aKaleMUueCKUMU UCCIeIOBaHMUSIMIM Haualy COKpaIlaThCs,
a ¢ 2021 r. Harpy3Kka ImpeBbICMIIa PEKOMEHJOBAaHHBI YPOBEHbD (1 3TO 6e3 yueTa Be-
yepHeii U 3a09HOi popMm o6yueHwmst). Cpemy BbIOpaHHO COBOKYITHOCTY BY30B Hau-
60JIbIIIee YMCIIO CTYIEHTOB OUHO (POPMBI 00YUeHMS IPUXOIUTCS Ha IperogaBare-
neit BBT'Y, kotopoe cocraBwio B 2022 1. 18,1 ven. (+4,3 K 2012 1.), u B® PTA - 15,0
yeis. (+4,7 k 2012 r.). CiiegoBaTebHO, BbISIBJIEHHBIV YPOBEHD 3TOM IIepeMeHHOI OT-
pULIaTeNbHO BAMSIET HA MHAVBUAYAIbHYIO HAYYHYIO TPOAYKTUBHOCTH HITP.

PocT Harpysku JOJIsKEH COMTPOBOXKIATHCS COOTBETCTBYIONIMM BO3HATPasKIeHM -
eM. OlLleHMM ero AMHAMMUKY OTHOCUTEIbHO IPYTOro AeiCTBYIOIIero HopMaTuBa —
«cpenHss 3apaborHast riata HITP (6e3 BHEIIHMX COBMECTUTENIEN U paboTalommux
1o poroBopam I'TIX) cocrasisier 200 IPOIIEHTOB OT CpeaHel 3apabOoTHO IIJIAThl B
peruoHe» (CM. puc. 6).

1B IIpumMopckoM Kpae ouHasi popma o6yueHus rnpeobnagaet. B 2022 I. B aHAIU3UPYeMOii COBOKYITHOCTY BY30B
OHa paBHa 88 % KOHTMHIEHTA CTyAeHTOB (+29 % k 2012 r.). ITpy sTom B JIBOY ee mosst BbIpOC/Ia MaKCMMaIbHO — 10 97 %
(+38 %), a B BBI'Y coctaBnseT Tonbko 60 % (+11 %).
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Puc. 6. Cpepusist 3apabotHas riata HITP OTHOCKTENIbHO PerMoHaJbHOTO YPOBHS
v MHOAIIYY (YCTOBHBIE 0003HAUEeHMS: 1| — paCCYMTAHO I10 JAHHBIM MHTEPHET-
maTdopMbl monitoring.miccedu.ru, 5 — @emepanbHOI CITYKObI TOCYAAPCTBEHHO
CTATUCTUKN)

Fig. 6. Average salary of academic staff in comparison with the regional level and
taking into account inflation (symbols: 1 — calculated from monitoring.miccedu.ru,
5 — from Federal State Statistics Service)

Hab6mromaemas Ha puc. 6 IMHAMMKA MOKET CBUIETETbCTBOBATh O HETATUBHOM
TeHIEHIMM B HAUMCJIEHHOV cpemHeii 3apaborHoii riate HITP. CooTHOILIEHME ee K
pPErMOHAIBHOMY YPOBHIO YXY/IIIAETCS, XOTS /IS HAYYHBIX PAOOTHUKOB TPeOyeMbIit
ypoBeHb B 200 % Bce ke 6611 JOCTUTHYT. OTKIIOHEHME 3HAUEHMSI [IJIS ITperoiaBaTe-
neii yBenmumBaeTcs  JocTurio ¢ 2018 . 36 %. KoppeKkTupoBKa TaHHbBIX Ha MHQIISI-
LIMIO ellle OOJbIe CryllaeT Kpacku. HeynuBUTENbHO, UTO 1O pe3y/abTaTaM HaIlero
OIpoca TMoayyeHa Takasi CKpOMHasl OlleHKa CTUMYIUPYIOUIUX BBIIUIAT U JOXONO0B
HIIP B 1iesioMm.

3aBepiiasi pacCMOTpeHMe IepeMeHHbIX (MHCTPYMEHTOB) CTUMYIMPOBAHUS
akaJieMMuecKux UCcaeloBaHMii, OTMETUM KOHKYPCHBIN ropsiok Hajima HIIP B 06-
pa30BaTeIbHBIX OPraHU3ANUSIX BhICIIETO 06pa30BaHMs. B OT/iMume OT COBETCKOTO
rnepuozna, 0 HelaBHEr0 BpeMeH! COBpeMEeHHOe MPaBOBOe PeryinpoBaHue TPYAo-
BBIX OTHOILIEHMII B 9TOi chepe He obecrieurBaso 6ajgaHC MpaB U CBOOO pabOTHH-
Ka ¥ MeHe[IKMeHTa By3a Kak paboTomaress. 3a4acTyi0 CPOK JeCTBUS KOHTPAKTa
omnpenensicss GakKTUIeCKM eAMHOMIMYHO PYKOBOOUTENEM UIU MHBIM JOKHOCTHBIM
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JIMIIOM BY3a, 8 KOHTPAKT 3aK/II0YajICs Ha KPaTKOCPOUYHON ocHOBe. JlaHHbIN (akT
npuBiek BHUMaHMe KoHCTUTyLHMOHHOTO cyfa PO u mpuBesn K BHECEHUIO M3Me-
HeHMI1 B craThio 332 Tpynmosoro komekca Poccun'. CooTBeTCTBEHHO, ¢ 2023 T. me-
Jaroruyeckue paboOTHUKM CTalu Oosiee 3alIMINEHbI OT TPOM3BOAa MEHEIKMeHTa
06pa3oBaTebHONM OpraHM3aluy, TeM CaMbIM 3aKOHOHATETb TPaHCHOPMUPOBAI
OorpaHMyeHye B BO3MOKHOCTU CTUMYJIMPOBAaHUS MHAVBUAYAJIbHOI HAyUYHOI MpO-
IOYKTUBHOCTH, TIOBBICUMB TPUBJIEKATENBHOCTb ITpodeccun. PerynupoBanue Haiima
HayYHbIX PAOOTHMUKOB OCTAJIOCH Oe3 M3MeHeHUIA.

O6cyxaeHue

Ha ocHOBaHMM MPOBeIeHHOTO aHa/IM3a yIIpaBjieHle aKaJeMUUecKUMHU 1ucciie-
IOBAaHUSIMM MOXKET OTPAaHUYMBATH WM CTUMYJIMPOBATh MHAUBUAYAJIbHYIO Hayy-
HYIO TIPOOYKTUBHOCTD. B 3aBUCUMOCTM OT yUYaCTHMKA 3TUX OTHOIIEHUI B3IJISIT Ha
pe3yibTaThl CTUMYJIMPOBAHMS PAa3INIaeTCs.

Tak, ¢ TOUKM 3pEeHUST MEHEeIKMEHTa BbIOPAHHOI COBOKYITHOCTM BY30B ITpu-
MOPCKOT0 Kpasl UX BUAVMMOCTb He B MMPOBOM, TaK B Hal[MOHAJIbHOM HAay4HOM CO-
006111ecTBe TTOBBICKU/IACK. B 11€710M /IS CMCTeMbl BhICIIEro 06pa3soBaHusl perMoHa xa-
paKkTepHbI CJIeAyolye TeHIeHIMY: KOHIIeHTpauus GUHaHCUPOBAHMS Y HAyUHBIX
pe3ynbTaToB B (eiepaIbHOM YHUBEPCUTETE; HeTMHEeHAs IMHAMMYKA M3MeHEeHUSsT
OOJBIIMHCTBA MPOAHATM3MPOBAHHBIX [TOKA3aTeJel OIeHKY Pe3yIbTaTOB aKageMu-
YeCKUX UCCIeJOBAHMI; HECYIeCTBEHHAs POJIb CPeLCTB, ITIOTYYE€HHbIX U3 MHOCTPaH-
HbIX MCTOUYHMKOB U T10 Pe3y/bTaTaM y4acTus B 3aKymnKax Ha BbirnosiHeHne HMOKP;
POCT UMcia aBTOPOB ITybMKamit, He sBistiomyxcst HITP, iutupyemMocTn crareit u
MMITIaKT-(GaKTopa KypHaIOB, B KOTOPBIX OHY OMYOIMKOBaHbI, U Ap. CTUMYIMpPOBa-
HMEe aKaJeMUUeCKUX MCCIeNOBaHUI BY30B, MMesI OTHOCUTENIbHO MOXOXYI0 CTPYK-
TYpPy MHCTPYMEHTOB U CTaB YaCTbIO YIIPABJIEHNSI BY30M, IIPUBEJIO K ONpefeeHHbIM
ycrexam B o6beMme ¢uHaHcupoBanust HMOKP, KonuyecTBe 1 KayecTBe HAaYYHBIX
mybmmkanuit. Ha doHe ompemesnsioniero BKIajga B akaJeMUUIeCKe MUCCIeq0BaHMs
peruona IBOY u coxpaHeHnus ero auaepcrsa BBI'Y u TTMV cranu Gosbliie my6iim-
KOBaThCsl B XXypHasiax, uuaekcupyemboix Web of Science u Scopus. [JonomHUTeIbHO
yIIpaBJieHMe aKaeMUUYeCKMMU UCCIIeJOBAaHMSIMU U aKaJeMUIeCKO Cpeloii puBe-
JIO K OIITUMM3AIMM U3TePsKeK HayuHO-00pa30BaTeIbHOTO IIPOIiecca 3a CUeT COKpa-
mieHust uuciaeHHocty HITP, OBbIIIeHS €ro MPOAYKTUBHOCTY, CHYKEHMS 3apaboT-
HOJA TJIaThl OTHOCUTEJIbHO PETMOHAIbHOTO YPOBHS U T. 1.

OpnHako nyis HIIP BeIMIpBIII He CTOJMb OOHO3HAueH. [leificTBUSI MeHemKMeH-
Ta By3a OrpaHMUYMBAIOT KaueCTBEHHbI YPOBEHb MHAMBUAYATbHOM HAYIHOI MPO-
OYKTMBHOCTU. Bo3pociast MHTeHCMBHOCTD Tpyna HITP B cdepe myOoamMKaIMoOHHOM
AKTMBHOCTY M Y4eOHOII HArpy3KM OCJIOKHEHA BBICOKOW MOJIell afMUHMUCTPATUB-
HO-YIIPaBJIEHUECKOI0 U BCIIOMOTaTeIbHOTO ITepPCOHaa, COKpalieHneM J0X0A0B OT-
HOCUTEeJbHO PerMOHAIbHOTO YPOBHS M PUCKOM KPaTKOCPOYHOTO HaliMa.

1Cm., Harpumep, noctaHoBieHns: KoHcTuTymonHoro cyna Poceuiickoii depepauyu ot 15.07.2022 N2 32-11, ot
24.10.2023 N¢ 49-T1, ®enepanbHbiit 3akoH OT 04.08.2023 N2 471-03 «O BHeceHMM M3MeHEeHU B ctaThby 332 u 351.7
Tpynosoro kopekca Poccniickoi @enepanym».
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Kaxk nmokasasn conorpoc HITP, 5To MOI/IO OTpa3mUThCS HA YPOBHE NOBEPUS K Ieli-
CTBYIOIIEN CUCTeMe CTMMYJIMPOBaHMS akaJeMMUUecKMUX MccaeqoBanmii B Byse. Ero
pe3y/bTaThl CBUIETEIBCTBYIOT O qMCcOaaHCe MHTEPECOB YUACTHMUKOB aKaJeMuue-
CKMX MCCIefoBaHMi. MoXeT MOKa3aThCsl, YTO OTHOCUTENIbHO HMU3KOE IOBepue K
MIPUMEHSIEMOI B By3e CUCTEME CTUMYIMPOBAHUS aKaLeMUUECKUX UCCIeN0BaAHUN
HUBEJIMPYIOT UIEHTUIHOCTD C TTpodeccueit 1 BHYTPEHHSIST MOTUBALVSI pabOTHMUKA.
OpHaKo BBISIBJIEHHbIE OTPaHMYEHNMS MOTYT CIIOCOGCTBOBATD MOC/IEAYIONIEMY POCTY
TPaHCaKUMOHHBIX U3JEPKeK OLHOTO M3 YYAaCTHMKOB aKaJeMUuyeCcKUx UCCiIefoBa-
HUIA ¥ HarHeTaHUIO MPOTUBOIIOCTABIEHUSI MHAUBUAYAJIbHON MPOIYKTUBHOCTU U
HOBOTO MeHeKepuanusMa. [IpyruMu CJIoBaMM, XOTSI PaOOTHUKM U XOTSIT 3aHU-
MAaTbCSI HAYYHBIMM UCCIeAOBAHMSIMM, HO YCTAHOBJIEHME 00SI3aHHOCTY 3TO JIeaTh B
CUJTY IeVICTBUSI CUCTEMbBI CTUMYAMPOBAHUS HAYUYHOU MPOAYKTUBHOCTU CHUKAET UX
3aMHTEePeCOBAHHOCTb. YBEIMUMBAETCS BEPOSTHOCTb pUcCKa TpaHchopMauyum pas-
HOBECHOJ CTpaTerny B CTpaTeruio, pyu KOTOPOI BBIMTPBHIII CMEIAETCSI B CTOPOHY
By3a WM pabOTHUKA' ¥ HETAaTUBHO BJIMSIET HA HAYUHBII Pe3y/IbTaT, a COOTBETCTBEH-
HO, Ha 3D hEeKTMBHOCTb peaan3anyiy MOJUTUKM TOBBIIIEHMSI BUAVMMOCTY B MUPO-
BOM HayYHOM COOOIIECTBE.

Ha nHam B3misin, pe3ynbTaTbl OMpOCa CBUETENbCTBYIOT O BXKHOCTU M3yue-
HUS oTHOIIeHMT Mexxay HIIP, yHuBepcuTeTOoM U APYTUMU yYaCTHUKAMU (3aMHTe-
pecoBaHHBIMM CTOPOHaMM) aKaJeMUUyeCKUX MCCIefoBaHMii Kak MOBeAeHYeCKOTO
(daxTopa mpu COBepIIEHCTBOBAHUM CUCTEMbI CTUMYIMPOBAHUS MHIAUBUAYATbHOM
HayYHOJi TPOAYKTUBHOCTH, a TAKKe IIPY BHIOOPE ONMTUMAaIbHBIX pellleHNii B CTpaTe-
TMYeCKOM B3aMMOJIeiICTBUM TEOPETUKO-UTPOBOTO MOAXOAA.

Takum o6pa3om, pe3yIbTaThbl MCCIETOBAHNS, C OJHONM CTOPOHBI, IOATBEPKIA-
10T BhIBOABI A. Banal-Estafiol o KOHIleHTpaluu B BeOylIyuX By3ax (MHAHCHPOBA-
Hus u pesyabraToB [16], I. E. 36opoBckoro u I1. A. AM6apoBoii — 0 BO3pacTaHUM
pasobuieHHOCcTM Mekay HIIP U MeHemKMEHTOM By3a, PUCKe packojia M Kpusuca
nosepust [35], P. JI. Taiirepa — 0 HEOGXOIMMOCTY OTpaHMYEeHUST yUeOHOI HATpy3Ku
TIperiofaBaTest I BOSMOKHOCTM 3aHMMAThCS MCCIIeOBATeNbCKOM paboToit [34],
A. C.KanryHa 1 KoJuter — 0 BasKHOCTH yUeTa Bi/Ia MOTUBAIIVM HAYIHBIX PAOOTHMUKOB
MIpY yIIpaBIeHuu 10 pe3yabTataMm B cepe Hayku [5], a Takke 06 akageMUIecKomM
ONIOPTYHM3MeE, NTosiyueHHble S. Davies [20]. BmecTe ¢ TeM OHM He TIOATBEPKAAIOT
BBIBOJbI MEXIYHAPOIHBIX CPaBHUTEIbHBIX UCCIENOBaHMUII O HU3KOM OpMeHTal U
poccuiickux pabOTHUKOB Ha HAYYHYIO PabOTY, XOTSI COIJIACYIOTCSI C Pe3yabTaTamu
AQHAJIOTMYHBIX MICCIEOBAHMIA 110 IPYTUM CTpaHaM 00 MIEHTUIHOCTM M BHYTPEHHEeN

1B MpOBeIeHHOM paHee MCCIeSOBaHMY ABTOP, VICIIONb3Ysl TEOPETUKO-UTPOBOI MTOAXOJ ¥ BHIMIPBILI KAK OCHOBY
B3aMMOOTHOLIEHNI B aKaIeMIUECKMX VICCIeI0BaHMSIX, CHOPMMPOBAI MOJe/Ib MAaTPUIIbI 13 UEThIPEX CTPATeruii — Kpaii-
HUX GOPM MPOSIBIIEHNMST B3aMMOOTHOIIEHM I HAYYHO-I1€/JarOTMYeCKOro pPaboTHIMKA M MEHEIKMEHTa B CUCTEMe aKafe-
MMYECKMX VICCIeJOBaHMIA. B 3aBUCHMOCTH OT CTEIeHN COOTHOIIEHMSI JOOPOCOBECTHOCTH ¥ OINMOPTYHMU3MA YUYaCTHUKOB
akageMmyeckux yuccnenosanumit (HIIP 1 MeHemskMeHT By3a) BblfeleHbl: 1) cTpaTerusi paBHOBECHOTO M/IM B3aMMOBbI-
TOLHOTO COTPYOHMYECTBA; 2) CTpaTerusi CMelLeHM BBIUTPhILIA B CTOPOHY Bysa win 3) HIIP; 4) cTparerust onmnopTyHu-
CTUYECKOTO MOBefeHNsT 060MX YUaCTHUKOB. IIpy 9TOM cTparernu 2—4 Croco6CTBYIOT KPaTKOCPOUHOMY BBIMTPBILTY 1
06yC/IaBaMBAaIOT Pa3BUTME HeLOBEPYSI Y XYILINIi MCXOZ, B3aMMO/IeiCTBYS, ¥ TONBKO cTpaTeryst 1 mpeanonaraer cbanaH-
CUPOBaHME UHTEPECOB U SBJISIeTCS JOJITOCPOUHOIA.
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MOTHBAIVN, TIPeCTaBIIeHHbIE B KHUTI'e HOOeIeBCKMX jJaypeaToB 2019 . «IKOHOMU-
yeckasl HayKa B TsDKesble BpeMeHa» [36].

B mesom aHanms NMpakTUKM CTUMYIMPOBaHUS akaJeMUUeCKUX MCCaeq0BaHuii
TOKa3aJ, UYTO M3y4YeHe BO3MOXKHOCTEN U OTpaHMYeHUI MHANBUAYATbHOM HAyUHOM
MPOAYKTUBHOCTU (JIEAyeT TIPOBOAUTh C MPMMEHEeHMeM Pa3HbIX METOA0B UCIeN0-
BaHMs1. COBOKYITHOCTD UCIIOIb3yEMbIX KOMMUECTBEHHbBIX ITepeMEeHHBIX JOJIKHA CI10-
COOCTBOBATh HE TOJNIBKO M3MEPEeHUIO U aHAIN3y OMHAMUKY HAYYHBIX Pe3yIbTaTOB
(bunancuposanme HUOKP, mybaukamuit u T. 1.), HO ¥ XapaKTepUCTUKe aKaJeMMu-
YecKoOii cpefbl ¥ OTHOLIEHMI B KOJIZIEKTUBE. [Ipy 3TOM IlepeMeHHble, [I03BOIMBIINE
BBISIBUTh OTPAHUUEHUS] CTUMYIMPOBAHMSI UHAUBUAYAJIbHOV HAYUHON TPOTYKTUB-
HOCTHU, a TAaKKe POBeeHMe peryasspHoro onpoca HITP MoryT ctaTh MHCTpyMeHTa-
MM, CIIOCOOCTBYIONIMMY Pa3BUTHUIO ITON CHePHI.

Pe3ynbTaThl MCCAeAOBAaHMSI MOTYT OBITh IOJ€3HBI MPU COBEPIIEHCTBOBAHUM
OpTaHM3alMIOHHO-MeTOAMYECKMX OCHOB YIIpaBIeHMSI aKaJZeMUyeCKUMU MCCIel0-
BaHMSIMM KaK COBOKYITHOCTM MHCTPYMEHTOB CTMMYJIMPOBAHMSI HAYYHON MPOAYK-
TUBHOCTH, & TAKKe IMPU BHIOOPE ONMTUMAIbHBIX PelleHUIi B CTPaTernyeckoM B3au-
MOZAEMCTBUM YUACTHMKOB M3yUaeMbIX 00I[eCTBEHHBIX OTHOIIEHUIA.

3aK/llovyeHue

Wtak, HaMM MOATBEPXKIEHO, YTO yIpaBjieHMe aKaJeMUUYeCKUMM MUCCIeIoBa-
HUSIMU U TIPUMeEHsieMasi MOJe/ib CTUMY/IMPOBAaHMS MOTYT OrpaHMYMBATh YPOBEHD
MHOVBUAYAJIbHOV Hay4yHO! mpoaykTuBHOCTM HIIP, oTpaskasich mpexnae BCero Ha
KauecTBe. TakuM CBUIETEIbCTBOM MOKET CAY>KUTh MMITAKT-()aKTOP Wi KBapTUIb
SKYPHAJIOB, IJie onmy6irKoBaHbl ctaTbu HITP, poCcT KOTOPOTO 3HAUUTETHHO MeJIIeH-
Hee KoJMyecTBa my6nmkanuii. [Ipy 9TOM Ha YPOBEHb MPOTYKTUBHOCTY MOTYT BJIV-
SITh KOJIMUECTBEHHbIe TlepeMeHHbIe CTUMYIMPOBaHMS akaJleMuueckoit cpebl (4,015
aOIMVHUCTPATUBHO-YIIPABIEHYECKOTO ¥ BCIIOMOTaTeNbHOIO IepCoHaNa B OOIIent
YUCJIIEHHOCTM PabOTHUKOB, YMCIEHHOCTD 00YJAIOMIMXCS 110 00pa30BaTeIbHbIM IIPO-
rpaMmMaM BbICIIero 06pasoBaHMsl B pacuere Ha ogHoro paboruuka ITIC u ap.), Kpa-
eBasi [IMHaMMKa KOTOPbIX yBenuuuBaeT Harpy3Ky HIIP, orpannumBas Mx BpeMeHHbIe
BO3MOXXHOCTY U T. 1. BoISIBJIeHHbIE TeHIEHIMM Hambosiee HaIMISIIHBI B pa3pese OT-
IleTbHBIX BY30B.

Ecmn mcxoputh M3 TOrO, 4TO OyAyllee mokasaTesieil 3aBUCUT OT IPOIIBIX,
BbISIBJIEHHbIE TEHAEHLVMM AVMHAMMKM HAYYHBIX PE3Yy/IbTaTOB M KOJMYECTBEHHBIE
repeMeHHbIe JEeMOHCTPUPYIOT HNPU3HAKM MCIOAb30BaHMS MHCTPYMEHTAapusl CTU-
MY/IMPOBaHUA IJIS1 peanusalnyy CTpaTerny BO3pacrarouieii Harpy3ku M CHUKEHUS
BosHarpaxkgenuss HIIP, koTopasi peannsyeT KpaTKOCPOUHble MHTEpechbl MeHe[l-
SKMeHTa 06pa3oBaTebHON opraHm3anuu. Takoe 370ymoTpedaeHre B KOHEUHOM
cueTe MOXKET IPUBECTU K TpaHchopmMalyy cBOOOAbI HAYYHOIO TBOPUECTBE B 0OSI-
3aHHOCTb.

Ha Hamu B3misi, 11e/1eco06pa3Ho MUCIIOb30BaHMe CIeIyIoUUX MHUIMATUB.

Bo-nepBbix, MOBBICUTh 3G(EKTUBHOCTb MPABOBBIX HOPM, CBSI3aHHBIX C IIe-
peMeHHbIMM CTUMYIMPOBAHMUS aKaJeMUuyecKoil cpeibl: BHECTUM U3MeHeHUs B
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pacriopsrkeHue [IpasurtenbctBa PO ot 30.04.2014 N2 722-p (akTyaJau3upoBaB KO-
JINYEeCTBEHHbIE XapaKTEPUCTUKU, KOTOPbIe 3aKaHUMBAIOTC 2018 I.)'; yCUIIUTD I0pU-
IMYeCcKoe BO3JeiCTBYe (M3MEHUB CIOCO6 MPAaBOBOTO PETYIMPOBAHMUS) C «I03BO-
JIEHUST» OO «OOSI3bIBAHMSI» MIIM «3alpeTa»? B YacTM IMepeMeHHbIX, BIUSIOMNX Ha
aKkaJieMMUecKyIo cpeny o6pa3oBaTeIbHOM OpraHu3aIy; YCTAaHOBUTD HAJ30p roCy-
JapCTBEHHBIX OPTaHOB 3a COOJIOIEHMEM HOPM, a TaKKe OTBETCTBEHHOCTh MeHe -
>KMEHTA 3a HapylleHue.

Bo-BTOpBIX, CTUMY/IMPOBAaHME HAYYHOV NMPOAYKTUBHOCTU B PErMOHEe CllefyeT
COBEPIIeHCTBOBATh He TOJIbKO HAa OCHOBE MPAaBOBbIX, CTATUCTUYECKUX U COLIMOIO-
TMYeCKX METOJIOB, HO U C MCTIO/b30BaHMeEM TTOJI0KeHU TeOPeTUKO-UTPOBOTO MO -
Xofa. B cBSI3U ¢ 3TMM HE06X0aMMO pa3paboTaTh KOMIUIEKC MEePOIIPUSITHUIL, KOTOPbIe
6bI CIIOCOOCTBOBAIM COATAHCHMPOBAHMIO MHTEPECOB YYACTHUKOB aKaJeMUYECKUX
yccaegoBaHMIA.

B-TpeTbux, pasBUTHE MHCTPYMEHTApHs PETyIsIpHOi 06paTHOI CBSA3M (B T. U. Ha
OCHOBE COIIOTIPOCca) 6YIEeT CIIOCOO6CTBOBATH BBISIBJIEHNIO AMcOamaHCca MEKIY yuacT-
HUKaMM ¥ COBEPIIEHCTBOBAHUIO YIIPaBIeHMUS aKaJeMUIeCKUMU UCCAeOBaHUSIMU
6e3 He0OXOIVMOCTH CO3IaHMsI MeXaHM3Ma BHEIITHETO COITPOBOXKIEHUST CTUMYITUPO-
BaHMS MHAVBUAYATbHON HAYYHOV MPOLYKTUBHOCTHU C TIPUBJIEUEHNEM PEryIsiTOpa.

Taxke BaKHO pa3BMBATh MHCTPYMEHTapuUii, aKTUBU3UPYIOLINI BHYTPEHHIOIO
moTtuBaiyio HITP B MHAMBUAYaJIbHO HAYUHON! MPOAYKTUBHOCTYU, MHMOPMIUPOBATH
PabOTHMUKOB 00 M3MEHEHUSIX B CTUMY/IMPOBAHUM aKaZeMUUeCKUX MCCIeI0BaHMIA,
BOBJIEKATh B HAYUHbIE Pe3y/IbTaThl By3a. Y3HaBast CBOe MeCTO ¥ BKJIa[l B 00IIiee Jieso,
PabOTHMK TMOTyYaeT BO3MOKHOCTh IMPUYACTHOCTU ¥ TI€PCOHATBHOTO BAMSHMUS HA
pa3BUTHE BYy3a, 3 MEHEI)KMEHT — COBPEMEHHbI MHCTPYMEHT yep>KaHUSI LIeHHBIX
KaZIpOB U IOTIOJIHUTENIbHOE CTUMYJIMPOBaHME.

OrpaHuueHusi, KOTOpble MOTLYT CTaTh MPeIMeTOM OYIYIIMX MCCAeTOBaHMIA:
UCTIOJ/Ib3yeMble MCTOYHUKU CTATUCTUUECKMX JaHHBIX MMEIOT Pa3HyI0 CTeleHb TOU-
HOCTY, ¥ TIPM COTIOCTABJIEHUM C pasHbIMM 6a3aMy JaHHBIX BO3MOXKHO IyOIMpoBa-
HMe CTaTeli, aBTOPOB, XXyPHAJIOB; MPEeAOCTaBIE€HHbIE By3aMi CBeJeHUS O CUCTEMe
CTUMYIMPOBAHMS HAYYHOV TPOAYKTUBHOCTY M HAYUHBIX PE3YIbTATOB MOTYT ObIThH
HEeTIOJHBIMM; OLHOKPATHOE NIPOBefeHMe COLMOIOIrMYECKOr0 Opoca He MO3BOJsIeT
OTCJIeXXNBATh M3MeHeHMe oTHoileHus1 HIIP kK cucteme ctumynupoBaHus. [1oaTo-
My ciemyeT 6ojee yITy6JIeHHO M3YUMUTh MyOGIMKALIMOHHYIO aKTUBHOCTb, YCTPAHUB
IyOMMpOBaHMS TI0 aBTOpaM, MyOIMKaIsIM, JKypHaiaM, 6a3aM JaHHbBIX. Paciipe-
Hue reorpaduy MCCIeIOBaHNST Ha APYTMe PETVOHBI CTPAHbI U ITPUMEHeHe SKOHO-
MeTPUYeCKMX METOAO0B MO3BONUT BbISIBUTh 3aBUCUMOCTU MeXIY MHCTPYMeHTaMU
CTUMYJIMPOBAHUSI U pe3ybTaTaMM aKaJLeMUUeCcKUX UCCIeJOBaHUM, CTeleHb Bu-
SIHUS KaXKIIOTO Ha MHAMBUIYaJIbHYI0O HAayUHYIO POAYKTUBHOCTL. [IpoBeneHme co-
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Annomauus. Beederue. KauecTBO 1 IOCTOBEPHOCTD JAHHBIX 06 M3MEHEHVSIX Ha PETMOHATbHBIX PhIHKAX
TPyIa, KOJMUECTBEHHbIE 1 KaUeCTBeHHbIE XapaKTePUCTUKIM MOTPEGHOCTM B paboumx Kaapax 1 crelya-
JIVICTAaxX CPeIHEro 3BeHa B COBOKYITHOCTH C OLIEHKOM BO3MOKHOCTEl MOIepHMU3AIMM CPeTHEro mpodeccu-
OHAJIbHOTO 00pPa30BaHMST U CUCTEMBI PO ECCHOHATBHOTO 00YUEH ST SIBJISIETCST BasKHOI ITPOGAEMOi Ij1st
CpeIHeCPOYHOrO ¥ HOJTOCPOYHOrO IUIAHMPOBaHMS B JaHHOI cdepe. PereHne mpobieMbl BO MHOTOM
3aBMCUT OT METOAMK TIPOTHO3MPOBAHMSI, OOBEAVHSIIONIVX JaHHbIE O TIePCIIeKTUBAX Pa3BUTUS PHIHKOB
TPY/Zia C JAaHHBIMM O BO3SMOYKHOCTSIX CMCTEM IIOATOTOBKY Ka/ipoB. [[e/ib — PacCMOTPETh TIOHSITHE «IIPeI-
KaTUBHAas aHAJUTUKA» KAK OCHOBY METOOMIOTVHM YIIPaBJIeHNsI HA OCHOBE JAHHBIX U BO3MOXKHOCTD TIPU-
MeHeHMsI 3TOi MeTOLONIOTUM B IPodeccroHaIbHOM 06pa3oBanmm. Memodonozus, Memodsl u MemoouKu.
HccmemoBanme MPUKIAIHOTO XapakTepa MPOBEIEHO HA OCHOBE METOHOJIOTMYU OBIEeHAyYHOTO YPOBHSI.
TIpuMeHSIINCh TaKMe METO/bl, KaK 060011eHIe, TeOPETUUECKIIT, SMITUPUUECKIUI 1 KTaCTepHbIii aHaIu3,
CMHTE3, KOHIIeNTYaau3aryst. Pe3yssmamsl u HayuHas Ho8u3Hd. PaccMoTpeHa MpeauKaTUBHAs aHaIUTHKA
KaK MHCTPYMEHT BHEIPEHMST METOOIOTMY YIIPABIeH sl Ha OCHOBE IaHHBIX B chepe mpodeccroHaabHO-
ro 06pasoBaHusi, 060CHOBAHO MMOHSATHE OTCPOUEHHBIX PE3YIbTATOB 0OPA30BAHNUS B KAUECTBE LEHTPA/Tb-
HOTO TpefiMeTa MPOTHOCTMYECKO) aHAIUTHKMA B CUCTEME YIIpaBieHus o6pasoBaHueM. [Ipakmuueckas
3HauUMocme. TIpeIIosKeHbI TISITh TPYII TapaMeTpPOB, MTO3BOJISIONIMX BHICTPANBATh Pa3HOOGPa3HbIe MO-
JeJIV TIPeAVKTUBHOM aHAIMTUKIM Ha YPOBHE KaK OTHE/IbHOI 06pa30BaTe/IbHOI OpraHmM3alium, Tak u pe-
TMOHANBHON CUCTEMBI IIPOGECCHOHATBHOTO 06pa3oBaHusl.

Knouegste cnosa: cpentee npodeccroHaibHoe 06pa3oBaHme, yIpaBieHne Ha OCHOBE IaHHBIX, [IPey-
KaTUBHasl aHAIMTUKA

Bnazodaprocmu. ViccnenoBaHue BBIIIOTHEHO B COOTBETCTBUM C TOCYIapCTBeHHBbIM 3ananmneM PAHXul'C
Ha 2024 roj B paMKax Hay4HO-MCCIeA0BaTeNbCKOM paboTsl 11.1-2024-1 «MeTomonorust MporHo3upoBa-
HYISI Pa3BUTHS CUCTEMBI ITOATOTOBKY KBaMMGUIVPOBAaHHBIX PAa6OUNX KaJipOB M CIIENVATNCTOB CPEJHErO
3BEHa».
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Abstract. Introduction. The quality and reliability of data regarding changes in regional labour markets,
as well as the quantitative and qualitative characteristics of the demand for workers and mid-level spe-
cialists, alongside an assessment of the potential for modernising secondary vocational education and
the vocational training system, represent significant challenges for medium- and long-term planning in
this field. Addressing these challenges largely relies on forecasting techniques that integrate data on la-
bour market development prospects with information on the capabilities of personnel training systems.
Aim. The present research aimed to explore the concept of “predictive analytics” as the foundation of a
data-driven management methodology and to examine the potential application of this methodology
in vocational education. Methodology and research methods The applied research was conducted using a
comprehensive scientific methodology. Various methods were employed, including generalisation, the-
oretical analysis, empirical analysis, cluster analysis, synthesis, and conceptualisation. Results and their
scientific novelty. The authors view predictive analytics as a tool for implementing data-driven manage-
ment methodologies in vocational education and they substantiate the concept of delayed educational
outcomes as the central focus of predictive analytics within the education management system. Practical
significance. Four groups of parameters are proposed to facilitate the development of various predictive
analytics models, applicable at both the level of an educational organisation and within the regional
vocational education system.

Keywords: secondary vocational education, data-based management, predictive analytics
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“Gestion basada en datos”: perspectivas de implementacion
en el sistema de educacion vocacional
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Abstracto. Introduccion. La calidad y confiabilidad de los datos sobre los cambios en los mercados labo-
rales regionales, las caracteristicas cuantitativas y cualitativas de la necesidad de trabajadores y especia-
listas de nivel medio, junto con una evaluacién de las posibilidades de modernizar la educacién media
vocacional y el sistema de formacién vocacional, es un problema importante. para la planificacion a
medio y largo plazo en esta esfera. La solucion del problema depende en gran medida de las técnicas de
prevision que combinen datos sobre las perspectivas de desarrollo de los mercados laborales con datos
sobre las capacidades de los sistemas de formacion de personal. Objetivo. El objetivo es considerar el con-
cepto de “andlisis predictivo” como base de la metodologia de gestion basada en datos y la posibilidad de
aplicar esta metodologia en la educacion vocacional. Metodologia, métodos y procesos de investigacion. La
investigacion de caracter aplicado se llevé a cabo sobre la base de una metodologia de nivel cientifico ge-
neral. Se utilizaron métodos como la generalizacion, el analisis tedrico, empirico y de clusters, la sintesis
y la conceptualizacion. Resultados y novedad cientifica. El anélisis predictivo se considera una herramienta
para introducir la metodologia de gestién basada en datos en el campo de la educacién vocacional, y se
fundamenta el concepto de resultados educativos resagados como tema central del andlisis predictivo
en el sistema de gestién educativa. Significado prdctico. Se proponen cinco grupos de pardmetros que
permiten elaborar varios modelos de analisis predictivo, tanto a nivel de una organizacién educativa en
particular como de un sistema de educacién vocacional regional.

Palabras claves: educaciéon media vocacional, gestion basada en datos, andlisis predictivo
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BBepeHue

«YTIpaB/ieHye Ha OCHOBE JaHHBbIX» PacCMaTPUBAeTCs Kak KIueBOe HallpaB-
JleHue B 9moxy LmdpoBoit TpaHchopManuu. Takoe yrpaBjieHue IMOApasyMeBaeT
MCIIONIb30BaHMe, aHaAIM3 1 06paboTKy 6OMBIIOTO MaccuBa HaHHBIX (Big Data) Ha
OCHOBE TE€XHOJIOTMM MCKYCCTBEHHOTO MHTE/IIEKTa. TOT IMOAXO[, MTO3BOJISIET TIOBbI-
cUTh 3G GEKTUBHOCTH, CBOEBPEMEHHOCTD ¥ TOUHOCTD YIIPABJIEHYECKUX PEIIEHM C
OTIOPOJi Ha pe3y/abTaThl IIPOTHO3MPOBAHMS Pa3sHbIX CPOKOB JaTbHOCTY (BJIVKHETO,
CpemHero, TOATOCPOYHOTO).
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B Hacrosiiiee Bpems IlpaButenbctBoM Poccuiickoit @epepanyy BegeTcs pas-
paboTka HOBOro HanyoHampHOTO MPOeKTa «DJKOHOMUKA TAaHHBIX», B 3HAUUTETbHOIA
CTeIIeH) BBICTYTIAIOIIEr0 OTBETOM Ha 0603HAUEHHbIE BHI3OBBI.B pabounx mMaTepu-
asax MpoekTa 9KOHOMMKA JaHHBIX OMpeeisieTcss Kak «COBOKYITHOCTb B3aMMOOTHO-
IIeHUIT rpaskaaH, 6M3Heca ¥ TOCyJapCTBa, HAMlpaB/eHHAsT Ha M3BJIeUeHYEe SKOHO-
MMYECKO IeHHOCTY U3 PaboThl ¢ JAHHBIMM Ha BCEX 3Tarax >KM3HEHHOTO LIMKJIa
paboTbI ¢ HUMU. JKM3HEHHBIN UK JaHHBIX BKITIOYAET reHepalunio, cbop, XxpaHeHne,
06paboTKy, pacpeneneHe, aHaan3, pa3paboTKy, epemady, MCIOoIb30BaHMe U 1e-
peucrionb3oBanye ganHbix» (. H. UepHblileHnko). KintoueBoit MHCTPYMEHT 5KOHO-
MMKM JaHHBIX — YIIpaBjieHle, OCHOBAaHHOe Ha TaHHbIX, KOTOPOE U BBICTYIIaeT Mpe/l-
MEeTOM JaHHOI CTaTbl.

Llenb — pacCMOTpeTb NOHSTHE «IIpefMKAaTUBHAs aHAIUTUKA» KaK OCHOBY METO-
JOJIOTMY YTIpaBJeHNSI HA OCHOBE TaHHbBIX M BO3MOKHOCTb IIPUMEHEHMS 3T MeTO-
IOJIOTMM B TIpodheCcCoHaIbHOM 00pa30BaHMN.

VccnepoBarenbckyie BOIIPOCHI KACAIOTCS ONIpeeNeH s Kpyra 3HaUMMBbIX TEpMMU -
HOB U TIOHSITUI, BBISIBJIEHMS 33124, KOTOPbIE€ MOTYT PEIIaThCs B CUCTeMe ITpodeccu-
OHAJILHOTO 06PA30BaHMSI C TTIOMOIIBIO MTPEIUKATUBHON aHATUTUKN, KJIACTePU3aALIUN
TUIIOB JAHHBIX, HA KOTOPBIX MOTYT OCHOBBIBATHCSI T€ MM MHbBIE yIIpaBjieHUYeCKue
peleHus B cucTeme podeccruoHaaIbHOr0 06pa30BaHMs.

TmrnoTesa uccaeIOBaHMSI COCTOMT B TOM, YTO HEOOXOIMMO HayuyHOe 0OOCHO-
BaHMe [JIS1 TIepecMoTpa (akTyanam3annuy) Habopa JaHHBIX, KOTOPbIE TOKHBI CTATh
MpeIMeTOM MPOTHO3UPOBaHMUS B cdepe MpodeccroHaTbHOTO 00pa3oBaHus B Iie-
JIIX TIPUHSTUS 3G DEKTUBHBIX YITPaBIeHUYECKUX PelleHnit Ha GIVKHIOW, CPEeIHIO0
Y IOJITOCPOYHYIO TTePCIIEKTUBY.

OrpaHynyeHus, IPensITCTBYIOLIME Hauya/ly BHEIPeHMs pacCMaTpPyBaeMbIX B CTa-
The MHHOBALVOHHBIX TOJXO/0B B CUCTEMY YIIpaBJIeHMs MpodeCcCMOHATbHBIM 00-
pasoBaHueM Poccuiickoil @enepaiinmt, COCTOAT B TPYLOEMKOCTU IOXOMA «YIIPaB-
JieHMe Ha OCHOBe JlaHHbIX». OUeBUIHO, YTO MPOAOKEHME UCC/TIeJOBAHMS JIEXKUT B
IIJIOCKOCTY HAYYHO-TTPUKIIATHBIX MPAKTUUECKMX PellleHN i, CBSI3aHHBIX C ITPOpPaboT-
KOt BO3MOXKHOCTE}! IIMPOKOTo MpUMeHeHMs TexHonoruu Big Data B 06pa3oBaHuUN.

O630p NUTEepaTypbl

Ananms 3apy6esKHbIX TPAKTUK MTPOTHO3MPOBAHMS TTOKA3aJI, UTO JIyUIIne U3 HUX
BKJTIOUAIOT KOJIMYECTBEHHbIE METO/bI, OCHOBaHHbIE Ha MCITOIb30BaHMM KPYITHOMAC-
MITAOHBIX MHOTOCEKTOPAIbHBIX MOZEIei AJIsI TIONyYeHUsT BCeCTOPOHHETO 0630pa
TOr0, KaK CTPYKTYPHbIE SKOHOMMWYECKME U TEXHOJIOTUUYECKME U3MEHEHUS BIUSIIOT

1 Caiit MunncTepcTBa M POBOTO PA3BUTHS CBS3M W MACCOBBIX KOMMYHHKamuit Poccuiickoit demeparmu. Pesxum mocTyma:
https:/digital.gov.ru/ru/events/45686/ (nara obpamenus: 10.03.2024).
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Ha CIpoc Ha ImpodeccroHalbHbIe HABBIKM Y Pa3BUTHE CUCTeMbI MpodeccuoHatb-
HOTO 06pa3oBaHMs.

Kak oTrmeuatoT uccinemoatenu M. Bakule ¢ kommeraMu moMmmumo BHYTPUCTpa-
HOBBIX (TOCYZIapCTBEHHBIX, TEPPUTOPUATBHBIX, OTPACTEBBIX, MHCTUTYIMOHATbHBIX)
YPOBHE} MPOTHO30B, CYIIECTBYeT TaKke MeXIyHapOAHbIVi YPOBEeHb, HA KOTOPOM
pasauMuHbIe MeKAYHapPOIHbIe opraHu3aium B cepe npodeccrnoHaabHOro 06pas3o-
BaHMS U B chepe TPpyaa MIPOBOIST CPAaBHUTEIbHBIE MCCIeI0BaHMS U GOPMUPYIOT pe-
KOMeHallui, KOTOPbIMIM MOTYT IOJIb30BaThCSI CTPaHbl, COTPyAHMUYAIOIINE C STUMU
opraHmusauusimu [1].

C rouku 3penusi D. Niemi, R. D. Pea, B. Saxberg u R. P. Clark, Ha cMeHy Tak Ha3bI-
BaemoMmy roaxony «Highest Paid Person’s Opinion» (mpuHsSITHe pelieHnii Ha OCHO-
Be MHEHMSI pyKOBOASIIEro JnIia ¢ OMOPOi Ha MHTYULIMIO U SKCIIEPTHOCTD) TIPUXO-
IUT TTIOYUTH MTPOTUBOIIOJIOXKHBIN 10 CBOMM CcMbicyiaM Ttogxopn, «Data Driven Decision
Making» — IpuHSITHE pellleHN1 Ha OCHOBE aHa/IM3a JaHHbIX, MHPOPMAaILVIOHHO 060-
CHOBAHHOe NPUHSTYE pelleHuii [2].

X. Tian obpamiaeT BHMMaHMe Ha TOT (aKT, YTO OIMMCAHME XOIa U Pe3yIbTaTOB
TIPUHSITUS pelleHunii, OCHOBAaHHbBIX Ha aHaIM3e OObIINX JAHHbBIX, MMEET BbICOKOE
CXOJCTBO C aHAJOTMYHBIM mpoleccoM, omvcaHHbiM B 2000-e u 2010-e roapl Kak
yrpaBiieHue 3HaHMsIMU. OH BbICKa3bIBaeT olaceHyue, YTo Ype3MepHO ONTUMMUCTU -
yeckue OXMIAHMSI OT YIpaBjAeHMSI Ha OCHOBE JaHHBIX CO3Jal0T WIIIO3UIO yCTa-
peBaHMsI OTHOIIEHMII Mexny MHbopMalyein M 3HAHMUSIMM, «KOHIIA YIIpaBJIeHMUS
3HAHUSIMM» ¥ OOpallaeT BHMMaHMe Ha He06XOOMMOCTb yUeTa, C OJHOI CTOPOHBI,
OpraHM3aVOHHBIX, C IPYTOIi, KYJbTYPHBIX aCITIEKTOB. [0 ero MHEeHMIO, HeoOXoauma
COOTBETCTBYIOIAS KOHIIEINITyaIbHasl paMKa, KOTOpast 06ecreunT HOBbIe SMIVpUYe-
CKMe MCC/IeA0BaHMSI B YACTY MCIIOTb30BaHMS OOMBIINX JAHHBIX [3].

D. Trabucchi u T. Buganza yTBep:K[aioT, YTO CTPeMUTEIbHOE MOBbIIIeHYe [0-
CTYITHOCTY JAHHBIX, JEMOHCTPUPYIOT BHICOKYIO X LIEHHOCTD [IJIST TTOBBIIEHUS -
(heKTMBHOCTM CYIIECTBYIONIMX ITPOILIECCOB, B TOM ulc/ie B 00pa3oBaHUM. ABTOPbI
MpeJjIaraloT pacCMaTpMBaTh PEBOJIONMIO B YACTM UCITO/Ib30BaHMST TaHHBIX HU KakK
OCHOBHO/1, H/ KaK MTOG0YHBII MPOIYKT, & KaK TPUITEP, ABVIKYIIYIO CYITY, KOMITIEKC
(hakTOpOB 60JIEe MACIITAOHBIX ITPOIECCOB [4].

DTU TIPOIIeCcChl AeCTBUTENbHO MMEIOT OO0IeMMupoBOit xapakrep. ITomumo
MCCIeOBaHMIl B cTpaHaxX EBporbl, Ha 6a3e MeXIYHapOMHBIX eBPOTMeCKUX opra-
HM3alMi, CyLeCTBYIOT MCCAeN0BaHys M Ha OPYIuX KOHTMHeHTax. Hanpumep, nee
rpymmsl uccreqoBareneit — F. J. Agbo ¢ coaBropamu u K. Arai, R. Bhatia, S. Kapoor
— M3YYajIy CIIOCOOBI BHEOPEHMS «MHTE/IEKTYaTIbHOI Cpefbl 00yUeHMs» TTPoTrpaM-

1 Skills anticipation in Netherlands (2023 Update). Pesxum mocrymna: https://www.cedefop.europa.eu/en/data-
insights/skills-anticipation-netherlands-2023-update (nata o6pamenus: 01.03.2024).
Skills anticipation in Sweden (2023 Update). Pesxum goctyma: https://www.cedefop.europa.eu/en/data-insights/skills-
anticipation-sweden-2023-update (maTa o6pamenus: 01.03.2024).
Skills anticipation in Spain (2023 Update). Pexxum goctyma: https://www.cedefop.europa.eu/en/data-insights/skills-
anticipation-spain-2023-update (gaTta o6paiuenusi: 01.03.2024).
Skills anticipation in Germany (2023 Update). Peskum mocrymna: https://www.cedefop.europa.eu/en/data-insights/
skills-anticipation-germany-2023-update (nara o6parenus: 01.03.2024).
Skills anticipation in France (2023 Update). Pexxum goctyma: https://www.cedefop.europa.eu/en/data-insights/skills-
anticipation-france-2023-update (mata o6pamienus: 01.03.2024).
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MupoBaHuio B Hurepun, Ha adpuKaHCKOM KOHTMHeHTe. Bbuin BbIsSIBIeHbI (DaKTo-
PbI, 000CHOBAHHO TMOBBINIAIOIIVE OKUIAHMS, TAK U MIPETISITCTBUS, YACTh U3 KOTOPHIX
MMEIOT BhIPASKEHHYIO TEPPUTOPUATHHYI0 000CHOBAHHOCTD (OCTYITHOCTD SJIEKTPU-
YEeCKOIi SHEPTUU U aKTyaJbHOE COCTOSIHME IeKTPOHHBIX YCTPOIACTB) [5, 6].

I1. C. T'oues u WM. H. bynrakoBa cunTarr, 4TO B Poccuy nepBbIMU 3HAUMMOCTD
HOBOTO YITPaBJIEHUECKOI0 ITOAX0/1a Ha OCHOBE JAHHbBIX OITYTU/IU TPEIIPUITIUS 13-
Hec-cdepbl, TOCKOIbKY 3TOT ITOIXOA, CTAHOBUTCS OCHOBOIIOIATAIONINM (aKTOPOM
KOHKYPEeHTHOro npeumyuiectsa [7]. locymapcTBeHHbIe NIpeIpUsTUS, B MEeHbILEe
cTerieHy 03abodyeHHbIe TTpobieMaMy KOHKYPEHIIMM, He CTOJIb aKTMBHO BHEIPSIIOT
IaHHbIN Togxon. OgHAaKO BbI3OBBI, CTOSIIME TIepel, POCCUIACKO 3KOHOMUKOI, Jie-
JIAIT UUGPOBYI0 TpaHCHOPMALMIO YIIPaBIEHUYECKUX MMOAXOH0B HEeU36eKHOI, T0-
CKOJIbKY B TIPOTMBHOM CJIy4yae JOCTUKeHMe 3a[lau TeXHOJIOTUUEeCKOTo CyBepeHuTeTa
(B YUJIOBMSIX YACTUYHO 3aKPBITOM SKOHOMMKM) U I7I00a7TbHOM KOHKYPEHTOCITOCO0-
HOCTU (B TIepCHeKTHBe BO3BpallleHUs K OTKPbITO BHEITHEIKOHOMMUUECKOV MOIu-
TUKE) BPSI[I, JIM OKa3bIBAKOTCS TOCTVMKMMBIMMU.

B menom, moaxopn, «yrpaBiaeHe Ha OCHOBe JTaHHBIX» KOHKPETU3UPYeTCs B Ta-
KUX TIOHSITUSIX, KaK aHaJIUTUKA, MPEeIUKTUBHAs (ITPOTHOCTUYECKas)) aHaIUTUKA,
MpeauKTUBHAS (TIpefcKasaTeabHasl) aHATUTHUKA, MHTEJIJIEKTyalbHbI aHalIu3 o6pa-
30BaTeIbHBIX JAHHBIX, yueOHas aHATUTHUKA.

IMop aHAMUTUKOI, B 06IeM c/Tyyae, IOHMMAaeTCs] MaTeMaTUUeCKui (BhIUMCIIN-
TeJIbHBIN) aHaIM3, ONMPAIOIINIICS Ha OOJbIIMe U (UIM) CTATUCTUYECKNE JaHHbIE,
KOTOPBI/ MCHONAb3yeTCsl ISl OOHAPYKEHMSI M MHTEpIIpeTaluy TaK Ha3bIBaeMbIX
«I1a6JI0HOB» — 3aKOHOMEPHOCTE, TeHAEHIMi1, KOPPeJIsiii. BoIsIBIeHM e TOrO W
MHOTO «11abJIOHa» CTAHOBUTCSI OCHOBAHMEM JIJISI IPUHSITUS pelnennii [8]. Takum 06-
pa3oM, aHAIMTUKA BBICTYTIAET CBS3YIONIEH HUTHIO MEXITY MOHUTOPUHIOM (CO0pOM
U TIOJTy9eHMeM) TaHHbBIX U 3(PGEKTUBHBIM MPUHSITUEM PEIIeHUIA.

Ocoboro BHMMAaHMS 3aCTykKMBaeT IpeIUKTUBHAs aHamuTuka (predictive
analytics), mos KOTOpO¥i MOHMMAETCSI TTOAXOT MJIM COBOKYITHOCTh METOZOB, ITpoIie-
Iyp (MEeTOIbl CTATUCTUUYECKOTO aHa/INM3a, aHaAM3a OOJMbIINX TAaHHBIX, TEOPUM UTD,
MeTObI MaIlIHHOTO 06YUYeHsI, TOCTPOEeH e ITPOTHOCTUUECKIX MOIeIeit), MCIIOb-
3yeMbIX [IJISI aHa/M3a UCTOPUUYECKMUX M TEeKYIIUX MacCUMBOB JAHHBIX, BbISIBIEHUS
KOppeJsiuii ¥ 3aTeM, Ha 3TO¥ OCHOBe, IJIs IPOrHO3MPOBaHMS OYAyIIero rnoseme-
HISI 06BeKTOB U cy6beKTOB. O. B. PEIKYK 06palaeT BHMMaHMe Ha TO, UYTO HEIIoCpe -
CTBEHHBIM pPe3yJbTaTOM ITPOTHOCTMYECKON aHaJUTUKM BBICTYIIAeT UMC/IOBOe 3Ha-
YyeHMe WIN OIleHKa BepOsITHOCTY BO3HMKHOBEHUS OIpee/IeHHOTO AeiiCTBUS MUIn
coObITHS [9]. KoHeuHas 1efb 3Toi paboThl — MPUHSATHIE ONMTUMAIbHbBIX pelIeHNit,
YTO, OHAKO, Y’Ke OTHOCST K cdhepe MpecKPUIITUBHOM (TIpeInyCchIBaIoIIeil) aHaIu-
TUKU, a He TIPeIUKTUBHOI.

B cBot0 ouepenpb, mop yue6HOo aHATUTUKOI, COIIACHO JeIiCTBYIOIEMY POCCHUIi-
ckomy I'OCT P 59895-202 «TexXHOJOTMM MCKYCCTBEHHOI'O MHTEIJIEKTA B 0Opa3oBa-
HUW», IOHUMAaeTCs «MAeHTUudUKaIMs, cO0p, aHaIM3 U TIpeICcTaB/IeHye JaHHbIX 00
obyJaromuxcss 1 06pa3soBaTeIbHOM ITPOLIECCE C LIeJIbI0 M3YUYeHUs] OOydeHMsI, OIl-
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TUMM3ALUY 06pa30BaTENIBHOTO MPOIeCcca U YAYUIIeHNSI Pe3y/IbTaTOB O0yUeHMS» .
biuskue omnpenenenus copepskaTcsl M B OPYIUMX UCTOYHMKAX, OGHAKO B psifie CIIy-
yaeB, 1o MHeHMI0 G. Siemens 1 D. Gasevic, B HUX Ie/aeTcsl akKlleHT Ha TOM, UTO
MpeIMeTOM yueOHOI aHATUTUKY BBICTYIIAeT He TOIbKO 06pa30BaTeIbHbIN IIPOIecc,
HO 1 6oJtee MMPOKas Cpesia MY KOHTEKCT (HarpuMep, COIMaTbHO-9KOHOMUYECKII
W/VUIU COLMOKYIBTYPHBIN) [10].

J. Lemay, C. Baek u T. Doleck momguepkuBaworT, uro Learning analytics (yue6-
Hy1o aHamuTuky) u Educational data mining (HemocpecTBeHHBIN aHaIN3 06pa30-
BaTeJbHbIX TAHHBIX) He HYy3KHO CMEeILIMBATh KaK IMOHSTHS, He HaZl0 X UCII0Ib30BaTh
B KauecTBe 3aMeHbl OFHOTO ApyromMy. Takoiil pMCK CYIIecTBYeT B CUITY BCILJIeCKa UC-
TT0JIb30BAaHMST HOBBIX MHCTPYMEHTOB. Il1aTdopMbl OHJTAH 00yueHus, pa3paboTaH-
Hble Ha 6a3e cpenbl Moodle, oTKpbIThIE OHJAMH KypcoB (MOOK), B TOM unciie Takue
M3BecTHbIE T1aTGopmbl, Kak Coursera, edX u Udacity rmpemocTaBuan BO3MOKHOCTb
coOMpaTh U MCIONb30BaTh OUEHb OOJIbIIIOE UMCIO AAHHBIX C Pa3HBIX IIATGOpM.
OueBM[THO, YTO 3TO 0GECTIEUMIIO CYIIECTBEHHOE Pa3BUTHE KaK aHaIM3y 06pa3oBa-
TenbHBIX HaHHBIX (Educational Data Mining), Tak u yue6Hoi1 aHanutuke (Learning
Analytics). TakuM 06pa3oM, BO3HUKAET MIOTPEOHOCTD B 06eCTIeUeHM ICHOCTH, €I -
HOOOpa3us U MOCaeI0BaTEIbHOCTM IIPY BbISIBIIEHUY Pa3INUNil MeKAY OBYMS pas-
BUBAIOMIVMMMCS 00/1aCTSIMM, Kak ¥ CXOACTB MeXIy Humu [11].

Emie ofHO 3HaUMMOe TIOHSITHE — MHTEJIeKTYa/IbHbBIN aHaIM3 00pa30BaTeTbHbIX
IaHHBIX — ompepensercs E. B. [IIMPpMHKMHO KaK «IIPOLeCC HAXOXAEHMS 3aKOHO-
MepHOCTel B 60/IbIIMX Ha60pax JaHHbIX, BKIIOYAOINIT METO/IbI, HAXOISIIECS Ha
repecevyeHn MCKYCCTBEHHOTO MHTE/IEKTa, MAIMHHOTO OOYYeHMs, CTATUCTUKU U
CUCTEM yIIpaBeHnst 6a3aMy JaHHBIX» [12].

B. I. KorgeHKo nepeuncser cjeayrie OCHOBHbIE TUIIbI 3a[a4, KOTOpbIE pe-
[IAIOTCS B XOJle TTPOTHOCTUYUECKOTO ¥ TeCHO CBSI3aHHOTO C HMM ITpeAIMChIBalolie-
ro aHajM3a: MOCTpPOeHMe TPeHI 0B, Kiaccudukalus (pacrpeneneHue JaHHBIX MO
3apaHee OINpeeleHHbIM KJIaccaM — HalpuMe], «XOPOIIO yCIeBawIye» 1 «caabo
ycreBarolue» CTyIeHThl); KaacTepusaius (pacipeesieHne MaHHbBIX 10 3apaHee
He OIpele/IEHHbIM KjlacTepaM — HallpuMep, BbISIBIeHME KIaCTePOB CTYAEHTOB CO
CXOIHBIMM YUEOHBIMM CTPATErMSIMM B 3JIEKTPOHHOI 06pa30oBaTeIbHOI cpefie); ac-
COLIMATMBHBIN aHAIN3 (TIOMCK 3aKOHOMEPHOCTEl MeXIy COOBITUSIMM, B3aMMOCBSI-
3eil MeXKIy llepeMeHHbIMI); BbIIBIeHNe aHoMaini [13].

BoT HEeKOTOpble KOHKPeTHbIe 3a7aun B chepe o6pa3oBaHusl, pemaeMble ¢ UC-
MTOJIb30BAHMEM MPEIUKTUBHOI aHAIUTHUKMA B y3Ke CYIIeCTBYIOIIel 3apy6eskHOI 1, B
MEHbIIIei CTeleHM, POCCUIACKO MTPpaKTUKe:

— COBEpILIEeHCTBOBaHME OOYJAIOMIMX MaTepMaaoB (COBepUIeHCTBOBAHME CIOXK-
HOCTM 3aJJaHut Ha OCHOBe 06paTHO¥ cBSI3U U Op.) [14];

— OlLleHMBaHMe, MOHUTOPUHT U TpeficKa3aHue yuyebHOl MOTUBaLNY, YUeOHOI
BOBJIEUEHHOCTHU, YIeOHOTO TIOBEeJIeHMSI ¥ YUeOHO yCIelHoCcTH obyvatomumxcs [15,
16];

1 HaumoHanbHblii crangapt Poccuiickoii ®enepaiym «TeXHONIOIMY UCKYCCTBEHHOTO MHTEJ/UIEKTa B 06pa3oBa-
Hum». Pesxum gocryna: https://docs.cntd.ru/document/1200181910 (nata o6pamienns 10.03.2024).
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— OIleHKa MOTEeHIMaJbHOTO YPOBHS OTCeBa obyJarommxcs [17];

— COXpaHeHMe KOHTMHTEeHTAa 3a CUET CO3[aHUs CUCTeM TOAAEePsKKU YCIIelIHO-
CTU o6yueHMUs (UTO TpeAdriojaraeT MOCTPOeHue Mopeseii, mpoduieit, KiacTepoB
06yJaloIMXCsl ¥ 3aTeM, Ha 3TOii OCHOBe, GOpMMUpPOBaHME MHAVBUIYATbHBIX 06pa-
30BaTeIbHBIX TPAEKTOPMIi, HACTPOIKY 0OYyJaAIOMMUX IIaTGOpM HAa MHIAMBUAYAITb-
Hble yueOHbIe CTpaTerui, aBTOMaTHIeCcKoe MpejiokeHe Hanbosee pesieBAaHTHOTO
y4e6HOTO KOHTEHTA, BbISIBJIEHNE «TPYIIIT PUCKa», aBTOMAaTHUeCKOe OIoBeleHe 00
OTKJIOHEHUSIX OT rpaduKa OCBOEHMS OIPeIe/IeHHOM NUCIIUIUIMHBI, OKasaHue Iep-
COHaIM30BaHHOI opaepxku) [17, 18];

— COKpalieHue BpemeHu obyuenus [15, 17, 19];

— pa3paboTKa peKOMEeHJAaTeIbHbIX CHCTEM IT0 BBIGOPY 06pa30BaTeIbHOTO Tpe-
Ka[15;17];

— CO3[aHMe CUCTeM TOAIeP>KKM HeITPepbhIBHOTO 00yUeHusT 1 mpodeccruoHab-
HOT'O Pa3BUTHS HA PA3/IMUHBIX )KM3HEHHbIX dTanax [20].

I. Carnicero, C. Gonzalez-Gaya u V. F. Rosales moguepKkuBaioT, YTO MMeeTCs
IedUIUT HayYHbIX MCCAeIOBaHMII O TOM, KaK 06eCIeunTh SKOHOMMUIO BpeMEeHU U
JleHeT, KaK 00ecreunTh MPOTrHO3MPOBAaHME YCIIEXOB MIM Heymad CTYIEeHTOB, Kak
JaHHbIE MOTYT ITIOMOYb MM B ITPOGeCCHOHATbHOI OPMEHTAIINI, UYTO MOTYT JaHHbIE
B YaCT¥ MOIIEPKKY YUaIlMXCS U3 MajaoobeclieueHHbIX ceMelt U Ipe/icTaBuTenein
MEeHbBIIMHCTB. MaJio yhenseTcss BHUMaHUS UCIOAb30BaHMIO TAaHHBIX 111 KOMII€H-
cauyy puckoB 6esomnacHocTy [21].

J. Zhang, J. T. Du u F. Xu oTMeua0T, UTO MOKa ellle COBCEM Majo JaHHbBIX O
MIPYMEHEHUYM WVHTEIEKTYaIbHOTO aHaaM3a JAHHBIX JJIS pa3sBUTHUS Tpodeccuo-
HaJbHOTO 06pasoBaHusl. OHM PEKOMEHAYIOT MX VCIIOIb30BaTh AJISI OIpemeneHms
3(pheKTUBHOIV MapKeTMHIOBOI CTpaTeruy OpPraHM3amusIMy HpodeccuOHaIbHOTO
06pa3oBaHus, [jIs1 COBEPIIEHCTBOBAHMS IIPOLIeIYp MIPMMeHeHe KOMIIIEKTOBAHMS
TPYIII 00YYaIONIMXCs IO KOHKPETHBIM ITpodeccusiM, a TakKe JIJis obecrieueHust pe-
KOMEHIaTeIbHbIX MHCTPYMEHTOB B IIJIaHMPOBaHMM Kapbepsl [22].

Psan aBTOpOB TipefjaraeT u Apyrue, OpPoil HeTpUBMUAIbHbIE, BO3MOXKHbBIE 3a-
Jauu 1jis IPeAVKTYBHOM aHAIUTUKA B chepe 06pa3oBaHusI. B omHMX CIydastx 9Tm
3aJauy CTaBSITCSI TUIIOTETUYECKH, B PYTUX — MIPeIJIOKeHbI IlepBble IIaru K ux pe-
IIEHNIO, B TOM UMcjie B hopMe IpaKTuueckoi armpobanym. C 3TUX TTO3ULINI ITPeaK-
TUBHAS aHATUTUKA MOKeT UCIO0b30BaThCS:

— ¢ ToukM 3peHus1 B. B. ManaxoBa, [iJis TPOTHO3MPOBAHMS YCIEITHOCTY IIKOJIb-
HMKa B TOJ MM MHOJi chepe mpodeccroHaabHOM AesSTebHOCTY Ha OCHOBe c6opa 1
00paboTKM pa3poO3HEHHO MH(OpMaLyM O ero BbI6Opax, aKTMBHOCTSX, yCIIeXax B
PasHBIX NIPOCTPAHCTBAX U BUAAX NesITeIbHOCTHU [23];

— 110 MHeHu10 B. U. Toktaposoii u FO. A. ITalukoBoi, 18 IIpefcKasaHus yCIiell-
HOTO 3aBepIleHNsI 00yUeHMs B CpeIHeli IKOJIe M TOTOBHOCTY BBIYCKHMKA K ITOCTY-
IIJIEHUIO B By3 [24, c. 101];

— Ha OCHOBAHMM BBIBOIOB A. A. BuHOrpamoBoii, It GOPMUPOBAHMST TIEPCO-
HaJIbHBIX ITPEJIOKeHN I IIsT aOUTYPUEHTOB C yUeTOM UX MPOodeCcCMOHATbHBIX MTPef-
TIOUTEeHMIA, TMIHBIX DOCTVMKEHMII U yBaedeHuit [25, c. 209];
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— ¢ Touku 3peHus H. A. MowuceeBoii, Ay OTCAE€KMBAHUS TICUXOIOTMUECKOTO U
MCUX0(pU3MOIOTUIYECKOTO COCTOSTHYSI YUEHMKOB U CTYIEHTOB, B T.4. C LI€JIbI0 CBOEB-
pPeMeHHOTO BbISIBJIEHMS JeBMaHTHOIO ITOBeleHMs], arpeccuu [26, c. 66].

MeToponorus, MaTepuanbl U MeToAbl

B maHHOM MpUKIaTHOM MCCI€AOBAaHUM MCIIONb30Balach METOMONIOTUS 0OIIe-
HayYHOTO YPOBHS. ABTOPaMM CTaTbM MMPOBEIEHO MU3YUeHMe IMPOKOTO KPyTa JINTe-
pPaTypHBIX MCTOYHMKOB U JOKYMEHTOB HOPMAaTMBHO-TIPABOBOTO M CTPATErMyeCcKo-
ro xapakrepa. ITOMCK MCTOUYHMKOB ITPOBOAMIICS HA O(PUIMAIbHBIX 3TEKTPOHHBIX
pecypcax HOpMaTUBHOI MpaBoBO¥ MHGOpMaIuy', opUIMaTbHBIX caiiTax pOCCuii-
CKuX ¢emepaabHbIX M PETMOHATBHBIX OPraHOB MCIIOJIHUTEIbHON BiacTu B chepe
obpasoBaHMs, Ha OUIMATBLHOM caiiTe MekayHapomHoii opranusanyy CEDEFOP,
caiiTax OTeUYeCTBEHHbIX ¥ MEXIYHAPOMIHBIX KYPHAJIOB, B TIOMCKOBOI CHUCTeMe Ha-
YYHO 9JIeKTPOHHON 6moOmmMoTern e-library.ru, amekTpoHHBIX 6a3axX JAHHBIX HAyY-
HbIX 6ubamorek (Poccuiickasi rocygapcTBeHHast 6ubamoTeka, bubnmoreka MMeHu
K. [I. YIIMHCKOrO) C ITyOMHOI MMOMUCKa MMOCTeTHUX TISITH JieT. Bo BHMMaHMe Takke
MIPUHMMAJNCh UCTOUHMKY C 60jIee paHHMM CPOKOM ITyOIMKaLMY TIPY aHa/IM3€e pas-
BUTHUSI TIOHSITUIHO-TEPMIMUHOIOTMYECKOM CUCTEMBbI ¥ HaYYHbIX TTO/IXOMIOB MCC/IEy-
eMoJii TeMbl. B KauecTBe K/IIOUEBBIX CJIOB VMCIIOIb30BANINCh: «IIPOdeCcCHOHATbHOE
obpaszoBaHue U 0OyueHMe», «BbICIIee 00pa3oBaHue, cpegHee MPodeccuoHaTbHOe
06pa3oBaHMe», «yIIpaBieHye Ha OCHOBE JaHHbBIX», «ITPeIVKaTUBHAS, TPeCKPUTITUB-
Hasl, yueOHasi aHAIMTUKA», «<MHTEJIJIEKTYaJbHbI aHa/IN3 TaHHbBIX (Kak B 0Opa3oBa-
HUM, TaK U B LIEJIOM)».

Kpome Toro, aBTOPHI ONMMPaINCh Ha COOCTBEHHBIN OIBIT HAGMIOOEHNIA 1 OTIBIT-
HO-3KCIIepPUMEHTaIbHOI PaboThl, ITPOBOAMMOI Ha MPOTSDKEHUY MOCTETHUX TBYX
IeCSTWIETHH BO B3aUMOIECTBUY C dhefepaTbHbIMU Y PETMOHATbHBIMM YPOBHSIMMU
VICTIOJTHUTEIbHO BAACTY (IPUHUMAJY yUacTue B paboumx IPyIinax, 3aHMMAaoIX-
s TIOATOTOBKOJ MaTepMasIoB JIJisl CTpaTernuyeckux TOKYMEHTOB B cepe o6pa3oBa-
HMSI2) ¥ HA 6a3e SKCIIePUMMEHTATbHBIX (MHHOBALIMOHHBIX, HAYYHO-METOANIECKIX)
IUIONIAMIOK B pa3aMUHbIX pernoHax Poccuiickoit @emepaunns

B mccmemoBaHMM Takske MMPOKO MCIIOTb30BaINCh METOABI 06001 NS, Teope-
TUYECKOTO aHaIM3a, CMHTe3a, KOHIEITyaI3aIn.

1 https://www.consultant.ru/ ; https://www.garant.ru/

2Hanpumep, B paMKax DKCIIEPTHOTO COBETa IO CpegHeMy MpodeccroHaabHOMY 06pa3soBaHmio U mpodeccro-
HajibHOMY 06yueHnio ipu Komurere FocymapcrBenHoit Tymbl Poccniickoii @emepatym, HayuHOro coBeTta o pasBUTHIO
npodeccnoHaIbHOrO 06pa3oBaHust 1 06yueHnst Poccuiickoit akagemnn o6pasosanusi; CoBera o npodeccuoHaaIbHbIM
KBaMbUKausIM B chepe 06pa3oBaHMs.

3 Hanpumep, 1o Teme «I{udposas aumakTuka npodeccuoHanbHoro 06pasoBanus»: UpKyTckas 061acTh, Pecrny-
6nmka BamkoprocraH, Benaropozackast o6mactb, Pecriy6inka TatapceraH, 3abaiikanbekuit Kpait, CaHkT-ITeTep6ypr. [To
Teme «KOHIenTyarbHOE ¥ MeToandYeckoe obecredeHvie GopMupOBaHysi TOTOBHOCTY 00YYaOIMXKCst K MPpodeccruoHab-
HOMY camooIpeesieHnio»: Boirorpazackast o6mactb, Bragumupckas o6nactb, CBepaioBcKas 061actb, KaaHuHrpas-
ckast 06mactb, MockoBcKast 0671acTh, BopoHeskckast 06macts, Pecriy6mka Caxa, Hiskeropoackast 06/1acTb 1 Ip.
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Pe3ynbTaTbl uccregoBaHuUs

ABTOpBI CTaTbhy BBIAEJSIOT IISITh TPYIIT ITapaMeTPOB, KOTOPbIe MOTYT ObITb MC-
IT0JIb30BaHbI [IJIST TIOCTPOEHMsT Pa3sHOOOPA3HBIX MOAeeil MPeauKTUBHOM U TIpec-
KPUIITUBHOM aHAJIMTUKY Ha PasIMUYHBIX YPOBHSIX — OT OTHOEIbHOI 06pa3oBaTeb-
HOJt OpraHM3alyy J0 PerMOHAIbHOI CUCTEMBI TPO(deCcCMOHATLHOTO 06pa30BaHMSI.

I'pynna mapameTposB 1 — mapaMeTphI «BBIITYCKa», 11O, KOTOPbIMY MbI IIOHM -
MaeM KOJMYeCTBEHHbIE U KaueCTBEHHbIE (K/acTepu3yeMble) XapakTepUCTUKU Bbl-
MMYCKHMKOB HerocpeACTBeHHO B MOMeHT okoHuaHus1 [I00, a uMeHHO: 1) KOIMuecTBO
BBIITYCKHMKOB 110 TPOGMJISIM U 0 YPOBHSIM KBajnu@uKaluu; 2) comepskaTesibHbIe
rmapaMeTpsl KBaaudukanmuu (B T. 4. crienyuduyeckye, OTBevalolye TpeboBaHMIM
KOHKPETHOTO ITapTHEePCKOTO MpeanpusaTus — paboromatTesis); 3) ypoBeHb Ipodec-
CMOHAJIbHOV MOTUBAILMM BBIITYCKHUKOB (HAIIPMMEP: KPUTUUYECKUIA, CTAaHIAPTHBINA,
BBICOKMIA); 4) TMOKOCTh M alalITUBHOCTD BBIITYCKHUKOB (KaK MX CITOCOOGHOCTD OBITh
YCHEeNTHBIMY B YCJIOBUSIX TMHAMMYHBIX M3MEHEHUI B MUpPe TeXHOJIOTHI, TTpodec-
CUIt I KOMII€TeHIIUIA).

B HacTosiiiee BpeMsi JINIIIb TIepBbie /IBa M3 Mepeunc/ieHHbIX TapaMeTpOB B TO
WM MHOJ Mepe BBICTYIIAIOT MpeAMeTaMy MPOeKTUPOBaHMUS U TTPOTHO3UPOBAHMSI.
[TepBbIii — KaK MHTEpPEC KOHCOMMAMPOBAHHOIO 06Pa30BaTeIbHOTO 3aKa3umKa (TaM,
I7ie Ha perMoHaJIbHOM YPOBHE CYILeCTBYIOT COBETHI I10 KaJPOBOM MOMUTUKE U / WIN
o npodeccuoHaIbHOMY 06pa30BaHNI0) M KaK OCHOBAaHME i TTPOEKTUPOBAHMUS
KOHTPOJbHBIX 1P Mpuema. BTopoit — Kak BO3MOXKHbIN 371eMeHT GopMUpPOBaHNS
11eJIeBOJ TTOATOTOBKYM KBAIM(UIIMPOBAHHBIX PAGOUNMX VTN CITEIIVATVCTOB IJISI KOH-
KPEeTHOTrO IpeanpusiTusi Ha 6a3e KoHKpeTHoi1 [T00.

B ToO ke BpeMs XapaKTePUCTUKY MOTUBALUM, TMOKOCTM M afallTUBHOCTY pa-
O0THMKA B COBPEMEHHBIX YUIOBUSX MMEIOT HE MEHbIIIee 3HAUEeHe, UeM XapaKTepu-
CTUKM ero MmpodeccruoHaabHON KBaMMbMKanynu. B coBpeMeHHOM MIUpe B KauecTBe
6a30BOro TpeGoBaHMs, MPEIbIBIIEMOro K BhITYCKHUKY CITO, BBICTYIIAeT IUPOKO
MoHMMaeMasi MpodeccuoHaTbHO-06pa3oBaTebHass MOOMIBHOCTD, BKIIIOUAIOIIAS
TOTOBHOCTb BBIITYCKHMKA K HETIPEPHIBHOMY CAaMO0OOPAa30BaAHMIO B IIOCTOSTHHO MEHSI-
IOIIVXCST TEXHMUKO-TEXHONIOTMUECKOM U TTPOGeCCHOHATbHO-TPYIOBOM KOHTEKCTaX;
OCBOEHMIO HOBBIX ITpodecciii M KOMIIeTeHIINI, B TOM UK CIIe 3a ITpefe/iaMi epBud-
HOJ1 (6a30B0IT) MpodeccMoHaIbHOM KBaIM KA ; TepUOAMIECKOMY IepeIpoeK-
TUPOBAHUIO U M3MEHEHUIO CBOEeI KapbepHOI TpaeKTOpuUM (Ha OCHOBE Pa3MUUHBIX
TUIIOB Kapbephl); CMEHe ¥ KOMOMHMPOBAHUIO PA3IMYHBIX COLMATbHO-TPYIOBBIX
poreii u GopM 3aHATOCTH. B CBOIO 0Uepenpb, yCIOBMUSIMM ITpodeccroHaIbHO-06pa3o-
BaTeJIbHOI MOOMIIBHOCTY BBIMTYCKHMKA BBICTYTIAET €r0 OTKPBITOCTh COBPEMEHHOMY
KOHTEKCTY, TOTOBHOCTb K COBPeME@HHOMY CTMUJTIO KM3HM U ITPO(ecCcMoHaTbHOI esi-
TEJIbHOCTH, — KOTOpbIe MOTYT ()DOPMMUPOBATHCS M pa3BMUBATHCSI, & MOTYT, HAIIPOTUB,
KyIMpOBAaTbCS CpelcTBaMM 00pa3oBaTeNbHOIO (B TOM UMC/Ie, BOCIIMTATEIbHOTO)
rporiecca. Mbl OTHOCUM UX K OTCPOYEHHBIM pe3y/ibTaTaM 00pa3oBaHus.

I'pynma mapamMeTpoB 2 — OTCPOYEHHBbIE pe3yJabTaThl 0OpasoBaHms. [lof
OTCPOYEHHBIMM pesyiabTaTamyu obpasoBanHusi (OPO) MbI ITOHMMAaeM pPe3YIbTaThbl
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00pa3oBaHMsl, MPOSBIISIOMIMECS TIO ITPOLIECTBUM OIpeNeeHHOTO BpeMeHM: Ha
MOCeAYIOMNX CTYTIeHSIX 00pa30BaHus U (WiK) Tocie 3aBepiueHus: GopmMaabHOTO
o6pazoBanusi. OPO MoryT hopMupoBaThCs B 06pa30BaTeIbHOM MPOIecce Kak Ie-
JIeHampaBjeHHo (Kak IUIaHMpyeMble pe3ylibTaThl 00pa30BaHMUSI B COOTBETCTBUM C
@®Ir'oC), Tak U CTUXUITHO (TIOA, BIMSIHMEM YKJIaga 06pa3oBaTebHOM OpraHM3alumn
U «CKPBITOTO yUYeGHOro IjlaHa» — HeopMaJbHO 00pa30BaTeIbHOI Cpefbl, CI0-
SKUBIIIENicS B 00pa3oBaTeIbHOI opranusanym). IIonpobHee 0 KOHIEMIIUY CKPBITOTO
yueOHOro IJIaHa MoiieT peub B paszaeiie «O6CykaeHue».

[Tpoiierypbl TEKYIIETO U UTOTOBOTO KOHTPOJISI (AMATHOCTUKYU) 06pa30BaTeib-
HbIX Pe3y/IbTaTOB He CITOCOOHBI BbIIBUTH OPQO; AJIsI 9TOTO TPe6YIOTCS MHbIE METOIbI
— HarpumMep, TOHTUTIOAHbIE UCC/TeJOBAHMS.

Bropas BaskHas rpymma OPO — OCHOBBI MPOGheCcCMOHATbHBIX KOMITETEHIINIA,
dbopmupyrommecs: Ha sTare 061ero o6pasoBaHys (Mbl BEpHEMCS K HUM Jajiee), a
Taroke ob1Me KommeTeHnu (soft skills, self skills) 1 ux amemeHTbI, He BK/IIOUEHHbIE
B0 ®I'OC ob61ero o6pasoBanus uiam CIIO, HO Tak Wi MHaUe popMupyeMble B 06pa-
30BaTeIbHOM IIpoliecce. U Te, u pyrue 3aTeM CYIIeCTBEHHO BAMSIOT Ha Ipodeccu-
OHATBHYI0 3DMEKTUBHOCTD U CTUIb TPO(ECCHOHATBHOM IesITeTbHOCTY PabOTHU-
Ka. OueBMUIHO, UTO CITEIVAIVCTBI, B 00YUE€HNY KOTOPBIX — B IIIKOJIE, KOJUTEIKE, BY3e
— IIMPOKO UCIIOIb30BAINCh KOMaHAHbIE, ITPOEKTHBIE, UTPOBbIe (HOPMBI 0O6yUEHMS,
GyIyT IIPOSIBJISITh COBEPIIIEHHO MHOE PO eCcCHOHATbHOE MTOBEIEHNE U JEMOHCTPY-
pOBaTh COBEPLIEHHO MHbIE TTOKa3aTeay IPOU3BOAUTENBHOCTY TPYLa, YeM Te, KOTO
YUMUITU «TPAAUIIMIOHHO» - BepOabHO, PEITPOAYKTUBHO, HA OCHOBE (POHTATBHO-UH-
IVBUAYATbHBIX GOpM. MbI TOBOPUM «OUEBUIHO», OMHAKO 3TO JINIIb TUIIOTE3a, TT0Ka
elle He TOATBepsKAeHHas), 61aromapst OTCYTCTBUIO OTEUECTBEHHBIX MCCIIeNOBAHMI
110 3TOMY BOIIPOCY.

Tpetbs rpymnmna OPO cBsi3aHa C JMYHOCTHBIMM pe3yabTaTaMy 00pa3oBaHMS
(BKJIIOUass MMPOBO33peHMe, MepapXui0 LIeHHOCTel, pa3BUTMEe JIMYHOCTHBIX Ka-
YecTB), a TaKKe HesBHbIE aCIeKThl COIMATbHO-TPAXKIAHCKON MAeHTUGUKALINU U
caMoMIeHTUGUKAIUY (CTUIb KU3HU, CTENeHb COIMAIbHO-IPAKIAHCKON aKTUB-
HOCTU U T. A.). OTMeTUM, 4TO Ha CTUJIb XXU3HU (HAapuUMep, €ro SKOJOTUUHOCTD)
BJIMSIET HE TOJIbKO HaJIMUMe TeX UM MHBIX TeEM MM pa3BMUBAIOLIMX 3a4a4d, HO U UX
orcytcTBue. CKaxkeM, B Kypce OTE€UeCTBEHHOTO 06Iero o6pa3oBaHust Cpeu BeJ-
KOTO MHOXXeCTBa «OCHOB HayK» I10 KaKO-TO NpUUYMHE He M3y4yaeTcs ICUXOIOTUS
JIMYHOCTY (BKITIOYAST TAKME BOIIPOCHI KaK CyObEKTHOCTH UeJIOBEKA U €r0 IMYHOCTHOE
caMoOoTIpeiesieHIe), — YTO OUEBUIHBIM 06pa3oM OTpaskaeTcsl B KapTUHE MyUpa U CU-
cTeMe I[eHHOCTel BbITyCKHMKA. HakoHell, ueTBepTas rpymia — 3TO pa3Hoo6pa3Hble
IUIAKTOTeHHbIE HEBPO3bI U MCUXOTPATDI, SIBUBIINECS C/IeACTBMEM YUEOHBIX TIepe-
IPY30K, IIKOJIBHOTO OY/UIMHTA, MTPOSIBJIEHUS] YUUTENbCKOTO TOMUHMUPOBAHUS WU
arpecCMBHOCTY M MHBIX MOTOOHbIX SIBJIEHUIA.

DOKYCHUPYSCh HA CHCTEMe MPOdecCMOHATbHOTO 06pa30BaHMsl, Mbl MOXKEM B Ka-
yecTBe OPO 0603HAUNTD CJIEAYIONINIT TIepeueHb, OXBAThIBAIONIMIT KaK COGCTBEHHO
MMKPOYPOBEHbD (UTO ITPOMCXOAUT C BBITYCKHUKOM ¥ PABOTHMKOM ITO[ BJIMSIHMEM
OPO), Tak ¥ rpaHUIy MUKPO- ¥ MAKPOYpPOBHE (0COOEHHOCTY TTOBEIEHMS BBIITYCK-
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HUKOB U PabOTHMKOB, 3HAUMMBIE [IJIST MAaKPOSKOHOMMYECKOM CUTyaIlMM Ha YPOBHE
peruoHa, cTpaHsl B Liesiom). K nepBoit moarpyrine napaMeTpoB Mbl MOKEM OTHECTH:
OXXMJlaeMble CTpaTeruy TPYHOBON IesITeIbHOCTY BBIITYCKHUKOB (Hampumep: (op-
MaJibHasl, UCTIOHUTEIbCKAsI, KapbepHas, palMoHaau3aTOpCKas, MpearpuHuMa-
TeJIbCKasl, HEYCTONUMBasT), a TAKKe UX O3KMIaeMyI0 KapbepHYI0 AMHAMUKY (C yUeTOM
pas3IMYHBIX TUTIOB Kapbephl). Ko BTOpOI moArpyrirne MOryT ObITh OTHECEHBI TaKue
rapaMeTpbl, KakK OJMVsKaiIii KapbepHbI mar BoiTyckHuKa 100 (TpymoycTpoii-
CTBO 10 CIIeUMaJIbHOCTY, WIN He 10 CHelMaabHOCTU, UIU MOCTYIVIEHKE B BY3, WIN
IIp.); MUTPAIs BHITYCKHMKOB VX PErMOHa; 3aKPeIlIIeMOCTb MOJIOJbIX pAOOTHUKOB
Ha paboueM MecTe; OkKuaemMast IpOU3BOIUTEIbHOCTh TPY/Ia BHIITYCKHUKOB.

HamomHuM, UTO Bce TepeuucieHHble mapaMmeTpbl, Ha Hall B3IJIST, MOTYT U
JIOJKHBI CTaTh MPeIMeTOM MPOrHO3MpoBaHus. [Ipy 3TOM Hala rurnoresa COCTOUT
B TOM, UTO, 3Hasl OIpefeieHHbIe TapaMeTpbl 06pa30BaTeNbHOrO Ipoliecca (Hampu-
Mep, YaCTOTY MCITOJIb30BAHMSI TPYIIIOBBIX POPM yueOGHOIT pabOThI HA 3aHATHSIX) MBI
MOXKeM, UCIO0JIb3YsI MHCTPYMEHTbI MPeAUKTUBHONM aHATUTUKH, TIPeiCKa3aTh Te U
unble OPO (Hampumep, ypoBeHb BJIafileHUS BBIITYCKHMKOM HaBbIKaMM KOMaHIHOM
paboThi).

I'pynmna mapaMeTpoB 3 — mapamMeTpsl «BXOHA», T. €., XapaKTepPUCTUKM aOUTY-
preHTOB [T00, Ha OCHOBE KOTOPBIX MOT'YT OBITh CITPOTHO3MPOBAHbI 0COGEHHOCTY UX
y4e6HOTO0 1, B HEKOTOPOI1 CTereHy, BHEyUeOHOTO MTOBeIeHNST B XOZe MIPeICTOSIIIEero
uM ocBoeHust mporpamm CITO. ITomo6HbIe 3aiaun yke peaau3yrTcsl B paMKaxX He-
KOTOPBIX OTE€UEeCTBEHHBIX TIOMCKOBBIX UCCIENOBAHMUIT B 06/1aCTH 06pa30BaTeIbHOIM
MIPOTHOCTUYECKO aHATUTUKH, O UeM TTOVAET peub TakKe B pasese «O0CyKaeHme».

B kauecTBe xapaKTepUCTUK AOUTYPUEHTOB, COCTABIISIONIMX UX IVI(DPOBYIO UCTO-
pH1I0, HAa KOTOPYIO ONMpaeTcs MpeAKTUBHAS aHaIUTNKA, MOTYT MCII0JIb30BaThCS:

— IaHHbIE O pe3ylbTaTaX IIKOJIbHOTO OOYUYeHNsI, YCIIeIIHOCTY OCBOEHMSI KITIO-
YyeBbIX (IJIS1 JAHHO Mpodeccuut, crienaabHOCTH) IPEIMETOB, MX OTAEIbHbBIX pPa3-
JIeJIOB U TeM;

— CTATUCTUKA TOCEIaeMOCTY ¥ YIeOHO aKTMBHOCTU (B T. Y. 3JIEKTPOHHBIX
Y4eOHBIX PECYPCOB);

— TIOCellleHye 3aHSTUI JOTIOTHMUTENbHOTO 00pa3oBaHys, MpodopreHTaIMOH-
HBIX MEPOIPUSITIUIL, X060 -KOHTEKCT, HAIIeIIINii OTPaskeHNe B COLMATbHBIX CETSIX
— BCe MepeuNCIeHHOe B OTHOLIEHUN K M30paHHOI Tpodeccun, CrielnnaabHOCTH;

— YCIIENTHOCTD MPOXOXKAEHMUS TTPOheCcCHOHATbHBIX P00, APYTUX MPOGOpUeH-
TalMOHHBIX MPAKTUK, X CBSI3b C IpoduiieM U36paHHO ITpodeccun, CrielagibHOo-
CTU;

— VCIEIIHOCTb U YCTONYMBOTO IPO(eCcCHOHaATbHOTO CaMOOIpeiesieHnsl Ha
JTare 3aBepuIeHNs IKOJIbHOTO 06pa3oBaHusl (B HACTOSIIEE BPEMSI JaHHbIE TAKOTO
poIa, XOTSI M aHOHMMU3MPOBAHHbIE, Y3Ke COOMPAIOTCS 10 OTHETbHBIM IIKOJTbHUKAM
Ha riaTdopme «buset B 6yayIee», MCIIONIb3yeMOIii B paMKaxX MPOpOPUeHTAIVOH-
HOT'O MMHUMYMA) U T. J.
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I'pynna mapamMmeTpos 4 — KazipoBoe obecrieuenne cucrembl CITO, oTHOCUT-
¢S K Tak HasbiBaemoit HR-aHanuTmke (MM aHaIUTHUKE IIepCOHAJIA), aKTUBHO Pa3BU-
BalOIeMYCS HalIpaBjIeHIo paboThl ¢ KaApaMy B KPYITHBIX POCCUIICKIX KOMITAHUSIX.

B cryuae OO wim perMoHasbHOM cucTeMbl MpodeccuoHaTbHOTO 00pa3oBa-
HMSI B KQUeCcTBe ITapaMeTPOB U CIIOCO60B pabOThI C HUMM MOKET BbICTYTIATD, ITPEKAE
BCETO0, MPOTHO3 MPOdeCCHOHATbHOI YCITENTHOCTH JINII, BIIEPBbIe TPMHMMAEMbIX Ha
paboTy B KauecTBe IpernojaBaTesieii ¥ MacTepOB MTPOU3BOACTBEHHOTO OOYUeHMS.
B maHHOM cityuae, 6e3yc/IOBHO, Heob6xoAyMa pa3paboTka Mojieseil, Mo3BOSIOMINX
TMpeicka3bIBaTh TaKyl0 YCIIEIIHOCTh HA OCHOBE aHaaM3a MpeAbiayIei mmdpoBoit
MCTOPUM CcoMcKaTeseil (MecTa IpenbIayIneil paboThl, 3aHMMaeMble ITOKHOCTH,
MIPOAO/KUTEIbHOCTb KaphePHBIX TPEKOB, X OTHOLIeHMe K mpodutio II00 u cBoeit
IVUCIHUIUIMHBI, OOIIMIi BUJ, KapbepPHOJIi TPaeKTOPUM U T. 1.). BTopass He MeHee Bask-
Has 3a[1aua — MPOTrHO3 IMPodeCcCOHaATbHOTO Pa3BUTHS IeVICTBYIOMINX IIeAaroros (B
T. 4. B KOHTEKCTe (hopMMUpoBaHUs yIIpaBIeHYeCKOTo pe3epBa, fobaBieHms QyHKIi
MeTOIMCTa-pa3paboTuiKa, BeJeHNs OHJIaliH-KypCOB, BKIIOUEHMS B IPOEKTHbBIE KO-
MaH/[Ibl 110 HAIlpaB/JIeHMSIM MHHOBALIMOHHOTO PasBUTHSI), & TaKke UX Mmpodeccro-
HaJIbHBIX Aedopmaiuii, SMOIMOHAIbHOTO «BbIrOpaHus». HakoHell, BO3MOKEH U
IIPOTHO3 BEPOSITHOCTY YBOJIbHEHMS T€X UJIM MHBIX ITe1aroroB u3 KoHKpeTHo [100
WU U3 CUCTEMBI TTPOGECCHOHATBHOTO 00pa30BaHMsl B 11€JIOM, B OJIVsKaMIIE VI
OTIaJIEHHOJ TTePCIEKTUBE, C BBISIBJIEHMEM «TPYTIIIbI PUCKA», UYTO ITO3BOJIUT OKa3aTh
UM TepPCOHATM30BAHHYIO TTOANEPKKY.

I'pynna mapamMeTpoB 5 — cOCTOsIHME U PaGOTOCIIOCOGHOCTh 000PYIOBa-
HUSI, VICIIOJIb3Y€MOTO B y4eOHOM Ipoiiecce. [oBopsi o cucTeMe mpodeccuoHa b-
HOro o6pasoBaHMsI, Mbl [IOHMMaeM «000pyIOBaHME» MAaKCUMAIbHO IIMPOKO, KaK
BeCb KOMIUIEKC J1abopaTOPHOrO, yueGHO-IPOM3BOACTBEHHOTO, IMPOU3BOICTBEH-
HOro (IIPOMBILIIEHHOTO) O0OPYIOBaHMs, a TaKKe IIPOrpaMMHOr0 oGecredeHus,
KOMIUIEKTYIOIIMX U PACXOMHBIX MaTepuaaoB, UCIIONb3yeMbIX B yUueGHOM IIpoIiec-
ce CO CTyOeHTaMM M CIyllaTeasMu. B OmHOI M3 MpembIayIIuX ITyOIMKamuii Mbl
pPacCMOTpeNy COCTOSTHME yueOHOro 060pymoBaHMs B poccuiickoii cucreme CIIO,
B KOHTEKCTe ABVDKEHMSI K TeXHOJOTMUECKOMY CYyBEpeHUTETY, M MPUIIUIM K HeyTe-
MIUTEeJIbHOMY BbIBOLY: «Bemyiiryio posib B 06ecrieueHHOCTY 060pyIOBaHMEM UTPAeT
pacrmosnosxkeHne 06pa3oBaTenbHOl OpraHu3any B GUHAHCOBO 61arONOMyIYHOM pe-
T'MOHE U IOCTYT K PErMOHaIbHBIM MCTOUHMKAM (prHaHCHMpoBaHMs. Vicmionb3oBaHue
agMMUHMCTpaIMei 06pa3oBaTeIbHOM OpraHM3alluy TeX VI MHBIX YIIPaBIeHUeCKUX
CTpaTeruii TUIIb B HEGOJIBIIION CTEIIEHM BIMSIET Ha KAUeCTBO MaTepUaabHO-TeXHY-
yeckoro obecrieueHus» [27, c¢. 29]. OgHa U3 MPUUYMH TAKOTO TTOJIOKEHMS TeT — Head-
(heKkTMBHBIE yIIpaBIeHUYECKIE TTOAXO0AbI, HE VCIIOIb3YIOIIVe MHCTPYMEHTHI ITPeIVK-
TUBHOV ¥ TPeCKPUNITUBHOM aHATUTUKNA.

O6cyxaeHue

I/IHCTPYMGHT])I o6pa3013aTean0r0 IIPOrHO3MPOBAHMA, Hpe,[U/IKTMBHOVI n 1pec-
KpMHTI/IBHOIZ AHAJIMTUKU U B LIEJIOM IIOAXO0[, «yIIPaBJI€eHME Ha OCHOBE NdHHBIX», MO~
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SKeT OBbITh MCITI0JIb30BAaH B CUCTEMeE IPOodecCOHATbHOIO 06pa3oBaHMs Ha pasny-
HBIX YPOBHSIX, B TOM YMCJIE:

- (bemepanbHbINi YpoBeHbD (yIIpaBieHne 3hGeKTUBHbIM QYHKIIMOHMPOBAHMEM
M pa3BUTHEM, TOJTOTOBKA MIPOTHO3a U CTpaTeru pasBUTUSI CUCTEMBbI ITpodeccuo-
HanbHOTO Poccuiickoit @enepaiun);

— PerMoHaJbHBIN YPOBEHDb (TO K€ MPUMEHUTETbHO K OTAEIbHbIM CyObeKTaM
Poccuiickoit @enepannm, ¢ yyeTOM YPOBHS MX COLMATbHO-3KOHOMMUYECKOTO pas3-
BUTHS, TeMmorpaduueckux 0cO6eHHOCTel, OTpacyieBoil crieliuduKM, TPpUOPUTETOB
U 33/1a4, OTPAKEHHBIX B PETMOHATbHBIX TOKYMEHTaX CTpaTermuyeckoro miaHupoBa-
HUS);

— YPOBEHb TEPPUTOPHUATBHOM IKOCUCTEMBI MPODECCMOHATBHOTO 00Pa30BaAHNS
(TeppUTOPHMATBHBIN TPOodeccuoHaTbHO-00pa30BaTeIbHbIN KIACTEP, JTOKAIbHbIE
srocucrembl «I100 — nipennpusitue», «[I00 — By3», mapTHepcKas ceThb 0Opa3oBa-
TeJIbHbIX OpraHu3anuii);

— YpOBeHb 06pa30BaTeIbHOIO Mpoliecca oTaenbHoii II00.

[Tpy 3TOM KJ/IIOUEBBIM BOIMPOCOM SIBJSIETCS OIpeereHre KOHKPETHBIX mapa-
MeTpOB — TUIIOB IAHHBIX, HA OCHOBE KOTOPBIX MOTYT IPUHUMATBCS OTIpe/ie/IEHHbIe
yIipaBjieHYecKye pelieHus.

PaccmarpuBasi oTcpoueHHbIe pe3yabTaThl 00pa3oBaHMs (BTOpasl TPyIIa Iia-
paMeTpoOB), COBpeMeHHbIe yueHble 00CYKIAI0T KOHIEIIINI0 «CKPhITOTO yUue6GHOTO
TTaHa» Kak MPeACTaBIeHNe O CUCTeMe 00pa3oBaHusl, B KOTOPOIi MOTYT MpeC/iefo-
BaThCS HE TOMBKO SIBHO JIeKJIapupyeMble, HO U «CKPBIThIE» 11eI1, KOTOPbIe CBSI3aHBbI C
TPaHC/SIIMEN COLMAIbHBIX POJIe, [IEHHOCTEeN, HOPM, MPpefCTaBIeHMI, KYJIbTYPHBIX
U IIOBeJleHYeCKMX IIaTTEPHOB (YTO MHOILA HA3bIBAIOT «KYJIbTYPHBIM KOAVPOBAHM-
em»). Tak, H. A; Giroux u D. E. Purpel cunraor, YTO MMEHHO «CKPBITbII yUeOHbBII
raH» GopMuUpyeT MUPOBO33peHNMe YUAIINXCS, MX TIPeICTaB/lIeHus 0 cebe U APYTUX,
U BJIMSIET Ha COLIMAIM3alnio B obuiectse [28].

[To MHEHMIO aBTOPOB, MMEHHO OTCPOUYEHHbIE Pe3y/IbTaThl 06pa30BaHMS TOIK-
Hbl CTaTh ILIEHTPAJIbHBIM IPEIMETOM ITPOTHOCTUYECKO aHAJIUTUKU B CUCTEME
yIpaByieHus1 o6pasoBaHueM. ITO 06ywIoBIeHO TeM, uTo OPO SIBJISIOTCS TeM «He-
JOCTAIOIMM TIOCPeAHUYECKMM 3BEHOM», KOTODPBIV CBSI3bIBAET 00pa30BaTeNbHbIN
MpoLiecc IKOJbI, KOJIJIeyka, By3a 1 ero HeloCpeCTBEHHBIX Pe3y/bTaTOB — C Mac-
mrabHbIMK 3derTamu, Ha KOTOpbIe B TO MM MHOI CTeleHM BusieT o6pa3oBa-
HMe (ToKasaTenu COUMATbHO-9KOHOMMYECKOTO Pa3BUTUS CTPaHbl, pa3BUTHE Ue-
JIOBEYeCKOT0 KalMTala ¥ 4eJ0Be4YecKOoro NMoTeHuuana, «<MHAEKC C4acTbs» U T. A.).
O6pa3oBaTebHBIN ITPOIIECC M €ro pe3yabTaThl M3ydaeT Iemaroruka, UCIIONMb3ys
IJIS1 3TOTO MPEVMYIIECTBEHHO KaueCTBEHHO-CMBbICJIOBYI0 MeTomooruio. Colmanb-
HO-3KOHOMMYeckue 3(PheKTsl UCCaeayIoT SKOHOMUCTBI U COLIMOIOTH, ONIUPAsICh Ha
MeTOAbI CTaTUCTUUECKOTO aHaIn3a. B To >xe BpeMsi, O4eBUAHO, UTO 37IeMeHTapHOM’
OCHOBOJI MacIITa6HbIX 3(G(EKTOB BHICTYIAeT IOBeHeHMe KOHKPETHBIX JIIofeii, B
KOTOPOM Te WJI MHbIe 0COGEHHOCTYU TPOSIBIISIIOTCS (MO0 CTAHOBSITCS TOMUHUPY-
IOLMMI) MMeHHO 1of, BiusiuueM OPO. B 3apy6eskHoi Tpaguuym (Hanpumep, P. Ta-
JIep) TaKyio «MUKPOIIOIOCHOBY» 9KOHOMMYECKOTO ITOBeHeHMs CYObeKTOB MUCCIeAyeT
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«TIOBeJleHuecKast 9KOHOMMKa» [29], omHAKO OHAa, HACKOIBKO HaM M3BeCTHO, He h1K-
cupyet cBoe BHUMaHMe Ha OPO 1 ux BAUSTHUN.

ITo muenuto H. Ebbinghaus, H. A. Ruger, C. E. Bussenius, MbI MO’K€M OTHECTU K
KkaTeropuyu OPO, Bo-TIepBbIX, OTHOCUTEILHO HEOOJBIIYIO IPYITITY «IleJieHalpaBiIeH-
HO CIUTAaHMPOBAHHBIX OTCPOUYEHHBIX PE3Y/IbTATOB 00Pa30BaHMSI», K KOTOPHIM MOKHO
OTHECTM OCTaTOUHbIe 3HaHUSI, YMEeHMSI ¥ HaBbIKM, COXPaHSIOIIMECS B JOJTOBPEeMeH-
HOI MaMSITU B COOTBETCTBUM C NICUXOIOTUYECKON 3aKOHOMEPHOCThIO, M3BECTHOM
Kak «KpuBas 3a6b1BaHMs1 J66MHray3a» [30]. B ommmume oT «KHMKHBIX 3HAHMIT» U y3-
KOIIpeIMETHBIX YMEHMA, TMUHOCTHBIN OIBIT 06YUarOIIerocst OCTaeTcsl C HUM, B TO
uau uHovi hopMe, Ha MPOTSKeHUM Beelt sku3Hu. Ha aTo ykassiBaeT B. B. Cepukos:
«...UTO JIe/CTBUTEIbHO YeJOBeK BBIHOCUT M3 IIKOJIbI, UTO SIB/ISIETCS, KaK MPUHSITO
TOBOPUTD, «CYXMM OCTaTKOM» ero o6pa3oBaHys? ETo coGCTBEHHBIN OMBIT. B roioBe
0CTaeTCsI He TO, YTO «JaBasIN»,  TO, UTO AeMCTBUTEbHO OBIIIO «B3SITO», TPOEIaHO U
TepeXknTO, BBITIOTHEHO» caMuM obyvaromumcs [31, c. 20.]. Ha popmupoBaHme pas-
JIMYHBIX BUAOB OITbITa OblJIa HAIIpaB/ieHa HOBATOPCKasl, TAK Ha3bIBaeMasi KyJIbTypO-
JIorMYecKast MoJiesib ColepskaHms o6pasoBaHus, pa3paboTaHHas B Hauane 1990-x IT.
TPYINOV BUAHBIX OTEUECTBEHHBIX NUIAKTOB MO, pykKoBoacTBoM U. 4. JlepHepa [32].
K coskayneHu10, OHa 0 CUX TIOp He HalllJIa BOTUIOIEHNS B ITpaKTuKe 06I1meo6pa3oBa-
TeJIbHO IIKOJIBL. B TO ke Bpemsi, B meiicTByromux ®I'OC ob1mero o6pasoBaHmst 3a-
JIO’KEeHA ellle OfHA BaskHas KaTeropusl «lejieHalpaBjleHHO CIUIaHMPOBaHHbIX OPO»
— YHUBepcajbHble YueOHbIe IeiiCTBMUs, KOTOpbIE, II0 3aMbIC/TY, TOJKHBI BCE Gojee
aKTMBMPOBATHLCSI ¥ Pa3BUBAThLCSI HAa 3Tamax MOCIeNKOIbHOTO (MpodeccruoHaabHOTO,
BBICIIIEr0) 0Opa30BaHus, a 3aTeM 1 CaMmo06pa3oBaHus.

XapakTepusysi «mapaMeTpbl Bxofa» (TpeThsl IpyIna napaMmeTtpos), B. B. Ma-
JIaXOB OTMEYAaeT, YTO Ha OCHOBe, Halpumep, JaHHBIX MPOGUIS COLMATbHON CeTH
«BKoHTaKkTe» BBIITYCKHUKOB U OIBITHBIX PAGOTHMKOB, MOSKHO BBISIBUTb 3aKOHOMEP-
HOCTH, TTIO3BOJISIIONIME TIPeICKa3aTh YCIENIHYI0 MpodeccuoHanm3anmio yejoBeKka B
omnpeneneHHO chepe nesaTenbHOCTH [23].

E. B. [TaHIOIIKMHA € KO/JIETaMM OTMEYAlOT, YTO K «IapaMeTpam BXO4a» MOXK-
HO OTHeCTU Clefywlnye xapakrepuctuku crygeHToB CIIO, mporHosupyemble Ha
OCHOBe aHa/M3a IMGPOBOII UCTOPUM AOUTYPUEHTOB: yUeOHAasT YCIIENTHOCTD (B T. Y.
BBISIBJIEHME «TIPYIIIIbI PUCKa», TPEOYIOLIEi TOMOTHUTEIbHOI MOAIePSKKN); OTUMCIISI-
€MOCTb B IIpoliecce 06yueHus ; ycrelnHas mpodeccroHanm3anys abuTypueHToB 110
1306paHHOI Mpodeccuu, CIIelUaTbHOCTM MU IPYIIIe Tpodeccuii, creaabHOCTen
B CUTYyal U «MYJIbTUCKUJIIUHTA» [33].

KagpoBoe obecrieueHyne U COCTOSIHME, PabOTOCIIOCOOHOCTH 06OPYHOBAHUS
(ueTBepTasi U msTasl TPYMIIbl IapaMeTPOB) — BaKHbIe HAIlpaBJeHMS TaK Ha3biBae-
MOt TTPOMBIIIIJIEHHOM aHAIMTUKY, OCHOBAHHOI Ha peCypCHOM MO/AXO0/e U HalleleH-
HOJi, B TOM 4MC/ie, Ha «MOBbIIIeHe 3¢G(EKTMBHOCTY UCIIONb30BaHMUSI PECYPCOB, B
TOM UMCJIe TIPOU3BOAUTENIBHOCTY 060pymoBanus» [13, c. 1247; 34, c. 50].

Kak ormeuaer JI. [I. CatidymimHa, coBpeMeHHbIe cucTeMbl HR-aHamuTHKM, OC-
HOBaHHbIE Ha UCIOJIb30BAaHUM TEXHOJIOTUI MCKYCCTBEHHOTO MHTEJJIeKTa, «CMOTYT
MOACKa3aTh, KTO M3 COTPYIHMKOB, IO KAKMM IIPUUMHAM U C KaKoJi [0/ieit BepOSITHO-

Tom 26, N2 8. 2024 O6pa3oBaHMe U HayKa

54



© Blinov V.I., Sergeev L.S., Esenina E.Yu., Garkusha N.S., Rodichev N.F.
“Data-based management”: prospects for implementation into the system of vocational education

CTY MOXXET B Giiskaiiiiee BpeMsI YT M3 KOMITAaHUH, UTO TOMOXKET CBOEBPEeMEHHO
HavyaTh paboTy IO yEePKaHUIO [IEHHBIX KaJpPOB, BHISIBUTh Y YMEHBIIUTb (PaKTOPBI
TeKyuecTy IlepCcoHasa, CHU3UTD PUCK YBOJIbHEHUI 1 3HAUMTETbHO 9 KOHOMUTD CPeJi-
CTBa Ha YBOJIbHEHMe U TIOCTeAYIONMi1 HaliM IepcoHaa... BoBieueHHOCTh ITepcoHa-
JIa Takke MOXKET ObITH OIl€eHeHa, CITPOTHO3MPOBAHA M CKOPPEKTUPOBAHA C YUETOM
Pa3IMYHBIX MHAVBUIYAIbHBIX M OPTaHM3AMOHHBIX (DaKTOPOB» [34, c. 466-470].

Kak moxaspIBaeT OMBIT MPEnNpusTuii 613Hec-cepbl, CUCTEMbI ITPOTHO3HO
QHAINTUKM U YIIPaABJIE€HUS HA OCHOBE JTAHHBIX CTPOSITCS M Pa3BMBAIOTCS «CHU3Y
BBEpPX», HAUMHAS C aHAJUTUKM KOHKPETHBIX 6M3HEC-IIPOIIeCcCOB, K 9KOCUCTEMHBIM
1 60j1ee MacIITaGHBIM MPOrHO3aM. Ty JKe JIOTUKY MOXKHO MPeIOKUTD U IJIs1 MOZEep-
HM3aIUY CUCTEMbI YIIpaBaeHMs MpodeccoHaTbHbIM 00pa30BaHMEM: OT 06pa3oBa-
TeJbHOTO mpolecca otaenbHbIX [I00 — K moKanbHBIM 3KocucteMam «I100 — Kito-
YyeBOJi MapTHep (MPeAIpusITIe)» 1 Jajee K pacuiMpeHnio MaciiTaba yrpasiiseMoit
CUCTEMbI, YBeJIMUEHUIO 00beMa UCIONb3yeMbIX JAHHBIX M CJIOKHOCTYU pelllaeMbIX
3ajady.

Pe3ynbTaThl MPOBEAEHHOTO UCCAeI0BAHNMS BO MHOTOM CO3BYUHbI MCC/IeA0BAHMU-
SIM 3apYOEKHBIX YUEHBIX (C YUETOM KYJIBTYPHBIX U HAI[MOHATbHBIX 0COOEHHOCTEI).
O6mum siByisieTcst Je@UUUT UCCAeg0BaHMii UMeHHO B cdepe mpodeccuoHalIbHOTO
obpasoBauust u obyuenus (VET), moOHMMaHMe pycKa yBJIeUYeHMs ITOAX0I0M YIIpaB-
JIEHVSI Ha OCHOBE TAaHHbBIX U HEOOXOAMMOCTHM O6ajlaHCca pasHbIX ITOIXO0B B 3aBUCU-
MOCT¥ OT 1ieJieit v 3aga4. OmMHMM 13 BasKHbBIX HaTIpaBIeHNU pa3BUTHS ITPOBEIEHHOTO
MICCTIeOBaHMS SIBJISIETCST pa3pab0TKa KOHIIENTYaJbHbIX MOIXOM0B K MCIIOTbh30Ba-
HUIO MHCTPYMEHTOB MTPeAMKATUBHO aHAIMTUKM B 00pa30BaHUY B LI€JIOM, U B ITPO-
(beccroHaabHOM 06pa30BaHMM, B YACTHOCTM.

UpesBbluaitHO BayKHO ¥ IOHMMaHMe, UTO Pa3BUBAOILAsICS OCTYITHOCTb HOBBIX
TexHosioruii (Big Data, MCKyCCTBEHHBII MHTEJIEKT) JOJIKHA CTaTh ABVDKYILEN CU-
JI0Vi 17151 o6ecTieue st paHee He PelraeMbIxX 160 CJIOKHBIX B peIleHUM 3a/1a4, CBsI-
3aHHBIX C COBEPIIEHCTBOBAHMEM HEIIOCPEACTBEHHO 06Pa30BaTeIbHOTO MpPOoIecca,
pelieHyeM 3a7ad Pa3sBUTHUS YIeOHOI MOTUBAIMM, BbIOOpA 06pa3oBaTeIbHbIX TPe-
KOB CTYZIEHTOB, HEIIPEPBIBHOCTY 00pa30BaHMSI.

3akK/lovyeHue

BoruiomeHnne noaxoga «ymnpaBjieHMe Ha OCHOBE NAHHbBIX», [I0 MHEHMIO aBTO-
POB, OKaXkeTCs BO3MOKHBIM, KOrma OyAayT peaan30BaHbI IBe TPYMIIbI 6a30BBIX YC-
JioBuii. [TepBast U3 HUX CBsI3aHA C pacIIMpeHMeM TOPMU30HTA IIaHMpoBaHus. Ele
HeCKOJIbKO JIET Ha3aJl mpefeabHbIli TOPM30HT PeaJibHOTO TIAaHUPOBAHMS (BKIIIOUAS
IJIAaHMPOBaHMe TTOTPEOHOCTH B KaApaxX) COCTABJISII AJISI POCCUIMCKIUX TPeAIIPUI TN
1-2, makcumym 3 roga. OgHaKO HavyaBlIeecsl B MOCAeqHee BPeMsl BHeIpEeHNe UH-
CTPYMEHTOB MPeOUKTUBHON U IMPECKPUIITUBHON aHAIMTUKY, UCIIONb3YIOIMINX TeX-
HOJIOTUM MCKYCCTBEHHOTO MHTe/JIEKTa, MO3BOAMJIO M3MEHUTh CUTyallMio B psze
KPYITHBIX KoMIlaHuii. Elje Gosbliiee MPOABMKEHNME MOKXHO OXWUAATh B KOHTEKCTE
peanusanuyu HaimoHanbHOTro ImpoekTa Poccuiickoit @epgepaliiy «9KOHOMMKA TaH-
HbIX». BHeIpeHMe yIpaBieHNs], OCHOBAHHOTO Ha JAHHBIX, B yIIpaBAeHMe KPYITHbBIMU
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KOMITaHMSIMM ¥ 6a30BBIMM OTPACJISIMU, TIO3BOJIUT Peaan30BaTh MHOIA, 6oiee s dek-
TUBHBIN MOAX0 K GOPMMUPOBAHNIO TOKYMEHTOB CTPATETMUECKOTO TUIAHUPOBAHMS
(pernoHa/ibHbIE U OTpacaeBble MPOTHO3bI, CTPATErUM COIMATBbHO-3KOHOMUUECKO-
ro pa3sBUTUS CYOBeKTOB Poccuiickoit ®emepaiyn). OTO, B CBOIO 0Uepelb, TO3BOIUT
nepeiitu pernoHaysbHbIM cucteMaM CIIO OT MOMBITOK HACTPOVIKM HA aKTyajabHbIE
KaJIpOBbIe MPeIIPUSITHUS K COOCTBEHHBIM JIOJITOCPOYHBIM CTPATETMSIM, BKITIOUAst KaKk
KOJIMYeCTBEHHbIE, TaK U KaueCTBEHHbIE ITapaMeTphl.

BTopas rpynmna ycioBuii cBsidaHa C M3MEHEHMEeM YIPaBAeHUYeCKON KyIbTypbl
CaMoi1 CHCTeMbI cpeHero mpodeccroHaIbHOTO 06pa3oBaHust (KOTOPast, OUEBUIHO,
JIOJKHA B 3HAUMTENbHOM CTeNeHM OMMPAaThCs Ha Te JKe LeHHOCTU U TOAXOMbl, Ha
KOTOpbIe OTIMpaeTcsl yIpaBiieHUecKasi KyJbTypa oTpaciieil 1 MpearnpusiTuii, Kaapo-
BbI€ TIOTPEOHOCTY KOTOPBIX 06caykuBaeT cucrema CIT0). [ToMuMo 3TOTO, HYSKHbI
Y HOBbIE TUIIbI PECYPCOB, B TOM UMC/Ie CIELMaTbHO MOATOTOBIEHHbIE KaJphbl, CIIO-
cobHbIe 3G HeKTUBHO peliaTh 3ajaui MPOTHOCTUYECKOM aHATUTYKM (TIpeXKIe BCero,
CTIEIMANNCTBI TI0 paboTe ¢ GonbiMMK JaHHbIMHU). Cama 10 cebe cucTemMa MpPOrHo-
3MPOBaHMSI, BCTPOEHHAsI B CUCTEMY YIIPaBJIeHUs 00pa3soBaHMEM ¥ ONMPAIOIIAsICS
Ha TeXHOJIOTUM UCKYCCTBEHHOT'O MHTEIJIEKTA, TAKKe SIBJISIETCS] KAueCTBEHHO HOBBIM
pecypcom ajist cuctembl CITO. ITo-BuaMmMomy, TapTHEPCKUE TMPEOTIPUSITUS CMOTYT
OKa3aThb MOMOILb B ee MPOeKTUPOBAaHUM M HalaAKe Ha PerMOHaJbHOM ypOBHe (a
BO3MOYKHO, ¥ Ha YPOBHE OT[E€JIbHBIX KPYITHbIX MPO(deccruoHaIbHbIX 06pa30BaTe/b-
HbIX opranusanuii), eciu cucrema CIIO cymeeT MpoeMOHCTPUPOBATH MAPTHEPAM
CepbE3HOCTh CBOMX HaMepeHWUiIl B KaueCTBEHHOW IMOATOTOBKE COBPEMEHHBIX Ka-
IpOB, 06JIafaloMX He TOJIbKO IpodeccHOoHaIbHOM KBaauduKalyei, Ho U Ipo-
(beccroHaabHOI MOTHUBALVEN, TPOGECCHOHATIBHO-00Pa30BaTeIbHOM IMOKOCTHIO U
aJanTUBHOCTBIO.
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Abstract. Introduction. The development of human potential is an important direction of the state policy
of the Republic of Kazakhstan in the field of ensuring the economic security of the country. In this regard,
special attention is paid to the growth of human potential and its responsibility for the self-development
and self-realisation of a new generation of citizens. Aim. The present research aimed to present inno-
vative practices of the formation of students’ subjectivity during the educational process through the
use of special diagnostic and correctional-developmental tools. Methodology and research methods. The
research was based on systemic, subjective, activity-based, and axiological approaches. The study exten-
sively utilised methods for modelling the educational process. Results. It has been determined that the
use of interactive technologies in the implementation of innovative practices contributes to the active
formation of subjectivity of students during the educational process. Scientific novelty. Based on systemic,
subjective, activity-based, and axiological approaches, the authors have developed a system for form-
ing students’ subjectivity during the educational process by actively utilising interactive technologies.
Practical significance. The proposed system can be used by college and university teachers in practice to
establish interaction with students.
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AnHomauus. Bsederue. Pa3BuTIe UeTOBEUECKOTO TTOTEHIIVANA SBSETCS BAXHBIM HAIMlPaBI€HUEM IO-
cymapcTBeHHOM monuTuku Pecriy6imnky Kasaxcran B 06acti o6ecriedeHnsi S5KOHOMUYECKoii 6e3orac-
HOCTM CTpaHbL. B 9TO CBSI3M 0c060e BHMMAHME YAEMSETCS POCTY UeOBEYeCKOro MOTeHIMasa M ero
OTBETCTBEHHOCTM 3a CaMOpasBUTIE U CAMOpPeanu3alui0 HOBOTO TOKOMEHMs rpaskgaH. Llens cTaTbu
- TPeICTaBUTh MHHOBALMOHHbBIE MTPAKTUKYM CTAHOBJIEHUS CYObEeKTHOCTM CTYAEHTOB B XOme 06pa3oBa-
TEJIHOTO MPOIiecca MOCPEACTBOM MCIIONb30BAHMS CIIEIVAIbHBIX AMAarHOCTUIECKUX ¥ KOPPEKIMOH-
HO-Pa3BUBAIOIINX MHCTPYMEHTOB. Memodonozus, memoodst u memoduku. VicciemoBanue 6a3upoBagoch
HA CUCTEMHOM, CYOhEKTHOM, IeATeIbHOCTHOM M aKCMOJIOTMUECKOM IIOAX0fax. B ucciem0BaHmy MMpPOKO
MCIIONb30BAIMCh METOMIbI MOMEIMPOBAHMS X0fla y4eOHOTO Tpotiecca. ITosyueHHsie pe3yasmamet. Ompe-
JeJIeHO, YTO IIpMMEeHEeHMEe MHTEePaKTUBHBIX TeXHOJIOI Ui npy peanms3aliiyi MHHOBAIMIOHHBIX IIPAKTUK
CIIOCO6CTBYET aKTMBHOMY CTAHOBJIEHMIO CYyOBEKTHOCTM CTYIEHTOB B XOZe 06pa3oBaTeIbHOrO Mpoliec-
ca. Hayunas HosusHa. Ha OCHOBaHMY CYCTEMHOTO, CYGhEKTHOTO, IS TETbHOCTHOTO ¥ aKCUOTIOTUUECKOTO
TIOZIXOZI0B paspaboTaHa aBTOPCKAsi CHCTEMA CTAaHOBIEHUSI CyOBEKTHOCTM CTYIEHTOB B XOfie 06pa3oBa-
TeJIbHOTO TPOIiecca C aKTMBHBIM UCIIO/Ib30BaHMEM MHTEPAKTUBHBIX TEXHONIOTHIA. [Ipakmuueckas 3Hauu-
Mocmb. TIpeioskeHHas CUCTeMa MOKET GbITh MCITONb30BaHa MPerogaBaTessMi KOJUIeIKeii 1 By30B B
MPaKTHKe [I/IsT YCTAHOBJIEHNMS B3aVIMOJECTBYISI C 0OYYAIOIIMMUCSL.

Knrouessie cnoea: cyGbheKkTHAsI O3ULIMST IMYHOCTH, CTAHOBJIEHME CYOBEKTHOCTY OGYUAIOMIMXCSI, MHTe-
pPaKTUBHbIE 06pa30BaTEIbHbBIE TEXHOIOTYH, pedIeKCMBHO-MHHOBAIIIOHHOE 00yUueHe
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Abstracto. Introduccion. El desarrollo del potencial humano es uno de los enfoques importantes de la po-
litica estatal de la Reptiblica de Kazajstan en lo que tiene que ver con garanztizar la seguridad econdémica
del pais. En este sentido, se presta especial atencion al crecimiento del potencial humano y su responsa-
bilidad en el autodesarrollo y realizacion de las nuevas generaciones. Objetivo. El propdsito del articulo,
es presentar practicas innovadoras, que permitan desarrollar la capacidad subjetivida e los estudiantes
durante el proceso educativo, con ayuda de herramientas especiales de diagndstico, correccion y desa-
rrollo. Metodologia, métodos y procesos de investigacion. La investigacion se basé en enfoques sistémicos,
subjetivos, de actividad y axioldgicos. El estudio utilizé ampliamente métodos de modelacion del proceso
educativo. Resultados. Se ha determinado que el uso de tecnologias interactivas en la implementacion
de practicas innovadoras contribuye al desarrollo activo de la subjetividad de los estudiantes durante el
proceso educativo. Novedad cientifica. A partir de enfoques sistémicos, subjetivos, activos y axioldgicos,
se ha desarrollado el sistema de autoria para desarrollar la subjetividad en los estudiantes durante el
proceso educativo a partir del uso activo de tecnologias interactivas. Significado prdctico. El sistema pro-
puesto puede ser utilizado por profesores de colegios y universidades en la practica para establecer una
interaccién con los estudiantes.

Palabras claves: posicion subjetiva del individuo, formacién de la subjetividad de los estudiantes, tecno-
logias educativas interactivas, aprendizaje reflexivo e innovador
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Introduction

Today, the current century can rightfully be called the century of “informatisa-
tion”, characterised by an active transition from the technogenic to the information
and humanitarian level, where the question of the ability to possess information
comes first [1]. Development of human capital is a natural phenomenon necessary
for the formation of subjective personality qualities, in particular the ability to
self-development and self-realisation. In turn, the disclosure of the internal sub-
jective potential affects not only an individual, but also society. Creating a situation
of freedom with established rules for an individual can change his/her focus in all
spheres of life, and to a greater extent in education. Creation of favourable environ-
ment for the development of personal meanings, values and goals for the advance
of a student’s personality is currently a priority of education. So, the portrait of a
future professional may include the following: understands the dynamism of the
world; is able to model stochastic situations, that is, makes decisions promptly.

Issues of professional preparation of a student for designing and its imple-
mentation in activities arouse real scientific interest in higher education, which is
the “alma mater” in creating conditions for the advance of subjective activity of
an individual. The phenomenon of “personality subjectivity” in the current reali-
ties of higher education can be called the driving force of personal and professional
growth. Consequently, we confront the issue of revealing the character of the “sub-
jective position of the personality” of a student in the learning process as well as the
features that are characteristic to the category of the subject in education.

The article aims to reveal the concepts of subjective personality characteristics
and to present diagnostic and correctional-developmental methods for the forma-
tion of students’ subjectivity using interactive technologies at the university.

Research objectives:

- to carry out a theoretical as well as methodological analysis of approaches to
the study of the subjective characteristics of the personality and its formation using
interactive educational technologies;

- to determine the specific, integral components of the formation of a student’s
subjectivity via exploiting interactive educational technologies;

- to select and develop valid and reliable diagnostic tools for conducting exper-
imental research;

- to approve and experimentally test the “Model of the formation of students’
subjectivity using interactive educational technologies”; and

- to develop and empirically test the effectiveness of the authorial system that
ensures the formation of students’ subjectivity by means of interactive educational
technologies.

Research hypothesis. The study of the subjective characteristics of personal-
ity and the formation of subjectivity of students will be effective if a model of the
formation of subjectivity of students using interactive educational technologies is
introduced into the pedagogical process, which includes the authorial system “En-
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suring the Formation of Students’ Subjectivity Using Interactive Educational Tech-
nologies” (A. D. Kariyev) and diagnostic tools.

Limitations of the study. A limitation was introduced into the study: students
of higher educational institutions aged 17-22 years of Kazakhstan and Bulgaria took
part in this work, which is due to the need to take into account data in a relatively
short period of a person’s life path. The next limitation in this work is the use of
interactive educational technologies as a condition for the formation of subjectivity
of university students.

Literature Review

The structure of the process of students’ professional development in the frame
of student’s “personality subjectivity” is of key importance. It is a necessary condi-
tion for the implementation of a new concept in the development of vocational ed-
ucation, adopted in many countries. Simultaneously, it is the weakest link that can
create problems in the conditions of its implementation. Therefore, D. Lee, Y. Huh,
Ch. Y. Lin and Ch. M. Reigeluth consider personality-oriented education in human
development dominates in modern pedagogy, which indicates the humanisation of
educational processes [2]. Pedagogical psychological research has enriched science
with a powerful set of competencies, due to which strategies and conditions for the
“students’ subjectivity” formation in the education are being improved and appro-
priate innovative technologies are being developed. In modern science and practice,
researchers have identified the components of “subjectivity” and the conditions for
its formation. A. D. Kariyev characterises subjectivity of a student as an integrative
personal quality, which is by the student’s activity, primarily an internal focus on
himself, i.e. the definition of goals, tasks, the formation of motives for activity, etc.,
as well as a focus on the outside world, which is determined in the willingness to
make the right decisions in nonstandard life situations [3]. B. E. Fishman notes the
importance to focus on the factors that determine the formation of subjectivity of
modern students in the educational activities of the university [4]. V. 1. Panov and 1.
V. Plaksina point at the need for wider use of active teaching methods of pedagogi-
cal university students in the development of subjective qualities [5].

“Personality subjectivity” is expressed through attitude to the world, system of
personal relationships with people. It is also expressed through attitude to oneself.
The study in the cognition sphere acquires significant relevance within the concept
formation of a students’ “subjectivity” or “agency” (in Western literature). One of
the manifestations of the cognition sphere lies in the ability to learn. We support
the opinion of A. D. Kariyev who states, “the ability to learn manifests itself directly
in the ability to overcome one’s own ‘framework’, to look forward, changing one’s
circle of thinking, the ability to make oneself ‘better’, and not only in the consci-
entious assimilation of knowledge transmitted by the teacher” [3]. These abilities
allow the student to show an attitude to him/herself as “I am a student” and the
image of “I am a future professional”, which will allow self-realisation in life. There-
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fore, we consider the “subjectivity” of the student in this study through the prism of
the education.

Concept of “subject” is interdisciplinary. It is evidenced by its wide application
in such sciences as philosophy, psychology, logic, pedagogy, etc. Concepts of differ-
ent disciplines that define this concept do not always complement each other, but
in most cases they contradict (giving it different definitions and meanings). The
deeper we try to study the concept of “subjectivity”, the more unresolved issues and
problems arise before us, as new directions, questions, and areas of research are
discovered during the study. Researchers M. H. Stenalt, B. Lassesen [6], U. E. Torres
Castro, C. Pineda-Béez [7] trace the evolvement of student agency at the level of
universities. Student agency is explored in research focused on globalisation and
internationalisation in the work of A. Boni and C. Calabuig [8]. The review made
by K. Inouye, S. Lee, and Y. I. Oldac synthesises conceptualisations of international
student agency presented in the literature into an integrative framework [9]. ]J. H.
Nieminen, J. Tai, D. Boud and M. Henderson focus their attention on the theoretical
frameworks of student agency as well as the implications these frameworks for feed-
back [10]. D. Casanova, G. Alsop and I. Huet consider the use of digital assessment
and feedback in the framework of learner agency [11]. Knowledge production is the
scope of investigation of N. Hopwood [12] and P. Jadskeld [13]. The organisation of
learning includes both compliance and non-compliance with norms in the class-
room, which makes it much more subtle than just meeting expectations. Research-
ers K. Zeiser, C. Scholz and V. Circks measure student agency to enhance academic
performance of students from different backgrounds [14].

J. Charteris and D. Smardon [15] discuss new generation learning environment
as well as cognitive and affective capacities of an individual student, believing
that learner agency may strengthen and enhance learner’s positioning in relation
to their learning. The authors develop taxonomy of agency in education settings,
distinguishing sovereign agency, relational agency, ecological agency, and material
agency.

M. Heikkild, H. Hermansen, T. liskala et al. investigate the relationship of
knowledge production and agency in the sphere of student teachers’ engagement
with research skills [16].

In general, as G. V. Maralov, A. D. Kariyev, O. V. Krezhevskih et al. state “subjec-
tivity as a personal characteristic of a future specialist is characterised by activity
and awareness of students’ actions in realisation of their personal functions and
personal growth” [17]. In particular, according to researchers, its components are
called: emotional-semantic, which provides the functions of self-understanding
and self-development, determines the moral and moral foundations of the world-
view; activity-value, which provides the functions of self-esteem, self-determina-
tion and self-development; behavioural-normative, thanks to which self-realisation
and self-affirmation of the individual occurs in educational activities [17].

A.V. Gvozdeva analyses another approach to students’ subjectivity (namely the
integrative-differential) and determines that this structure includes the following
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components as: cognitive, activity and personal, and also types of educational, or-
ganisational, cognitive, self-analytical, search-creative, individual-personal, emo-
tional-value and professional-activity subjectivity of personality [18].

Scientific research shows that it does not fully reveal the macrostructure of the
students’ subjectivity. The components should be considered from two perspectives:
the first (to reflect the students’ integrative personal quality), the second (to deter-
mine the formation level of the subjectivity of the students). Based on the above,
when developing the components of the student’s subjectivity, these positions were
taken into account.

We can emphasise that the student’s “subjectivity” manifests itself in student’s
educational and cognitive activity, self-knowledge, and communication and is an
integrative category. We propose to qualify the student’s “subjectivity” as a com-
bination of two main structural complexes: personal and activity. The personality
complex contains macro-components that characterise the personal potential of
a young person: individual-creative, motivational-value, reflexive-regulatory, and
cognitive-competent. The following macro-components are recognised in the ac-
tivity complex, which ensure the realisation of the personal potential of a young
person in the activity: emotional-volitional, prognostic-target, and organisation-
al-communicative.

Thus, the importance of the students’ subjectivity is considered by N. M. Boryt-
ko, O. A. Mackajlova:

- from the position of self-development: promotes the process of personality
formation as well as self-development of the individual;

- from the perspective of the educational process: promotes the development
of activity and creativity of the student;

- from the standpoint of professional and pedagogical activity: the subjectivity
of the teacher contributes to the students’ subjectivity enhancement [19].

The analysis of the views of scientists on the concept of “subjectivity” and ac-
cording to the goal we set, allowed defining “subjectivity” as a systemic property of
personality that units the ability and readiness for self-manifestation in society;
the realisation and search of the manifestation of one’s own activity; the wish for
self-improvement in activity and also the ability to perceive oneself as a “producer”
of one’s own life for the purpose of investing in the future.

A. D. Kariyev, Zh. Sultanova, T. Yeralieva et al. while analysing recent studies
and publications highlight the significance of interactive educational technologies
as formative means for main structural complexes of students’ subjectivity [20].

As for determining “subjectivity” of a student in pedagogy and higher educa-
tion psychology, M. Milistetd, W. Neves Salles, J. V. Nascimento adhere to a human-
istic approach [21]. At the centre of this approach, there is the student’s personality,
characterised by its individuality, subjective experience, and the desire to reveal its
own potential. Teacher’s role in this case is only to create the necessary pedagogical
conditions for the personality development.
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In our opinion, the subjectivity of a student is a system of relations of subjects
of learning to each other, and to the ways and conditions of developing their own
cognitive activity. Their cognitive activity can be expressed in educational, profes-
sional, life activity. We define the students’ subjectivity as an indicator of readiness
for self-change that shows the degree of personal and professional self-develop-
ment.

A. D. Kariyev states that interactive educational technologies are pedagogical
technologies based on the humanisation and democratisation of pedagogical rela-
tions, as well as activation of students’ activities [22].

Interactive educational technologies are based on a direct teacher-student di-
alogue, and among students themselves. During such training, students learn
the ability to communicate democratically, think critically and creatively, and
make informed decisions. All participants of the process are involved in this group
work. They work in groups using materials prepared by the teacher beforehand,
in compliance with the procedure and regulations, in an atmosphere of trust. As
A. N. Slizhevskaya suggests, interactive educational technologies are changing tradi-
tional forms to dialogical ones based on interaction and mutual understanding [23].

Thus, interactive educational technologies allow fostering educational process
basing on active, continuous and positive interaction of all participants. Here, teach-
ers and students are equal subjects of learning, actively interacting in collective,
group, and individual forms. This educational process will create an atmosphere of
collaboration, and the teacher, in turn, will become a real mentor of the team. As
follows, we believe that applying interactive educational technologies in the frame-
work of our research is necessary in order to form two main structural complexes of
students’ subjectivity.

Methodology, Materials and Methods

The theoretical as well as methodological basis of this study was the sys-
tem-subjective approach introduced by E. A. Sergienko [24], according to which a
person as a subject of his/her activity, relationships and development acts simul-
taneously as a carrier of consistency in interaction with the surrounding reality.
The following methods are used: a) theoretical (analysis, synthesis, generalisation,
systematisation, modelling, design); b) empirical (questionnaire, testing, survey); c)
experiment; d) interactive creative methods; e) interactive correctional and devel-
opmental methods; f) mathematical methods of data processing.

At the ascertaining stage of the experiment, we used methods that have con-
firmed their effectiveness (validity and reliability) and are widely used not only for
scientific, but also for practical purposes. The following methods of data collec-
tion were used: questionnaire for “Identifying the Level of Subjectivity of a Future
Teacher: Part I and I1” (A. D. Kariyev)'; questionnaire “The Need to Achieve a Goal”

1 Kariyev A.D. Formation of student subjectivity using interactive educational technologies at the university.
Dissertation for the degree of candidate of pedagogical sciences: (13.00.08). Makhachkala: Dagestan State Pedagogical
University; 2020. 210 p.
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(Yu. M. Orlov) [25]; D. Johnson’s “Creativity Questionnaire” (D. Johnson, adaptation
of E. E. Tunik) [26].

During the formative stage of the experiment, interactive educational tech-
nologies were used; information and communication technologies; interactive cre-
ative methods: moderation, brainstorming, Delphi method, discussion, debate, etc.;
interactive correctional and developmental methods: active socio-psychological
training, reflexive and innovative training, counseling, etc.

The implementation of the “Formation Model of the Subjectivity of a Stu-
dent Using Interactive Educational Technologies” was carried during the research
(A.D. Kariyev)'.

During the formative experiment, the authorial system “Ensuring the For-
mation of a Student’s Subjectivity Using Interactive Educational Technologies”
(A. D. Kariyev)2 was implemented.

According to the findings of ascertaining and formative stages of the exper-
iment, mathematical and statistical processing of empirical data was carried out
using mathematical methods:

— Pearson’s criterion, or criterion 2 (Chi-square). We rely on the work by
A. D. Nasledov, who describes the experience of use of mathematical methods in
psychological research [27].

- Factor and correlation analysis using SPSS computer programs (version 23),
relying on the experience of A. D. Nasledov in using computer data analysis in psy-
chology and social sciences [28].

For the convenience of comparing the results of empirical data and the correct
application of mathematical statistics methods, all data on all scales of diagnostic
tools (questionnaires, tests) were transferred to a five-point scale.

The research and experimental work was conducted in four stages during Jan-
uary-September 2022. It consisted of four stages. At the first stage, theoretical and
methodological analysis of the problem was carried out and an empirical research
programme was developed. The second stage was the ascertaining stage. It was
aimed at empirical verification of the array of empirical data. Mathematical and sta-
tistical data processing was performed. The third stage was the initial stage of the
experiment, aimed at the development and carrying out special psychological train-
ing: interactive correctional and developmental tools, educational programmes
of special psychological training, instructional and methodological materials and
guidelines, manuals, etc. At the fourth stage, generalisation and comparative analy-
sis of the study results was carried out.

Experimental base of the study. The research was accomplished with university
students of Kazakhstan and Bulgaria. The total sample size: a total of 81 full-time
and part-time students of pedagogical and psychological-pedagogical departments
of training took part in the study, 66 (81%) women, 15 (19%) men. The average age
is 20.7 years. 42 of them are students of the Kazakh National Women’s Pedagogical

11b.
2 Tb.
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University (Almaty, Kazakhstan). 39 participants are students of the Sofia Universi-
ty St. Kliment Ohridski (Sofia, Bulgaria). The study was conducted from September
2021 to September 2022 on a voluntary basis. The ascertaining stage of the study
lasted from September to October 2021. This stage was aimed at identifying the
formation level of students’ subjectivity, understanding empirical data, their analy-
sis and generalisation. The formative stage was implemented from November 2021
to May 2022. The final stage was held from June to September 2022. The results of
experimental activities, analysis and processing of the empirical data that were ob-
tained in the experimental group and control group were then summed up during
the final stage of the experiment.

The limitation of this study is the limited sample (81 participants). It may be
advisable to conduct subsequent studies on the material of a larger number of study
participants with the involvement of a wider geographical coverage.

Results

The reliability and probability of the results obtained in this study is provided
by the theoretical validity as well as the methodological analysis of the initial pro-
visions of the study; the congruity of the selected methods to a specific goal, objec-
tives and subject of the study; sufficient representativeness of the sample; adequate
application of mathematical statistics methods.

This publication focuses on the presentation of the empirical study results of
the level of students’ subjectivity, creativity, and the need to achieve the goal. For
this purpose, in order to carry out the initial diagnosis (at the stage of the ascer-
taining experiment) and the final diagnosis (at the formative and summing up stage
of the experiment) after the corrective action during implementation of training
programmes (providing the effective formation of the students’ subjectivity using
interactive educational technologies), we have selected and used valid and reliable
psychological and pedagogical diagnostic tools:

— questionnaire “The Need to Achieve a Goal” (Yu. M. Orlov) [25];

- D. Johnson’s “Creativity Questionnaire” (D. Johnson, adaptation of E. E. Tu-
nic) [26];

- questionnaire on “Identification of the Level of Future Teacher Subjectivity”
(A. D. Kariyev)'.

During formative stage, work was accomplished in the experimental group to
implement our system that ensures the effective formation of the students’ subjec-
tivity using interactive educational technologies. Learning activities in the control
group were carried out in the standard mode adopted at the university. The final
diagnosis of the level of formation of the students’ subjectivity was carried out at
the final stage of the research (the end of the academic year of the group).

1. The final diagnosis results of the creativity level by D. Johnson, adaptation of
E. E. Tunik, are presented in Figure 1.

T1b.
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The results presented in Figure 1 clearly demonstrate the trends of a significant
transition of students from a low level (a decrease in the low level by 26%) to an av-
erage (in the experimental group). At the same time, we can observe the transition
from an average (an increase in the high level by 13%) to a high level of creativity
formation. Taking into consideration the control group, we can observe more mod-
erate results: a decline in the low level was 2%, and at the same time an increase in
the high level was 3%.
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Fig. 1. Dynamics of level changes in creativity level of students in the experimental
and control groups before and after the training

A comparison of the data obtained during the final diagnosis using the chi-
square criterion determined that in the experimental group the creativity level
turned to be higher than in the control one. The following analysis accesses wheth-
er this difference is statistically significant. The value of ¥2 = 11.01. Since the in-
dicators of creativity diagnostics are D. Johnson’s (adaptation by E. E. Tunics) are
characterised by four degrees of freedom (¥2 = 7.78 at o = 0,1), i.e. x2 < %2, then the
difference fell into the zone of significance at the level of 0.9. This suggests that the
final diagnosis results of creativity in both groups contain statistically significant
differences with a confidence probability of 90%.

2. Final diagnosis results of the level of need to achieve the goal are presented
in Figure 2.

Results of the final measuring of the level of need to achieve the goal showed
that the experimental group students significantly increased the level of need to
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achieve the goal. At the initial diagnosis, 1 student (3%) had a high level of need to
achieve the goal, 15 students (38%) had an average level, and 16 students (41%) had
a low level. At the final diagnosis, changes were found: 9 students (23%) had a high
level, 16 students (41%) had an average level, and only 3 students (11%) had a low
level of need to achieve the goal. In the control group, this indicator did not change
significantly: 5 students (12%) had a high level of need to achieve the goal during
primary diagnosis, 17 subjects (40%) had an average level, and 15 students (36%)
had a low level. At the final diagnosis, the high level did not change, the average
level in 18 students (43%) and 14 students (33%) had a low level.
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Fig. 2. Diagnostic results according to the level of need to achieve the goal
according to Yu. M. Orlov in the control and experimental groups

The results show that the level of need to achieve the goal in the experimen-
tal group increased compared to the control group. The following analysis accesses
whether there are statistically significant differences between the levels of need to
achieve the goal in these groups. The chi-square criterion revealed that the value of
x2emp = 10.96. Since the diagnostic indicators of the need level to achieve the goal
are characterised by four degrees of freedom (y2cr=7.78 at a=0,1), i.e.y2emp < y2cr,
the difference fell into the zone of significance at the level of 0.9. This indicates that
the final diagnosis results of the level of need to achieve the goal in the experimen-
tal as well as in control groups contain statistically significant differences with a
confidence probability of 90%.

The results that were obtained in the final diagnosis of the student’s subjectiv-
ity level by individual creative, motivational-value, reflexive-regulatory and cogni-
tive-competence macro components are reflected in Table 1.
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According to the Table 1, the level of subjectivity in the macro components
under consideration has changed as follows: in the control group, there is not a sig-
nificant increase in the high level (by 1%) with a decrease in the low level by 5%; a
significant increase in the high level (by 25%) and at the same time a simultaneous
decrease in the low level by 23% are observed in the experimental group. As final di-
agnosis results indicate, the formation level of students’ subjectivity in the control
group is higher than in the experimental group.

Table 1
Dynamics of level changes in students’ subjectivity by individual-creative,
motivational-value, reflexive-regulatory and cognitive-competence macro

COI’IlpOIlEl’ltS
Control group (42) Experimental group (39)
Levels, %
Groups
Low Average High Low Average High

Individual-creative macro component

Control period 1

28 43 29 33 41 26
Control period 2 24 45 31 13 36 51
Dynamics of changes 4 ) +2 -20 _5 +26
Motivational-value macro component
Control period 1 38 1 21 38 42 20
Control period 2 33 43 24 15 41 44
Dynamics of changes -5 +2 +3 -23 -1 +24

Reflexive-regulatory macro component

Control period 1

45 41 14 46 41 13
Control period 2 38 45 17 18 49 33
Dynamics of changes -7 4 +3 -28 +8 +20

Cognitive competence macro component

Control period 1

38 43 19 36 49 15
Control period 2 31 48 21 13 38 49
Dynamics of changes _7 +5 +2 —23 11 +34

The final result for macro components

Control period 1 37 41 22 38 43 19
Control period 2 32 45 23 15 41 44
Dynamics of changes -5 +4 +1 -23 -2 +25

The following analysis accesses whether this difference is statistically signif-
icant. Chi-square criterion determined that the value of y2 = 20.78.Since the indi-
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cators of the diagnosis level of subjectivity for the studied macro components are
characterised by two degrees of freedom (¥2 = 4.60 at a = 0,1), i.e. ¥2 < %2, the dif-
ference fell into the zone of significance at the level of 0.9. Consequently, the final
diagnosis results of the level of subjectivity for the considered macro components in
the experimental as well as control groups have statistically significant differences
with a confidence probability of 90%.

The final diagnosis results indicating the level of students’ subjectivity for-
mation according to the emotional-volitional, prognostic-target and organisation-
al-communicative macro components are presented in Table 2.

Table 2
Results of diagnostics of the students’ subjectivity level by emotional-volitional

(EV), prognostic-target (PT) and organisational-communicative (OC) macro

components in the control and experimental groups

Control period 1 Control period 2
CG EG CG EG
Macro 1. Not ) 1. Not ) 1. Not ) 1. Not )
component devel- De el;) ed devel- De el;) ed devel- De el.o ed devel- De el;) ed
Vi Vi Vi AY
oped P oped p oped p oped P
Emotional-
motiona 55 45 54 46 48 52 21 79
volitional
P tic-
rognostic 59 41 56 44 52 48 23 77
target
Organisational-
reanisationalm) o 36 67 33 55 45 2 74
communicative

Note. Control period 1 - data obtained at the beginning of the academic year; control period 2 - data
obtained at the end of the academic year).

Gradations used: 1 - the macro component is not developed, 2 — the macro component is developed.

Final diagnosis results indicated that in the experimental group the level stu-
dents’ subjectivity in the studied macro components is remarkably higher compared
to the control group. The following analysis determines whether there are statisti-
cally significant differences. Using the chi-square criterion showed that the value of
y2emp = 20.96. Since the diagnostic indicators of the students’ subjectivity level for
the considered macro components are characterised by one degree of freedom (y2cr
=2.71 at o = 0,1), i.e. y2emp < y2cr, the differences are significant at the level 0.9.
Consequently, the final diagnosis results of the students’ subjectivity level by macro
components in the experimental and control groups with a confidence probability
of 90% have statistically significant differences.

Table 3 presents the final diagnosis results of the students’ subjectivity level
by individual creative, motivational-value and reflexive-regulatory macro compo-
nents.

The results obtained (Table 3) display significant changes that took place in
the experimental group. An increase in the high level of subjectivity for the macro
components under examination amounted to 24%, the low level decreased by 31%.

Tom 26, N2 8. 2024 O6pa3oBaHMe U HayKa

78



© Kariyev A.D., Orazbayeva F., Iskakova M.O., Dyussekeneva I.M., Bakracheva M.
The use of interactive technologies in the formation of students’ subjectivity: innovative practices

There were also changes in the control group. These changes, however, were not
so significant (compared to the experimental group). Findings suggest that in this
group the low level of students’ subjectivity in the macro components under consid-
eration decreased by only 5%, the increase in the high level was 3%.
Table 3
Dynamics of level changes in students’ subjectivity according to individual-
creative, motivational-value and reflexive-regulatory macro components

Control group (42) Experimental group (39)
Levels, %
Groups
Low Average High Low Average High
Individual-creative macro component
Control periodl
31 40 29 31 41 28
Control period 2 26 43 31 10 44 46
Dynamics of -5
+3 +2 -21 +3 +18
changes
Motivational-value macro component
Control period 1 36 43 21 36 41 23
Control period 2 31 45 24 10 46 44
Dynamics of
-5 +2 +3 -26 +3 +23
changes
Reflexive-regulatory macro component
Control periodl 48 36 16 49 38 13
Control period 2 40 38 22 13 41 46
Dynamics of
-8 +2 +8 -36 +3 +33
changes
Final result for macro components
Control periodl 38 40 22 42 37 21
Control period 2 33 42 25 11 44 45
Dynamics of
-5 +2 +3 -31 +7 +24
changes

In the experimental group, the level of the students’ subjectivity formation in
the studied macro components differs significantly from the level of the students’
subjectivity in the control group. The following analysis determines whether this
difference is statistically significant. The chi-square criterion showed that the val-
ue of y2emp = 19.43. Since the diagnostic indicators of the formation level of the
students’ subjectivity for the studied macro components are characterised by two
degrees of freedom (y2cr = 4.60 at o. = 0,1), i.e. x2emp < y2cr, the difference fell into
the zone of significance at the level of 0.9. This indicates that the final diagnosis
results of the formation level of the students’ subjectivity in the experimental as
well as control groups contain statistically significant differences with a confidence
probability of 90%.
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The final diagnosis results of the students’ subjectivity level by cognitive-com-
petence, emotional-volitional, prognostic-target and organisational-communica-
tive macro components in two groups are presented in Table 4.

Table 4
Diagnosis results of the students’ subjectivity level by cognitive-competence,
emotional-volitional, prognostic-target and organisational-communicative macro
components in the control (CG) and experimental (EG) groups

Control period 1 Control period 2
EG CG EG CG
Macro compo- ™7 Not ) 1. Not ) 1. Not , 1. Not )
nent devel- ) devel- ) devel- ) devel- )
Developed Developed Developed Developed
oped oped oped oped
C itive-
ognitive 59 41 61 39 55 45 23 77
competence
Emotional-
motiona 57 43 56 44 52 48 21 79
volitional
P tic-
rosnostie 55 45 59 41 50 50 18 82
target
0 isational-
reanisariona’) g, 38 64 36 57 43 26 74
communicative

Note. Control period 1 — data for the beginning of the academic year; control period 2 — data for the
end of the academic year.

Gradations used: 1 - the macro component is not developed, 2 — the macro component is developed.

Thus, in the experimental group, the level of students’ subjectivity of the con-
sidered macro components is significantly higher than in the control one. The fol-
lowing analysis accesses whether this difference is statistically significant. Using the
chi-square criterion showed that the value of y2emp = 34.57. Since the diagnostic in-
dicators of the students’ subjectivity level according to these macro components are
characterised by one degree of freedom (y2cr=2.71 at a. = 0,1), i.e. y2emp < y2cr, the
difference fell into the zone of significance at the level of 0.9. This suggests that the
final diagnosis results of the students’ subjectivity for the macro components which
have been discussed above in the experimental and control groups have statistically
significant differences with a confidence probability of 90%.

Discussion

Presented results of the experiment suggest that there were significant positive
changes in the formation level of students’ subjectivity in the experimental group.

As part of the formative experiment, the authorial system was implemented
that ensures the formation of a students’ subjectivity formation by means of inter-
active educational technologies at the university.

Authorial system, which has provided the effective formation of the students’
subjectivity using interactive educational technologies, includes blocks that char-
acterise its target orientation.
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Presented authorial system contains five consistently implemented lines of
joint teacher-students extracurricular activities: stimulating the community of the
student group and developing motivation for pedagogical activity; students’ aware-
ness of their personal and professionally significant qualities; understanding one’s
subjectivity in future pedagogical activity; reflection of personal and professionally
significant qualities; diagnostics and monitoring of the state of students’ subjectiv-
ity.

Our system is an integral system of significant concepts that are built in a strict
sequence and are directly interrelated with interactive classes.

In addition, the authorial system includes measures for the development of so-
cio-psychological competencies that allow solving the tasks listed below:

- to develop personality subjectivity (the ability to analyse, compare, contrast
situations and behaviour of both group members and individuals);

- to master the ability to adequately perceive oneself and others (that is, the
ability to develop and adjust the norms of one’s own behaviour and in the process of
interpersonal interaction);

- to develop emotional stability (the ability to act in critical situations, the abil-
ity to adapt);

- to master the techniques of getting rid of psychological trauma (that is, the
ability to master the ways of getting rid of fear, anxiety, phobias, negative memo-
ries);

- to master the technology of resolving interpersonal contradictions and over-
coming conflict situations;

- to develop communicative competence (possess the necessary tools of inter-
action with others);

- to develop flexibility of reaction (the ability to react to a situation, easily ad-
just in real conditions);

- to master the technology of adequate self-assessment (the ability to evaluate
oneself and a sense of confidence);

- to develop the value-motivational sphere of personality (create conditions for
motivation development);

- to master decision-making strategies and setting strategic and tactical objec-
tives [22].

For the purpose of determining authorial system effectiveness, experimental
work was carried out to identify the conditions for the formation and development
of students’ subjectivity through interactive educational technologies. The purpose
of the empirical study is to diagnose and monitor the validity of the provisions put
forward earlier in the study justification.

The experiment results prove the completeness and practical significance of
the developed authorial system. It is determined that with the gradual and system-
atic implementation of pedagogical conditions, the effective formation of the stu-
dents’ subjectivity will be ensured.
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Thus, there are full grounds to assert that this study completely solved the tasks
set.

The results of the performed research do not exhaust all aspects of the problem
under consideration. It seems that the subject of its further research may be the
study of subjectivity formation in students of master’s and doctoral studies.

Conclusion

Summarising the ideas of many scholars, we note that subjectivity of a person is
expressed in his/her activity, integrity, autonomy, i.e. a system capable of constant
independent development. The subjectivity of a student’s personality is a qualita-
tive and dynamic characteristic of a person [29]. It represents an individual style
of activity and a “whole self-image” of activity encompassing a set of professional
value-volitional attitudes.

Analysis results of scientific sources in relation to personality-oriented peda-
gogy indicate that the theory of student-centred learning is leading in foreign ped-
agogy and relevant in the pedagogy of higher education in Kazakhstan.

As results show, after the implementation of the authorial system “Ensuring the
Formation of Students’ Subjectivity Using Interactive Educational Technologies” (A.
D. Kariyev), the level of students’ subjectivity formation in the experimental group
has significantly changed in a positive way. In the control group, there is a situation
in which the level of subjectivity formation has either not significantly improved, or
there is a regression of the students’ subjectivity formation.

Our system has been developed in compliance with the modern educational
paradigm in which the position of the teacher in relation to the student is changing,
where the teacher loses the signs of a translator of knowledge and a leader in rela-
tions with students. Interaction in education acquires partnership, where the teach-
er’s role is seen in assistance, coordination, counselling, and provision of conditions
for students’ subjectivity formation.

We consider the prospects for further research in this direction to be the study
of favourable conditions for establishing and supporting partnerships of learning
subjects being an important factor in sustaining the effectiveness of education.
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AHHomauus. BeedeHue. B cTaTbe pacCMOTpPEeHbI OCHOBHBIE IOAXOIbBI K M3YUEHUIO IICUXOTOTMYECKOrO
6maromnomyuusi, JaHO o6lee MpeCcTaBIeHye 0 CaMOOpraHu3alumum ¥ y4e6HOi MOTUBALMY KaK KOMIIO-
HeHTaxX Benylleii yueGHO-podeccHOHATbHOM NesSTelbHOCTY CTYAeHTOB. Llens — MccienoBaTh YPOBHU
TICUXOIOTYECKOTO 671aroroayuysi 1 UX CBSI3b C MOTMBAIVell 1 caMoopraHu3anyueit yue6Ho-mmpodeccu-
OHAJIbHON HesITeIbHOCTU CTYLeHTOB. Memodonozus, memodst u Memoouku. J1Jisi SMIIMPUIECKOTO MUCCIe-
JOBaHMSI ObLIV MCIIONb30BaHbI CJIENYIOIIMe MeTOAMKN: MeTonuKa «IIIkana mcuxoaornuyeckoro 6aromno-
nyanst» C. Ryff (amanraums H. H. JlenemnHckoro), onpocHuk «Camooprauusanus gesirensHoctv (OCH)»
E. 10. MannpukoBoii, onpocHuK «CTuiab camoperynsauuu nosegeHus — CCII-98» B. . MopocaHOBOJA,
onpocHuK «MoTtuBaius o6yuenus B Byse» T. W. MnbuHoit, MeTonmka «IlIkama akageMimnueckoii MOTHUBa-
uun» T. O. Topaeesoii, O. A. CerueBa, E. H. Ocuna. 1151 06paboTKM JaHHBIX UCII0Ib30Baauch U-KpuTepuit
ManHa-YutHu 1 koadduumeHT koppensunn CriupmeHa. Pe3ynsmamst. BOTbIIMHCTBO CTYyoeHTOB-6aKa-
JIAaBPOB MMEIOT CPeIHMIT yPOBEHb MCUXONIOTMYECKOTO 61aromoayunst Kak 1o OTAeNbHBIM LIKaaaM, TakK 1
10 061IIeMy MHTerpaJbHOMY IT0Ka3aTemto. Hu3Kuit 1 BBICOKMIT YPOBHM G/1aromoayuysi XapakTepHBI IS
He60/b1I01 yacTy BeIOOpKK. Boree 90 % pecriOHAEHTOB MMEIOT CpeIHMIA ¥ BBICOKMI YDOBHU camoopra-
HU3aIMM Y CAMOPery/SIy. BbIsIBI€HO, UTO /IJIS CTyI,eHUeckoi MOJIOekM XapaKTepHa I03HaBaTelbHast
MOTMBALMS, MOTMBALIMSI CAMOPA3BUTHS U JOCTVDKEHMS. DKCTePHAIbHASI MOTMBALVSI, MHTPOELMPOBAH-
Has MOTMBAalLMS M aMOTUBALMS MaJlo IIPOSIBJIEHBI B Cpejie CTyAeHTOB. HayuHas HosusHa. VicciiemoBaHne
OIMChIBAE€T OCOGEHHOCTY MOTUBAIMM M CAMOOpPraHM3aluy yue6GHO-IpodeccoHaIbHO NesTelbHOCTI
CTYZIEHTOB C Pa3HBIMM YPOBHSIMM IICHXOJIOTMIECKOTO GIarononydns, a Takske B3aMMOCBSI3Y IICUXOTIOTH -
YeCcKoro 61arormosyuymsi ¢ caMoopraHmsanyeil 1 MoTuBanyeil yaue6Ho-mpodeccuoHaNnbHO 1esTelbHO-
CTU CTYLeHTOB. [Ipakmuueckas 3Hauumocmo. Pe3ynbTaTbl UCC/IEOBAHMS TPEJOCTABIISIIOT BO3MOXHOCTh
MIOJTYYMTD JOTIONHUTEbHbIE CBeJeHMS O COBPEMEHHBIX CTYIeHTaX, KOTOPble MOTYT ObITh MCIIONb30BaHbI
1151 Gojee yCIeIIHOM opraun3anuy o6ydyeHus B By3e B [1epUOJ, alafiTalyy, a TakKe B MHAMBUIYaTbHOM
MOZXO0Ze B paboTe €O CTyIeHTaMM.

Knrouesste cno6a: ncuxoa0rnyeckoe 6)181‘01'[0}13/‘11/19, Y"IE6H0-Hp0ClJeCCI/IOHEU'IbHaﬂ AeATeJIbHOCTb, MOTU-
Balyus, MOTUBDI Y‘{e6H0ﬁ AesTeIbHOCTH, CaMOOpraHm3anms, cCamoyrpapjeHne, CaMOoperyasanust
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Features of student psychological well-being, self-
organisation and motivation

L.V. Okonechnikova!, E.E.Symanyuk?, T.L.Foksha3

Ural Federal University named after the first President of Russia B. N. Yeltsin,
Ekaterinburg, Russian Federation.

E-mail: 'L.V.Okonechnikova@urfu.ru; *e.e.symaniyk@urfu.ru; Stlitli@rambler.ru

P4 L.V.Okonechnikova@urfu.ru

Abstract. Introduction. The article discusses the main approaches to the study of psychological well-be-
ing, gives a general idea of self-organisation and educational motivation as components of the leading
educational and professional activity of students. Aim. The present research aimed to examine the levels
of psychological well-being and their relationship with the motivation and self-organisation of students’
educational and professional activities. Methodology and research methods. The following methods were
employed in the empirical study: Psychological Well-Being Scale developed by C. Ryff (adapted by N. N.
Lepeshinsky), Self-Organisation of Activity (SOA) questionnaire by E. Y. Mandrikova, Style of Self-Regu-
lation of Behaviour — SSRB-98 questionnaire by V. I. Morosanova, Motivation to Learn in Higher Educa-
tion questionnaire by T. I. Ilyina, and Scale of Academic Motivation by T. O. Gordeeva, O. A. Sychev, and E.
N. Osin. The Mann-Whitney U-test and the Spearman correlation coefficient (rs) were utilised to analyse
the data. Results. Most undergraduate students exhibit an average level of psychological well-being, both
on individual scales and in terms of the overall integral indicator. Low and high levels of well-being
are characteristic of only a small portion of the sample. More than 90% of respondents demonstrate
medium to high levels of self-organisation and self-regulation. Students are characterised by cognitive
motivation, as well as motivation for self-development and achievement. External motivation, introject-
ed motivation, and amotivation are minimally expressed among students. Scientific novelty. The study
examines the features of motivation and self-organisation in the educational and professional activities
of students with varying levels of psychological well-being. It also explores the relationship between
psychological well-being and the self-organisation and motivation of students in their educational and
professional pursuits. Practical significance. The results of the study offer valuable insights into modern
students, which can be utilised to enhance the organisation of university education during the adapta-
tion period and to implement a more individualised approach to student engagement.

Keywords: psychological well-being, educational and professional activity, motivation, motives of edu-
cational activity, self-organisation, self-management, self-regulation
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Caracteristicas del bienestar psicologico,
la autoorganizacion y la motivacion entre los estudiantes

L.V. Okonéchnikova!, E.E. Simaniuk?, T.L. Foksha®

Universidad Federal de Los Urales en honor al Primer Presidente de Rusia B. N. Yeltsin,
Ekaterimburgo, Federacion de Rusia.

E-mail: 'L.V.Okonechnikova@urfu.ru; %e.e.symaniyk@urfu.ru; 3tlitli@rambler.ru

P4 L.V.Okonechnikova@urfu.ru

Abstracto. Introduccion. En el articulo se evaltan los principales enfoques para el estudio del bienestar
psicolégico y se da una idea general de la autoorganizacién y la motivacién educativa como componentes
de las principales actividades educativas y profesionales de los estudiantes. Objetivo. El objetivo es ex-
plorar los niveles de bienestar psicoldgico y su conexion con la motivacién y autoorganizacion de las ac-
tividades educativas y profesionales de los estudiantes. Metodologia, métodos y procesos de investigacion.
Para el estudio empirico se utilizaron los siguientes métodos: el método “Escala de bienestar psicolégico”
de S. Ruff (adaptado por N. N. Lepeshinsky), el cuestionario “Autoorganizacién de actividades (OSA)” de
E. Yu Mandrikova, el cuestionario “Estilo de autorregulacién del comportamiento — SSP-98” de V. I. Mo-
rosanova; cuestionario “Motivacién para estudiar en la universidad” de T. I. Ilyn4, metodologia “Escala
de motivacién académica” de T. O. Gordéeva, O. A. Sychev, E. N. Osin. Para procesar los datos se utiliz6
la prueba U de Mann-Whitney y el coeficiente de correlacién de Spearman. Resultados. La mayoria de los
estudiantes de licenciatura tienen un nivel medio de bienestar psicoldgico tanto en escalas individuales
como en el indicador integral general. Los niveles altos y bajos de bienestar son tipicos de una pequena
parte de la muestra. Mas del 90% de los encuestados tienen niveles medios y altos de autoorganizacion
y autorregulacion. Se revelé que los jovenes estudiantes se caracterizan por la motivacién cognitiva,
la motivacion por el autodesarrollo y el logro. La motivacién externa, la motivacién introyectada y la
desmotivacion se manifiestan poco entre los estudiantes. Novedad cientifica. La investigacion describe
las caracteristicas de la motivacion y autoorganizacion de las actividades educativas y profesionales de
los estudiantes con diferentes niveles de bienestar psicoldgico, asi como la interacciéon del bienestar
psicolégico con la autoorganizacién y motivacion de las actividades educativas y profesionales de los es-
tudiantes. Significado prdctico. Los resultados del estudio brindan la oportunidad de obtener informacién
adicional sobre los estudiantes modernos, que puede utilizarse para una organizacion mas exitosa de la
formacion en la universidad durante el periodo de adaptacion, asi como en el enfoque individual para
trabajar con los estudiantes.

Palabras claves: bienestar psicoldgico, actividades educativas y profesionales, motivacion, motivos de
las actividades educativas, autoorganizacion, autogobierno, autorregulacion

Para citas: Okonéchnikova L.V., Simaniuk E.E., Foksha T.L. Caracteristicas del bienestar psicologico,
la autoorganizacion y la motivacion entre los estudiantes. Obrazovanie i nauka = Educacion y Ciencia.
2024;26(8):88-113. doi:10.17853/1994-5639-2024-8-88-113

BBepeHue

Ha srane cTygeHuecTBa MPOUCXOST U3MEHEHMSI B OCHOBHbBIX BUAX JlesITelb-
HOCTY: KOMMYHMKATUBHO, TTIOBCEIHEBHOI, yueOHO-TTpodeCcCOoHATbHOI.

[jis1 KOMMYHUKATUBHO AesaTebHOCTU XapaKTepHOW uepToli CTAaHOBUTCST UH-
dbopmaloHHas TIJIOTHOCTD, YCIOKHEHVE MEXKIMYHOCTHBIX OTHOIIEHU B CBSI3U C
HOBBIM pacIIpefiesieH/ieM poJieil B yueOHOI IpyTiIe.
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B roBceHEBHOII AESITENBHOCTM CTOUT OTMETUTh M3MEHEHUSI B PEXUME THSI,
HEJOCTAaTOYHOCTh MaTepPUaIbHBIX CPEACTB [JIsT OTUIaThl 06pa3oBanusl (6ObIINH-
CTBO CTYJEHTOB OOydYaeTcsl Ha KOMMEPUECKO! OCHOBE); TPYZHOCTU BPEMEHHOTO
TPYZIOYCTPOIICTBA BO BPeMSI yueObl; Iisi MHOTUX CTYyIEeHTOB OTOPBAHHOCTH OT Ce-
MbM, CM€EHa JKUTeIbCTBA M T. .

st yue6GHO-TIpodecCcMoHaNbHOM IesTebHOCTM, KOTOpasi CTAHOBUTCST BEIy-
IIeil, XapaKTepHbl TOBBIIIEHHbIE MHTEJIEKTYaJbHble HarpysKy, MPOTUBOPEUNs
MEXIY OXKMIAEMbIMU TIPEJCTaBIEHUSIMIU O MPOGECCUU U COIePKaHMEM TPEeIoa-
BaeMbIX ITPEIMETOB, HOBbIe (DOPMbI 06YUEHMST, KOHTPOJISI M OPTaHU3aLY, CBSI3aH-
HbIe C TUTIAaMY 3aJaHui ¥ TMMUTAMM UX BBITTOTHEHMSI.

Bce 3TO BbI3bIBAET CH/IbHbIE 3MOILMOHAIbHbBIE [TEPEKMBAHMS, KOTOPbIE YACTO
MpMOGPETAIOT OTUET/IMBO BhIPAKEHHbIN KPU3MCHBI XapaKTep ¥ 3aMeTHO CHIKAIOT
YPOBEHbD MCUXOIOTUYECKOTO GJIarOMoyumsl.

B TO ke BpeMsI ypOBEHb ICUXOJIOTMYECKOTO OJIArOIMOMYUMsI CKa3bIBAETCS HA
BCEX BUIAX JIESITEIbHOCTHU, TIPEXKIIE BCETO, yU4eOHO-MPOodeCcCMOHATBHOM. DMOIMO-
HaJbHOE HAIIPsIKEeHMe, TPEeBOTa, PACTePSHHOCTh 3aTPYIHSIOT MOOMIN3AIINIO JTNY-
HOCTHBIX PECYPCOB, HEOOXOAMMYIO IJIsI MX YCIIEITHOI peann3aliiin.

CBSI3b IICUXOJIOTMYECKOTO GIATOTIONYYMS C Beyliei yue6HO-TTpodeccroHab-
HOVi AeSATeJIbHOCTBIO B CTYIEHUYECKUIA ITePUOS, SIBJSIETCSI OUEBUIHON C OOBIIEHHO
TOUKM 3PEHUSI, HO MaJI0 M3YUYE€HHOJ C MCCIeI0BaTENbCKOM TOUKY 3peHus. [TosTomy
HaMM ObLIa TIOCTaBJIEHA 1IeJTh: MCCIEN0BATh YPOBHU TICUXOJIOTMYECKOTO 6JIaroro-
JIYUUS ¥ UX CBSI3b C TAKMMM KOMITOHEHTaMM yueOGHO-TTpodeCcCMOHaTbHOM HesTesb-
HOCTM CTYIEHTOB, KaK MOTMBAllMs M caMoopraHmusanys. [la KOMIIOHEHTa y4ue6-
HO-TIpO(eCcCHOHaNbHO AeSITeIbHOCTI — MOTMUBAIIMST ¥ CAMOOPraHu3anus — ObUIN
BBIOpAHbBI HAMM KaK Hambojiee YHUBEePCaJIbHbIE U OOIIENpU3HAHHBIE.

TuroTesamMu UCCAeIOBaHMS CTAIU IBA TTPEITIOIOKEHNS :

— CYIIECTBYIOT Pasanuysl B CaMOOPTaHU3aLlMy ¥ MOTUBAI[MK YUeOHO-ITpodec-
CUOHAJIbHOW IeSITeIbHOCTY Y CTYHEHTOB C Pa3sHbIM YPOBHEM MCUXOJIOTMYECKOTO
6/1aTOITONTy NS ;

— MeXOy MCUXOJIOTMUYECKMM 06JIaroronyumMeM, MOTUBALMEl M CaMOOPTraHu3a-
el yueGHo-podeCccoHaIbHON NesTeTbHOCTY CTYIEHTOB CYIECTBYET OO -
TejIbHasl B3aMMOCBSI3b.

Bbutu copmyMpoBaHbl UCCIEAOBATETBCKUE BOIIPOCHI:

1) B pamkax KakuxX MMOAXOAOB M3YYaKOTCS IICUXOMIOTMYECKoe 6aromosaydmne,
CaMOOpPraHM3aIMs ¥ MOTUBALMS CTYIeHTOB? Kakue 0cO6eHHOCTH HaHHBIX (heHOo-
MEHOB BBISIBJIEHbI B paMKaX MIMPUUECKUX UCCIeTOBAHMIA?

2) KakoBbI 0COOEHHOCTM MOTMBALIMM ¥ CAMOOPIraHMU3aIUM yIeOHO-Tpodeccu-
OHAJIbHOI IeSTETbHOCTY CTYIEHTOB C Pa3HbIM YPOBHEM IICUXOJIOTUYECKOTO G1aro-
Tony4usi?

3) Kak cBs13aHbI MeXIy cO607 TICUXOIOTMYeCcKOoe baromnonyumne, yuebHast MO-
TUBALMS M CAMOOPraHM3anms yue6HO-1podecCcMoHaNbHOM AesITeIbHOCTI CTYIeH-
TOB, KaK MOTYT GbITh MHTEPIIPETUPOBAHBI JAHHbIE CBSI3U?
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OrpaHnyeHUSIMY ITPOBOAMMOTO UCCIeA0BAHMS B TEOPETUUECKOI YaCTU PaboThI
CTaJIM OTCYTCTBME €AVHOI Kiaccu(uKalyuy BUIOB 6I1arornonydust 1, Kak CJIefiCTBIE
3TOrO, 6JIM30CTh OTIPeIeNIeHN 1 TaKUX BUIOB 6JIaronoyunsi, Kak ICUX0IOTUYECKOe,
9MOILIMOHAIbHOE, IMYHOCTHOE U aKaJeMNJyecKoe; pa3sMbITOCTh U HeYeTKoe pasfe-
JIeHVe TIOHSITUI «CaMOOpTraHu3aIus», «CaMOyIpaBIeHne», a Takke pasHoobpasue
KpuTepueB KiaccupUKalmii MOTMBOB yUYeOHO IesaTeIbHOCTU. B saMmOmpuueckoi
YaCcTy OTPAHMUYEHUSIMU BBICTYIIMIM OCOOEHHOCTY CTYIEeHUeCKOV BbIOOPKM, TIpef-
CTaBJIEHHOJI B OCHOBHOM Jl€ByILIKAMMU.

O630p nuTepaTypbl

V3Haua/IbHO OCHOBY MCCI€IOBaHMIA TICUXOJOTUIECKOTO 6Iaromoaydmust cocTa-
BWINM WUJIeU TYMaHMCTUUECKON U 3K3UCTEHIMaIbHON Mcuxosoruu. biaromonyune
MMM paccMaTpUBaIOCh KaK MO3UTUBHBIN ITPOIECC ¥ OMMChIBAJIIOCh Pa3HBIMU Tep-
MMHAMM: <IIOJTHOIIEHHOE YelioBeuecKkoe (YHKIMOHMPOBAHME», «@YyTEHTUUHOCTDY,
«CaMOAaKTyaau3auus» U T. 1.

N. Bradburn, gaBast cBoe omnpezeneHye 61arornosyynio, IpOTUBOIIOCTABUI €r0
HeraTuBHOMY ad@eKTy U orpenenua Kak «bajaHC MEXIY IBYMSI KOMILJIeKCaMu
3MOIIMIi, HaKaIUIMBaeMbIMIM B TeUeHMe KU3HU — MMO3UTUBHBIMMU U HETaTUBHBIMU»
[1, c. 45].

E. Diener E. [2], BBes IOHSITHE «CYOBEKTMBHOE GJIArOMONIyYMe» ¥ OIMUCAT €ro
CTPYKTYPY, COCTOSIIIIYIO 13 KOTHUTVMBHOI OLIEHKY yI0BJIETBOPEHHOCTHIO Pa3IMUHbI-
MM CTOPOHAMM KU3HU ; TIEPEKMBAHNI TIPUSITHBIX SMOLINIA; TEPEXXVBAHMII HETATUB-
HbIX 9MOLMIA. C ero TOYKM 3peHMSI, B COBOKYITHOCTY 3TV KOMITOHEHTBI TAIOT eOMHbIN
MokasaTesib CyObeKTUBHOro Garomnonyunsi. B otmuume ot N. Bradburn, E. Diener
CUMTAJ TICUXOJIOTMYEeCKoe Ojaromonyume 6ojiee MIMPOKUM ITOHSITHEM, BKIOYAsT B
€ro CTPYKTYpPYy CYObeKTMBHOE 61aromnosnyune [2].

AHaAJIOTMYHBIX B3IJISIAOB MpuaepskuBajcs R. Layard, Beiensst B 61aromnoayamn
CYOBeKTUBHYIO OILI€HKY TTOBCeTHEBHbIX CUTyaluit uHAMBKUAA [3].

VunuThiBasi pasHOOOpasye IOHMMAaHMUS TICUXOJOTMUYECKOTO OJIaroronyuns,
R. Ryan ripenioxkuit o0beIMHUTD UX B IBa 110X0/a. [TepBblii TOAX0M — TeJOHUCTIYe-
ckuit (oT rpedeckoro hedone — «HacIaKgeHME», «YIOBOIbCTBYE»), B KOTOPOM TICU-
XOJIOTMYECKOoe 6J1aroroyyne IMOHMMAEeTCs KakK CTpeMJIeHNE K YIOBOIbCTBUIO U U3-
6eraHie HeyIOBOJbCTBUSI. BTOPOII MOAX0M — 9BAEMOHUCTUYECKMI (OT IPEUEeCcKOro
eudaimonia — «cyacTbe, 6J1a3KEHCTBO»), B paMKaX KOTOPOTO ICUXOJOTUYecKoe 6Jia-
TOITOJTyUlie — 3TO TO, HACKOJIbKO TMOTHOIIEHHO JIMYHOCTD IIPOSIBIISET cebsl, peannsyst
cBoe «SI» B 0611IeCTBE.

R. M. Ryan, E. Deci, K. Thorsteinsen, ]. Vittersg, E. D. Diener, R. A. Emmons,
R.]. Larsen, G. L. Borisov moapo6Ho onvicanu crieuubuKy pasanduil 9STUX IBYX IMOA-
XomoB [4, 5, 6, 7].

OnHMM M3 pacIpoCcTpaHeHHbBIX MoAXomoB saBisetcst moaxon C. Ryff, kotopsiit
MTOJTYYM/I Ha3BaHMe IecTU(GaKTOPHOM MOMeNH, Iie ICUXO0Jorndeckoe 61aromnomny-
yie — «6a30BbIil CYOBEKTUBHBIN KOHCTPYKT, OTPAsKAIOIINiA BOCIPUSITIE U OLIEHKY
YyeJI0BEKOM CBOelt camopeanu3aliMy C TOUKM 3peHMs MUKa MOTeHI[MaTbHbIX BO3-
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MO>KHOCTeV» [8, ¢. 14]. 3TO ompenesneHNe Mbl B3sI/IM 3a OCHOBY Halllero UcciefnoBa-
HUS.

B pamKkax pacCMOTPEHHBIX BbIILE [TOAX0L0B [IPOBOISITCS pasaNyHble IPUKIAL -
HbIe MCCIeOBAHMUS: POJIb HETaTUBHOTO addeKTa B ICUXOIOTUUECKOM OIaroroiy-
ynu (K. Butoria, H. Huja [9]), B3aMOCBSI3b ITO3UTUBHBIX 1 HETATUBHBIX aDHEKTOB B
Pas3IMYHBIX KM3HEHHBIX cuTyanusix (S. Schmukle, B. Egloff [10]), BausHMe TMIHOCT-
HBIX UepT Ha IepexxkuBaHue omaromnonyunst M Hebnaromonayuns (Sh. Ishik, N. Uzbe
[11]), Garomomyune ¥ CMbICI JXKU3HM B pasHble Bo3pacTa (A. Isen [12]), KOTHUTUB-
Hble ¥ MOTMBAalMIOHHbIE NPEMMYILECTBA HETaTUBHOIO BO3[ENMCTBUSI Ha TUYHOCTD
(J. Forgas [13]), mcuxonorudeckoe 6naromnonyune u 3goposbe (L. Eisner, S. Johnson,
K. Carver [14]), coOoTHOIIEHNE TTO3UTUBHBIX aMo1uii 1 6iaromnomryuns (B. Fredrickson
[15]).

O6paTMmMcs K aHaIM3y MPUKIAIHBIX UCCIeA0BAHMIA TICUXOIOTMYECKOTO 6y1aro-
TOTy4Ms CTYAEHTOB.

Cpeoy HMX CTOUT OTMeTUTh (QyHIaMeHTaJabHOe MCCIeJoBaHMe: M3MepeHue,
MOHUTOPVHT U yIIpaBJIeHMe ICUX0IornueckKmum 6rarononyurem ctyneHToB (R. Cook,
M. Buick, M. Barkham, M. Bradley [16]), CBSI3b TICMXO0JIOTMYECKOTO OJIATOTIONYYUMS U
moctiskennit crymeHToB (K. Gamage, D. Dehideniya, S. Ekanayake [17]), conyanb-
Hble JeTepMMUHaHTbI Garomonyuns (S. Curry [18]), 0cO6€HHOCTY SMOIMOHATBHO
cdepbl B CTyIeHYECKOM BO3PAaCTe U UX CBSI3b ¢ Garomnonyunem (A. Ong [19]).

B oTeuecTBeHHOI ICUXOJIOTUY 3a TIOCTeLHNE IeCSTh JIET KOMYeCTBO UCCIIe0-
BaHMII TICUXOIOTUUECKOTO OIaronomydnst CTyIeHUeCTBa YBeIMUMUIOCh. PaccMOTpuM
Haubosee BasKHbIE 13 HUX.

T. H. E1pIMaHOBO ygasioCh YCTAHOBUTD ITOJIOXKUTEIbHbIE KOPPEISILIUY MEXIY
YPOBHEM TICUXOJIOTUUECKOTO BIaroIOMyums IMYHOCTU U HamuyeM adGeKTUBHBIX,
B YaCTHOCTM TPEBOXKHBIX U JelIPeCCUBHBIX, PACCTPOICTB Y CTyLeHTOB [20].

U. A. TonmbmaH, n3yuyass 0COO€HHOCTU alanTalUuy CTYAEHTOB MepPBbIX KypCOB,
BBISIBWIA 3HAYMMYK OTPULATENbHYIO CBS3b TPEBOXHOCTM U IICUXOJIOTMYECKOTO
6naroromyuns [21].

T. O. BopomoBuiibiHa, paboTast CO CTyeHTaMMU TICUXOJIOTMUECKUX U IeIaroru-
yecKux mpoduieir, o6Hapy>KmMIa TECHbIE CBSI3Y MEKIY KOMIIOHEHTaMM ITCUXOIOTH-
YeCcKOro 61aronoyunsi ¥ TAKMMU LIEHHOCTSIMMU, KaK YHUBEPCATIM3M, CAMOCTOSITE/Tb-
HOCTb, 10OpOTa, 6€301acHOCTD [22].

U. E. KocTIOHMHA, UCCIeysl 0COOEHHOCTY COBPEMEHHOTO FOHOIIEeCKOTO BO3pac-
Ta, MMOATBEPAWIA BbIABMHYTOE €10 TIPeAIIo/IoKeHe O TeCHO MOJIOKUTENIbHOM CBSI-
3U TICUXOJIOTUYECKOTO GJIAarOTOoIyunst ¥ KM3HECTONKOCTY MOIOAEXM [23].

1. C. CyHIIOBa C KOJIJIETaMM BBISIBMJIA IIPSIMYIO CBSI3b IICUMXOJIOTMYECKOTO 6/1aro-
TIOTY4MSI C YPOBHEM KPEaTUBHOCTY M BOOOPAsKEHUS Y CTYIEHTOB, 00YJarOLIMXCS Ha
pasHbIX Tpoduax [24].

A. A. 3amaTuHA B CBOEM MCCIeAOBAHUM BbISIBUJIA CJIEIYIOUIYI0 3aKOHOMEP-
HOCTb: Y CTYZIEHTOB, KOTOPbIX B BBIOOPKe 6osbIiie 50 %, HU3KMIT YPOBEHD IICUXO0JIO-
IMYeCKOro OJIaroroyunsi COOTBETCTBYET HM3KOMY YPOBHIO afallTallMOHHBIX BO3-
MOYKHOCTEJ. B CBSI3U € 3TMM aBTOP CTaBUT MPOOIeMy paciipeHns afanTainuoHHbIX
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BO3MOXKHOCTEJ 32 CYET STOTO IOBBIIIEHNS] YPOBHS IICUXOJIOTMUECKOTO 61aromomny-
Yus CTymeHTOoB [25].

ViMes B BUAY aKaJeMMUYECKYIO YCIEIIHOCTh yue6HO-TpodecCcMoHaTbHOM mes-
TenbHOCTH, 10. CyHb, JI. JTto BBOIST MOHSATHE aKaIeMIUeCKOTO braromonyums [26].

B 11€710M MOXXHO OTMETUTb, YTO BCE UCCAeA0BaHMs HapaBieHbl HA U3yUeHUs
CBSI3U TICUXOJIOTMUYECKOTO OJIarOTIoyUnsl C COCTOSTHUSIMU, IIeHHOCTSIMY, CITOCOGHO-
CTSIMM, OTHOLIIEHUSIMM CTYAEHTOB, UTO OTpakaeT MHOTOTPAaHHOCTh (peHOMEHa TICH-
XOJIOTMYecKoe 6;1aroIoyyuie COBpeMeHHOI0 CTyIeHTa.

OmHaKo, YYUTHIBASI, UTO IMICUXOJIOTMUYECKOE GJIaronoIyure CTyIeHTa OIpenes-
€TCST BO MHOTOM yue6GHO-TTpodeCcCOHATbHOM TesITeTbHOCTbIO, CTOUT OTMETUTH, UTO
CBSI3Y TICUXOJIOTMYECKOTO OJIarOIIOyuMsi C OCHOBHBIMY KOMITOHEHTAMM 3TO Bedy-
1ieii AesiTeIbHOCThI0 HeJOCTATOUHO M3YyU€eHbI.

PaccMoTpuM Takue KOMIIOHEHTBI yueOHO-TIpodheCcCHOHANTbHON AesITeTbHOCTH,
KaK yueOHast MOTMBALIVS M CAMOOpTraHMU3aIusl.

Vye6Hass MOTMUBAIIMS UM MOTUBALIVS yUe6HOI IeaTeTbHOCTY pacCMaTpUBAET-
cs1 T. O. TopmeeBoii Kak COBOKYITHOCTDb (haKTOPOB, MOTMBOB, CPEMICTB JIMOO MpoIlec-
COB, TOOYKIAIONIMX K ITO3HABATEbHOI YUeOHOII AesiTeTbHOCTH [27].

[To3HaBaTeIbHbIE MOTUBBI CBSI3aHBI C 0COOEHHOCTSIMM YUeOHOI TesITeTbHOCTHA.
ITo mHeHuIo B. 1. MeIbHMKOBA, OHM BK/IIOUAIOT B ce0sI:

— IIMPOKMe MMOo3HaBaTelbHble MOTUBbI, CBSI3aHHbIE CO CTpeMJIeHMe K MoJTyde-
HUIO HOBBIX 3HAHUIA;

— yueOHO-TI03HaBaTe/bHbIe MOTYBBI, CBSI3aHHBIE C CAMOOOYUEHMEM U OPUEH-
TUPOBaHHbIE HA X BHYTPEHHee IIPUHSITHUE;

— MOTMBBI CaM00O6Gpa30BaHMsl, CBSI3aHHbIE CO CIIOCOOaMM MPUOOpeTeHUs 3Ha-
HUi [29].

Bce 3Ty Bubl N0O3HaBaTeNIbHBIX MOTMBOB B CBOIO OUepelb OIPeAesioT <MOTUB
IOCTVDKEHUSI», TO €CTh MOTUB CTpeMJIeHUS K yCIiexXy U skeJlaHUsI BBICOKUX pe3yiib-
TaToB. CollMaybHble MOTUBBI CBSI3aHbI C 0OCOGEHHOCTSIMY OTHOIIEHMIH yUaIerocs ¢
colManbHbIM OKpykeHMeM. K HuM, 1o MHeHMIo B. V1. MebHUKOBA, OTHOCSITCST 1N~
POKIe CcoIMaTbHbIe MOTUBBI (HAIIpUMep, ObITh ITOJIe3HBIM 0OIIEeCTBY) U Y3KMe COLM-
aJIbHble MOTUBBI (HallpuMep, 3aHSTh OIpeNeeHHYI0 COLMANbHYI0 N03ULu0) [29].

T. O.Topzeesa, O. A. Cbiues, E. H. OcuH, paspabaTbiBasi CTPyKTYpy MOTUBAIUH,
BBIJIEJISIIOT B Hell CJieyloliiie BU/Ibl: TO3HABATEIbHYI0, MOTUBALIMIO, CAMOPAa3BUTHUS,
CaMOYBayKe€HMSI, UHTPOELIMPOBAHHYI0, 9KCTEPHATbHYIO MOTUBAaLMIO [27].

Camoopranm3anusi SIBJSIETCS BTOPBIM BaKHEMIIMM KOMIIOHEHTOM Y4eo-
HO-TTPOdeCcCMOHANTBHON HesATeNbHOCTY. TPYyIHOCTh MCCIeAOBAaHMUS CAaMOOPTaHM-
3alMM B TOM, UTO B IICUXOJIOTMYECKOI IUTepaType OTCYTCTBYeT eIuHOe TMOHSTHIE
JaHHOTO (heHOMEHA, ITPU 3TOM Pa3JIMIHBIE IMOIXOAbI 3aHMMAIOTCST M3yUYEeHMEM OT-
JleJIbHBIX aCTIeKTOB CaMOOPTaHM3allK, UCIO0Jb3Ysl SKMBAJIEHTHbIE 110 CMBICJIY T10-
HSITUSI, TAKMe KaK CAMOYIIpPaBJIeHNe U CAMOPeryJsius.

Hampumep, H. M. ITeiicaxoB IpefcTaBiIseT caMOyIIpaBIeH Kak O CIIOCOOHO-
CTU TUIAHUPOBATD [1eSITeTbHOCTh aBTOHOMHO U HE3aBUCUMO, CTAaBUTh JIJUTE/IbHbIE
LeJIM ¥ TIPeAroaaraTb BO3MOXKHbBIE Pe3Y/IbTaThl, ITOyUaTh HEOOXOAMMYIO MHMOP-
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MaLVIo 0 XOZe IIpoliecca ypaBlieHus M KOppeKTUpoBaTh ero. CamoyIripaBiieHle 110-
3BOJISIET CYOBEKTY IBOJIOIVIOHUPOBATD, UYTO MPEIIIOIaraeT CaMOPETYIISINI0 KOTO-
past 06eCreunBaeT YCTOMUUBOCTD, TIOCTOSIHCTBO, & TAKKE KPUCTALTU3YET TUITUYHBIE
dbopMmbl ToBeneHMsI. B aTOM ciiydae camoymnpaBiieHue SIBJSIeTCsl yCI0BMEeM CaMoOp-
raHu3aIuu, a MIOHSITHEe CaMOyIpaBieHre BOCIIPUHMMAETCS UM HIMPe MOHSTHUS, YeM
TIOHSITME caMopery stuus [28].

E. IO. Hoc mpupep>kuBaeTCs CXOXKei MO3ULIMM Ha COOTHOIIEHME CaMOpEerysi-
UMM M caMoylpaBjieHyue. ABTOD IpeLCTaBisieT MCUXUUECKOe CaMOYIIpaBIeHUE U
caMopeTyaMpoBaHMe Kak COOTHOLIeHMe 1eyoro 1 yactu. CaMmoymnpasiieHye OIpe-
MeuMBaeT MOTUBBI, peanusylouiuecs: B OesTebHOCTY, TI03BOsIeT GOpMyIMpOBaTh
IV Y OTIPEIEISITh CITIOCOOBI UX TOCTUKEHMSI, a CAMOPETYIISIMS peayn3yeT 3aria-
HMUpoBaHHOe [30].

[Tosnuuus O. A. KOHOTIKMHA 3aK/I0YaTCS B TOM, UYTO CAMOPETYJISILIMS TIPOSIBIISI-
I0LIAsICsl TIPM KOHTPOJIe TIOBeleHMs U 1esITe/IbHOCTM BK/I0YaeT COBOKYITHOCTD Kak
CO3HATEebHBIX TaK ¥ HEOCO3HAHHBIX MEXaHM3MOB IICUXUKH, B TO BpeMs KaK caMo-
OpraHusanyy npejrosaraeT TOIbKO OCO3HAHHbBIX NeliCTBMIL. [JaHHOe pasnnyue 1o-
3BOJISIET COOTHECTHU JIMYHOCTHYIO CAMOPETYISIIIMIO C CaMOOpraHu3alue, mpeacra-
BB TIEPBLIN peHOMEH Kak 6osee mmpokuit [31].

ITo mHeHuto A. [I. IIIKOBa, TTOHATUSI «CaMOOPraHMU3aLysI», «CAMOPETYISILMSI»,
«CaMoyIlpaB/ieHMe» YeTKO He OIpeJie/ieHbl, CylleCTBEHHbIX Pa3/IMuMii MeXAy HUMU
He HabII0aeTcs], 9TO JaeT BO3MOKHOCTb PacCMaTPMBaTh UX KaK CUHOHUMBI [32].

Boren 3a A. [I. IIIKOBBIM B paMKax JaHHOTO MCC/ITOBaHMSI MbI TaKke Oymem
CYMUTATh YKa3aHHBIE TTOHSITUS CUHOHMMAaMN.

[MoaBOmSt MTOT HAYYHOTO 0630pa, OTMETHUM, UTO IICUXOJIOTMUEeCcKOoe 61aromnony-
4ye UCCIIelyeTCs B Pa3HbIX B3aMOCBSI35IX, OLHAKO CBSI3Y C TAKMMM KOMIIOHEHTaMU
Benylel yue6HO-podecCMoHaNIbHO AesITeTbHOCTM Kak MOTUBAIMS K 00yUeHUI0
Y CAaMOOPTaHM3AIMsI Y CTYIEHTOB U3YUYeHbl HE TOCTATOUHO, €CTh HEOOXOIUMOCTh
MIpOBeeHMsI COOTBETCTBYIOLLErO VCCIeNOBaHNs, B OCHOBE KOTOPOTO JiexaT Hallly
TUTIOTE3BI.

MeToponorusa, Matepuanbl U MeToAbl

AHaMUTUUYECKMii 0630p TEOPETUUECKUX CTATEN! Y SMIIUMPUUECKIUX UCCIeI0BaHMIA
MPOBOIWICS HaMM II0 MaTepuajaM MeKAYHApOIHbIX 6a3 maHHbIX Scopus, Web of
Science, maHHBIM HaY4YHOI 3/IEKTPOHHOI 61bMMoTeku PO Ha miatdopme eLibrary.ru
€ TyOMHOI TTOMCKa 25 JIeT 10 TaKMM KJTIOUeBbIM CJIOBAM, KaK «IICHMXOJIOTMYecKoe 6s1a-
TOIOJTYUME», «CAaMOPETryISIIysI», «CaMOOPraHM3alus», «MOTUBALMSI» yUueOHO-TIPO-
(heccrOHaTBHO IeITeTbHOCTM. MeTOMOIOTMYECKYIO OCHOBY COCTaBMIY KOHIIEITIIVSI
ricuxosorudeckoro 6maromnonyunst (C. Ryff), crpykrypHO-GbyHKIIMOHANIbHAS MOZEID
npouecca camooprauusanuu H. M. [lejicaxoBaz, CTpyKTypa akageMUIeCKoii ycreBae-
moctu T. O. Topneesoii, O. A. CerueBa, E. H. Ocuna3s.

TRyff C. The scales of psychological well-being, 1989.
2 Teitcaxos H.M. [IpakTuueckas ricuxonorus : (Hayd. ocrosbr). Kasaub: Uszn-so Kasau. yu-Ta, 1991. 119,[1] c.
3 Pesxum pocrymna: https://psytests.org/emvol/sham.html
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IMcuxonmormnyeckoe 6aronoydre U3y4yanaoch Mpu MOMOIIM orpocHuka «IIkama

TICUXOJIOTMYecKoro 6aromnonyunsi» Kapon Pudd B amanrauyy H. H. JlenenmHcKoro'.

VpoBeHb CaMOOPTaHM3aLMM BBISIBJISJICS TIPU MIOMOIIY OMTPOCHUKOB: «CamMoop-
ranmusanus gesrenbHoctu» E. 0. Mannpukosaz, «CTUIb caMoperymsiliym noBefe-
Hus» B. I. MopocaHOBOIA3.

MoTuBauust K yueGHOI AeITelbHOCTY OINpemesuiach onpocHukamu «lIIkana
akagemuueckoit motuanum» T. O. lopaeesoii, O. A. CeiueBa u E. H. Ocuna+, «Mo-
TUBaIs 00yyeHust B Byse» T. U. MnbuHOIS.

Bce BpIOpaHHbBIE METOAVKM SIBJISTIOTCSI CTAaHIAPTU3MPOBAHHBIMY, BATUIHBIMMA,
HaJIeXKHBIMU, 06/1a1AI0T BHICOKMMM IICUXOMETPUUYECKMMU KauecTBamMu. B cBoeit co-
BOKYITHOCTY IITKaJIbl BHIOPAHHBIX METOOMK OTPAsKAIOT BCe MHOT00Opasue mcciemye-
MbIX ()€HOMEHOB ¥ COOTBETCTBYIOT CTYJIEHUECKOJi BhIOOPKE.

C6op sMIMMpUUECKUX JAHHBIX TTPOVCXOINII C THBApsI 110 aripesb 2023 roga.

Pe3ynbTaTbl uccrepgoBaHuUs

BeIi6opKa mccaeqoBaHus coCTaBuiaa 268 yuyacTHMKOB B Bo3pacte 19-20 net:
toHomu — 10 uen. (3,7 %), geByiiku — 258 uen. (96,3 %). Bce y4aCTHUKM SIBJISIFOTCSI
crygeHTaMu «Yp®@Y numenu nepsoro IIpe3unmenta Poccuu b. H. EnbiiiHar.

IMcuxonoruyeckoe 6aromnosnyume mpeobnamaety 78,3 % pecroHAeHTOoB, 25,4 %
CTYIEHTOB MMEIOT BBICOKUIT YPOBEHb, 52,9 % — cpelHII1 YPOBEHbD IICUXO0JIOTUUECKO-
ro 6maromonyuns. Y 21,7 % CTymeHTOB YPOBEHb ICUXOJIOIMUYECKOTO 61aronomyunst
HU3KUIA.

V3 mpeob6nagaonmx GakTopoB, KOTOPbIE MO3UTUBHO CKa3bIBAIOTCS HA TICUXO-
JIOTUYECKOM OJIaroIioyunyl, MOXKHO BBIIEIUTh BBICOKMIT YPOBEHb (akTopa «JInu-
HOCTHBIN pocT» (33,6 % peCroOHIeHTOB), KOTOPBI XapaKTepu3yeTcs YyBCTBOM He-
MIPEepPhIBHOTO Pa3sBUTHUS U peain3aly moTeHIuana.

W3 uncina HU3KUX TTOKa3aTesieil Heo6XoAMMO 0OpaTUTh BHMMaHKe Ha GaKkTop
«ABTOHOMMSI» (25,3 %), KOTOPBIt TOBOPUT O TOM, UTO CYII€CTBEHHASI YaCTh PECITOH-
IIEHTOB, BO3MOYXHO, B CMJTy IOHOTO BO3PacCTa M OTCYTCTBUS AOCTAaTOUYHOTO KM3HEH-
HOTO OTBITA, 3aBUCUT OT MHEHMSI OKPY>XKAIOIINX U B MPUHSTUYM BKHBIX pellleHU
UILET OTIOPY U TTOAAEPKKY B MHEHUSIX JPYTUX.

CTOUT OTMETUTD, UTO HU3KMIT YPOBEHb BCTPeEYasCs y CTYAeHTOB I10 mikase «Ca-
MornpuHsaThe» (23,1 %) u «IlonoxkurenbHble OTHOIIEHUS ¢ ApyruMu» (20,2 %). Takue
CTY[IeHTbI, KaK IMPaBUI0, HeAOBOIbHbI COOO0IA, JKealoT ObITh He TEMU, KeM SIBJISTIOTCS,
YTO, CKOpee BCEro, CBI3aHO ¢ caMopediiekcueii B JaHHOM BO3pacTe.

[lepeiimeM K pe3ynbTaTam oOINpocHUKA «CamMoopraHu3ainusi IesiTeTbHOCTU
(OCH)», paspaboranuoro E. 10. MaunpukoBoit. CpemHuit o61uit 6aT BbISBIEH Y
67,9 % cTyIeHTOB, TaKMM 00pa30oM, 60JIbIlIas YaCTh CTYI€HTOB COUeTaeT yMeHMe op-
raHM30BBIBATh CBOIO KM3Hb, IIPOSIBJISI B CTydyae HEOOXOMVMOCTM CIIOHTAHHOCTDb U
I'MOKOCTb.

1 Pexxum moctyna: https://psytests.org/exist/rpwb-run.html

2 Pesxum pocryma: https:/studme.org/174463/pedagogika/oprosnik_samoorganizatsii_deyatelnosti_mandrikova
3 Peskum jocrymna: https://magistr54.ru/wp-content/uploads/2020/11/stil-samoreguljacii-povedenija.pdf

4 Pexxum moctyra: https://psytests.org/emvol/sham.html

5 Pexxum gocryna: https:/bstudy.net/710499/pedagogika/metodika_motivatsiya_obucheniya_vuze_ilina
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V 24,6 % BBISIBJIEH BbICOKMIA OOIIMIT CYMMAapHbIi 6aJ11, YTO TOBOPUT 00 UX CITO-
COOGHOCTM OPraHM30BbIBATh Cebst 1JIsI OCTMKEH NS TTOCTaBEHHOM MMM 1IeJIN.

V 7,5 % pecloHIeHTOB C HU3KUM YPOBHEM OTMEUEHO CTpeMJIEHME He CTPYKTY-
pUpOBaTh CBOIO XM3Hb, OTAABAS TIPEITIOYTEHME CTIOHTAHHOCTU.

CornacHoO Moay4yeHHBbIM JJaHHBIM OTTpOocHMKA «CTUIIb CaMOPeTry/siuy IoBee-
Hus — CCII-98», aBTop B. . MopocaHoBa, 49,3 % CTYyIeHTOB UMEIOT CpeqHMIT yPo-
BEeHb Pa3BUTHUS CIIOCOOHOCTY K camoperyssiiyiu. O6amast 3T0i CII0COGHOCTHIO HE B
TIOJTHO Mepe, TaKue CTYyIeHTbI He BCeraa MOTYT CO3HATeNbHO OIpeNeNsiTh BCe He-
06X0IMMbIe 1M, TNIAHOMEPHO ABUTAaThCS K UX TOCTVKEHUIO.

41 % pecroHAEHTOB OTIMYAIOTCS BBICOKMM YPOBHEM PasBUTUSI CITOCOOHOCTHU
K CaMOpEery/suyuin, OHU JEMOHCTPUPYIOT CO3HATeNbHOe GOPMYIMpPOBaHMe eI U
ToC/IeAyIOIIee ee JOCTIKEHME, CITOCOOHBI JIETKO KOPPEKTMPOBATh CBOIO aKTMBHOCTD
OTHOCUTEbHO MEHSIOUINXCS YCTIOBUIA.

[IpumMepHO IecsaTast 4aCTb PeCIOHAEeHTOB (9,7 %) OTIM4YaeTCss HU3KMUM YPOBHEM
Pa3sBUTUS CIIOCOGHOCTY K CAMOPEryIsiun. [IJis TakKuX CTyIeHTOB XapaKTepHO OT-
CYTCTBME HEOOXOIMMOCTHM IVIAaHMPOBATD CBOE ITOBEIeHVIE, KOTOPOE OPUEHTUPOBAHO
Ha MHEeHMe 3HauMMBbIX JIIOJIe.

[epeiimem K pesyibraTaM onpocHuKa «IIkambl akageMuueckoit MOTUBALUN»
(aBTopnl T. O. Topaeesa, O. A. Coiues, E. H. Ocun).

V 38,4 % cTymeHTOB IpeobiaaeT o3HaBaTeIbHass MOTHUBAIMS. Takoi CTyIeHT
3aMHTEepeCcoBaH B CAMOM MTO03HABATEIbHOM TpOIlecce, eMy BasKHO OBJIa[IeTh 3HAaHWEM.

VY 25,6 % CcTymeHTOB Befylieii SIBASIETCSI MOTMBALIMSI CAMOPA3BUTHUS. DTU CTY-
IEeHTBI IIBITAIOTCS PeaIn30BaTh ce6s B yUeGHOI TesTeTbHOCTI.

16 % pecnnoHAEHTOB MPOAEMOHCTPMPOBAIM JOMUHUPOBAHME MOTUBALIUN 10~
CTUMKEHMS, AJIS1 TaKUX CTYOEHTOB BaKHO AOCTMYb MaKCMMAa/IbHBIX Pe3y/IbTaTOB B
yuebe.

V 15 % cTyneHTOB OCHOBHOI SIBJISIETCSI MOTUBAIMSI CAMOYBaskeHMsI. DTO TOBO-
PUT O TOM, UTO TaKOIi UeJIOBeK CBOIO IIeHHOCTb, 3HAUMMOCTb U BECOMOCTb MOSKET
OIIYTUTH TOJBKO JIUIIb ITOCPEICTBOM YCITEXOB B yuebe.

V 3 % pecIioHIeHTOB IIpeobiialaeT SKCTepHaIbHAs MOTUBALVs (0OyUeHue 1o
HeoOXOAMMOCTH), Y 2,3 % CTyIeHTOB BeAYIIei IBJISIeTCS MHTPOeIMPOBaHHAsI MOTH-
BaIusi (0OyJeHMe 13 YyBCTBA HOJITa Iepe 3HaUMMbIMU JIFOIbMM), CTYIEHTBI C aMO-
TUBalIMeN B Hallleil BHIOOPKe OTCYTCTBYIOT.

HJomonHUTh, U YTOUHUTH pe3yabTaThl «llIkanabl akaJeMuueckoi MOTUBA-
IVY» TIO3BOJIVJIM JJaHHBbIE OTIpOCa MO0 MeTOoAuKe «MoTuBanys o0y4eHus! B By3e»
T. . UnbuHOJA.

CornacHo MoayyeHHbIM pe3y/ibTaTaM, Ha MepBOM MeCTe PaclooKeH MOTUB
oBjazeHne npodeccueii. Ha BTopoMm MecTe HaXOAMUTCSI MOTUB ITPUOOpPETEHNMS 3HA-
Huit. [TonyyeHye IUTIOMAa KaK MOTUB O0yYeHMST HaXOIMUTCS TI0 HAILlIMM MCCIeq0Ba-
HMSIM Ha TpeTbeM MecTe. BO3MOXHO, IUTJIOM /IS TAKMX PeCIIOHIEHTOB IMpeICTaB-
JiIeT co607t MaTepuaJbHOE BhIpAsKEHE TEX PE3YIbTATOB, KOTOPbIE OYIYT MOTYYeHbI
B IIpoliecce o6yueHus.
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Oc06EeHHOCTH MICUXOIOTUUECKOTO 6]13.I‘OI'IOJTY‘IMH, CcaMOOpraHu3anum 1 MOTUBALIUN Y CTYAEHTOB

Tl oA TBepKAeHNS [IePBOJi TUIIOTe3bl O PasainuKuy B CaMOOPraHu3anm 1 Mo-
TUBaLMM Y4e6HO-TpodeccroHaNbHOI NeSTeTbHOCTU Y CTYIEHTOB C Pa3HbIM yPOB-
HEM TCUXOJIOTMYECKOTO O/IaroToMyunio HaMu ObUT TPOBEIEH CPaBHUTETbHbBIV aHa-
nu3 ¢ momoinbio U-kputepnst MaHHa-YuTHU (Tabauna 1).

Tabmuna 1
3HauMMble PasIUIMsI MEKIY CTYIEHTAMM C BBICOKMM M HU3KMUM YPOBHEM
TICUXOJIOTUYECKOTOo G1arornonyuus (n = 58)

Table 1
Significant differences between students with high and low levels of psychological
well-being (n = 58)

Vcnonb3yeMmblit [Ika/sbI 3HAYMMBIX Pa3IUINIA Kpurepwuit Kpurepwnit
OIIPOCHMK Scales of significant differences Maunsna-Yutau U | ManHa-YuUTHU
The questionnaire smmupuuyeckoe |UKpurudeckoe
used Mann-Whitney The Mann- D
criterion U Whitney
empirical criterion is U
critical
[Ixkanel TecTa-
ONPOCHMKA LerneycTpeMIeHHOCTb 157,5 270 0,01
«Camoopranusarys [Commitment
NeaTenbHOCTI» HacroitunpocTh 157 270 0,01
Scales of the Self- | Persistence
Organisation OpueHTauyus Ha HacTosIIee 174 270 0.01
of Activity Focus on the present ’
questionnaire O6umit T10Ka3are/b CAMOOPraHU3aLMM 180 270 0.01
Overall self-organisation wndicator ’
[Ixaner MogenupoBaHue
onpocHuka «Ctunb |Simulation 122 i 0,01
CcaMOpEeryJIsnn IIporpaMMupoBaHue
noBenenusi — CCII- |Programming 255 270 0,01
98» O1eHKa pe3y/IbTaToB
Scales of the Style of |Evaluation of results 175 270 0,01
Self-Regulation of  |TubxocTb
Behaviour — SSRB-  |Flexibility 129 270 0,01
98 questionnaire 061Ut ypOBEeHb CaMOpery/IsIuu
General level of self-regulation 126 270 0,01
[lIkaibl METOIMUKM
«MoTuBauus
obyueHus B By3e» |MoTmBalus oBiageHue npodeccueit
Scales of the Motivation to master the profession 259 270 0,01
Motivation to Learn
in Higher Education
methodology
[Ixamer
- MOTI/IB&LU/IH OOCTVDKeHU ST 242 270 0.01
;{%ﬁ;@iﬁﬁ;ﬁcmn Motivation for achievement ’
. MoTuBaiust caMOpasBUTHSI
i;alg of Academic | nrotivation for self-development 257,5 270 0,01
otivation VHTpoeMpoBaHHasT MOTUBALVS 261 270 0.01
Introjected motivation ’
DKCTepHaIbHAsT MOTUBALMS
External motivation 237 270 0,01
AmMoTuBanus 191 270 0,01
Amotivation
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BrisiB/IeHHBbIE 3HAUMMbIE PA3IMUMs, TIPEICTAB/IeHHbIE B Tab/IIe, TOKA3bIBAIOT,
YTO CTYIEHTHI C BBICOKMM YPOBHEM 6J1aroIoayumst 60ee CriocoOHbI KOPPEKTUPO-
BaTh CBOE MOBeIeHNe, IPOSIBJIITh HE3aBUCUMOCTD OT 0OCTOSITEIBCTB U IPYTUX IIpe-
MISITCTBUM, afalTUPOBATHCA K M3MEHSIOMVMCS YCIOBUSIM, IIAaHMPOBATb U CTPYK-
TYpPUPOBATh CBOIO aKTUBHOCTD, OBITh CKOHIIEHTPUPOBAHHBIMM Ha I1€JIM, BBIIE/STh
Hayboslee 3HAYMMbIE YCJIOBUSI HEOOXOMMMbIe IJISI X MOCTVDKEHMSI Y TOTOBBI TIPU-
KJIQJbIBATh BOJIEBbIE YCUIIUS IJIsT 3TOTO. CTYIE@HTHI C BBICOKMM YPOBHEM IICUXOIOTH-
YeCKOro 671aroIosyuns 60IblIie IeHST IICHMXO0OTMUeCKOoe BpeMs B 1[eJI0M, OHM 0671a-
IAIOT aIeKBaTHOI CaMOOII€HKO KaK ce0sl, TaK ¥ Pe3y/IbTaTOB CBOE HesiTeIbHOCTH.
Kpome Toro, yuaiyecs: ¢ BLICOKMM IICHMXOJIOTUYECKUM 61aroTmoydmeM IbITaloTCsT
YUUTHCS KaK MOXKHO JTIy4YIlle, pa3BMBATh CBOM BO3MOXKHOCTY, KOMITETEHTHOCTb, IIPO-
dbeccronamM3M u T. .

CTyoeHTbI ¢ HU3KMMU TTOKA3aTeISIMU IICUXOIOTMIEeCKOTo Garomnomyunst obsa-
IaioT 60j1ee HU3KMM MHTEPEeCcoM K yueOHO JesaTeIbHOCTH; UX Ha/liuulie MHTePEeCcOB
BBI3BAHO HEOOXOMVMOCTBIO M36€eKaTh MPO6IeMbI, IIOTYUUTh YBAXKEHUE 3HAUMMBIX
Jonern.

[J1 TOATBEPsKAEHMSI BTOPOi TUIIOTE3bI O TOM, UYTO MEXKIY IICUXOMOTMYECKUM
61aromosyuxeM, MOTUBAaIMe U caMOOpraHu3anyeil yue6Ho-mpoQeccuoHaIbHOM
IesaTeIbHOCTY CTYAEHTOB CyIeCTBYeT IMOJOKUTENbHAS B3aMMOCBSI3b UCITONb30Ba-
CS1 KOPPEeSILIMOHHbIN aHanmu3. B Tabiuiie 2 peacTaBieHbl pe3ylIbTaThl KOPPesIy-
OHHOTO aHaJ/I13a MoKasaTesieli IMICUXOOTMUECKOTO 6Iaromoayuns ¢ oKa3aTeasIMu
CaMOOpPraHM3aInNI.

Tabmuua 2
Kosdduiments! koppensuyy CompMeHa (1s) oKasaTesiei OmpoCcHuKa
«ITcuxonornveckoe 6aromnonyume» C. Ryff u mokasareseit ornmpocHmKa
«Camoopranusaius gesitebHOCTU» E. F0. MaHIpuKOBOI
(3HaumMas cBs3b mpu p < 0,01)

Table 2
Spearman’s correlation coefficients (rs) of the indicators of the Psychological Well-
Being Scale by C. Ryff and the indicators of the questionnaire “Self-organisation of
activity” by E. Y. Mandrikova
(significant relationship at p < 0.01)

IlIkana IIcuxomornueckoe G6inarononyune K. Pudd
OnpocHuK Psychological Well-Being Scale by C. Ryff : 'E. _
caMOOpraHu3auu @ oy e B s gy v S
pestensHoctu (OCT) E. 10. E g Q.’§ g 3 E:: S § E E E,% E § g g 5;
MaHApPUKOBO EE2g §° S WEIE® §= =3 =2 o
Self-Organisation of Activity |5 2§ § ES | AEB5(|88% AL 23 3 l%s S
(SOA) questionnaire by E. Y. |3 2 £8 E 5 g8 E ; ? =9 g E § g ‘E g = -g
Mandrikova SE ® = SIS P is 0y
=8 B2 3SR 5 8% 38 | S¥ens
Eo5A 2
gﬂaH.OMepHOCT" 0,027 | -0,06 | 0,287* | 0,017 |0,264*| 0,159 0,164
onsistency
ge”ey.”pe““e““o““’ 0,308* [0,246*| 0,531* | 0,412* |0,617*| 0,458* 0,515
ommitment
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HacroitunBocTb
Persistence

?”Kc.au”” -0,249* |-0,025| -0,011 | -0,001 |-0,015]| -0,205* -0,167
xation

Camoopranmsanust 0,008 |-0,094| 0,045 0,061 |0,127 | 0,095 0,085
Self-organisation

OpMEHTUDbI Ha HACTOSIEE | ) 9g0x | () 186%| 0,318% | 0,244% |0,254*| 0,293 0,396*
Landmarks for the present
O61Mit mokasaTesib
camoopragnsalyt 0,125 [0,188*| 0,513* | 0,242* [0,481*| 0,305* |  0,386*
Overall self-organisation
indicator

0,106 |0,283*| 0,504* 0,128 |0,328*| 0,239* 0,324*

[TpumeyaHue: * — 3HAUMMAasT KOPPEISLMS

Note: * — significant correlation

Kak BuaHO 13 Tabauibl 2, 0OLIMI1 TOKA3aTeb IICUX0JIOTMUeCKOro 6/1aromnomy-
YUSI JOCTOBEPHO MOJOKUTEIBHO CBSI3aH C OOIIMM ITOKa3aTeJIeM CaMOOPraHu3alun
M YaCTHBIMM ITOKa3aTesiMmu: «lleneycTpeMiIeHHOCTb», «HacToiumBoCTh», «OpueH-
TUP Ha HACTOSIILIEe».

Hanbosnbiree 4mciio MonMoKUTENIbHBIX KOPPEJISIINIA C caMOoOopraHm3aluei ycra-
HOBJIEHO I10 TAKMM IIKaJaM TICUXOJIOTMYEeCKOro 6aromnonyuns, Kak «Lleab B skm3-
HU», «YIIpaBjieHyue cpenoi», «CamonpuHsITue» u «ABTOHOMMSI». PacCMOTpUM UX
coliep>KaTebHO:

CTyIoeHTbI ¢ BBICOKMMM 6a/IaMu 110 IiKaje «1leb B 5KM3HW» UCITBITHIBAIOT UyB-
CTBO HAIIPaBJEHHOCTY ¥ 06/1aIaI0T JKM3HEHHBIMMU 11eIIMU. MOSKHO TTPeIIOoNOKNTD,
YTO HAIIPABJIEHHOCTb U IeJIeTIolaranme, Co3aeT Heo6X0AMOCTh B TJIAHUPOBAHUN
JesITeTbHOCTU U CTPeMJIEHUN K TOCTMKEHUIO TIOCTaBIeHHBIX 1iesiell, HeCMOTpS Ha
nperpazbl U CJI0KHOCTMU.

CtymeHTbl, 06/1aaole BHICOKMM IT0KasaTeaeM «YIpaBaeHue Cpemoii», CIo-
COGHBI BIMSITh ¥ CO3IABaTh YCJIOBMS, a TAK)KE KOHTPOIMPOBATH CBOIO IeSITeTbHOCTH,
YTO TTO3BOJISIET Pean30BaTh JIMUHbIE TOTPEOHOCTHU. JJaHHbIe CITIOCOGHOCTY O3B0~
JITIOT YM OBbITh OPMEHTMPOBAHHBIMY Ha MPOUCXOISIINE COOBITHSI, CBOEBPEMEHHO
peay30BbIBATh HEOOXOIVIMYIO IEeSITEJIbHOCTh, ObITh OPTaHM30BaAHHBIMU U CIIOCO0-
HBIMU BbIIBUTATH LIE/N.

UcnbiTyemble, UMEIOIIMIT BBICOKMI TTOKa3aTeb mo wmKane «CamMOnpuHSITHEY,
MTO3UTMUBHO HACTPOEHBI IT0 OTHOIIEHUIO K CAMOMY cebe, OHM ITPUHUMAIOT ce6st oI~
HOCTBIO, a YCTOMUMBAsI OTpUllaTeabHas Koppensius «CaMOMpUHSITUSI» C TIOKa3aTe-
JieM «DuKcalusi» TOBOPUT O CLIOCOOHOCTH ITPU BO3SHMKHOBEHMM HOBBIX BO3MOKHO-
CTeli U TIepCreKTUB, IepeopUeHTUPOBAThHCS U ITepecTpanBaThCs Ha HUX.

BoIcokuit mokasaTesin 110 1Kkajie «kABTOHOMMS» [TO3BOJISIET YeJIOBEKY He3aBUCH-
MO IPUHMMATh pPeIleHls], UTO CITIOCOOCTBYET IieJieHalpaBJIeHHOMY IIPOLeccy Jmd-
HOCTHOTO Pa3BUTUSI.

B tabnuiie 3 npeacTaBiaeHbl Pe3yabTaThl KOPPEISLMOHHOTO aHaIM3a IToKasare-
neit orpocHuKa «IIcuxonornyeckoe 6raromnonyune» C. Ryff ¢ mokasarensimu ompo-
cHuKa «Ctuab camoperyasuuu nopegenus — CCII-98» B. 1. MopocaHOBOIA.
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Ta6nuia 3
KoadduiimenTts! koppensuyy CimpMeHa (rs) mokasaTtesieit OoImpoCcHuKa
«ITcuxonoruyeckoro 6maromomyuus» C. Ryff u ornpocHuka «CTUIb caMOpery/siium
u nmoBesieHus1» B. V1. MopocaHoBoO7 (3HaunmMas cBsi3b ipu p < 0,01)

Table 3
Spearman’s correlation coefficients (rs) of the Psychological Well-Being
Questionnaire C. Ryff and the Style of Self-Regulation of Behaviour — SSRB-98
questionnaire by V. I. Morosanova (significant relationship at p < 0.01)

IlIkana IIcuxomornueckoe 6narononyune K. Pudd
CTuiap caMoperyassuun Psychological Well-Being_ScaIe by C. Ryff
noBegeHus — CCIT-98 @ , ™ = S| = g N Vo
MopocaHoBoii B. 1. 5§§,,, o | & ﬁ% 3 § 0 F‘§ = ,Eléo
Style of Self-Regulation EE;E §§ EEWE Est‘é §'§ Eﬂi E%ggqa
of Behaviour - SSRB-98 E g5% ES |2 5@ S| 883 | m &8 |55 E'B 2
by Morosanova V. L S8ES ES |8885| ERS| 5% 53 g o S3
8ESS | 8% |F°S5| % 2| 58| 85 |88 &°
= 58l a 3% B8 &
[InanupoBaHme 0,062 0,062 0,22* -0,059 [0,239 0,129 0,035
Planning
Monenmposanye 0,263* | 0,263* | 0,6* | 0,262* |0,445%| 0,371* 0,187*
Simulation
IIporpammuposanue 0,126 0,126 0,3* 0,072 [0,225*| 0,053 0,051
Programming
OleHKa pesy/IbTaToB 0,163 0,163 | 0,352* | 0,222* |0,299*| 0,245* 0,048
Evaluation of results
Turocts 0,242 0,242% | 0,395* | 0,354* |0,357%| 0,337* 0,127
Flexibility
CaMOCTOSTE/IEHOCTR 0,011 0,011 | -0,015 | 0,187* | 0,048 | 0,125 0,096
Independence
O6muit ypoBeHb caMope-
Ty 0,199* 0,199* | 0,518* | 0,217* |0,437%| 0,277* 0,109
General level of self-regu-
lation

IIpumeuaHue: * — 3HAUMMAasT KOPPEJISLIMSI

Note: * - significant correlation

B pesynbpraT KOppeNSIIMOHHOrO aHanu3a Obula BbISIBJIEHA OfHA YCTOMUMBASI
mpsiMasi CBSI3b MeXIy OOIIMM I10KasaTeleM IICUXOJIOTMYECKOro O1arornonydus c
nepemeHHoil «MogenupoBaHue». Takke mepeMeHHast «MoIennupoBaHUsI» UMeeT
MPSIMYIO CBSI3b CO BCEMM TTOKA3aTeNSIMU IICUXOIOTMUYECKOro Garonomyuns. ITomy-
YeHMe Pe3yJbTaThl MOXKHO OOBSICHUTH TEM, UTO CTYAEHTbI, 00/1aaI011e BHICOKUM
rokasaresnieMm «MomenpoBaHue», CIIOCOOHBI BBIIENATh 3HAUMMbIE YCIOBUSI, HEOO-
XOIVIMBIE UM JJIS1 JOCTVDKEHMS S)KM3HEHHDIX 11ejIeil He TOJBbKO 3[1eCh U ceiuac, HO U
B IIEPCIIeKTUBHOM OynmymieM. Takyue pecrioHJeHTbI JOCTATOYHO TMOKM B YCIOBUSX
HEOXXMTAaHHO MEHSIOUIMXCS 00CTOSITEbCTB.

IOpyrum pesynbTaToOM KOPPesILMOHHOIO aHa/IN3a SIBJISIeTCS IIpsiMast CBSI3b 110~
Kasarenst «O0UIMiT ypOBEHb CAMOPETY/SIIIUMU» CO BCEMM XapaKTE€PUCTUKAMMU TICHU-
XOJIOTMYECKOTo Graromnonyunsi. i CTyJeHTOB, MMEIIX 0011l YPOBEHb CaMo-
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peryisiuuy xapakTepHa caMOCTOSITEIbHOCTb, aleKBaTHOCTb U aJalTUBHOCTb MIPU
BO3HMKHOBEHMM HEIPEABUAEHHBIX 0OCTOSITENBCTB, JIETKOCTh B OBJIaIEHUM HOBBIX
dbopM noBenenusi. Takoe oBeieHMe HePa3pbIBHO CBSI3aHO U 00ecrieueHo Haauuu-
€M Y CTYJIeHTOB MOJIOXXUTENbHbIX U TOBEPUTENbHBIX OTHOILIEHUI C OKPYKeHUEM,
obramaHmeM BJIACTU Y KOMITETEHIIMSIMM B YIIPABAE€HUY OKPYKeHMEM.

3HauMMble MpsiMbie CBSI3M YCTAaHOBJEHBI MeXAy nokasaTensiMu «Llenu B xxmu3-
HU» U «YIIpaBjeHue Cpefoli», U BCeMU MepeMeHHbIMM OnpocHMKa «CTuiab caMo-
peryisuuyu NoBeLeHUs», 3a UcKIoueHueM «CamMocTosTenbHOCTb». [lomyyeHHBbIE
pPe3y/IbTaThl MOKHO OOBSICHUTH CITelMMUKON CTYIeHYeCKOro BO3pacTa, Korma Mo-
JIOJIbIE JTIOOU ellle He 06/1a1al0T TOCTaTOUHOM aBTOHOMHOCTBIO ¥ HE3aBUCHMOCTBIO
ILJIST peanu3aliy CBOUX BO3MOKHOCTE.

TonbKO XapaKTepuCTHKa «JIMUHOCTHBIN POCT», 06/1aaeT MPSIMOJ1 CBSI3BIO C TTe-
peMeHHOW «CaMOCTOSITeTbHOCTb». PecroHIeHThI ¢ HaMOOMbIIMMY TTOKA3aTesIMU
10 JAHHOJ IlepeMeHHOJ, MOT'YT He3aBMCHUMO IIJIaHMPOBATh U PeaIn30BbIBATh Aesi-
TeJIbHOCTh U TIOBEIeHNE, UTO MOXKET CIIOCOGCTBOBATD OTKPHITOCTY HOBOMY OTIBITY U
nepexuBaHuUIO.

s ompemeneHusl CBSI3M TICUXOJOTMUYECKOTO GIaromoayums ¥ MOTUBALIUM K
y4eOHOI IesITeTbHOCTM ObLT ITPOBEIEH KOPPEISIVOHHBIN aHaIN3 COOTBETCTBYIO-
MIYX METOAMK, IPeJCTaBIeHHbIX B TabuIEe 4.

Tabnuia 4
KoadduiinenTts! koppensiiuy CipMeHa (rs) mokasatesieit OmpoCcHuKa
«ITcuxonornueckoro 6rarononyunst» C. Ryff u mokasareneit orpocHuka «IIKkambi
akagemuueckoi motusauyn» T. O. [opaeeBoii, O. A. CeiueBa, E. H. OcuHa
(3Haummas cBs3b npu p < 0,01)

Table 4
Spearman’s correlation coefficients (rs) of Psychological Well-Being Scale by C.
Ryff and indicators of the Academic Motivation Scale by T. O. Gordeeva, O. A.
Sychev, E. N. Osin (significant relationship at p < 0.01)

IlIkana INcuxonornyeckoe Giaaromonyune K. Pudd
IlIkasa akaeMUIecKoii MO- The scales of psychological well-being C. Ryff
TusBauym T. O. Topgeesa, O. | 7 ™ = = = o o
A.CobmaeBa, E.H.Ocuna | 3 2 o F B> (& S ‘é 3 % 2R E § E g S %
Academic Motivation Scaleby | § £ 23| £5 |ESwE| 2§ §‘; 2 s |ESu®g
< == O: :(.zg 33 3) o~ NS ONS.S._Q
T. O. Gordeeva, O. A. Sychev, | 2 8 5S| Z§ §@E‘¢° S 0% 0 o~ &3 |[55E28x
. SO OoR [ s aSE|ras ~ =] -
E.N. Osin BEAS| ES |29EE|F g| ES | ef |Eg~S®
St E 2% |F S§|5 2 58 | E5 |Bg £°
= = s & = S ©w BEO =
TosnaBatenbHast MoTMBaUMs | 0,151 | 0,186* | 0,348* | 0,323* | 0,289% | 0,215* | 0,333’
Cognitive motivation
MoruBanms BOCTIDKEHNS] 0,129 | 0,188* 0,36* 0,423* | 0,325* | 0,179* 0,322%
Motivation for achievement
MOT_“Ba.HVIH CaMOpasBUTHS 0,148 0,123 0,247* | 0,354* | 0,29* 0,138 0,259*
Motivation for self-development
MoTyBauys caMOyBakeH s -0,019 | -0,072 | -0,041 | 0,088 | -0 | -0,137 | -0,045
Self-esteem motivation
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VHTpoeLupoBaHHas
MOTMBALIST -0,163 |-0,325*| -0,234* |-0,303*|-0,191* | -0,295* | -0,313*
Introjected motivation
DKCTepHalIbHAsI MOTUBALIVS
External motivation

-0,171 |-0,244*| -0,334* |-0,301*|-0,293* | -0,294* | -0,359*

IpumeuaHue: * — 3HAUMMAasT KOPPEISLIMS

Note: * — significant correlation

Bl 06HapysKeHbI 3HAUMMBbIE TIPSIMbIE KOPPEJISIUYA MEXIY OOLIMM [IoKasaTe-
JIeM IICUXOJIOr'nyecKoe 6nar0nonyq1/1e " IIepeMeHHbIMU «ITo3HaBaTebHasI MOTUBA-
oust», <<MOTI/IBaLU/IH JOCTVOKEHUA», <<MOTI/IBaLU/IH CaMOpa3BUTHUA» U OTPULLATE/IbHBIX
CBSI3€¥ IICUXO0JI0TUYECKOTO 6)'[8.F01'IOJIY‘II/IH CO IIKaJIaMM <<I/IHTpOQLU/IpOBaHHa$[ MOTHU-
Bauusi» U <<3KCTepHa.TIbHa${ MOTUBaALUSI».

KpOMe TOro, IIepeMeHHbIe HIKaJIbI IICMXOJIOTMYeCKOIo 6nar0nonqu{ CBsI3aHbI
CO BCeMM ITOKa3aTeIsIMU IIKaJIbl aKaILEMI/I‘IECKOI‘/J[ MOTUBaLM, KpoOMe IIKaJl «ITo3u-
TUBHbIE€ OTHOLIEHNMI» U <<MOTI/IBEILU/IH CaMOYBa’kKeHMUsI».

Tenepb pacCMOTpUM B3aMMOCBSI3b rokasareJiei OITPOCHMKA «IIcuxonoruue-
ckoro Gnaromonyunsi» C. Ryff 1 mokasareneit MeToguku «Vi3yueHuss MOTUMBaLUK K
06yuenHuto B Byze» T. V. nbuHOL. Pe3ynbTaThl IpeICTaB/IeHbI B Tabnuie 5.

Tabmuua 5
KosdduimenTts! koppensuyy CnupMeHa (rs) okasaTesiei OImpoCcHuKa
«ITcuxonoruueckoro 6aromonyuns» C. Ryff 1 mokasaresneit MeTomuku
«MoruBanyst K 06ydeHuio B Byse» T. V. UbuHO# (3HauMMast cBsi3b mpu p < 0,01)

Table 5
Spearman’s correlation coefficients (rs) of the Psychological Well-Being Scale C.
Ryff and indicators of T. I. Ilyina’s questionnaire Motivation to Learn in Higher
Education (significant relationship at p < 0.01)

Icuxonoruyeckoe Graronoryune K. Pudd
Psychological Well-Being Scale by C. Ryff

' ok B [

MeTonuka «MoTuBamys o6y-| @ 2 3s o | e

. mermor| 0w & §. |5 5| 8% | Ee | EE| ZE8E

yenus B Byse» T. U. UnibuHOM | o S S22 - = b

o s £3oE g (g S S = | =8 =
Motivation to Learn in Higher| £ 23| 2§ |5xS§ Eh §= 8 EES %
Education by T. I. Ilyina gg-;,,% =5 E&%@E S g g.§ SI::E"'S
ESSS| ES |2 BS| 85 | 55| 83| 5g83°

2T 3| &< |8 g2 23 58 | £ | 25§

&8 = < |E §| E& | &° | 83| 563

5 > = | B A

[Ipno6peTeHne 3HaHUI

Acquisition of knowledge 0,053 0,099 0,191* | 0,094 | 0,161 | 0,037 -0,053

Ognanenne npodeccueit

% 3 £ £
Mastering a profession 0,154 0,072 0,278 0,231 0,299* 0,173 0,063

HOJTY‘{GHI/IE AUIioMa

1 0,026 | -0,046 | 0,143 | 0,033 | 0,203* |0,184*| -0,018
Graduation

[pumMevanue: * — sHAUMMAsT KOPPEJIAIIVIS
Note: * — significant correlation
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[IpoBeneHHBbINT KOPPEISUMOHHBIMA aHaJIM3 MOKasajd IOJOKUTEIbHbIE CBSI3U
MeXny:

— mIKajoi «YIpaB/ieHre OKpYyKalolleii cpemoi» u mkanamu «IIpuobpereHne
3HaHWUI» U «OBIageHne rpodeccueii»;

— IIKaJI0# «JIMUYHOCTHBIN POCT» U LIKaIOi MoTuBauuu «OBaageHue mnpodec-
cueit»;

— wkaynoi «llenu B sku3HuU» U «CamMONpuHITHE» C MOTUBaLel «OBiageHue
npodeccueit» u «IlomryueHne gUIIOMa».

O6cyxaeHue

[TpoBeneHHOe MCCIeI0BaHME TI0KA3aJI0, YTO Y COBPEMEHHBIX CTYeHTOB JOCTa-
TOYHO BBICOKUIT YPOBEHB IICUXOIOTMYECKOTO 61aronoayyuns. AHaJOTMYHbIe Pe3yilb-
taThl 6611 nomyueHs! 1 10. B. Manamosoii [33], a Taxoke U. E. KocTioHnHbIM [23].

Hamnbomnee BpIpa)keHHBIM B IICHXOJIOTMYECKOM OJIATOMOMYINM CTYIEHTOB CTaj
I0Ka3aTesb «JIMYHOCTHBII POCT», YTO TOBOPUT O CTPEMJIEHUM Pa3BUTUS U peanmnsa-
L[MM TTOTeHIIMaa CTyNeHTOB. cXozs 13 reHlepHOI crielindyKM BEIOOPKU (IeBYIII-
K1 — 96,3 %), IONy4eHHbIe pe3y/bTaThl COMIACYIOTCS C MUccienoaHuem 3. J1. [ae-
XOBa, Tlle TIOKa3aHo, YTO [eBYIIKY B 6osblIell cTerieHy 06/1afaoT OTPeOGHOCTHIO
ITIOCTOSIHHO M3MEHSIThC. [34].

HanmeHee BbIpaskeHHBIM 37IEMEHTOM IICUXOJIOTMYECKOTO 6I1arornonyJyus B Ha-
1IeM MCCIe0BaHMUM CTalla «KABTOHOMMSI». VIcXozsl 13 aHanu3a OyYeHHbIX JaHHbIX,
YeTBepTb OMPOIIEHHBIX CTYIeHTOB 00/1aJal0T HU3KUM IT0Ka3aTeneM «ABTOHOMHO-
CTU», UTO TOBOPUT 00 UX MOTPEOHOCTM B MHEHUM APYIUX JIIOLei NPU MPUHATUM
pelleHny, MOUCKe MOAePXXKM 3HaUMMBbIX JinLl. B nccrenosannm B. H. KonecHukosa
TIOJTyYeHbI CXOKMe pe3y/lbTaThl, IOKa3bIBaIOLIVe YTO B CTyIeHUeCKOM BO3pacTe He
MOXeT chOpPMIPOBATHCS ITOMHOIEHHASI aBTOHOMMSI. YPOBEHb aBTOHOMMUM, C TOUKU
3peHNs JAHHOTO aBTOPA, 3aBMUCUT OT YPOBHS TPEBOKHOCTH [35].

Hamu BbIsSIBlIEH HM3KUI [TOKa3aTe/lb CAMOIIPUHSITYUS ¥ OTHOIIEHUS C IPYTUMMA.
Cornacumcst ¢ mHeHreM T. O. BopomoBuiibiHa [22] 0 TOM, UTO 3TO TOBOPUT 06 He-
IOBepuUY 110 OTHOLIEHVIO K BHELTHEMY MMPY U ITPOGIeMbl B YCTaHOBJIEHUN OIIM3-
KM OTHOIIEeHUM, HekeJllaHMeM MITY Ha KOMIIPOMMCCHI B OTHOLIEHMSX, BbICOKOM
ypoBHe ¢pycTpaiumn. Takue KayecTBa yUaCTHUKOB CBSI3aHbI, CKOpee BCero, Ha Halll
B3IVISIZ, TO OOCTAHOBKOJ, B KOTOPOJ OKa3aJMCh CTYIEHThI: CAMOCTOSTEIbHOCTD
B OpraHmusanyy 6bITa, OTOPBAHHOCTb OT JJOMa, OCBOEHMEe HOBBIX COLMAIbHBIX PO-
JIei, yCIOKHeHVe MeXXTIMYHOCTHBIX CBSI3€li, HOBbIe SMOLIVIOHATIbHbIE ITepeXVBaHMSL.
AHanormnyHble pe3yabTaThl ObUIM IOTyUYeHBI B MICCIELOBAHNSIX 3apyOesKHBIX KOJIIET
S. Curry [18], A. Ong [19].

ViccnenoBaHye MoKasasao, YTO MpeBaaMpylollasi YacTb CTYLEeHTOB UMeeT Cpefi-
HII YPOBEHb CAMOOPTraHM3alUy ¥ CaMOpPeryisuyy. bombiias 4acTb CTygeHTOB 00-
JIafial0T CTIOCOGHOCTBI0 COBMENATh CTPYKTYPMPOBAHHOCTD U CIIOHTAHHOCTD, OffHA-
KO, VIM TaKke XapaKTepHa HeCTabMIbHOCTh, KOTOPAs IIPOSIBIISIETCST KAK B OCBOEHMM
HOBBIX BUJIOB JeSTeIbHOCTY, TaK ¥ [IPY pellieHM M IPUBBIYHBIX 3anayu. [lomyyeHHbIE
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JaHHbIe, HA HAIll B3IISII, TPeOYIOT 60Jiee ITyOOKOro U3yUeHUSI C 1IeJIbI0 ITOHMMAaHMS
MIPUYYH TTOJTyYeHHbBIX Pe3yabTaTOB.

BbUIO BBISIBIEHO UTO Haubosiee BhIpaskeHHbIMM BUAAMM MOTUBALIVM Y CTYIEH-
TOB SIBJISETCS TIO3HABATebHAs] MOTMBALIMS ¥ MOTUBALMST caMmopasBuTus. Kioue-
BBIM MOTMBOM sBiisieTcsl «OBjafeHue mpodeccueit», aHaJOTMUHbIE Pe3Y/IbTaThl
66U ToTydeHsl M. A. Bopo6seBoii [36] u . A. CaBeHKoBoii [39]. OHU nccieqoBamm
MOTMBAI[MOHHYIO TOTOBHOCT! Y CTYIEHTOB K 00yUeHMIO B BBICIIMX yUeOHBIX 3aBe-
IeHUSX, Toe y HUX mpeobnagany npodeccuoHaabHble U MO3HABATeIbHbIE MOTMBBI
o6yuenwust [39].

[pu 3TOM, IO pe3y/nbTaTaM UCCIeAOBAHMS, CTYAEHTaM C HU3KMM YPOBHEM IICH-
XOJIOTMYECKOro 6JIaromoayunsi xapakTepHa «VHTpoenyupoBaHHas», «DKCTePHAIb-
Hasl» MOTUBALMS M «AMOTUBALIMS». DTO MOXKHO OOBSICHUTH MHeHMeM A. A. Tuxo-
HOBOM, [37], n H. T XKapxux [38], KoTOpbIe NpennoaoXuian, YTO BICOKII YPOBEHb
«AMOTMBAIMM» CBSI3aH C TPYOHOCTSIMM B IpoIiecce 06yueHus b0 ¢ afanTaiyioH-
HBIM I1IePUOJIOM, TO €CTh C TeMM (HaKTOpami, KOTOPbIE OIIPeesIoT BO MHOTOM IICH-
XOJIOTMYecKoe 6;1aroIoyume CTyIeHTOB.

3aknovyeHue

VcciemoBanmsi, TOCBSIIIEHHbIE ITPOOIeMAaTHKe TICUMXOJOTUYECKOTo 61arormo-
JIyUMsl aKTyaJabHbI Y3Ke Oosblle rmomryBeka. OqHUM U3 Haubosee Mpob6IeMHbBIX BO-
MIPOCOB SIBJISIETCS TICUXOJIOTMYECKOe OIarororyune B CTyJeHUeCKIit epuo, KOraa
yue6HO-podeccuoHaNbHAS IeSITeIbHOCTb CTAHOBUTCS BeIYIIel 1151 MOJIOABIX JII0-
Jleil ¥ BO MHOTOM OIIpefiesisieT UX )XM3HEeHHbIN nyTh [40].

Ha ocHOBe y:Xe M3BECTHBIX T€OPUM ¥ HAKOIJIEHHBIX SMITMPUUECKNX (DAKTOB,
HaMU GbIIO TTPOBEIEHO SMIMPUUECKOE MCCIeIOBaHME IICUXOIOTMUYECKOTO 6;1ar0Io-
JIy4Mst, MOTUBAIIMM ¥ CAMOOPTaHM3AIMs yueOHO-TTpOoheCcCMOHATBHON IesaTeTbHO-
CTU CTYEHTOB.

B mouckax oTBeTa Ha MepBbIii BONPOC: B paMKax KakuX IMOAXOL0B M3Yy4yaloT-
Cs1 TICMXOJIOTMYecKoe 6J1aroroiyune, caMOOpraHu3anysl ¥ MOTUBAIIUS CTYIE€HTOB,
HaMy ObLI IPOBENEH MX aHAJIUTUUYECKMUii 0630p M BbIIeIeHbl Hamubojee paspa-
O60TaHHbIE ¥ TOAKPEIUIEHHbIe NMArHOCTUYECKMM MHCTPYMEHTapMeM ITOAXOIbI:
CTPYKTypa Tcuxonorudeckoro Gmaromonyunst C. Ryff, cTpykTypHO-(QyHKIIMOHATB-
Has Mopenb npouecca camoopranusanuu H. M. IlejicaxoBa, CTpyKTypa MOTUBALUMU
T. O.Toppeesoit, O. A. Ceiuesa, E. H. OcuHa.

OTBeT Ha BTOPOJi BOIIPOC O CBSI3M IICUXOJOTMUYECKOTO OJIaroronyunsi, yueo-
HOJ MOTMBAIMM M CAMOOPTaHMU3AIMK yUueOHO-TTPOodeCcCMOHANbHOM OesaTeTbHOCTI
MOXXHO c(HOpMY/IMPOBATh CJIEOYIONIMM 06pa3oM: MPOBeJeHHOe HaMy MCCIeIoBa-
HJMe BIIEPBbIE BBISIBIJIO, UTO OOIINI ITOKA3aTeNb ITCUX0JIOTMYECKOTO 61aromomyuns,
a Tarke BCe er0 KOMIIOHEHTBI, HATIPSIMYIO CBSI3aHbI C OOIIMM TIOKa3aTejaeM camMo-
opraHMsanuu U camoperyasiuu. Taikoke Obula BbISB/IEHA B3aMMOCBSI3b O0OIIETO
ToKa3aTesis ICUXOJOTUYEeCcKOro Garornonyuns ¢ «[lo3HaBaTeIbHOM MOTUBALIMEH»,
«MoTuBaiueii JOCTUskeHUs», «MOTHUBaIMel CaMOpPa3BUTUSI» U YCTOUMBbIE OTPU-
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LlaTeJbHbIE CBSI3Y C «IHTPOELMPOBAHHO MOTUBALMEN» U «DKCTEPHAJIBHOW MOTU-
BaLuen».

OTBeyast Ha TPETHUIi BOIIPOC O TOM, KAKOBbI 0COOEHHOCTY MOTUBALIVY U CAMOOD-
raHM3auuy yue6Ho-podecCcMoHATbHON OesATeTbHOCTY CTYIEeHTOB C Pa3HbIM YPOB-
HEeM IICUXOJIOTMYECKOTO 6;1aT0IOMyUns OTMETUM, UTO Pe3yIbTaThl CPABHUTETLHOTO
aHanaM3a MOoKa3aay pasjnuyus NPakKTUYeCKM IO BCeM MCCIefyeMbIM MapamMeTpam
y4eO6HOI MOTMBALIMM ¥ CAMOOPTaHM3ALMU MEKIY TPYIIIaMy CTYIEHTOB C BBICOKUM
Y HU3KVUM YPOBHSIMU TICHXOJIOTUUYECKOTO 6JIarornoayuns.

BbUIO yCTAaHOB/IEHO, UTO CTYAEHThI C BBICOKMM YPOBHEM IICUXOJOTUYECKOTO
6naroronyuuss 06;1amai0T GOJblIeli HAaCTOMYMBOCTBIO, LIEJIEYCTPEMIEHHOCTBIO, U
OPMEHTMPOBaHbI Ha HacTosiee. Y HUX Oojiee BbhIpaskeH MOTMBALIMSI CaMOpa3BU-
TUSI ¥ TOCTVKEHMSI, @ TAKKe MOTUBAIMSI OCBOEHMST Tpodeccueii, B TO BpeMsl, KakK y
CTYIEHTOB C HU3KMM YPOBHEM IICHMXOJIOTMYECKOTO OJIaronoyunst 6ojee BoIpaskeHa
«MHTpOeLMPOBaHHAS» U «DKCTEPHAIbHAS» MOTUBALMS, @ TAKKE «KAMOTUBALIMUSI».

B pesynbTaTte mpoBeleHMs aHa/NM3a JAHHBIX BbIIBUHYTble HAMM TUIOTE3bI
HAIJIM CBOe MOATBepKIeHMe. Vicxomst M3 MOHMMAHMS CBSI3M IICUMXOJOTMUECKOTO
671aroroTyunsi ¢ caMOOpTraHu3alMeil U MOTUBaIMel K YUeOHOI IesITeTbHOCTA Y
CTYIEHTOB, MOKHO pa3paboTaTh HOBBIE IMOXOAbI KOPPEKIMOHHOI PaboThI, IJisI CO-
MIPOBOKAEHMS TTPOGECCHOHATBHOIO CTAHOBJIEHMS BO BpeMsl 00yUeHs.
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Abstract. Introduction. The article is devoted to the study of the relationship between conflict resolution
culture and the personal characteristics of future doctors. Aim. The present research aimed to examine
the relationship between the conflict resolution culture of medical university graduates and the key per-
sonality traits that influence a doctor’s professional activities: trust and aggressiveness. Methodology
and research methods. The testing method employed various psychological tools, including O. I. Shcher-
bakova’s methodology for assessing the level of conflict resolution culture in individuals, J. B. Rotter’s
Interpersonal Trust Scale, and the Bass-Darkey test, a standardised questionnaire designed to measure
aggressive and hostile reactions developed by A. Bass and A. Darkey. Descriptive statistics, correlation
analysis, regression analysis, and factor analysis were utilised to process the data. The study sample
consisted of 300 graduates from the medical faculty of Sechenov University, aged between 22 and 28
years. Results. Graduates exhibit an average level of conflict resolution culture (46.6), an average level
of interpersonal trust (78.6), and elevated indices of hostility (52.73) and aggressiveness (53.09), along
with a high level of resentment (59.58). Correlation analysis of the study data identified 14 statistically
significant relationships between the components of conflict resolution culture and various forms of
aggression; however, no statistically significant relationships were found with the level of interpersonal
trust. The multiple regression model developed by the authors indicated that 22.8% of the high level of
conflict resolution culture can be attributed to the low levels of physical aggression and suspicion. Prac-
tical significance. A significant contribution of this study is the identification of the relationship between
conflict resolution culture and the personal characteristics of medical university graduates, such as trust
and aggressiveness. This research lays the groundwork for developing programmes aimed at enhancing
the professionally important personality traits of future doctors. It emphasises the prevention of aggres-
sive behaviour, the cultivation of conflict resolution skills, and the promotion of effective communica-
tion with patients and colleagues, ultimately leading to an improvement in the quality of medical care.

Keywords: conflict resolution culture, personal characteristics, medical university graduates, aggressive-
ness, behavioural indices of hostility and aggressiveness, interpersonal trust, quality of health care
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AnHomauus. BeedeHue. CraTbsl TOCBSIIIEHA MCCAEIOBAHUIO B3aMMOCBSI3YU KOHQMIVKTOIOTMYECKO
KyJIbTYPbI M JIMYHOCTHBIX OCOGEHHOCTel Oymyunux Bpaueii. Llenvio paGOThI SIBASETCSI PaCCMOTpEHMe
B3aMMOCBSI3Y MeXAY KOHGMIMKTOIOTMYECKOH KyJIbTypOii JIMYHOCTM BBITYCKHMKA MEIUIIMHCKOTO By3a
u Haubojiee BasKHBIMM B MPOQeCcCHOHANbHOI AesITeTbHOCTM Bpaya KauecTBaMy JUYHOCTY — JTOBEpH-
€M M arpeccuBHOCTbIO. Memodoniozus, memodsl u mMemoduKku. BbUl UCIIONB30BaH METOH, TeCTUPOBAHMS
Ha OCHOBe TaKMX IICUXOJIOTMYeCKMX MHCTPYMEHTOB, KaK MeTOMKa Ha OoIpefiesieHle YPOBHS PasBUTUS
KOHQIMKTONIOTMYECKOI KyIbTypbl JuuHocty O. U. 1llep6akoBoii, IiKaga MEKIMYHOCTHOTO [OBEpPMUS
k. B. PoTTepa, CTaHAAPTU3MPOBAHHDI ONPOCHUK M3MEPEHMSI arpecCUBHBIX M BPaXKAEOHBIX PeaKInit
A. Bacca u A. Tapku. 111 06pabOTKM JaHHBIX UCIIOIb30BAINCH OMVCATENbHAST CTATUCTUKA, KOPPeSI-
OHHBI/, perpeccroHHbIN 1 HaKTOpHBIT aHamu3. Beibopka mccinenoBanms - 300 BBITYCKHUKOB JIe4€6HOTO
tdakynbreTa CeueHOBCKOTO YHMBEPCUTETA B Bo3pacTe OT 22 1o 28 jet. Pe3ysismamst. BeIyCKHUKYM 061a-
JAIOT CPeIHVM YPOBHEM KOHQIMKTONIOTMYECKOI KYAbTYPHI (46,6), CPEIHUM YPOBHEM MEXKINYHOCTHO-
ro moBepust (78,6), TIOBBILIEHHBIM YPOBHEM MHIEKCOB Bpaxkae6HocTH (52,73) u arpeccuBHoctH (53,09),
BBICOKO 06MAuMBOCTHIO (59,58). B X016 KOppeSIMOHHOrO aHaIn3a JaHHbIX MCCIeI0BaHMst GbUIO BbI-
SIBJIEHO 14 CTaTMCTMUYECKN 3HAUMMBIX CBSI3eil MeXIy KOMIIOHEHTaMM KOH(DIMKTOMOrMYeCKoi KyIbTyphl
M Pa3INYHBIMU BUAAMU arpeccuyl, HO CTAaTUCTUYECKV 3HAUMMBIX CBSI3€l C YPOBHEM MEXKINYHOCTHOTO
noBepus 3apUKCUPOBAHO He 6bLI0. [TocTpOeHHAsT aBTOpaMy MHOKECTBEHHAsI perpecCoHHasi MOJEeNb
BBISIBMJIA, YTO BHICOKUI ypOBEHb KOHMIMKTOIOTMYECKOI KyIbTyphl Ha 22,8 % 00YCI0B/IeH HU3KUM YPOB-
HeM (u3MuecKoil arpeccuy M MOZO3PUTENbHOCTU. [Ipakmuueckas 3HaUUMOCMb. 3HAYMMBIM BKJIAZIOM
JIaHHOTO MCCJIeIOBAHISI SIBJISIETCS BbISIBIEHNME CBSI3ei KOH(GIMKTOIOTMYECKO KYIbTYPBI C TMUHOCTHBIMU
0COO6EHHOCTSIMM BBIITYCKHMKOB MeAUIIMHCKOTO By3a, TAKMMM KaK I0Bepue 1 arpeccuBHOCTS. Mccnenosa-
HIMe 3aKJIaJIbIBA€T OCHOBY JIsI Pa3paboTKM MPOTrpamMM 10 Pa3BUTHIO PO EeCCHOHATBHO BasKHBIX KAUECTB
JIMYHOCTY OyAyLIIVX Bpayeii, MpodmiIakTHKe arpecCUBHOTO OBEAEHsI, PA3BUTUIO HABBIKOB KOH(DIMKTO-
JIOTMYECKOH KYJIbTYPBI U €e TPAHCISLVM MTPY OOGIEHUY C TalyieHTaMM U KOoJIlleraMu, pe3y/bTaToM 4ero
CITY>KUT yIy4IIeHMe KauecTBa MeJUIMHCKOTO 06CTyKMBaHMS.
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Kniouesste cnoea: KOHGIMKTOMOTMYECKAST KYIbTYPa, JMYHOCTHbIE OCOOEHHOCTH, BBIITYCKHUKYA MeIu-
LIMHCKOTO BY3a, MHIEKChI BPaskAeGHOCTY 1 arpeCcCMBHOCTY, MEKIMYHOCTHOE OBEpIe, KaUeCTBO MeIi-
LIMHCKOTO 06CTYKMBAHUS

Bnazodaprocmu. ABTOPBI BbIpasKaloT MPM3HATEIbHOCTh aHOHVMHBIM pelleH3eHTaM XypHaia «06paso-
BaHMe 1 HayKa» 3a X BHMMATEeIbHOE OTHOLIEHME K CTaThe.
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Abstracto. Introduccion. El articulo esta dedicado al estudio de la relacion entre la cultura de resolucion
de conflictos y las cualidades personales de los futuros médicos. Objetivo. El objetivo del trabajo es con-
siderar la relacion entre la cultura de resolucion de conflictos que posee el graduado de la facultad de
medicina y los rasgos de personalidad mas importantes en la actividad profesional del médico: confianza
y agresividad. Metodologia, métodos y procesos de investigacion. Se utiliz6 el método de prueba basado
en herramientas psicoldgicas como la metodologia para determinar el nivel de desarrollo de la cultura
de resolucion de coflictos del individuo de O. I. Shcherbakova, la escala de confianza interpersonal de
J. B. Rotter y el cuestionario estandarizado para medir reacciones agresivas y hostiles de A. Bass y A. Dar-
key. Para procesar los datos se utilizo la estadistica descriptiva, correlacion, regresion y analisis factorial.
La muestra de estudio se llevé a cabo con la participacion de 300 graduados de la facultad de medicina de
la Universidad Sechenov con edades comprendidas entre 22 y 28 afos. Resultados. Los graduados poseen
un nivel medio de cultura de resolucién de conflictos (46,6), un nivel medio de confianza interperso-
nal (78,6), un mayor nivel de indices de hostilidad (52,73) y agresividad (53,09) y un alto resentimiento
(59,58). Durante el andlisis de correlacion de los datos de la investigacion, se identificaron 14 conexiones
estadisticamente significativas entre los componentes de la cultura de resolucién de conflictos y va-
rios tipos de agresion, pero no se registraron conexiones estadisticamente significativas con el nivel de
confianza interpersonal. El modelo de regresion multiple construido por los autores revel6 que el alto
nivel de cultura resolucion de conflictos es del 22,8% debido al bajo nivel de agresion fisica y sospecha.
Significado prdctico. Una contribucion significativa de este estudio ha sido la identificacién de la relacion
existente entre la cultura de resolucion de conflictos y las cualidades personales de los graduados de la
facultad de medicina, como lo son la confianza y la agresividad. El estudio sienta las bases para el desa-
rrollo de programas para el desarrollo de rasgos de personalidad profesionalmente importantes de los
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futuros médicos, la prevencién del comportamiento agresivo, el desarrollo de habilidades de gestion de
conflictos y su reflejo en la comunicacién entre médicos, pacientes y colegas, lo que da como resultado
una mejor calidad de atencidon durante la consulta médica.

Palabras claves: cultura de resolucion de conflictos, cualidades personales, egresados de facultades de
medicina, indices de hostilidad y agresividad, confianza interpersonal, calidad de la atencion médica
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Introduction

According to the FSES HE' for the speciality “General Medicine”, a graduate
student must possess universal competencies such as the ability to engage in business
communication and social interaction. Therefore, the educational programme of
a medical university should prioritise the development of these competencies. It
is evident that the professional communication skills of future doctors should be
constructive, conflict-free, and confidential. Conflict resolution competence should
serve as the foundation for cultivating essential professional qualities in graduates
of medical universities.

In this regard, the study of the level of conflict resolution culture, its relationship
with the personal characteristics (aggressiveness and interpersonal trust) of medical
university graduates studying in the speciality “General Medicine” is especially
relevant.

V. I. Panov, M. M. Kashapov, M. V. Chumakov and colleagues reveal the concept
of aggressiveness in direct connection with the formation of the Conflict resolution
skills in future doctors [1]. According to the authors, aggressiveness is an indicator
of a tendency towards conflict behaviour.

It should be noted that in our work, for the first time, interpersonal trust
is considered in the context of the formation and development of the conflict
resolution culture of the personality of medical university graduates. The need to
address the concept of a conflict resolution culture of personality in the context
of the practical significance of the professional activities of medical university
graduates is determined by the fact that a developed conflict resolution culture of
a personality can contribute to the tolerant resolution of controversial situations,
the preservation and strengthening of the therapeutic alliance between a doctor
and a patient. In this case, purposeful work is required to systematise theoretical
knowledge and organise psychological research, in the conditions of which it
is possible to consider the relationship between conflict resolution culture and

1The Federal State Educational Standard of Higher Education - specialist in the speciality 31.05.01 General
Medicine. Portal GARANT.RU. Accessed February 21, 2024. https://base.garant.ru/74566342/53f89421bbdaf741eb2d1
ecc4ddb4c33/
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personality traits (interpersonal trust and aggressiveness) of medical university
graduates, future doctors in the speciality “General Medicine”.

The aim of the work was to study the relationship between conflict resolution
culture and the personal characteristics of medical university graduates.

The following research questions guide the study:

1. To what extent has the conflict resolution culture of medical university
graduates been formed?

2. What level of interpersonal trust do graduates have?

3. To what extent is the index of hostility and aggressiveness present in
graduates?

The research hypothesis is based on the statement that there is a relationship
between the indicators and the level of formation of the conflict resolution culture
of medical university graduates and personal characteristics such as interpersonal
trust and aggressiveness.

The limitations of this article are expressed by the following theses: in modern
conditions, there is no single point of view on the concept of “conflict resolution
culture,” which we consider based on the concept of conflict resolution culture by O.
I. Shcherbakova. This study examines the relationship between conflict resolution
culture and personal development characteristics such as interpersonal trust and
aggressiveness.

In addition, the limitations of this study are the heterogeneity of the sample:
there are almost twice as many girls in the study as boys, which could have a slight
impact on the interpretation of the results and the formulation of conclusions.

Literature Review

O. L. Shcherbakova, the Russian researcher of the problem of the formation of
conflict resolution culture and the development of a model of conflict resolution
culture from the perspective of a contextual approach, notes that the concept of
“conflict resolution culture of a specialist’s personality” should be understood as
an integrative quality. This quality includes a sense of context, behavioural and
communicative culture, culture of feelings and thinking, as well as culture of the
value-semantic sphere. Behavioural culture implies the presence of values such as
personal autonomy, freedom, responsibility, and self-realisation. The good devel-
opment of these traits among specialists in helping professions allows conflicts to
be resolved constructively. In the context of conflict resolution culture, the highest
level of conflict resolution training of an individual should be understood [2]. O. I.
Shcherbakova’s methodology is based on the principles of the theory of contextual
learning. At the same time, the author says that “the theory of contextual learning
acts as a conceptual basis for creating a contextual educational environment, where
an effective process of formation and development of a conflict resolution culture of
a specialist’s personality can be organised. It includes: the design of the educational
space and the design of the premises, promoting the active inclusion of the student
in mastering the future profession; educational equipment; attitude to students as
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equal subjects of activity; the style of cooperation between teachers and students;
the reasonable use of complexes of traditional and new pedagogical technologies
(workshops, business and role-playing games, trainings, case solutions and others).
In such conditions, educational information and the learning process acquire a per-
sonal meaning for the student, the information turns into the student’s personal
knowledge” [2, p. 305].

0. 1. Shcherbakova emphasises that there are “a number of contradictions on
the way to forming a conflict resolution culture of the personality of a future spe-
cialist. These are the contradictions between:

- the relevance and demand for the formation of a conflict resolution culture
as an organic component of a professional’s personality culture and the lack of
meaningful psychological and pedagogical characteristics of this concept, as well as
methods for diagnosing the levels of its formation;

— the presence of theoretical research and practical developments concerning
the construction of a contextual educational environment, and the absence of a psy-
chological and pedagogical model for the development of a conflict resolution cul-
ture of the personality of a future specialist in it” [2, p. 8].

Foreign researchers M. Soleimani and S. Yarahmadi consider the concept of cul-
tural competence as one of the components of the formation of a conflict resolution
culture. The authors believe that it includes involvement in work and empathy [3].

According to the document submitted by the Ethics Committee of the American
College of Obstetricians and Gynecologists (ACOG'), one of the main professional
qualities of a doctor is the ability to resolve a conflict without violating ethical stan-
dards.

It is important to be able to maintain the doctor-patient alliance, while conflict
resolution should include an examination of the causes of conflict, realistic defini-
tion of expectations and clear formulation of goals.

The fulfillment of these requirements implies that medical university gradu-
ates have a developed personality conflict resolution culture, which, based on this
document, should play a leading role in the work of a medical specialist.

A professional in this field should have the ability to manage conflicts with the
patient without destroying the therapeutic alliance.

R. M. K. D. Gunasingha, H. J. Lee, C. Zhao and A. Clay in the course of stud-
ies in which conflict situations were simulated, found that future doctors often use
the “adaptation” style. Female doctors are able to resolve conflicts faster than their
male counterparts. For this, women use active partner behaviour, in which emotion-
al intelligence plays a major role [4].

A similar idea is being developed by J. Milton, E. A. Andersson, N. D. Aberg and
colleagues, who believe that mutual understanding is a condition for conflict-free
communication. In addition, the harmonious interaction between the doctor and

TEthical approach for managing patient-physician conflict and ending the patient-physician relationship.
Committee Statement. No. 3. American College of Obstetricians and Gynecologists. Obstetrics & Gynecology.
2022;140:1083-1089.
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the patient is determined by the general mental model of the specialist, his/her con-
flict resolution culture, the main qualities of which are responsibility, professional
competence and interpersonal attitude (perception of each other) [5].

In their research, B. Delak and K. Sirok postulate the idea of the need to develop
a conflict resolution culture in the healthcare system, since the ability to manage
conflicts “plays an important role in providing quality medical care and effective
teamwork” [6]. In their opinion, the resolution of contradictions is usually possible
if a person is listened to and trusted. Accordingly, the question arises about the re-
lationship between the level of conflict resolution culture and interpersonal trust.

In her works, T. P. Skripkina pays special attention to such a psychological phe-
nomenon as trust. Trust is a fundamental condition for human interaction with the
world [7]. Interpersonal trust is the fundamental basis for further interaction in the
field of “person-to-person” professions. Interpersonal trust allows you to form re-
spect, satisfaction from communication and goodwill. According to M. E. Sachkova
and L. E. Semenova, the formation of interpersonal trust begins already during the
training of medical students [8, 9]. In addition, it should be noted that the ability to
trust oneself, colleagues, and patients is important for a doctor, which contributes
to the formation of such qualities in a patient as responsibility for the treatment
process, confidence in a medical specialist, treatment methods, and a positive result
of treatment.

Interpersonal trust as a psychological phenomenon is sought to be explained
by many researchers both in foreign and Russian science. In our opinion, to present
a complete picture regarding the dynamics of the formation of trust, the work of
M. V. Moiseeva, who writes that trust must be considered as one of the important
conditions for the development and change of a person himself/herself, seems in-
teresting. It performs fundamental functions in human life. Trust is always a two-
way process [10]. Representatives of the psychoanalytic approach have made a great
contribution to the study of trust in others; in particular, E. H. Erikson, in his “Epi-
genetic concept of personality development”, considered “basic trust in the world”
and “basic distrust in the world.” The formation of “basic trust in the world” begins
at the stage of age-related development, which the author calls infancy and is a fun-
damental quality of a mature personality [11].

According to N. V. Annenkova, trust is a personal quality and a sense of affection
for others that determines the nature of further relationships [12]. This phenom-
enon is considered as a psychological property, feeling, attitude, mood, specialist
competence, a form of personality orientation, the process of social exchange and
information transfer. Trust is accompanied by feelings of safety, kindness, belonging
to a group and awareness of oneself as part of the world. The formation of trust in
the world and others begins in the first year after a person’s birth. The formation of
one’s own “I” as the basis of self-government, self-awareness and self-control occurs
precisely in the context of trust [13]. Y. R. Abdulkadir develops a similar idea; adding
to the list of personal experiences accompanying trust, he highlights unconditional
faith in the positive essence of another person [14]. However, trust in others cannot
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exist without trust in oneself. Therefore, according to E. L. Malinovskaya, the funda-
mental basis of trust in others is a trusting attitude towards oneself as an individual.
The author believes that the concept of “trust” should be considered as a factor
in the development of interpersonal relationships, where there are common goals,
mutual benefit and a sense of success, the criterion of which is the level of trust [15].

V. V. Goncharova and I. V. Zavgorodnyaya consider trust to be an integral in-
dicator of the system of human interaction with the world. In their opinion, trust
ensures the stability and integrity of the individual in the uncertainty of modern life
[16]. At the same time, researchers V. A. Prokhoda and I. A. Zelenev note that there
is currently a problem of loss of trust in modern society. Therefore, the entry of the
category “trust” into the scientific paradigm is explained by the awareness of this
particular situation [17]. Consideration of the main approaches to the phenomenon
of “trust” is given in the work of A. M. Almakaeva, in which she notes that there are
many definitions of trust. According to the Global Trust Base, there are about 30 of
them. Based on the idea of the Canadian researcher Stolle D., who suggests dividing
all approaches to trust into three groups, A. M. Almakaeva writes about the impor-
tance of such a division, since understanding the nature of generalised trust and the
choice of indicators measuring it depend on the theoretical approach. The following
three approaches can be considered. The first approach — strategic or rational con-
cepts (by T. Yamagishi); the second approach — concepts based on group identity
(by H. Tajfel, ]J. Turner); the third approach — concepts based on moral norms (by
E. Uslaner, F. Fukuyama) [18]. Based on the requirements of the educational stan-
dard for medical university graduates, it is important for us to form moral norms
among medical students, which should be basic in the professional activity of a doc-
tor, as well as in all helping professions. The attitude towards a sick person should
be basic, it is necessary to be attentive to the needs of patients. It is possible to form
such an attitude if one influences the development of indicators of a conflict resolu-
tion culture, a culture of feelings, a culture of thinking, a culture of behaviour, and
a communicative culture. Within this context, the third approach associated with
concepts, which are based on moral norms, should be considered.

E. M. Uslaner considers such a concept as moral trust, which he describes as
faith in people whom we do not know, but accept into our moral community. The
foundation for building it is the common moral standards with these people and the
value of what I can trust. It does not depend on our life experience. It is this type of
trust that binds us to others. In his opinion, people with moralistic trust are more
likely to volunteer their time, donate to charity, be tolerant of others and provide
support to the less fortunate [19]. A. M. Almakaeva in her work quotes E. M. Uslaner
as follows: “They may not look like us, they may have a different ideology or reli-
gion, but we believe that we are united by common values, therefore, it is no longer
so risky to believe them. If we share a common destiny, strangers are unlikely to try
to abuse our kindness” [18]. Conceptually, the views of another researcher of the
phenomenon of trust, who is F. Fukuyama, can be integrated into this approach. He
defines trust as “the expectation that community members have that other mem-
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bers will behave more or less predictably, honestly and with attention to the needs
of others, in accordance with some general norms” [20]. The positions listed in this
approach are very important in the process of building relationships in the “doc-
tor-patient” dyad and can influence the dynamics of the patient’s recovery and the
satisfaction of the doctor himself from performing his professional activities.

Other researchers in the field of trust, D. Lewicka and A. Zakrzewska-Bielawska,
argue that trust is almost impossible to operationalise, due to a variety of theoret-
ical approaches to this construct and factors that may contribute to different un-
derstanding of the same aspect of trust by respondents, for example: subjectivism,
difference in perception and cognitivism [21]. I. A. Zelenev emphasises that trust
is studied through the prism of generalised trust, which is relevant to many areas
of human activity that are in contact with social society. In general, trust is the
result of the realisation of a person’s personal potential and subjective well-being.
The vector of trust in interpersonal relationships is the subjective well-being of the
individual [17]. A similar idea is being developed by D. Lewicka and A. Zakrzews-
ka-Bielawska. They view trust through the prism of faith in positive intentions of
others. The essence of trust is to have a positive connotation and is seen as a valu-
able resource of relationships. In other words, the core of trust is the subjective
well-being of the individual [21].

M. Mooijman offers a different point of view on the nature of trust. He believes
that the level of trust determines power, that is, the higher the power of an individu-
al, the higher the level of trust in him/her and vice versa. Moreover, the dynamics of
power increase mutual trust and distrust as people believe that having power means
making decisions based on inclinations, not on the situation [22].

According to L. D. Williamson and A. Tarfa, trust in medical workers is based on
the patient’s sense of safety [23].

The features of a trusting relationship with a doctor are his/her benevolence,
empathy, the ability to establish contact with a patient, the ability to convince,
openness to cooperation, willingness to listen, etc. At the same time, trust is a com-
ponent of the professional reputation of a medical professional, as it reflects the
practice of interpersonal relations of a specialist [9].

C. Capotescu calls the long-term interaction of the patient with the doctor an
important criterion for the development of trust in the relationship between them
[24].

Z. Chegini, L. A. Anderson and D. H. Thom and colleagues found that trust be-
tween a patient and a doctor is the fundamental basis of a trusting relationship with
the doctor in general [25, 26, 27].

Therefore, during the educational process, it is necessary to form such profes-
sionally important qualities in medical students as the ability to win over the pa-
tient and form a trusting attitude towards himself/herself as a professional.

In other words, trust in the field of medicine between a professional and a pa-
tient reflects the confidence of the person seeking medical help that the doctor has
the necessary level of competence and is interested in the high-quality performance
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of his/her professional duties. Such a belief gives patients self-confidence and con-
fidence in a medical professional, and also forms in the patient the expectation of
appropriate behaviour from a medical professional [28, 29].

Accordingly, we can say that confidence in the competence of a doctor is one of
the main components of forming a patient’s basic trust in a doctor as a professional.
The primary task of the educational process of a medical university is the develop-
ment of the necessary knowledge and skills in specialised disciplines and the forma-
tion of the necessary professional competencies on their basis in accordance with
state standards of medical care to the population.

L. E. Semenova, M. E. Sachkova and N. V. Karpushkina define trust in a future
doctor as the psychological side of communication, the content of which includes
respect for the medical professional, the patient’s willingness to follow prescribed
recommendations, perform certain actions, openly interact and provide the nec-
essary information. Trust promotes further cooperation between the patient and
the doctor, which effectively affects the process of his/her treatment [9]. It can be
argued that medical students’ trust, as a professionally important quality, should be
formed by the time they graduate from university, since not all graduates continue
their studies in residency and most go on to gain practical experience.

Another opinion is presented by W. Rogers, A. Ballantyne They emphasise that
the phenomenon of “trust” in the context of medicine should be considered not as
a component of interpersonal communication, but as something more, social, since
the doctor represents the healthcare system [30].

In addition, K. Friberg and co-authors note that trust should be considered as “a
variable phenomenon that has a great impact on development opportunities, both
at the individual level and at a more abstract system level” [31].

According to L. E. Semenova and M. E. Sachkova, in the modern world, with the
increasing importance of the medical profession, ethical standards are devalued. In
addition, from the point of view of people, the image of a doctor is formed in the
context of a number of factors, which include the experience of communicating with
representatives of the medical profession [8].

According to M. E. Sachkova’s and L. E. Semenova’s research, future doctors
and humanities students have almost the same level of trust in others and it is at an
average level [8]. It can be assumed that the respondents’ low rates of formation of
professional competencies corresponding to the development of the skill of trust in
colleagues and patients is due to the fact that educational programmes do not pay
sufficient attention to this problem.

K. D. Konlan, J. A. Abdulai, J. A. Saah et al. believe that the medical profession
is specific and a doctor needs to possess a developed conflict resolution culture and
trust, and aggression is contraindicated due to the fact that conflict situations often
arise, both with patients and between employees of a medical institution. At the
same time, there are positive consequences of conflicts, namely, the medical staff
follow the instructional rules better and develop their creative potential. However,
there are negative consequences of conflicts in healthcare: low productivity, poor

The Education and Science Journal Vol. 26, No 8. 2024

123



© Illep6akosa O.U., CepmakoBa K.T., Copus A.B., Kucenesa M.T., KpsitoBa H.A., Komuccapenko A.O.
B3auMocCBs13b KOHGIVKTOIOTMYECKOJ KYIbTYPBI 1 TMYHOCTHBIX 0COGEHHOCTE Gy ayIINX Bpayei

patient service delivery and disappointment in people [32]. Currently, there are a
large number of definitions of the concept of aggression and aggressiveness pro-
posed by various authors.

Based on this, we will consider the understanding of aggression and aggres-
siveness in the context of the need to cultivate a conflict resolution culture among
future doctors. A. A. Khvan, Yu. A. Zaitsev, Yu. A. Kuznetsova, considering the prob-
lem of standardisation of the legendary questionnaire of American psychologists
A. Bass and A. Darki, write that A. Bass suggests understanding aggressiveness as a
personality trait, which is characterised by the presence of destructive tendencies,
mainly in the field of subject-subject relations. The authors made the conclusion
based on many years of research and analysis of scientific works available at that
time in the study of personality aggression. In particular, A. Bass discussed how
various authors reveal this phenomenon: D. Dollard and N. Maller, E. Fromm and K.
Horney - the individual’s reaction to an external threat; L. Morrison — the desire for
power; R. Ardrey and K. Lorenz - the innate reaction of an individual to protect his/
her own borders. Based on this, A. Bass and A. Darki expanded the understanding of
aggression by characterising its quantitative and qualitative indicators. Aggression
is considered as a specific form of behaviour, and aggressiveness is considered as
a stable personal quality, expressed in the tendency to perceive and interpret the
behaviour of another as hostile, and, as a result, to be ready for aggression or to
show it [33]. Russian researchers E. G. Shestakova and L. Ya. Dorfman, examining
the phenomena of aggression and aggressiveness, say that aggressive behaviour
can be understood in two ways: it is a form of behaviour aimed at harming another
person, and a form of behaviour aimed at overcoming obstacles without the inten-
tion to harm [34]. In our opinion, the authors’ idea is very important in training
of future doctors, since we can consider this thesis from the point of view of their
future professional behaviour towards patients, the readiness of medical university
graduates to adequately perceive the aggressive behaviour of people around them.
The need for such readiness is indirectly reflected in the work of A. A. Rean, who
writes that the cause of aggressive actions is not always the aggressiveness of the
individual. The author draws our attention to the fact that a person’s aggressiveness
does not always manifest itself in open aggressive actions [35]. Medical university
graduates’ readiness to build relationships correctly in the “doctor-patient” dyad,
and as a result, to adequately respond to manifestations of aggressive behaviour of
the patient, is a necessary condition for the successful practice of a doctor. J. Lick-
iewicz, P. Jagielski, P. P. Hughes reflect a similar idea in their study. They note that
such a phenomenon as patient aggression directed at medical personnel, including
medical students during their internship, is becoming an increasingly important
problem. The authors suggest conducting special training programmes for students
on violence management in order to minimise this phenomenon [36].

At the same time, D. Lewicka and A. F. Zakrzewska-Bielawska emphasise that
certain relationships arise in the context of trust, which helps to reduce tension and
conflict between interacting subjects [21]. This leads to an important conclusion
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that the manifestation of trust serves as a condition for reducing the aggressiveness
of medical personnel, as well as the basis for the development of a conflict resolu-
tion culture in a personality.

According to the research by M. A. Sergeeva, T. A. Smakhtina, I. R. Shagina et
al., medical university students with autoaggressive behaviour tend to be uncom-
municative, conflictual and suspicious [37] as an indicator of distrust of others, and
possibly a decrease in the basic culture of the individual, an integral part of which is
the conflict resolution culture.

Since the latest version of the Federal State Educational Standard, which re-
quires future doctors to have developed abilities to carry out business communi-
cation and carry out social interaction to achieve this, it is important to develop
indicators of a conflict resolution culture, such as a culture of feelings, communica-
tive culture, culture of thinking, and behavioural culture. On the one hand, medical
university graduates should have low levels of aggressiveness, and, on the other
hand, correctly perceive and respond to manifestations of aggressive behaviour of
the patient.

Thus, in the professional activity of any doctor, a conflict resolution culture
and the ability to establish trusting, non-aggressive relationships with patients are
among the fundamental professionally important qualities of an individual. The-
oretical analysis of research shows that most studies describe doctors who are al-
ready carrying out their professional activities or medical students who still have a
long way to go in medical university, and we consider medical university graduates,
namely 6th year students studying in the last term. In our opinion, this is an im-
portant social group, on the one hand, it has the latest knowledge and technologies,
and on the other hand, having no experience of interacting with patients, many of
them go to work in the primary health care unit in a polyclinic, where the greatest
intensity of interaction is noted, and in a situation of forced communication. The
study of the relationship between the conflict resolution culture and the personal
characteristics highlighted by us is important, since it will allow us to more fully
form an educational programme for medical university students in order to develop
the necessary competencies in future doctors necessary for effective professional
activity.

Methodology, Materials and Methods

The relevance of the study of the conflict resolution culture among medical
university graduates in the system of higher professional education is due to the in-
creasing requirements for the professional competencies of medical personnel. The
conflict resolution culture of a specialist’s personality is of particular importance, it
becomes one of the professional standards of a modern doctor of any profile due to
the high conflictogenicity of the professional environment.

Study Sample. The study was organised and conducted to test the hypotheses
data; medical university graduates of the speciality “General Medicine” of the Insti-
tute of Clinical Medicine of the I. M. Sechenov First Moscow State Medical Univer-
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sity (Sechenov University) took part in the study. The total number of respondents
was 300 students; this sample represents a typical group of graduate students of
medical faculty. This makes it possible to confidently extrapolate the results of the
study to a wider general population. The age of the respondents ranged from 22 to
28 years (M = 21.4; SD = 0.81). The study, in which respondents were tested, was car-
ried out in 21 student groups on a voluntary basis after or before classes, in agree-
ment with the student group. In each group, one teacher in a separate classroom
distributed special forms to students, where answers to all methods and personal
data were entered. The diagnostic complex included the following set of techniques:
the methodology for determining the conflict resolution culture in a person by
O. 1. Shcherbakova [2]; the methodology for determining the level of aggressive-
ness by A. Bass and A. Darki (adapted in Russian by A. A. Khvan, Yu. A. Zaitsev and
Yu. A. Kuznetsova) [34]; the Scale of Interpersonal Trust by J. B. Rotter (adapted in
Russian by S. G. Dostovalov, 2000) [38].

A diagnostic package with methods for each group was prepared. A list of meth-
ods was printed out for each student. After processing the data, indicators were en-
tered into the table in order to further process them using mathematical statistics
methods. At the request of students, feedback on the results of the study was provid-
ed, as well as psychological advice. Groups of graduate students in this speciality are
small (13-17 people), which makes it possible to create a favourable psychological
atmosphere and carry out a high-quality diagnosis. Oral consent was obtained from
each subject to conduct the study. Diagnostics was carried out in 2 stages. At the
first stage, which took place in the 2023/24 academic year, about 100 respondents
were tested; at the second stage in the 2024/25 academic year, about 200 people
were tested.

0. I. Shcherbakova’s methodology for determining the conflict resolution cul-
ture of a person contains 12 pairs of judgments reflecting various aspects of conflict
resolution culture of a person culture. The judgments presented in it relate to hu-
man behaviour, both in conflict situations and in connection with solving emerg-
ing problems in interpersonal interaction. The content of the judgments concerns
self-regulation of the emotional state, understanding the opponent’s state and ex-
periences, striving for positive relationships, and communicative self-regulation.
The technique is designed to identify how a person behaves and feels in a conflict
situation.

Scale of Interpersonal Trust allows us to measure the level of social (interper-
sonal) trust, which consists of a person’s trust in others, the professional communi-
ty and society as a whole. This scale consists of 25 statements.

To determine the level of aggressiveness, Bass A. and A. Darka [34] developed
the methodology, which is intended for diagnosing aggressive and hostile reactions.
Aggressiveness is understood as a personality trait characterised by the presence of
destructive tendencies, mainly in the field of subject-object relations. Hostility is
understood as a reaction that develops negative feelings and negative evaluations
of people and events. The methodology consists of 75 statements and identifies the
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following types of aggression: physical, indirect, irritation, negativism, resentment,
suspicion, verbal, guilt.

The validity of all questionnaires has been confirmed. The implementation of
the goal of our research implied the use of methods of mathematical statistics. The
following were used: one-way analysis of variance (ANOVA), correlation analysis,
multiple linear regression analysis.

Results

We analysed the results of descriptive statistics for the studied indicators. Data
reflecting the average values for the integral indicator of the conflict resolution cul-
ture of a person and its four components (communicative culture, culture of feel-
ings, behaviour and thinking); average values for interpersonal trust; average values
for various types of aggression, as well as indices of hostility and aggressiveness are
presented in Table 1.

Table 1
Results of descriptive statistics for the studied indicators
) . . Standard
Indicator Minimum Maximum Average value L.
deviation
Methodology of conflict resolution culture of a person by O. I. Shcherbakova
Culture of feelings 3 21 10,09 4,933
Communication culture 3 17 9,75 3,773
Culture of thinking 4 21 13,01 4,592
Behavioural culture 6 21 13,56 4,222
Conflict resolution culture 20 69 46,61 9,341
of a person culture
The Scale of Interpersonal Trust by J. B. Rotter
Interpersonal trust [ 25 [ 100 [ 78,60 [ 6,389
The Bass-Darkey Aggression Level Questionnaire

Physical aggression 0 80 53,13 19,203
Verbal aggression 8 88 53,31 22,585
Negativism 0 80 52,60 20,164
Sense of guilt 11 88 58,45 20,142
Indirect aggression 11 77 52,84 20,070
Irritability 9 81 36,52 23,945
Suspicion 0 90 45,87 23,268
Resentment 0 91 59,58 23,159
Hostility Index 0 90,5 52,73 22,301
Aggressiveness index 6,33 81,67 53,09 19,024

The table shows that the conflict resolution culture of graduates — future doc-
tors corresponds to the average level, the lowest indicator for graduate students is in
communicative culture, and the highest indicator is in behavioural culture.

The table shows that the most expressed type of aggression was resentment
(59.58), which corresponds to a high level.

Such types of aggression follow: indirect aggression (52.84), suspicion (45.87),
and sense of guilt (58.45), the points obtained correspond to an increased level.
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Indicators of physical aggression (53.13) and verbal aggression (53.31) corre-
spond to the lower limit of the increased level. Indicators of such types of aggression
as negativism (52.6) and irritability (36.52) correspond to the lower limit of the in-
creased level.

Of all types of aggression, such an aggressive reaction as irritability is less rep-
resented (36.25), which corresponds to the average level.

The largest number of complaints from patients against doctors is associated
with the manifestation of hostile and aggressive reactions in their behaviour. In our
study, the indices of hostility (52.73) and aggressiveness (53.09) also correspond to
an increased level.

The distribution of respondents by levels of hostility and aggressiveness is pre-
sented in Figures 1 and 2.

veryightevc! | >°

High level - 5
increased level [ A AN -
averagelevel [N NN 1/
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Fig. 1. Distribution of the respondents by level of hostility, %
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Fig. 2. Distribution of the respondents by level of aggressiveness, %
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We observe hostility and aggressiveness at an elevated level in the majority of
graduate students receiving the speciality of a doctor (46% and 37%, respectively),
in about a third of all the respondents, hostility is at a very high level (29%). The av-
erage level of aggressiveness was determined in 30% of graduates, the average level
of hostility is demonstrated by 14% and the high level of aggressiveness is observed
in 22%, graduates with low and high levels of hostility are less common (6% and 5%,
respectively), and only 11% with a low level of aggressiveness.

The average values according to the method of interpersonal trust by J. B. Rot-
ter correspond to the average level (78.6).

The distribution in the sample is different from normal (Kolmogorov-Smirnov
criterion, p < 0.05), as a result of which non-parametric methods of statistical infer-
ence were used, as independent of the distribution.

Table 2 presents the results of the correlation analysis (Ro-Spearman). Nega-
tive correlations were found at high levels of significance of the culture of feelings,
communicative culture and conflict resolution culture in general with aggressive-
ness and its components. No significant correlations of conflict resolution culture
and its components with interpersonal trust were found, as well as significant cor-
relations of aggressiveness with the culture of thinking and behavioural culture.
The table shows only statistically significant relationships.

Table 2
Correlation matrix of links between conflict resolution culture and personal
characteristics (aggressiveness and interpersonal trust) of medical university

graduates
: Culture of | Communication | Conflict resolution

Indicator feelings p . S

Physical aggression Ro -0,758** -0,113* -0,400%*
p < 0,001 0,050 <0,001

Verbal aggression Ro -0,780™ -0,392%*
p <0,001 < 0,001

Negativism Ro -0,668™* -0,160** -0,382%*
p < 0,001 0,005 < 0,001

Sense of guilt Ro -0,754* -0,359**
p < 0,001 < 0,001

Indirect aggression Ro -0,708** -0,139* -0,396**
p < 0,001 0,016 < 0,001

Irritability Ro -0,782** -0,117* -0,403**
p < 0,001 0,043 < 0,001

Suspicion Ro -0,802** -0,404**
p < 0,001 < 0,001

Resentment Ro -0,762** -0,374**
p <0,001 < 0,001

i Ro -0,753* 0,371

The Hostility Index Y < 0,001 o001

; ; Ro -0,777** -0,120* -0,408**

The aggressiveness index » < 0,001 0058 <5.001
Interpersonal trust Ro -0,053 -0,024 -0,064
p 0,357 0,683 0,269

Note: ** — correlation is significant at the level of p < 0.01

* — correlation is significant at the level of p < 0.05
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To determine the degree of contribution of the parameters of aggressiveness
and interpersonal trust to the variability of the values of the conflict resolution cul-
ture of the respondents, a multiple regression model was built. The predictors in
the model were such indicators of aggressiveness as physical aggression and sus-
picion, and the criterion was the general indicator of conflict resolution culture
(Durbin-Watson criterion = 1.744). The remaining indicators of aggressiveness and
the indicator of interpersonal trust do not have a significant impact on the change
in the values of conflict resolution culture. It was revealed that the high level of
conflict resolution culture by 22.8% is due to the low level of physical aggression
and suspicion among the respondents (Table 3). With the sequential inclusion of
predictors, the highest contribution of the indicator of physical aggression was re-
vealed (21.4%).

Table 3
Assessing the contribution of aggressiveness indicators to the variability of
conflict resolution culture values

Predictor Regression R2 F The Durbin-Watson criterion
edicto coefficient . / Durbin-Watson test
Conflict resolution culture
Constant 58,285 43915 [<0,001 |1,744
Physical aggression [-0,155 0,214
Suspicion -0,075 0,228

Further, using a one-factor analysis of variance (with nonparametric Welch cor-
rection), it was found that there are significant differences in the severity of conflict
resolution culture and its components, such as the culture of feelings, among re-
spondents, depending on their level of aggressiveness (Welch, p < 0.001). There were
no differences in the severity of communicative culture, culture of thinking and be-
havioural culture relative to the level of aggressiveness of respondents (Welch, p
> 0.05). The analysis of a posteriori criteria revealed that when compared in pairs
during a factor experiment, there is a decrease in the severity of conflict resolution
culture and its component, such as the culture of feelings, with an increase in the
level of aggressiveness of respondents (Tamhain, p < 0.05).

Discussion

During testing on the questionnaire for determining the level of conflict resolu-
tion culture of a person by O. I. Shcherbakova, it was found that the majority of the
respondents who took part in the study had an average level of conflict resolution
culture. The author of the methodology suggests considering conflict resolution
culture as an integrative personality quality, which includes four main components:
culture of thinking, culture of feelings, communicative culture, and behavioural
culture. Higher scores among graduate students were recorded on the scales of be-
havioural culture and culture of thinking. Based on O. I. Shcherbakova’s interpre-
tation of these components of conflict resolution culture in her work, the results
obtained indicate that, in general, future doctors who participated in the study have
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highly developed cognitive abilities for analysing situations and reflecting on in-
dividual behaviour. This will enable them to reject asocial and aggressive actions,
thereby reducing destructive behaviours during social interactions. These findings
align with the professional competencies expected of future doctors [2].

Thus, it can be assumed that most future doctors have a developed ability to act
and solve emerging problems in such a way as not to lead the situation to a conflict
or, if it arises, to prevent escalation.

During testing on J. B. Rotter’s Interpersonal Trust Scale, the absolute majority
of medical school graduates recorded an average level of interpersonal trust (78.6).
Most students are confident that, as a rule, people will not intentionally harm each
other and, if possible, will take into account the interests of others. However, many
of them prefer to be on guard when communicating with strangers until they prove
that they can be trusted, and are confident that if they are not vigilant, their gull-
ibility can be used to achieve some of their goals. According to the study, there were
no significant correlations between a conflict resolution culture and interpersonal
trust among medical university graduates, future doctors; it is possible that this fact
can be explained primarily by the lack of experience in a professional environment.
Confirmation of the insufficient development of interpersonal trust among medical
university graduates is found in the research by of M. E. Sachkova, L. E. Semyonova
and N. V. Karpushkina, who provide data on the average degree of formation of trust
in others among future doctors. [8, 9].

When determining the level of aggressiveness using a standardised question-
naire for measuring aggressive and hostile reactions by A. Bass and A. Darkey, it was
found that graduates have an increased level of hostility indexes (52.73) and aggres-
siveness (53.09), as well as high resentment (59. 58), which is consistent with the
insufficiently high results of students in the culture of feelings (10.09). In addition,
from the point of view of the works of E. E. Erikson, we can talk about the identity
crisis that graduates experience [11]. It can be assumed that at the time of the study,
graduate students were aware of the completion of a significant stage in their lives,
in which reality too often did not coincide with personal expectations and plans,
and such a reaction as resentment can serve as a form of passive aggression. Accord-
ing to the research by N. Ami, M. Wani, R. Sankar et al., when detecting aggression
among university students, it was found that boys demonstrate a higher level of
aggression than girls, in particular physical and verbal aggression, and among girls,
anger and hostility were found to a greater extent. Due to the fact that girls predom-
inate in our sample of medical university graduates (about 0.75%), we can talk about
correlation of the results with our study, namely: an increased level of hostility and
aggressiveness indices among future doctors. It should be noted that we stand in
solidarity with the authors’ position on the issue of student aggressiveness. N. Ami,
M. Wani, R. Sankar et al. write that there is a danger in the development of society if
students are aggressive, since students represent a significant part of society and its
future, therefore it is necessary to study various aspects that cause such behaviour
and help students cope with aggression [39].
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During the correlation analysis of the data from the study of medical university
graduates, 14 statistically significant links between the components of conflict res-
olution culture and aggression were revealed. However, no statistically significant
links with the level of interpersonal trust were found. Therefore, the typical associ-
ations for graduate students are as follows:

e The culture of feelings negatively correlates with physical aggression (r, =
-0,257 at r < 0,01) and irritability (r = -0,203 at r < 0,05), that is, the higher the level
of development of the ability to overcome anger, fear, depression, to be optimistic
and remain calm, emotional stability in problematic situations, to show empathy
and tolerance, the less often medical students are ready to use physical force against
another person.

e Communicative culture negatively correlates with physical aggression (r =
-0,333 at r < 0,01), irritability (r, = -0,264 at r < 0,01), sense of guilt (r,=-0,259 at r
< 0,01) and the aggressiveness index (r,=-0,279 at r < 0,01), that is, the higher the
level of development of medical university graduates of the ability to verbalise their
own and others’ experiences, mastery of conflict-free communication techniques,
the less often they show physical strength and negative feelings, in particular, hot
temper, irritation, rudeness, at the slightest excitement and, in general, these stu-
dents are less conflicted and dominant and less likely to feel guilty for their be-
haviour.

e The culture of thinking negatively correlates with physical aggression (r =
-0,396 at r < 0,01), negativism (r, = -0,228 at r < 0,05) and the aggressiveness index
(r,=-0,335 at r < 0,01), that is, the stronger the ability of graduate students to ratio-
nally analyse a conflict situation, draw conclusions and use them in order to develop
optimal behaviour in conflict, the less often they are willing to use physical force
and, in general, are less conflicted and dominant.

e Behavioural culture negatively correlates with negativism (r = -0,210 at r <
0,05), that is, the more developed students’ ability to act and solve emerging prob-
lems in such a way as not to lead the situation to conflict or, if it arises, avoid esca-
lation, the less they are willing they to contradict and deny the needs of others.

e Conflict resolution culture negatively correlates with physical aggression
(r,=-0,378 at r < 0,01), irritability (r, = -0,227 at r < 0,05), negativism (r, = -0,256
at r < 0,01) and the aggressiveness index (r,=-0,301 at r < 0,01), that is, the higher
the level of development of medical university graduates’ ability to get involved
in work, show empathy, communicative qualities, subjective well-being, emotional
intelligence, empathy, responsibility and understanding of other people, the less
often they show physical strength and negative feelings, in particular, short temper,
irritation, rudeness, at the slightest excitement and, in general, these students are
less conflicted and dominant and they do not feel guilty for their behaviour.

Thus, the higher the level of a person’s conflict resolution culture, the less of-
ten the use of physical force against another person is observed. Respondents with
a high level of culture are less likely to demonstrate readiness to display negative
feelings at the slightest excitement (hot temper, rudeness), envy and hatred of oth-
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ers for real and fictitious actions. Moreover, the higher the level of conflict resolu-
tion culture among students, future doctors, the more trusting and confident they
are that people will not intentionally harm each other and, if possible, will take into
account the interests of others.

Based on the results of the correlation analysis, it can be concluded that the
hypothesis is partially confirmed.

The results obtained are generally consistent with the conclusions of studies
conducted on different samples by O. I. Shcherbakova'. She proved that students
have a developed conflict resolution culture, which is explained by the communi-
cative abilities of students in general. As the author notes in her works, students
are able to “choose words, speech patterns that allow them to save and maintain
positive relationships with others”. In addition, in further research, the author re-
vealed negative connections between aggressive actions and such components of
the conflict resolution culture of the individual as the culture of feelings, culture of
thinking, behavioural culture [40]. These studies confirm the results of our study on
the connection between a conflict resolution culture and aggressiveness. Moreovetr,
these scientific works emphasise the development of a conflict resolution culture
within university education.

N. E. Serebrovskayaz came to similar conclusions, as in our study; revealing that
more than 35% of students at the Nizhny Novgorod Institute of Management and
Business (NIMB) have negative communicative attitudes of an aggressive nature,
as well as less than 76% have an average level of conflict. Such data confirm the
features we have identified that the majority of students have an average aggres-
siveness.

We also have found indirect confirmation of the connection between the level
of conflict resolution culture of an individual and aggressiveness in an experimen-
tal study conducted by O. I. Shcherbakova [2] among students of 4-5 courses of
the Plekhanov Russian University of Economics and working managers of different
levels. After conducting classes with students based on a contextual approach, an
increase in future specialists was recorded not only in the level of conflict reso-
lution culture of the personality, but also in changes in other parameters studied.
Thus, in particular, positive dynamics were revealed in the indicators of impulsivity,
asociality, and aggressiveness of the students and managers who took part in the
study. It is worth noting that the formation of a conflict resolution culture of future
specialists is actively being developed in modern psychological science, but not in
all areas of future professional activity. As an example, we can also cite the study of
0. V. Shurygina and I. V. Burova, who prove the effectiveness of the developed struc-
tural-functional model for the formation of conflict resolution culture of students

1 Shcherbakova O.I. Psychology of the conflict resolution culture of a specialist’s personality: formation in a
contextual educational environment. Dissertation abstract. Doctor of Psychological Sciences: 19.00.07. Moscow:
Sholokhov Moscow State University for Humanities; 2011. 46 p.

2 Serebrovskaya N.E. Formation and development of the conflict resolution culture of the future specialist of the
socionomic profession in the university period. Dissertation of the Doctor of Psychological Sciences. Nizhny Novgorod;
2012.414 p.
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— future translators: at the control stage of the experiment, “11% of students in the
experimental group demonstrated a high level of conflict resolution culture (there
were no students with a high level in the control group), the number of students in
the experimental group with an average level of conflict resolution culture has also
increased (89%)” [41]. The model implemented in the socio-psychological train-
ing contributed to the development of communication skills, tolerance, awareness,
skills of emotional regulation and self-regulation and, as a result, the formation of a
conflict resolution culture of students

In the study of G. S. Berezhnaya', the need for the formation of a conflict reso-
lution culture of respondents based on an invariant-differentiated model was also
proved. After conducting a series of classes with university students at the formative
stage of the experiment, the author revealed a reduction in the number of cases of
unmotivated conflicts with students; actions in conflict situations began to differ
in a more stable choice of acceptable forms, adequate styles and methods of man-
agement; the emotional state was characterised by calm, self-confidence, optimism,
students resolved conflict situations on their own, made responsible decisions from
the standpoint of humanism in relation to students.

Studying the relationship between interpersonal trust and the conflict resolu-
tion culture of personality, T. P. Skripkina, considering the attitudes of tolerant con-
sciousness, trust and xenophobia among young people living in the Southern Rus-
sian region of the Russian Federation, found that students, in general, have higher
trust indicators than schoolchildren, but, compared with the adult sample, they are
still lower and it is assumed that this may be due to the fact that the younger gener-
ation, who grew up with examples of violence and patterns of aggressive behaviour,
is not always able to choose a strategy of agreement and trust between dissimilar
people [42].

A significant contribution of this study is the identification of the links between
conflict resolution culture and the personal characteristics of medical university
graduates, such as interpersonal trust and aggressiveness. In our opinion, conflict
resolution culture is a defining integral quality in the development of universal and
general professional competencies of medical specialists [43]. Therefore, a compre-
hensive study of this phenomenon is significant for psychological science and the
practice of providing psychological assistance to doctors. The results of the study
can be used to consider the issues of adaptation of graduate students of medical fac-
ulty to future professional activities in the process of obtaining higher education, as
well as the preparation of additional educational programmes aimed at improving
the personal characteristics of graduates of medical universities.

Conclusion

Thus, in the course of our research, we formulated the following conclusions:
the majority of medical university graduates in the speciality “General Medicine”

1 Berezhnaya G.S. Formation of conflict resolution competence of teachers of secondary schools. Dissertation
abstract. Doctor of Pedagogical. Kaliningrad; 2009. 46 p.
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demonstrated an average level of conflict resolution culture. Consequently, they
perceive generally accepted social norms of behaviour and, if necessary, can direct,
regulate, and control their deeds and actions, as evidenced by the highest indica-
tor of behavioural culture and culture of thinking in the structure of the conflict
resolution culture of the individual. Such a component of a conflict resolution cul-
ture as communicative culture is at an average level, which indicates an insufficient
development of the ability for constructive communication, social reflection and
attraction. However, such a component of conflict resolution culture as the culture
of feelings is least evident in future doctors, which indicates the need to develop
emotional self-control, which can influence the manifestation of aggression. The di-
agnostic results obtained for future doctors indicate insufficient development of in-
terpersonal communication skills and the need to introduce additional programmes
into the educational system of a medical university that could correct this.

According to the data obtained, graduates have an increased level of hostility
and aggressiveness indices, as well as high resentment, which is consistent with low
results of future doctors in the culture of feelings. It can be assumed that at the time
of the study, graduate students were aware of the completion of a significant stage
of their lives, in which reality did not coincide with personal expectations and plans
too often, and such a reaction as resentment can serve as a form of passive aggres-
sion. In addition, the need in the learning process is not only to gain knowledge,
but also to become a mature person, one of the characteristics of which is respon-
sibility, including for the manifestation of one’s aggressive and hostile reactions.
Future doctors are characterised by an average level of interpersonal trust, which
means that graduates have such characteristics: confidence that, as a rule, people
will not intentionally harm each other, the need to take into account the interests of
others, respect their rights and show friendliness. In the course of the study, it was
determined that the existing relationship between conflict resolution culture and
personal characteristics is characterised as follows: the high level of conflict resolu-
tion culture is due to the low level of physical aggression and suspicion among the
respondents. We can say that by developing a conflict resolution culture, we can in-
fluence the reduction of conflict, and, as a result, the manifestation of aggression by
future doctors, which is important for the effective implementation of professional
activities.

Our hypothesis about the existence of a statistically significant relationship be-
tween the conflict resolution culture of medical university graduates — future doc-
tors and their personal characteristics is partially confirmed. Further research can
be aimed at considering the psychological mechanisms of the formation of a conflict
resolution culture in the context of the data obtained. The data obtained can be
used in the implementation of curricula and the introduction of a programme on
“Formation and Development of a Conflict Resolution Culture of Personality” into
the educational process of a medical university for the most effective training of
healthcare system specialists and improving the quality of medical care.
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DakTopbl GOpMUPOBAHUA KPeaTUBHbIX CTYAEHYECKUX KOMaH]

S1.B. Ymakosa!, [I.B. 3epuos?, I.B. CutHukosa®
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AHHomauus. BeedeHue. AKTYyaTbHOCTb MCCIE€NOBAHMSI OINPENENSeTCs] MOTPEGHOCTSIMY Pa3BUTHS POC-
CUICKOTO 06IeCcTBa B MPUBJIEUEHMM AKTUBHO TaTaHTIMBOM MOJIOAEXKY B pasjinuHbie chepbl 3KOHO-
MUYECKOi ¥ COIMAIbHON IesTeTbHOCTU. Lless cTaThby — BBISIBUTH (AKTOPbI (GOPMMUPOBAHMS KPeaTUB-
HBIX CTYZEHUYECKUX KOMaH/, CIIOCOGHBIX K Pe3yJIbTaTMBHOI JeSTeIbHOCTY B KPEAaTMBHON MHAYCTPUN,
B MCC/IEIOBATENbCKUX Y HAYYHO-TEXHOJIOTMUECKUX M COLIMANbHO 3HAUMMBIX MpOeKTax. Memodonozus,
Memoodsl U MemoouKu. DMITUPUYECKOii 6a3071 BBICTYIMIN Pe3yabTaThl COLMOIOTMYECKOTO MCCIenoBa-
Hust KpeaTuBHOCTY 720 CTYIE€HTOB psifa By30B PO MeTomoM aHKeTHOro orpoca. Ha ocHoBe akTopHOro
aHasm3a GbLIM BbIJI€JIEHbI MSATh I'PYII CTYIAEHTOB C YCIOBHBIMM Ha3BaHUSIMU: OTITYMUCTDI, TOIY/IACTBI,
Pa3HOCTOPOHHME, IVICIUIUIMHUPOBAHHbIE, ayTcaiinepsl. Pe3ynsmamest. OipeneneHbl OCHOBHbIE TTapame-
TPBI, TIPEJICTaB/IeHa TUIIOOTHS CTYNEeHTOB C MO3UILIUI X OTHOIIEHMS K Pa3/IMUYHbIM BUIAM JIesITeIbHO-
CTY, aKTUBHOCTY B HAYYHOI ¥ OOLIECTBEHHO XKM3HU By3a, OLIEHOK YCJIOBUIT HAYYHO-06pa30BaTeIbHOM
" OOIIeCTBEHHON IesTeIbHOCTY By3a, aKTUBHOCTM B COIMAIbHBIX CETSIX, BBISIBIEHUST BaKHEAIINX CO-
CTaBJISIIOLIVX JKM3HEHHOTO ycriexa. HayuHas Hosu3Ha. Ha ocHOBe aBTOPCKOV METOAMKM COLMOJIOTIYe-
CKOTO MCC/IEIOBAHNSI KPEATUBHOCTY CTYLEHTOB PEJIOKEHbI TIOAXO0bI K (HOPMUPOBAHNIO KPEATUBHBIX
CTy[leHYeCKUX KOMaHpA. [I[pakmuueckas 3HAUUMOCMb CTaTbUl COCTOUT B BO3MOYKHOCTM MCIIOTb30BaHMSI
MpeJIOKeHHO METOAVIKU M Pe3y/bTaTOB MCCIeA0BaHMsI B paboTe 1MeqaroroB ¥ CIelMaaiiCTOB BY30B,
3aHMMAIOIMXCS] BOBJIEUEHMEM CTYAeHUYeCKOl MOJIOekM B HAayYHO-UCC/IeN0BaTeNbCKIe, TBOPUECKUe U
COLMAIbHO 3HAUMMbIE TTPOEKTHI.

Kniouessie cnoea: mpoeKTHast IesTeIbHOCTb CTYIEHTOB, y4acTHe CTYJeHTOB B HayYHO-UCC/Ief0BaTe b-
CKOJ1 IeSITeNIbHOCTHM, KPeaTVBHbII IIOTEHIVAN CTYLeHUeCKUX IPYIII, GakTopsl GOPMUPOBaHNS KpeaTyB-
HBIX CTYZIeHYeCKVX KOMaH],

Jna yumupoeanus: Yinakosa $1.B., 3epHos [I.B., CutHukosa 1.B. ®akTopsl GopMUpoBaHMs KpeaTuB-

HBIX CTyIeHueckux Komaug,. Obpasosarue u Hayka. 2024;26(8):144—173. doi:10.17853/1994-5639-2024-
8-144-173
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Abstract. Introduction. The research relevance is determined by the needs of Russian societal develop-
ment in attracting active and talented youth to various spheres of economic and social activities. Aim.
The present research aimed to identify the factors that contribute to the formation of creative student
teams capable of effectively engaging in activities within the creative industry, research, scientific-tech-
nological projects, and socially significant projects. Methodology and research methods. The empirical ba-
sis of the article was the results of a sociological study on university students’ creativity using a question-
naire survey method. Through factor analysis, five groups of students were identified with conventional
names: optimists, populists, versatile, disciplined, and outsiders. Results. The analysis of the research
results allowed the authors to define the main parameters and present a typology of students based
on their attitudes towards different types of activities, involvement in scientific and social university
life, evaluations of the conditions of scientific, educational, and social activities at the university, en-
gagement in social networks, and identification of the most crucial components of life success. Scientific
novelty. On the basis of the authors’ methodology of sociological research on the creativity of university
students, approaches to forming creative student teams are proposed. Practical significance. The practical
significance of the article lies in the potential utilisation of the proposed methodology and the study
results by teachers and specialists at universities involved in engaging students in research, creative
endeavors, and socially significant projects.
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Abstracto. Introduccion. La importancia del estudio estd determinada por las necesidades de desarrollo
de la sociedad rusa para atraer jovenes activos y talentosos a diversas areas de la actividad econémica
y social. Objetivo. El articulo tiene como objetivo, identificar factores en la formacién de equipos de es-
tudiantiles creativos, capaces de realizar actividades efectivas en la industria creativa, en proyectos de
investigacion, cientificos, tecnolégicos y socialmente significativos. Metodologia, métodos y procesos de
investigacion. La base empirica esta soportada por los resultados de un estudio sociolégico de creativi-
dad, en el que participaron 720 estudiantes de varias universidades de la Federacién de Rusia mediante
una encuesta por cuestionario. A partir del andlisis factorial se identificaron cinco grupos estudiantiles
con nombres convencionales: optimistas, populistas, polivalentes, disciplinados y outsiders. Resultados.
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Se determinan los principales parametros, se presenta una tipologia de estudiantes desde el punto de
vista de su actitud hacia los diversos tipos de actividades en la vida cientifica y social de la universidad,
valoraciones de las condiciones de las actividades cientificas, educativas y sociales de la universidad,
actividad en redes sociales, identificando los componentes méas importantes del éxito en la vida. Novedad
cientifica. Con base en la metodologia de autoria para la investigacién sociolégica de la creatividad de los
estudiantes, se proponen enfoques para la formacion de equipos de estudiantiles creativos. Significado
prdctico. La importancia practica del articulo radica en la posibilidad de utilizar la metodologia propuesta
y los resultados de la investigacion en el trabajo de docentes y especialistas universitarios centrados en
involucrar a los estudiantes en proyectos de investigacion, creativos y socialmente significativos.
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de investigacion, potencial creativo de los grupos estudiantiles, factores en la formacién de equipos es-
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BBepeHue

®dopmupoBanye 3(PGeKTUBHOI rOCyIapCTBEHHOM MOIUTUKY B 00JIaCTY HayY-
HO-TEXHOJIOTMYECKOTO Pa3BUTHS CTPaHbl SIBJSETCS OLHOM M3 MPUOPUTETHBIX 3a-
JIay. DTOMY JOJDKHO CIIOCOOCTBOBATh 00bsiBieHHOe [TpesumenTom Poccuiickoit de-
oepauun B. B. [lytunpim Jecsatunetre Hayku u TexHomnoruii (2022-2031 rr.), roe
Cpeiyt OCHOBHBIX MHUIIMATUB pacCMaTpPMUBaeTCsI CO3/laHle HOBBIX 11 COBEPIIIEHCTBO-
BaHMe MMEIOIIMXCSI MEXaH3MOB BbISIBJIEHMS TAJTAHT/IMBOI MOJIOAEXM U TIpUBJIeye-
H1e ee B chepy MCCIeIoBaHMIT ¥ pa3paboTOK. BbICOKOTEXHOMIOTMYHAS 9KOHOMMKA
u nudpoBoe 0611ecTBO GOPMUPYIOT 3aIIPOC HA BBIITYCKHUKOB BY30B, 00/1aJal0NINX
KpeaTUBHbBIM MTOTEHLIMAIOM, CIIOCOOHBIX HAXOOUTb OPUTMHAIbHbIE PelIeHUs] U CO3-
JaBaTh YHMUKATbHBIN MIPOAYKT. B CBSI3M € 9TUM pacTeT MHTepeC HAayYHOTO UCC/IeN0-
BaTeJIbCKOTO U IeIarornyeckoro coo0IIecTB K MpobieMaM BbISIBIEHMUs CTyIeHUe-
CKOJT MOJIOZIeXku, 06J1aaonieli COOTBETCTBYIONIMMY KOMITETEHITUSMU.

OnHMM U3 MHCTPYMEHTOB MOATOTOBKM KPeaTUBHOM MOJIOAEXKM SIBJISIETCS TIPO-
eKTHasl AesiTeTbHOCTh B By3aX. BHeApeHMe IMPOEKTHO-OPMEHTUPOBAHHOTO 0O0Y-
YeHUs B By3€ JIOJDKHO CIIOCOGCTBOBAThH Pa3BUTHUIO Y OOYUAIOIIMXCS KOMITETEHIII
KPEaTMBHOCTY M KPUTUUECKOTO MBIIIJIEHNS, & OPTaHMU3alMsI MPOEKTHOI PabOThI
— Pa3BUTUIO HABBIKOB KOMMYHMKAIMY M KOMaHIHOI paboTsl [1]. BoBieueHue B
MIPOEKTHYIO AEesITeTbHOCTh ITOMOTAaeT MOJIOZEXM B 06pa3oBaTeIbHOM U Mpodeccu-
OHAJTBbHO¥ amanTaiuy, GopMUpPyeT MoJIe3HbIe HABbIKM U SIBJISIETCS ITPOTOTUIIOM pe-
aJIbHOI TPyHoBOJ mesitesbHOCTH. OgHAKO pesyiabTaThl McciemoBanus I1. A. Amb6a-
poBoii u I. E. 360pOBCKOro MOKa3aju, UyTo JUIIIb oioBMHA (51 %) CTYyIeHTOB MMEIOT
IIOBY30BCKMI OTIBIT MTPOEKTHON AesiTeIbHOCTH, B pe3y/ibTaTe KOTOpoil oHu chop-
MMPOBaJIM BOCTpe6OBaHHbIE B By3e HaBbIKM, a 6osiee 30 % MCITBITHIBAIOT TPYIHOCTHU
nipu paboTe B MMpoeKTHOM popmarte [2].

YyacTue CTyJeHUYeCKOV MOJOAEK) B HAyUHO-UCCAeI0BATE/bCKONM AesTeTbHO-
CTY By3a BXXHO U [JISI CAMMX 00pa30oBaTeIbHbIX OPraHM3alNii, TOCKOIbKY PaCKpbI-
THe CIIOCOOHOCTel OlapeHHO MOJIOHEXM SBISIeTCS OOHOM U3 3aJau peajn3alumn
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HaIMOHAJIBHOTO ITpoekTa «O6pa3oBaHye», HAIIPaBJIEHHOr0 Ha AOCTVIKEHME [IeJIN 110
obecrieueH1I0 BO3MOKHOCTH JIJIs CaMOpean3aliuii ¥ pasBUTHS TaTaHTOB. YueGHbIe
3aBeIeHMsT UCIOMb3YIOT pasiMuHblie cTpaTeruu st GopmMupoBaHMs TPOEKTHO-MC-
CJIeIOBATeIbCKIUX MOJIOMEKHbBIX KOJJIEKTUBOB: 0TOOP Hambosee oJapeHHbIX, TBOP-
YeCKuX CTYIeHTOB C HeCTaHAAPTHBIM MbIIILJIEHMEM; CO3[laHle YUeHbIMM HayIHbIX
IIKOJT; MHAWBUIYAJbHAS M KOJUIEKTMBHAS paboTa ¢ MHUIMATUBHBIMY MOJIOIBIMU
ucciemoBaTeasiMi. B 0CHOBY pa3paboTKy TakKux crpaTeruii GopMupoBaHus Kpea-
TUBHBIX CTYyJIeHUECKMX KOMAaH]I MOKET ObITh IOJOKEeHA MeTOAMKA, YUUThIBAIOIIAS
TUTIOJIOTUIO CTYOEHTOB C TTO3UIMI UX MHTepeca M MOTUMBALIMU K pa3IMYHBIM BUAAM
e TeTbHOCTH.

B 3TOI1% CBSI3U 1LIeNbI0 UCCIIeIOBAHMS SIBJISIETCSI BBISIBJIEHME TPYIIN CTYA,eHUEeCKOM
MOJIOAEXKU U UX XapaKTePUCTUK JJis1 GOPMUPOBAHMS TTOTEHLIMATbHBIX KPeaTUBHBIX
KOMaH]I, CIIOCOOHBIX K Pe3yIbTaTUBHOI JeSITeTbHOCTY B KPEATUBHONM MHAYCTPUM, B
UCC/IeIOBATeNbCKUX Y HAYYHO-TEXHOJIOTUUECKUX U COIIMATIbHO 3HAUMMBbIX TTPOEKTaXx.
ABTOpBI MIpeAnonaraoT, UTO B KOHTEKCTe peaiM3aliui CBOMX TBOPUECKUX, UCCIIeI0-
BaTeJIbCKUX ¥ OPTraHM3aTOPCKMUX CITOCOOHOCTEl CTYIeHYECTBO HEOTHOPOMHO, T. €.
CYILIECTBYIOT TI'PYIIITbI, 06/IafaioNiye pa3MIHbIM KPeaTUBHBIM ITOTEHIMAIOM. st
oIpe/ieJIeHNs TOTo MOTeHIana Obljia MpeajiokeHa aBTOPCKask METOIMKA, BbISIBIISI-
I01Iast OTHOIIIeHNMe CTYNeHUeCKOl MOIOMIeskK! K pasaMyHbIM BUIaM AesITeIbHOCTH, UX
aKTMBHOCTb B HAYYHOI 1 OOIIECTBEHHO JKM3HM BY3a, IUIKUTAI-KPEaTUBHOCTbD.

O630p nuTepaTypbl

B mocnenHue rombl BHMMaHMe MCCAeA0BaTeNell IPUBIEKaOT KpeaTUBHasI fe-
SITEJTIbHOCTDb U KpeaTuBHOe MbIIIIeHe, OIHAKO IT0Ka HeT eIMHOI MeTOAVKN U3Me-
peHMst BCexX acleKTOB KpeaTMBHOCTU. B mpoiiecce pa3paboTKM MHCTPyMEHTapUsl
MCCIeOBaHMSI aBTOPAMM CTaTbM ObUT OCYIIECTBJIEH MOMCK HAYUHBIX ITyOIMKaIit
10 KJIIOUEBOMY CJIOBY «KPEaTMBHOCTb» B 0a3e JAHHBIX JIEKTPOHHOI OUOIMOTEKN
eLibrary. Bsuto HajigeHo 12 914 onmy6IMKOBaHHBIX PabOT, U3 HUX IT0 MEKIYHAPO/I-
Homy kinaccuduraTopy OECD B pybpuke Educational Sciences — 5769, Psychology
— 2930, Economics and Business — 1134, Philosophy, Ethics and Religion — 478,
Sociology — 385. Pe3ynbTaThbl MOMCKA CBUAETEIbCTBYIOT O JOMUHMPOBAHUM Te1a-
TOrMyYecKux, MCUXONOTMYeCKUX ¥ SKOHOMUUECKMX UCCIeN0OBaHMit HaJ, COIMOOTH-
YeCKUMU.

CoBpeMeHHbIe MEXIyHAaPOIHbIE Y OTeUeCTBEHHbIE UCCIeL0BaHMSI TOCBSIIEHbI
M3YUYEHUIO Pa3aMyHbIX (aKTOPOB, BAMSIONIMX HA pa3BUTIE KPeaTUBHOCTY U (op-
MMpPOBaHMe KPeaTUBHOTO MOTeHI[Mala IMUHOCTHU: TICUXomoruyeckue [3; 4], cpeno-
Bble (ceMeliHble TPaKTUKM BOCIIUTAHMS, COLIMOKYAbTYPHAsI Cpejia) 1 CUTYyal[IOHHbIe
[5]. CaMbIMM pacripOCTpaHEHHBIMMA SIBJISIIOTCSI TICUXOJIOTMYECKME U TICUXODU3UOI0-
rmyeckye MeTOAVKY, U3MePSIol/ie KpeaTUBHOCTD KaK IMUHOCTHYIO MJIM KOTHUTUB-
HYIO uepTy [6]. B mcuxomorumy KpeaTuBHOCTb JUUYHOCTM PaCcCMaTPUBAETCS B paM-
KaxX MCCIeIOBaHMS TICUXOJIOTUM TTIOBCETHEBHOCTM, JKM3HETBOPUECTBA, SKM3HEHHBIX
cTpaTernii M opueHTanuit. OCO6GeHHOCTHIO TAKOTO IMOAXOHA SIBJISIETCS M3yUeHUe
KpeaTUBHOCTHM KakK JIMUYHOCTHOM XapaKTepUCTUKY, He SIBISIONIeicsl XxapaKTepucCT-
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KO¥1 0C00071 IesITeIbHOCTY MJIM 0COOOI0 THUIIA JIIOJel, a OTHOCSIIECS K IIOBCeIHEB-
HOI1 SKM3HM OOBIYHBIX JII0fel [7].

B o61acTy megaroruKy MOMyISIPHBIMM CTAHOBSITCS MCCIeIOBaHMs KpeaTUBHO-
CTU TIpU U3YYEeHUU TBOPUYECKOV aKTMBHOCTU U PA3BUTUS KPEAaTUBHOCTU B TIPOIieC-
ce npodeCcCMOHATbHOI MOATOTOBKY [8], CTpaTernii KpeaTUBHOTO MPerofaBaHus U
0b6yueHMst Kak 0co60ro rmoaxoaa K obyuennio [9]. Ocoboe BHUMAaHME YAEISIETCS U3-
YUYEHMIO B3aMMOCBSI3M MEXIY KPeaTMBHOCTbIO M aKaJeMUYeCKOii yCIieBaeMOCTbIO
[10], BausiHMS KyAbTYPBI HA MHAVBUIYyaJIbHOE TBOPUYECTBO U KPeaTUBHOCTS [11; 12],
CBSI3U KPEaTUBHOCTH C YPOBHeM 06pa3oBaHMs U BO3pacToM [13]. OcyiecTBasIIOTCS
TOTBITKM UCC/IeJOBAHUS KPeaTUBHOCTY CaMMX MpernojaBaTeseil, MX TBOPYeCKOTO
MBIIIJIEHNST B KaUeCTBe MpeankTopa 3¢hdeKTUBHOCTM pabOThl HA OCHOBE JIBYX ITOKa-
3aTreseii: 1) KOMMYeCcTBO ¥ KaueCcTBO PelleHu i Mpo6ieM, BO3HUKAIIUX B ITOBCE/I-
HEBHOJI paboTe mperogaBaTess; 2) OlleHKa CTyaeHTamMmy 3(PGeKTUBHOCTY ITpernoaa-
Baress [14]. OTMeTHM, YTO MperofaBaTe/v yueOHbIX 3aBeeHNIT Uallle ONPeAesisioT
KpeaTUBHOCTD B OOIIVX TepMMHAX MHTE/IEKTYaJbHbBIX CIIOCOGHOCTEN MU IUBEP-
TeHTHOTO MbIIUIEHVS, YeM B KOHKPETHBIX TePMMUHAX M306peTaTeTbHOCTH, OPUTH-
HaJIbHOCTM, JIIOGOTIBITCTBA, CAMOCTOSITETbHOCTY VJIM CITOCOOHOCTHM YCTaHABIMBATD
cBsa3m [15].

B mpakTuke MeHemKMeHTa, MapKeTHHTa 1 OM3Heca MPUMeHUTEeIbHO K opra-
HMU3aLMSIM UCXOMS U3 BHYTPUOPraHM3alMOHHBIX IIPOGIEM U B IeJISX MTOMCKa CTpa-
Teruii pa3BUTUSI U YCIIEIIHOCTM OpraHu3aluii pacCMaTPUBAIOTCS YeTbIpe TPYMIIbI
KpeaTMBHOCTU: KpeaTUBHbIe TEXHOIOTUM (MbILIIeHUS, OeliCTBYUSI, KOMMYHUKAI U
M [Ip.); KpeaTuBHbIe KOMMYHMKAIMU (CETU); KpeaTUBHbIE Pecypchl, KpeaTUBHbBIN
KanuTal; KpeaTUBHbIM MeHeIKMEHT. [71aBHOJ COCTaBJSIIONIEl KpeaTUBHOTO IIPO-
Liecca CTaHOBUTCSI MparMaTUYeCKuUii 31eMeHT, TO eCTh M3HauyaabHOe MOHMMaHue,
3ayeM HYKHO YTO-TO CO3/1aBaTh, [IJIsI KOTO HY’KHO UTO-TO CO3[aBaThb, KAk HY)KHO
YTO-TO CO37]aBaTh U, COGCTBEHHO, UTO MMEHHO HY)KHO cO037aBath [16]. PykoBoauTe-
JIV OpTaHM3aIMii YaeISIoT 60blle BHMMAaHMSI KOMaHIHOM paboTe, 0CO3HABasl, UTO
IOCTVDKEHMS B Pa3IMUHBIX 0OIACTSIX BCe Yallle CTAHOBSITCS Pe3yIbTaTOM COBMECT-
HOJt paboTsI TpyII. [Ipy 9TOM MPOIECCHI TPYIIIIOBOTO COTPYOHMYECTBA, ITPUBOISI-
1jMe K TBOPUYEeCTBY, A0 CUX IOp Mao u3ydyeHsl [17]. CoBpeMeHHble PYKOBOAUTENN
paccMaTpuBalOT KpeaTMBHOe TTOBeieHe COTPYAHMKOB Kak MOTeHIMa JJis pocTa
LIEHHOCTY OpraHMU3aly B KPaTKOCPOYHOI U TOATOCPOYHOI MepCreKTuBe, BasKHbIN
OPTraHM3alIOHHbINM aKTVB B PelIeH) LMPOKOro CriekTpa 3amad [18].

PaccmarpuBas deHOMeH KpeaTMBHOIO K/Iacca, yuYeHble OTHOCAT K HEMY TeX,
KTO Y4aCTBYeT B COLIMAAbHBIX M3MEHEHMSIX Yepe3 peain3alyio COBMECTHbIX ITPOeK-
TOB, Iaske HECMOTPSI Ha MpodeCcCHOoHaNbHbIE WK UMYIIeCTBeHHbIe pasanuus [19].
VccnegoBaTenn yCTaHOBUIIM OCOOEHHOCTM (DOPMIUPOBAHMS KPEaTMBHOTO KjIacca U
KOHKYPEHTHbIE MTPeMMYIIeCTBa KPeaTUBHbBIX pAOOTHUKOB [20], BBISIBUIIY CBSI3b Kpe-
aTMBHOIO KJIacca C ypOBHEM Pa3BUTHUS PETMOHOB [21].

OTMeTUM 3HAUUTEIbHOE MPUCYTCTBUE DWIOCODCKUX TEM B MCCIeIOBAHUM
SIBJIEHUSI KPEaTUBHOCTHU, UTO, CKOpee, TOBOPUT O ero GyHIaMeHTaJbHOM M3yde-
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HUU Ha YPOBHE TeOopeTUUeCKMX KOHIIeMNIINii, a He 0 IPaKTUKO-OpMeHTUPOBAHHOM
nogxoze [22].

Oco6bIM HaTIpaBJIeHMEeM MUCCIeI0BaHMIA B COLMOTIOTY SIBISIETCSI YCTAHOBJIEHME
IMIUPUIECKUX MHAEKCOB KPeaTUBHOCTHU, OOHAKO MPU UX UCIIOIb30BAHUNU YUEHbIe
CTAJIKUBAIOTCS C TPYOHOCTSIMM, TIOCKOJIBKY B PsiZie CTy4aeB OHM HEeAOCTATOYHO 060-
CHOBBIBAIOT KPEATUBHOCTD, WJIM X HEBO3MOXKHO COCUMTATh IMIMpuyecku. Tak, Ha-
TpuMep, Py UCII0Ib30BaHUM MHAEKCA BbICOKMX TEXHOJOT U CJIOXKHO OMpeneanTh
YpOBEHb TEXHOJIOTMIA, a MHAEKC MHHOBALMI He OTpaskaeT BIMsIHMe U300peTeHmit Ha
pasBuTHe obuiectsa [23].

Kaxk mmoka3pIBalOT paHee IMPOBeAdeHHbIe COIMOIOTMYeCKMe UCCIeq0BaHMsI, Kpe-
aTMBHOCTD Yallle BCETO CBSI3bIBAIOT C aKTMBHOCTBIO B Pa3/JIMUHBIX chepax coLyaib-
HOM Xu3HU. OTHUM U3 K/IIOUEeBbIX B MCCIENOBAHUSIX KPEATUBHOCTU SIBJISIETCST BO-
npoc auddepeHnany MOTUBOB, JIEKAIINX B OCHOBE TBOPUYECKNUX TOCTVKEHNI B
3aBUCUMOCTHU OT crieliuduku 3aHsaTui [24; 25]. Coumonoru yacTo pacCMaTpUBaOT
KpeaTMBHOCTb Kak TBOPUYECKYIO JIeSITe/IbHOCTb, HATIPaBA€HHYIO Ha CO3JaHle HOBBIX
COIMATBbHBIX MPOAYKTOB, 3HAHMIA, Uelt [26] 1 0COOBIN TUI aKTMBHOCTU, TIOMOTa-
0L TPOSIBJIATh TBOPUECKME CIIOCOOHOCTY, (OPMUPOBATh CAMOCTOSTEIbHOCTD,
pa3BUBAThb KPEATUBHOCTD SIBJISIETCS ITPOEKTHAS IesITe/IbHOCTbD.

B pasBuTMM KpeaTUBHOTO MMOX0/1A B AeSITeTbHOCTY COLIMOIOTY OTMeYaloT BIu-
sIHMe HaI[MOHATbHO KYJAbTYPbI, IIeHHOCTHBIX OPMEHTAal1ii U MUPOBO33PeHMS U BbI-
JleJISIIOT HeCKOJIbKO B3aMMOCBSI3aHHbBIX YPOBHEN : HA TMYHOCTHOM pa3BUBAETCS CIIO-
COGHOCTb TeHEePUPOBATh OPUTHHAJIbHbBIE UaeM, POPMUPOBATh HABLIKM MPOEKTHOM
paboThI; Ha MPOIECCYATTbHOM ITPOMCXOIUT CTAHOBJIEHE HABBIKOB COTPYIHNYECTBA,
MIPUHSTUS pelleHui, TTPOrHO3MPOBaHMSI, TPOEKTUPOBAHMS M TJIAaHMPOBAHMUS; Ha
CpPegoBOM COBEPIIEHCTBYIOTCSI KOMMYHMKATVBHBIE CIIOCOOHOCTM, CAMOCTOSITE/b-
HOCTb, COIaIbHAsI MOOVJIbHOCTD, BOSHMKAET CTpPeMJIeHNE K HeIIpepbhIBHOMY 00pa-
30BaHMUIO [27].

ITo MHEHUIO UCCIe0BaTesel, KpeaTUBHOCTh — 9TO XapaKTepUCTHKA He JTI0060ii
IesATeIbHOCTY, a JINIIDb Bemylneil K GopMUpPOBaHMIO HOBBIX OOBHEKTOB M CMBIC/IOB.
U Takoi1 akTMBHOCTHIO, HATIOIHSIOILEN JXU3Hb COUVOKYIbTYPHBIM OIBITOM IOTyYe-
HMS U CO3[IaHMSI KpeaTUBHOTO IIPOAYKTA, CETOHS SIBJISIeTCSI BKIIOUEHHOCTh B MH-
TepHeT-KOMMYHMKAIIMY, B TOM 4Kcjie pa3paboTka cOGCTBEHHOTO U IoTpebieHne
YYKOTO KOHTEHTA, M300peTeHNEe PeaIbHbIX ¥ BUPTYaTbHBIX 00beKTOB [28]. OcobbIit
MCClieloBaTeIbCKMUIT MHTepec ceromHsl cOKYCMpOBaH Ha M3ydeHUM «HuU(PoBOTO
wienar», OCTaBJIEHHOTO TOIb30BaTe/eM B COLMANIbHBIX ceTsx [29]. OmHaKko y4eHbI-
MM OTMeYaeTCsT MMCKYCCMOHHbBINM XapaKkTep UCII0b30BaHMST COLIMAMbHBIX ceTell Kak
(akTopa KM3HEHHOTO yCIeXa, BBICOKO KOHKYPEHTOCIIOCOOHOCTM, POCTa YPOBHS
KpPeaTBHOCTU U COCTOSITeNIbHOCTU [30]. IHTepHeT-aKTUBHOCTD SIBJISIETCSI KaXKI0-
IHEBHOJ MPaKTMKOI 1J1s1 GONBIIMHCTBA JKUTeJIel KPYITHBIX TOPOIOB, U CPeIy MOb-
30BaTeieil COLMANIbHBIX CeTeli BBISIB/SIETCS SKOHOMMUYECKOoe, 06pa3oBaTe/IbHOe U
11 pPoBOe HEPABEHCTBO, UTO MPMUBOAUT K HEPABHOMEPHOMY PacIpeeeHNI0 Kpe-
aTUMBHOCTM — MOJIOAEXKb C 60Jiee BBICOKMM SKOHOMMYECKUM ¥ 006pa30oBaTeIbHbIM
CTaTyCcOM uallle IPYrMX OpUMeHTMPOBaHA Ha CO3/IaHMe MHTePHeT-IPOAYyKTa U TOJTy-
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YeHMe BBITOZbI M3 CETeBbIX KOMMYHMKaIMii [31]. Cpenu MpuUUMH, CIIOCOOCTBYIOMINX
opmuMpoBaHMIO U JAJbHENIIIEMY PA3BUTUIO KPEATUBHO JIMUHOCTH, COLMOIOTaMM
BBIZIEJISIIOTCSI TAK)Ke BO3PACTHOI U reHIepHbIi pakTopsl [32].

AHaM3 HayYHbIX ITyOIMKAIMIT TTOKA3aJT, YTO MCCIeIOBaHMsI KPeaTUBHOCTH:

1) yaire HOCSIT TeoOpeTHUUECKII XapaKTep;

2) ¢parMeHTapHbI ¥ B OOJBIIMHCTBE CIyYaeB BBISB/ISIIOT HE KPeaTUBHOCTb, a
aKTMBHOCTb MOJIOAEXM B PasMUHBIX chepax cOLMaaIbHONI KU3HMU;

3) He coepykaT MOJIHOI[EHHOI MeTOIMKY U3yUueHUs] KpeaTUBHOCTH, a, CliefoBa-
TeJIbHO, U YOeIUTEIbHbIX Pe3YIbTaTOB.

Hamnbonee ameKkBaTHBIM MPU MPOBEOEHUU COLIMOJOTMUYECKUX MCCAeLOBaHMIA
MpeaCTaBIsIeTCSI MEXIVCIUIUIMHAPHBIN TIOAX0HA, KOTOPBIN IMpeamnosaraeT uccie-
IOBaHME KPeaTUBHOCTY JIMYHOCTM BO B3aMMOMAENCTBUM C €r0 COLMOKYIbTYPHBIM
OKPYKEHMEM U U3YYEeHMEeM COLIMATIbHBIX MTPAKTUK CO3OaHMS KPeaTUBHOTO IMPOAYK-
Ta 1, IOMMMO PacCMOTPEHMsI COOCTBEHHO COIMOIOTMUECKIX TTOKa3aTesieit, Jo/KeH
BKJIIOUATh aHAJIN3 XapaKTePUCTUK JUUYHOCTH, TTIOMYUYEHHbIX C TIOMOIIbIO0 TICUXOAMA-
THOCTMUYECKUX METOIMK.

TaKkoii MoaXo/ K M3yUYeHUIO KPeaTUBHOCTM ObLT ITpeIioskeH A. A. PapeHKo, KO-
TOPBIV BBIJENNI YeTbIpe OCHOBAHMSI K OIpeAeNeHUI0 MOHSITUS «KPeaTUBHOCTb»:
1) uepra ornpemeneHHONM JMYHOCTH; 2) YHMKAJIbHAsl CIIOCOGHOCTD; 3) mpoIriecc;
4) ponykT [33]. [To MHEHMIO MCCIe0BaTENe, ISl 06ecrieueHNsI TBOPYECKOTO IPO-
Ilecca Heo6XomMMa CollMaabHasl cpefa, B KOTOPOi MOKHO MCC/IeqoBaTh, IKCIIepy-
MEHTUPOBATh, PUCKOBATh, JOMYCKATh OMMOKNU. U Takoi cpemoit MOryT 6bITH 06pa-
30BaTe/bHbIE yUpeskaeHus [34].

B3$1B 3a OCHOBaHMe 3TU NOAXObI A1 CO3AaHMS COLIMONOTMUYECKO MeTOAMKNA
U3y4eHUSI KPeaTUBHOCTU, aBTOPbI UCCIeOBAHMS YTOUHMIIN 3T ITapaMmeTpbl. Kpe-
ATMBHOCTDb CTYIEHTOB MOXET ObITh M3yUueHa Ha OCHOBE TaKMX IapaMeTpoB, Kak
CaMOOIleHKa JIMYHOCTHU, [eHHOCTHO-MOTUBAILIMOHHAS CTPYKTypa, TBOpYecKkasi "
TeXHUYEeCKasi KpeaTUBHOCTb, IUIKUTAI-KPeaTUBHOCTb, HAYYHO-UCCIeI0BaTEelb-
CKas 1 061IecTBeHHAs NesTeIbHOCTh, Pa3JMUYHbIe BUIbl aKTUBHOCTY BO BpeMsI 06-
yUYeHMsl B IIKOJIe, YCIAOBUSI HAYUYHO-00pa30BaTeIbHOM U OOIIeCTBEHHOI IesITeNlb-
HOCTHU B By3e.

ITo muenuio C. A. KoporaeBa, [Jis1 KpeaTUBHOM OesITeIbHOCTU BasKHbI BOBJIE-
YEeHHOCTh YeJIOBeKa, YBePEHHOCTh B cebe U B CBOei mpodeccruoHanbHoii 3¢ dek-
TUBHOCTY, CTPeMJIEHME K TBOPUECKOMY IOIXOAy Ha paboueM mMecTe, BHYTPEHHSIS
MOTMBAIMS AJIsSI JOCTVReHUS yerexa [35]. A apbeKTMBHOCTD MMPOEKTHOTO KOJIIEK-
THBa 06eCIieurBaeTCsl HaIMYMEeM B HEM He TOJIbKO KpeaTUMBHBIX MOJIOIbIX JIIOMAEN C
OPUTMHAJIbHBIM MBbILIIEH/EM, HO ¥ 00SI3aTeJIbHBIM ITPUCYTCTBMEM MCIIOTHUTEIIEN
IJIS1 TeTa/IbHOV pa3paboTKu uzeii [36].

CoBpeMeHHOe 00IIeCTBO ¥ roCygapcTBO GOPMUPYIOT COLMAIbHBIN 3apoc Ha
CIIeLMaaCTOB HOBOTO THUIIA C KpeaTUBHBIMM KOMITeTeHUIuAMM [37]. IloaTomy akTy-
aJIbHBIMU SIBJISIIOTCSI MICCIEIOBAHMSI KPEATUBHOCTHU B cepe BhICIIEr0 00pa30BaHMsI,
KOTOpasi B MOCTMHIYCTPUATHHOM OOIIIeCTBE CTAHOBUTCS IIEHHBIM pecypcoMm [38].
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MeToponorusa, Matepuanbl U MeToAbl

DMIIMPUUECKOI 6a30i1 CTaThby BBHICTYIIMIN PE3YIbTAThl COLIMOIOTUYECKOTO VC-
CJlelOBaHMSI KPDeaTUBHOCTHU CTYyJEHTOB BY30B, IPOBEJEHHOIO B Mae — uioHe 2022 .
MeTtop c6opa nHbopMaIuy — aHKETHBI OHJIalH-0Ipoc. AHKeTa 6bl1a pa3meleHa
Ha 1iaTdopme MCUXOIOTUUECKO IMarHOCTURY «Dpeiia» YHUBEPCUTETCKOTO KOH-
copimyMa uccienoBaresneii 60MbIIMX JaHHBIX. B MccaemoBaHUy MPUHSUIA yIacTe
720 cTymeHTOB OUHOV (OPMBbI OOYUeHUS TpeX POCCUIICKMUX BY30B — yUACTHUKOB
VYHUBEPCUTETCKOTO KOHCOPIMyMa: H1Keropoackoro rocy1apcTBEHHOTO YHUBEPCH -
teta uM. H. U. JlobaueBcKOTo, BATCKOrO rocyapcTBeHHOTO YHUBepcuTera, CeBep-
HoOro (ApkTudeckoro) penepanbHoro yuusepcurera um. M. B. JlJomoHocoBa. Beibop-
Ka paBHOpa3MepHasi 1o By3aM U Kypcam oOydeHus.

Bri6opKa MpoekTUpoBaiach C yueTOM HampaBjieHus: o6yueHus: HaykKu o6 06-
njecTBe U yenoBeke (39 %), ryMaHUTapHble HayKU U s13bIKK (17 %), MH)KeHepHOoe
Jlesio U TexHu4deckue Hayku (13 %), MmaTemaTnKa U ecTecTBeHHbIe Hayku (11 %), uH-
dbopmanonHble TexHonoruu (9 %), mpoune HampasiaeHus (11 %). XapakTepucTuku
BBIOOPKM perpe3eHTUPYIOT TeHAePHBI COCTaB yUalIuxXcsl By30B: OnpolieHst 31 %
IOHoO1Iel 1 69 % neByllex.

daxkTopHAs MOAEJb /IS BbIIe/IeHMsI TPYIIIT CTYAeHTOB OblIa TOCTPOeHa Ha OC-
HOBaHUM CaMOOII€HOK CTYAEHTOB, Ile UCIO0Ib30BAINCh OTBETHI Ha BOMPOCHI H/10Ka
«PacckaskuTe, moskanayiicTa, HeMHOTO 0 cebe». Biok cogepskan 18 mapameTpoB, Kask-
IbIlt M3 KOTOPBIX MTPeAJIarajaoch OLEHUTD I10 MATUOA/UTbHOM IIKaie (0T «KaTeropu-
YeCKM He COIVIaceH» [0 «IIOMHOCThIO comiaceH»). Pazmep maTpuiibl cocTaBui 18 x
720. O6paboTka ocyiecTBisiach B mporpamme IBM SPSS Statistics. O6bsicHsIIOIAs
CIIOCOGHOCTb Mofenu — 55,65 %.

Tabnuua 1

@DaxTOpHast MOZEJb AJ11 BbIAeNEeHNs TPYIII CTyLEeHTOB II0 X CaMOOLIeHKe

Table 1
Factor model for selecting groups of students based on their self-assessment

daxkTop
Factor
1 2 3 4 5
MHe HpaBuUTCS paboTaTh B KOMaHze 0,742
I like working in a team
ONTUMM3M MEeHSI HUKOIIa He IOKUIaeT 0,694
Optimism never leaves me
51 6e3 mpob6IeM aanTUPYIOCh B HE3HAKOMOII Cpefie, CUTyalun 0,691
I have no problems adapting to an unfamiliar environment, situation
Y MeHsI MHOTO Jipy3eii 0,630
I have many friends
V MeHsT Xopollie OpraHn3aTopckie ClIoCOOHOCTI 0,579
I have good organisational skills
Iyt MeHsI BayKHO TIPM3HaHVE MOUX TOCTVKeHU IpyTruMu 0,745
Recognition of my achievements by others is important for me
51 cTpeMITIOCh K M3BECTHOCTU 0,741
I am aiming for fame
S Mory 06beIVIHUTD JIIOZEH BOKPYT CBOEIT Uaen 0,598
I can bring people together around my idea

KomnioHeHT (1epeMeHHast)/
Component (variable)
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ST HechopMabHBIN JIUAED B KPYTy CBOUX Jpy3eit 0,370
am an informal leader among my friends
'V MeHs1 MHOTO PasHbIX YBJI€UEHMI 0,807
have many different hobbies
5] XOpOIIO UyBCTBYIO, KOTZIa MHOIO IIBITAIOTCSI MAHUITYIMPOBATh 0,750
feel good when they try to manipulate me
Y MeHsI MHOTO pasHbIX TaJTaHTOB 0,713
have many different talents
ST IMCUMTITMHMPOBAHHBIN YelT0BeK 0,835
am a disciplined person
5 Bcerma myIaHUPYIO CBOIO KM3Hb 0,714
plan my life always
1 He CTPEeMITIOCH OBITh IMIEPOM 0,721
do not aspire to be a leader
I HMKOTA He CMOTY BBITM Ha MyGIMYHOE BbICTYIUIeHNE (TIeTh Ha 0,488
yJIM1ie, BBICTYTIATh HA KOHIIEPTE U B IPYTUX MEPOTIPUSITUSIX)
I will never be able to go out in public (singing on the street,
performing at a concert and other events)
He He HPaBITCsS MacCOBbIe OOIIeCTBEHHbIE MEPOIIPUSITHS 0,445
do not like mass social events
51 He MoTy IIpefJIaraTb OpUrMHA/IbHbIE UIeN 0,120
cannot offer original ideas

[TepBbIii GaKkTOp BKIOYAET B CeOSI MSITh TEPEMEHHBIX, OTPAKAIONINX OPUEHTa-
[0 Ha KOMaHIHYI0 paboTy M ONMTUMMCTUYECKYE B3IVISIAbI HA XKIM3Hb: KeJlaHue pa-
60TaTh B KOMaHe, OIITUMM3M, JIeTKasl afanTaius B He3HaKOMOIi cpefe, 60IbIIo
KpYT ApYy3eii 1 HaJu4yye OpraHm3aToOPCKUX CIIOCOOHOCTEIA.

Btopoit pakTop COCTOUT 13 UeThIpeX ITepeMeHHbIX, CBSI3aHHBIX CO CTPEMJIEHM-
€M K JIMJIepCTBY ¥ IPU3HAHMEM 3aCTyT CO CTOPOHBI OKPYKEeHMSI: BAXHOCTh ITPU3Ha-
HUI JOCTUKEHWUIA, CTpEMJIEHVE K M3BECTHOCTH, YMeHYEe 00beIUHSITD JIIOel BOKPYT
cBOeit uaen, HeopMaTbHOE JINIEPCTBO B KPYTY CBOUX JIPY3€Ti.

Tpetuit pakrop 06pa3oBaH TpeMsI MepeMeHHbIMMU, OTPAKAIOMIMMM Pa3HOCTO-
POHHOCTbH YBJIEUEHMII U MPeACTaBIeHNMIT O cebe KakK O TaTaHT/IMBON TMYHOCTY: MHOTO
Pa3HbIX YBJIEUEHMIT, MHOTO Pa3HbIX TAJIAHTOB. B 3TOT 3ke (pakTOp BOIILIa ITepeMeHHas,
CBsI3aHHAs ¢ yMeHMeM pPacrio3HaBaTh MaHUITY/ISILIUMYU CO CTOPOHBI APYTUX JIFOJIEIA.

YeTBepTbIit GAaKTOP COCTOUT M3 BYX ITepPeMEHHbIX, CBSI3aHHBIX C O0IIei BHY-
TPeHHeN IVCHUTIMHUPOBAHHOCTDBIO: BOCIIpUSITHE Cebs KaK AVCIUILIMHUPOBAHHO-
o UejioBeKa 1 yMeHMe TJIaHMPOBATh CBOIO XKU3Hb.

[TsThIN haKTOP BKIIIOUAET YeThIpe ITepeMeHHbIe, OTPaskaoliie sKeJlaHye He BbI-
IeSITbCS: He OBITh TUIEPOM, POOOCTD Iepe[ ITyOIMUHBIMM BBICTYIUIEHUSIMMU, OTPU-
11aTeJbHOE OTHOIIEHMEe K MaCCOBBIM MEPOIIPUSITHSIM U HECITOCOOHOCTD ITpe/JiaraTh
OpPUTMHAJIbHBIE UIEN.

Ha ocHoBe maHHBIX (haKTOPOB O6bLIM CHOPMIPOBAHBI COOTBETCTBYIONIVE IPYII-
bl CTYHAeHTOB. [lepBoHAUaANIbHbBIN aHAIN3 3TUX TPYIIN IOKa3aj, UTO OHU Iepece-
KaIoTCs IpyT ¢ Apyrom. [IoaToMy Ha ciefylolem 3Tare aHaau3a rnepecekaronimecs
00BbEKTHI GBI OTHECEHBI K TeM (haKTOpaM, TIe OHM MMeJI HauboJIbliee 3HaUeHe.
Ora mporeaypa mo3Boauiaa copMupoBaTh SIAPa TPYII U PACCMOTPETD ITOTyUeH-
Hble TPYIIIbI €3 B3aMMOBIUSHUS APYT Ha APYTa.

CpaBHUTENbHBIN aHANU3 TPYIII ITPOBOIMIICS TIO CAeAYIOMNM 6/10KaM rapame-
TPOB: MHTEpeC CTYOEeHTOB K Pa3JMYHbIM BUIAM AesTelbHOCTU (21 mapamerp, 1o
OII€HKE «ITOJIHOCThIO COTJIACEH»), MHTEPEC CTYIEHTOB K HAYYHO! ¥ 0OIIeCTBEHHO
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SKM3HM YHUBepcuTeTa (16 mapaMeTpoB, 110 OLleHKe «0UeHb MHTEPeCHO»), yJyacTue
CTYIEHTOB B HAYYHOJ 1 OOIIECTBEHHOI JXU3HM YHUBepcuTeTa (16 mapaMeTpoB, 110
OIIeHKe «YaCTO»), yUacTue B MepOIPUSITHUSIX BO BpeMs OOyueHMs B IIKoie (8 ma-
paMeTpOB, T10 OI[eHKE «J4acTO»), Pe3Y/IbTAThl yUacTUs B yueOHO 1 061eCTBEeHHO
IesITeJIbHOCTM BO BpeMsl 00yueHMs B IKosie ¥ B By3e (10 rmapaMeTpoB), OLieHKa
CTYIEHTaM¥ YCIOBUII HayYHO-00Pa30BaTeNbHOM U OOIIECTBEHHON HesITeIbHOCTH
B YyHuBepcutere (11 mapamMeTpoB, 10 CyMMe OLIEHOK «CKOpee COITIaceH» U «II0J-
HOCTBIO COTVIACEH»), OTHOIIEeHMEe CTYJEeHTOB K y4acTMIO B OOIIECTBEHHON >XU3HU
(15 mapameTpoB, IO CYMMe OII€HOK «CKOpEee COTJIACEH» U «ITOJIHOCThIO COIJIACEH»),
aKTMBHOCTb CTYIEHTOB B COLIMAJbHBIX CETSIX U OUIKUTAI-KpeaTuBHOCTH (10 ma-
paMeTpoOB, 0 OLIeHKE «4YaCTO»), BasKHEIIMe COCTaBISIIONIME XKM3HEHHOTO ycIiexa
(39 mapaMeTpoOB, MHOKECTBEHHbII BbIOOP). AHAIU3 TPYIII CTYAEHTOB I10 COLMAIb-
HO-AeMorpadguyeckKum xapaKTepUCTUKaM He BbISIBWI CYIeCTBEHHBIX Pa3IUUMil.

OTMeTHUM, UTO B CamOJi aHKeTe aBTOPbl HAMEPEHHO He MUCII0JIb30Ba/I TEPMUH
«KPeaTBHOCTb» BBUAY €ro IMPOKOTO TOTKOBAHMS KaK CAaMMUM HayUYHBIM COOOIIIe-
CTBOM, TakK M MOTEHLMAJbHBIMU peclioHAeHTaMM. K orpaHMueHNI0 MOTyYeHHBIX
pe3yabTaTOB MOKHO OTHECTU HEOLHO3HAUHOCTb CAMOTO TEPMMHA «KPEATUBHOCTb»,
YTO TIOKAa ellle 3aTPyIHSeT BO3MOXKHOCTh Iogbopa Hambosee 3(pGeKTUBHBIX MH-
IMKaTOPOB [Jis1 BbISIBJIEHMS] KpeaTUBHBIX CTyAeHUYecKux rpyni. IIpu ucnonb3oBa-
HUM TIPeJJIOKEHHO! aBTOpaMy METOAVKM TaKkKe CJieoyeT YUUThIBATh CIelubuUKy
HaIlpaBJ/ieHi1 TTOATOTOBKM CTYEHTOB B KOHKPETHOM BY3e, CYILIECTBYIOLIMX B By3e
hopM cTymeHYeCKOl aKTMBHOCTH, YCIIOBUIA IJIs ee peanu3alyuy U 3auHTepecoBaH-
HOCTM PYKOBO/ICTBA By3a B Pa3BUTUM ITUX HOPM.

Pe3ynbTaTbl U 06cy)XXaeHue

CTymeHTbl peaju3yioT CBOM M TBOPUECKME BO3MOXHOCTU, U PYTUE CIIOCO6-
HOCTM B PaMKax Kak 00pa30BaTeJIbHOTO Mpoliecca (yYacTBysI B TOM YMC/Ie B HAy4-
HO-MCCIIeIOBATETbCKOM pPaboTe), TaK ¥ BHEYUEOHBIX MEPOIIPUSITHI, KOTOPBIE IUPO-
KO TIPeJICTaBJIEHbI B Pa3INUYHBIX chepax 0OIIeCTBEHHO KIU3HY By3a.

PaccMOTpUM TPYIIIIBI CTYAEHTOB, MOJyUYeHHbIE MO pe3yibraTaM (aKTOPHOTO
aHa/IM3a M YCJIOBHO HasBaHHbIe onTtumuctamu (18 %), nomyancramu (17 %), pas-
HocTopoHHUMMU (18 %), pucnunauaupoBaHHbiMu (15 %), ayTcaitnepavu (17 %).

Onmumucmet. IIpy oLleHMBaHMM MHTepeca CTYAEeHTOB-ONTMMMCTOB K Pasiny-
HBIM BUJAM [esITeIbHOCTM SIBHO TPOCIEKMBAETCS MX CTpeMJIeHMe K CO3IaHUI0
6/1aTOIIPUSITHON TICUXOIOTMYECKO aTMochepbl B CBOeM OysKaiilieM OKPYKEHWUM:
OHM YBEPEHBI B CBOEI CITOCOOHOCTY paspelnaTb KOHGIMKTBI MUPHBIM ITyTeM (50 %).
ITomortb, KOTOPYIO OHM OKa3bIBAalOT CBOMM OLHOKYPCHMKAM B yueGHOM ITpoiiecce
(29 %), TaxoKe MOTOKUTENBHO BAMSIET Ha COLMATIbHOE U IICUXOIOTMYECKOe CaMOYyB-
CTBUE CTY[LeHYeCKOIr0 KO/JIEKTHBA.

O6namast He3aypsIIHBIMM OPTraHM3aTOPCKUMM CIIOCOOGHOCTSIMM, OITHMMUCTBI
HaMOONMBIINIT MHTEPEC MPOSBISIOT K MEPOIPUSATHUSIM MaccoBOro xapakrepa. OHU
TOTOBBI PEaIM30BbIBATh CEOS B CTYIEHUECKMUX TBOPUECKUX MEPONIPUATUSIX (27 %) u
BOJIOHTEPCKOI mesaTenbHOCT (21 %), B paboTe CTyIeHYeCKMX COBETOB YHUBEPCHU-
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Teta (19 %). [IpyMepHO Ha TOM Xe YPOBHE MHTepeca y 3TOV PYMIibl CTYOEHTOB —
y4yacTye B By30BCKUX CIIOPTUBHBIX MEPOIIPUATHUSIX B KaueCTBe Kak 3pureinei (19 %),
Tak U criopTcMeHoB (18 %). 3HaunTenbHas 4acTh ONTUMMUCTOB 3aMHTEpeCcOBaHa B
TPYAOBOI IesiTeIbHOCTU B PoccuiickoMm ctymeHdeckom oTpsige (14 % mpotus 8 %
II0 BBIOOPKE).

O1eHKa PErylSIpHOCTU YYaCTHUSI CTYOEHTOB-ONTMMMCTOB B OOIIECTBEHHOI
SKU3HM YHUBEPCUTETAa MOoKa3aia peannsalinio MHTepeca MOJIOAEKM B 3TOii cdepe.
AKTUBHBIX YUYACTHUKOB PAa3JIMUHBIX CTYJEHUECKUX MepOIpUSTUII 3HAUUTETbHO
MeHbllle, UeM TIPOSIBJSIONMX UHTepec: B CpelHeEM KOJIMYEeCTBO YUaCTBYIOUIMX Ha
40 % MeHbIIle MHTePeCYIIINXCs. A HauOONbIIYI0 aKTUBHOCTbh CTYOEHTHI JaHHOI
TPYIIIBI TPOSIBJISIIOT B CTY[I€HUECKUX TBOPUECKUX Meponpusitusx (17 %) u BOIOH-
TepPCKOI AesaTeqbHOCTU (13 %), a TakKe TpymoBoii AestenbHOCT PCO (9 % mpoTtus
5 % 110 BBIOOPKE).

PeTpoCITeKTUBHBIN aHAIMU3 OOINECTBEHHONM AKTUBHOCTU CTYHEHTOB-OITUMM-
CTOB TIOKAa3ajl, YTO OHA 3HAUMUTEIbHO CHMKAETCS B By3e IO CpaBHEHUIO C obGyue-
HMeM B IIKose (Tabnuiia 2). AKTMBHBIE YUaCTHUKM (67 %) MTpeIMeTHBIX OIMMITUAT]
IIKOJIe, ONITMMMCTBI COBCEM HE MHTEPEeCYIOTCS HAYyYHOI IesITeIbHOCTBIO B By3e. VX
aKTUMBHOCTbD B CTyJleHUECKOl HAayUYHO AeITebHOCTU CHIXKAeTCS 10 MUHUMYyMaA (OT
16 % B Hay4HO-MCC/IEAOBATENIbCKONM AESTEIbHOCTU B IIKOJIe 00 1-4 % pa3auuHbIX
dopm yuactust B By3se). Takke CHMKAETCSI aKTUBHOCTD YYaCTHSI M B BOJIOHTEPCKOI
nesiTeTbHOCTH (€ 35 % 1m0 13 %) ¥ B CIOPTUBHBIX MePONpUSITUSIX (C 46 % mo 11 %).
C ofHOJI CTOPOHBI, OUEBUAHO, UYTO COBOKYITHOCTb Pe3yAbTaTOB 3TUX aKTUBHOCTEN
JIaeT MPeMMYIINecTBa abUTypyeHTaM MIPU MOCTYIIEHUM B yHUBepcuteT. C npyroi
CTOPOHBI, yueOHast Harpy3Kka CTYIEHTOB He MTO3BOJISIET IIPOSIBIISITH CeOSI CTOMb JKe aK-
TUBHO B Pas3jIMuHbIX cdepax, Kak 3TO ObIIO B IIKOJIE.

Tabmuua 2
MepompusiTis, B KOTOPBIX PETY/ISPHO MPUMHUMAIIN YIaCTHe PeCIIOHIeHTbI, KOrna
VUMIIACH B LIKOJIE (IT0 OLIEHKE «4acTo»), %

Table 2
Activities in which respondents regularly participated, when they were at school
(according to “often”), %

. |z |z |2 |& -
%) 2 a
58 |Eg |EBg |2 o|E%%|5s
g8 | §2 | g2 | 8% £E | &3
Meponpurru SRR IR
Activities 2> = ) SEL2 | ST | =
3 E I S S | 543 o=
= Q = I S| 5o EO
=2] A =
IIpenmeTHble ONMMIMALDI LIKOILHUKOB 58 67 55 66 61 43
Subject olympiads for school children
TBOpYECKMe MePOIPUSTIS 52 59 60 61 56 33
Creative activities
CIIOpTMBHBIE COPEBHOBAHMS 37 46 38 43 38 28
Sports competitions
BosoHTepcKast JeaTebHOCTh 26 35 26 32 25 18
Volunteer activities
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KoHdepeH111 MIKOIBHUKOB 18 23 29 17 19 5
School children conferences

HayuHoe 0611eCTBO yUaIuXcs 12 16 15 9 16 7
Scientific Society of school children

O6111eCTBEHHO-IOIUTHUYECKUE MeporpusiTust | 11 16 18 7 11 7
Socio-political events

OTMeTUM, YTO MHOTHE CTY[IeHTbI-OMTUMMUCTbI, aKTUBHO YUaCTBYS B IIIKOJIbHbIE
rofibl B OOIIECTBEHHOI KM3HM, TTOKA3bIBAIM BbICOKME Pe3yabTaThl 00yUeHUs (Ta-
6muIia 3), CTAHOBSICh ITOOEAUTENISIMU U IIPU3EPaMU ITPEIMETHbBIX OJIVIMIIMA[ Pa3HO-
ro ypoBHS (76 %) v BBICTYyIIas Ha CLIOPTUBHBIX COPEBHOBAHUSIX (63 %).

Tabnuia 3

Pe3ynbTaThl yuacTus B yueOHO 1 06IIeCTBEHHO AesITeTbHOCTY BO BpeMst

0obyueHMs B IITIKOJIE U B By3e, %

Table 3
Results of participation in educational and social activities during school and
higher education, %

PesynbraThl
Results

Bce cTymeHTBI
All students
OnTMMMCTBI
Optimist
IMomynucTel
Populists
Pa3HOCTOPOHHME
Versatile
;| IMCIMIIMENpPOBaHHbIE
Disciplined
AyTcarigepbl
Outsider

2 | 63

[0}
(e}

CTaHOBMJIVICh NTOGeIMUTENSIMM/TIPU3EPaMU B TPEIMETHBIX OJMM- 73 | 74 | 69
Myaax pa3Horo ypoBHsI, KOTAA YYMINCh B LITKOJIe

Became winners/prize-winners in subject olympiads of different levels
when they studied at school

CTaHOBM/IUCH TTOGEAUTEISIMI/TIPU3EPAMU B IIIKOIBHBIX TBOpPUE- 62 | 67 | 72 | 70 | 55 | 47
CKMX KOHKypCax

Became winners/prize-winners in school creative competitions
CTaHOBM/INCH TTOGEIUTESIMIL/TIPU3epaMy CIIOPTUBHBIX cOpeBHO- | 42 | 50 | 38 | 52 | 40 | 35
BaHMI1, KOTJ]a YUUIUCH B ILIKOJIE

Became winners/prize-winners of sports competitions when they
studied at school

Boutn uneHom CoBeTa IIKOJMIbHUKOB (LIKOJIbHOE camoyrpasiaenue) | 25 | 32 | 27 | 27 | 26 | 15
Were a member of the School Board (school self-government)
CraHOBM/IVCH 1TOGEIMUTENSIMM/TIPU3EPaMU B CTYL,eHUeCKUX TBOP- 15 | 16 | 23 | 21 | 13 6
YeCcKMxX KOHKypcax

Became winners/prize-winners in student creative contests
CTaHOBM/IVCH ITOGEIUTEISIMM/TIPU3EPaMI B CTYAEHUECKUX MTPe- 14 9 17 | 18 | 12 | 15
METHBIX OJMMITMaax

Became winners/prize-winners in student subject Olympiads
CTaHOBM/IVICD TTOGEIMUTENSIMM/TIPU3EPaMM CTYIEHYECKMX CITOP- 7 7 7 11 6 5
TUBHBIX COPEBHOBAHMIA

Became winners/prize-winners of student sports competitions
ABnsoTcst wieHom CTyieHYecKoro coBeta GakyabTeTa, yHUBep- 7 13 8 8 6 2
cuTeTa

They are a member of the Student Council of the faculty, university
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bpuin unenamu I'opopckoro coseTta IIKOJIbHUKOB 3 5 3 3 2 1
They were a member of the City Council of school children

SBnstorcs yieHaMu [opoaCcKoOro CTyeH4ecKoro copeTa 1 1 3 1 1 -
They are a member of the City Student Council

Ha doHe apyrux rpynm CTyIeHTOB ONTUMMCTBI OTIMYAIOTCST 601ee aKTUBHBIM
yJacTueM B paboTe CTyIeHYeCKNX COBETOB (DaKyIbTETOB, XOTSI Pe3y/IbTaThl UX yUa-
CTUS B TBOPUECKMX KOHKYPCax, HAyYHO 1esiTeIbHOCTU U CIIOPTUBHBIX COPEBHOBA-
HMSIX BeCbMa CKPOMHBI.

CTymeHTHI-OMTUMMCTBI BITOJTHE YAOBIETBOPEHBI YCJIOBUSIMY KaK HAyYHO-00pa-
30BaTeIbHOM, TaK ¥ O6IIECTBEHHOI AesITeIbHOCTY B YHUBepcuTeTe. Tpyu YeTBEPTU
CTYIeHTOB 3TOi TPyIIIbl (78 %) BBICOKO OILIEHMBAIOT MpodeccuoHan3M Ipodec-
COPCKO-TIPeNOAaBaTeNIbCKOr0 COCTaBa. [IpakTUyecKk CTONBKO Ke CTYILEHTOB B TOM
MUY MHOM CTeIlIeHM COIVIACHBbI C YTBEPXKOEHUAMM, UTO YHUBEPCUTET IIPEAOCTABJISIET
TeXHUYECKMe yCIOBUS IJI1S1 peayin3alluy CTyLEeHTOB B TBOPUYECKO (ayoguTOpuUm OJIsi
peneTuLNii, ayquo- U BUAeOANIapaTrypa, My3bikaJbHble MHCTPYMEHTHI U APYTroi
VMHBEHTapb) ¥ BOJOHTEPCKOI IesITebHOCTM (ayOUTOPUM, 060pyIOBaHNe, MHBEH-
Tapb), a TAKKe XOPOIIYI0 COBPEMEHHYIO 6a3y I 3aHITUI (PU3MIECKO KYIbTypOii
Y CIIOPTOM (CITOPTUBHBIE 3ajIbI, 000PYIOBaHNE, MUHBEHTAPb).

[ToBbIlIEHHBIVI MHTEPEC ONTUMMUCTOB K TBOPYECKOI, BOJIOHTEPCKON U CIIOp-
TUBHO XXM3HM YHUBEPCUTETA U BbICOKAs YLOBIETBOPEHHOCTD YCIOBUSIMU [IJISI pe-
anM3anuy 3TOM NesiTeIbHOCTU SIBJISIIOTCSI PECYPCOM [J1S IIPUBJIEUEHNUS CTYLEHTOB K
pasaMuHBIM cepaM COIMATbHOM XXU3HU U TIOAAepKaHMUSI aKTUBHOCTU CTYIEeHTOB
Ha 60Jiee BBICOKOM YPOBHE, UeM OHA €CTh B HACTOSIIIIEe BpeMs.

Takue KayecTBa CTYIEeHTOB-OINTUMMUCTOB, KaK 0OIIeHMe CO CBOMMM CBEPCTHMU-
KaMy, HOBbIE KOMMYHMKALIMM ¥ KOMaHIHAas pabora, POpMUPYIOT U X OTHOIIEHNE
K yYacTUIO B OOLIECTBEHHOI XKU3HU B 1I€JIOM, YTO JaeT BO3MOXKHOCTb CTyZeHTaM
MPOIOJIKUTH TIOCJIE LITKOJTBI JII0OUMOe 3aHsITHe (79 %), 3aHMMATbCSI MHTEPECHBIM JTe-
JIOM, pa3BMBaTh TBOPUECKME 1 KOMMYHUKATUBHbBIE CITOCOOHOCTH (85 %). OHM Opu-
€HTUPOBAHbI HA PabOTy B KOMaH[Ie ¥ CUMTAIOT, UTO JIIOOYIO MI€I0 MOKHO JOBECTU
JI0 KOHKPETHOI'O pe3y/ibTaTa, paboTast TOJIbKO B Takom dopmate (59 %). Hapsmy c
00IIeHeM CO CBOMMU €OVMHOMbINIEHHUKAMM [II1 HUX BasKHO COBMECTHO TOOM-
BaTbCsI CBOMX 1€/l 1 ObITh YaCTbIO CTYIEeHUYECKOTo KoIeKTHBa (91 %), MposSIBASITh
CBOM JiesioBble U nupaepckue kavectBa (90 %). OHM HalleseHbl HA KOHBEPTALUIO B
OyayIIeM MOJYYeHHOTO OMbITa. YUacTye B OOLIeCTBEHHO SKU3HM JAacT MM Te€ KOM-
MeTeHIMM, KOTOPbIe TIPUTONSTCS B AajbHeiimieil mpodeccruoHaabHOi JesTelIbHO-
ctu (81 %).

CTOUT Takke OTMETUTh, UTO MOZAABJISIONee GOMBIIMHCTBO ONMTUMUCTOB pac-
CUMTBHIBAIOT HE TOJBKO Ha MaTePUAJIbHYIO MOAAEPXKKY CBOUX MHULIMATUB CO CTOPO-
HBbI afMMHMCTpauum By3a (89 %), HO M Ha MaTepuaJbHOE MOOIIPEeHME aKTUBHBIX
CTYIEHTOB B pa3/IiMUHbIX chepax aesaTesbHOCTH (93 %).

AKTUBHOCTD CTYIEHTOB-OMTYMICTOB B COIIMAIbHBIX CETSIX (Tabnuiia 4) mpak-
TUYECKM He OTINYAET UX OT CTYLEHTOB APYIUX IPYII: CPeLy HUX eCTh U OHJIaVH-U-
rpoku (33 %), u TIPOCTO TOTPedUTENM Pa3IMUHON MHMDOPMaLH, aKTUBHO Jeaio-
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1[Je epernocThl U cTaBslMe aanku/ousnaiku (40 %). 22 % 3TOoN rpymnIibl aKTUBHO
OGHOBJISIIOT CBOM COILIMaJIbHbIE CETH, pasMemniast MHGOPMAIUIO O cebe, MyOaUKYs

doro u BUIEO.

(110 OIIEHKE «4acTo»), %

Tabnuna 4
AKTUBHOCTD CTYZEHTOB B COLIMABbHbBIX CETIX U IUIKUTAT-KPEaTUBHOCTh

Table 4
Students’ activity on social networks and their digital creativity
(as measured by “often”), %
=
o |E
oz =, | S|z
EEIEQ|Eg|Ee |BE|EE
TIpakTURM ESISE|sE |28 (&5 §:§
Practices Eéﬁ‘i“& g2 (53|58
Oo=|EQ E'n? g= |ER|ES
<< =1 (=] = =] Q ;
2 1° |F |= g |<
«
JlenaroT nmepenocTsbl, CTaBST JaiKu, AMU3IaiiKu 34 | 40 | 45 34 31 | 28
They repost, like, dislike
WrpatoT B OHIaliH-UTPbI 32 | 33 | 32 39 24 | 33
They play online games
Pasmemaior nHdopmarimio o cebe B COLMaTbHbIX CETSIX, MyonuKkyoT | 21 | 22 | 33 17 26 | 15
doro 1 Buzmeo
They post information about themselves on social networks, publish
photos and videos
KoMMeHTHUPYIOT Iy6aMKauum APYrMX aBTOPOB B COIMAMbHBIX ceTsx | 15 | 12 | 31 16 13| 6
They comment on the publications of other authors on social networks
Co31aloT BUAEOPONNKY CO CBOMM Yy4aCTHeM U JeISITCS UMM 13 | 12 | 23 13 19| 5
They create and share videos with their participation
J1al0T COBETbI, OCTABJISIIOT OT3bIBBI U PelLleH3UM 12 | 14 | 23 14 7 7
They give advice, leave feedback and reviews
BenyT coO6CTBEHHBINT TEMAaTUUECKMIT 6JI0T B COLMAIbHOI CeTU 12 | 8 23 13 111] 6
They run their own thematic blog on the social network
[Ty61MKYIOT COGCTBEHHBIE TEKCTHI Ha PA3IMUYHbIE TEMbI Ha CBOEI 8 8 16 9 6 3
CTpaHuIle B COLMAJIbHO CETU
They publish their own texts on various topics on their social network
page
Pa6ora cBsi3aHa C COLMATbHBIMU CETIMM 8 6 12 12 8 3
The work is connected with social networks
3apabaThIBalOT JEHbIY B MHTEPHETE 7 5 111 9 3 3
They earn money on the Internet

O6pa3 KM3HU U COLMaTbHbIE TPAKTUKM CTYIEHTOB OIPeHeISIOTCS UX IIeHHOCT-
HBIMM OPUEHTALUSIMU, TPEACTABIEHUSIMIM O COCTABJSIIOIINX KM3HEHHOTO ycIexa.
K uncny Hanbosmee 3HAUMMBIX JJISI CTYJEHTOB BCEX PacCMaTPUBAEMbIX TPYIIT OT-
HOCSTCS 300POBbe (83 %), IpyskHasl, cruioueHHast ceMbs (73 %) u nrobumast pabota
(73 %). A manee mapamMeTpsbl yCIiexXa M MX 3HAUEHMS] MEHSIOTCS B KaXK[IOM rpymre
" eCTeCTBEHHBIM 06pa30M KOPPEIUPYIOT C aKTYaTbHOM OII€HKOV CTYyLeHTaMI CBO-
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VX IMYHOCTHBIX KaueCTB, YyMeHMI, BO3MOXKHOCTEeN. B aHKeTHOM OITpoce CTyIEeHTaM
MpeJiIaraaoch OLleHUTh 39 mapamMeTpoB XXU3HEHHOTo ycrexa. B zaHHoM uccienosa-
HUI MbI aHAJM3VPOBAJIU Te MapaMeTphbl IJ1s1 KaXXA0M TPyNIibl CTYAeHTOB, KOTOpbIe B
KavecTBe YCUIOBMIA KM3HEHHOTO ycrexa Ha3Bajiu 60j1ee TOJIOBMHBI CTYIEeHTOB.

K uncry Hamnbosee 3HAUMMBIX IIEHHOCTEN CTYOeHTbI-ONMTUMUCTBI OTHOCSIT ca-
MOCOBEpIIEHCTBOBaHMe, camopa3Butue (63 %), camopeanusanuio (60 %), KoMMYy-
HMKaOeIbHOCTh, YMEHME HAJaIUTh KOHTAKT C joabMu (58 %), ontumusm (53 %).
ITO MMEHHO Te XapaKTePUCTUKM, KOTOPbIE ONPEAESIOT UX aKTUBHYIO OOIIEeCTBEH-
HYI0 IO3UIINIO U UMEIOT 60JIbIII0e 3HaUeHMe B IIPOEKTHO NesITeTbHOCTM COIIMATbHO
3HAUMMOrO XapakTepa. A Ha TOBbIIIEHNe TaKO/ aKTUBHOCTU Cepbe3HOe BIAUSHUE
MOYKeT OKa3aTh MaTepuasbHas MOMepsKKa Kak caMyX MPOEKTOB, TaK U UX y4acT-
HMKOB: LIEHHOCTb JieHer 1 6oratctBa (59 %) 3aHMMaeT B PeMTUHIe COCTaBISIONINX
SKM3HEHHOTO ycIiexa y 3TUX CTYIeHTOB UeTBepTOe MeCTO.

IHonynucmet. CTpeMiieHMeEe CTYA,EHTOB-TIONMYINCTOB K U3BECTHOCTU (48 %) mpo-
CJIEXXMBAETCS B UX MHTepece K y4aCcTUI0 B AUCKYCCUsIX (36 %). VIM HpaBUTCS Ha 3aHsI-
TUSIX B By3€ HAXOAUTh OPUTMHAJIbHBIE pellleHus 3aaa4 (38 %), BCTynaTh B TOJIEMUKY
¢ nmpernomaBaTenssvu (20 %), MHUIIMMPOBATb 06CYKIeHMe HOBbIX TeM (18 %), uTo
€CTeCTBEHHBIM 06pa30M ITOMOTraeT UM JOCTUYb HehOPMaIbHOTO JINIEPCTBA B KPYTY
CBOMX CBEPCTHMUKOB. CTYIEHTHI 3TOI IPYIIIbI JE€MOHCTPUPYIOT ITOBILIIEHHBIN MHTe-
pec K HOBbIM 3HaHMSIM (50 %).

AMO6UIIMM TOTTY/IUCTOB B He(OPMAaTbHOM JinaepcTBe (23 %) ¥ M3BECTHOCTU BO
MHOTOM OOBSICHSIIOT M MX MHTEpeC K CTyJeHueckKuM TBopueckuM (30 %) u obiie-
CTBEHHO-KY/IbTYPHBIM MEPOTIPUSTUSIM C yuacTHeM MHOCTPAHHBIX CTYHAeHTOB (21 %),
K y4acTHIO B paboTe CTyIeHUeCKMX COBETOB (22 %). Takke 3amrpoc K MEXKIYHAPOL -
HOMY B3aMMOZECTBMIO BbIPasKaeTCsl B MHTepece K MeXIyHAapOLHBIM ITpOrpaMMam
obyueHus u cTaxkupoBkam (33 %).

HecmoTpst Ha BBICOKMIT MHTEpPEC IOMY/IMCTOB K pasHbIM chepaM 0OIIeCTBeH-
HOI1 KM3HU By3a, OHU IEMOHCTPUPYIOT HU3KYIO aKTUBHOCTD Y4acTUsI B HUX. TOBKO
TSITasi YacThb CTYAEHTOB IMPUHMMAET ydacTue B TBOPUYECKUX MepPOIPUSITUSIX U CTaHO-
BuUTCSt mobemuTensivu u pusepamu (KBH, KOHKYpChI ITeCeH 1 TaHLIEB, TeaTPaJIbHbIE
MTOCTAaHOBKM), AeCSITas YaCTh — B paboTe CTy[leHUeCKUX COBETOB.

OTMeTUM, YTO CTYAEHTBI-IIOMY/IMCTBI BO BpeMsl OOyUeHMsT B LIKOJIE YCIIEITHO
COBMeILla/IM yYacTue B TBOPUECKUX MeponpusTusix (60 %) u npegMeTHbIX OJIMMITH-
azax IMKOIbHUKOB (55 %), CTAHOBSICh MTOGEAUTENISIMMU U TIpU3epaMu B 060X Gpopma-
Tax (Tabmuirel 2, 3). 3HAUNTENbHAS YaCTh MOJIOJIEXKY 3TOV TPYIIITbI Pean30BbIBasIa
CBOM aMOMIIMM U B 3aHATUSIX CIIOPTOM BO BpeMs OOyUeHMS B IIKOJIE, a B CTYIeH-
YeCcTBe 3TOT [M0Ka3aTe/lb CHU3WJICS B HECKOIBKO pas (38 % u 6 % COOTBETCTBEHHO).

OnHuM 13 GaKTOpPOB, CIIOCOOCTBYIOIINX AKTUBHO AesITeTbHOCTY CTYNEeHTOB B
pasHbIX chepax HAYUHOI M OOLIECTBEHHON KU3HM YHUBEPCUTETA, SIBJISIOTCSI CO3-
IaHHbBIE IJIs1 3TOTO YCA0BUS. B cpelHEM TOJIbKO MOJIOBMHA CTYIEHTOB COIJIacHa C
YTBEPKIOEHUSIMMU, UTO YHMBEPCUTET MIPeIOCTaBIIsIET YCAOBUS AJIST peayin3aiium CTy-
JIIEHTOB B TBOpUeCKoii (54 %) v BoloHTepCKoit mesitebHOCTH (51 %), a TaKKe XOpo-
IIYI0 COBPEMEHHYI0 6a3y [JIs1 3aHsITUiT GU3UIECcKOit KyabTypoit u crioprom (54 %).
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Emre 60ee CKpOMHO OII€HMBAIOT CTYAEHThI HAyUHYIO 6a3y yHUBepcuTeTa. [lameko
He GOBIIMHCTBO M3 HUX COTTIACHBI, UTO 110 UX HAMPaBIeHUIO IOATOTOBKM B YHUBEP-
cuteTe MpodeccopCKo-MPenofaBaTelbCKUii COCTaB 06JaaeT BHICOKMM YPOBHEM
npodeccronanmama (60 %), CIOKUINUCH MPOAYKTUBHBIE OTHOIIEHMSI C HAYYHBIM
pykoBoauTenem (40 %), opraHM30BaHa IMPAKTUKa IO HAMPABIEHUIO MOATOTOBKU
(39 %) u B3auMMOZEIiCTBME C peaJibHbIMM paboropaTtensimu (38 %). B cpaBHEHUM €O
CTYyIeHTaMM-OIITUMMCTaMM TIOITYJIVICTBI TOPA3I0 peske JAIOT YCIOBUSIM Hay4HO-00-
pa3oBaTeNbHO U 061I[eCTBEHHO KMU3HU MTOMOKUTETbHbIE OlleHKN. BO3MOsKHO, 13-
MeHeHMe YCIOBUIT HAyuHO-06pa30BaTeIbHOM AesITeIbHOCTY By3a ITO3BOJIUT ITOBBI-
CUTb aKTUBHOCTD CTYZIEHTOB U B 3TOJ1 cepe.

Tak ke, Kak ¥ JJIsT ONTMMMCTOB, JIJISI TIOMY/JIMCTOB MMeeT GOJbIIoe 3HAaUeHue
MaTepuaJbHasl OLIEHKA Y4acTusl B OOIIECTBEHHOV XKM3HM By3a: 86 % CTYOeHTOB
TPYNIIBI CYUTAIOT, UTO aAMUHUCTpALMS By3a JO/KHA MaTepUabHO MOOUIPSITh aK-
TUBHBIX CTYIEHTOB B PasaMUHbIX chepax AesTelbHOCTH, a 84 % — 4TO agMUHU-
CTpaius By3a o/DKHA MaTepUaibHO TTOAAePKMBATh MHULIMATVUBHbBIE MePOIIPUSITUS
CTyIeHTOB. HecMOTps Ha BasKHOCTb JJIsI TIOIMY/IMCTOB MPU3HAHUS UX JOCTVDKEHU
opyrumu (48 %), ctpemiieHne K M3BeCTHOCTH (48 %) 1 HeopMaTbHOMY JIUIEPCTBY
(23 %), OHU CKEeNITUUECKM OTHOCSITCS K KOMaHIHOI pabore, v uiiib 39 % CTyIeHTOB
CUMUTAIOT, YTO JTIOOYIO MIEI0 MOXKHO TOBECTU O KOHKPETHOTO pe3yibTaTa, TOTbKO
paboras B KOMaHfe.

AXTUBHOCTD CTYJ€HTOB-TOIYJIUCTOB B COLIMAIbHBIX CETSIX 3HAUMUTETbHO BbIIIIE,
YyeM CTYHEeHTOB APYrMX rpymim (Tabmuia 4). YyTb MeHee MOJOBUHBI U3 HUX YaCTO
JlealoT TMeperocTsl MHGOPMAIMY Pa3IUYHOTO BUIA, CTABST JIAMKM U OU3NAKA
(45 %). TpeTb CTYHEHTOB pasMelaeT B COLMATbHBIX CETSIX aKTyalbHYI0 MH(pOpMa-
uuio o cebe, myoamkys Gorto u Buaeo (33 %), KOMMEHTUPYET MyOIUKALMU IPYTUX
aBTOpoB (31 %). OTMeTUM OUIKUTAN-KPeaTUBHOCTb CTYLEHTOB 3TOM I'PYIIILI — B
Heli HauboJTbIlIee KOMMYECTBO MOJIOIX JIFO/IEli, CITIOCOOHBIX CO3AATh COOCTBEHHBI
undpoBoit MPoayKT: 23 % BemyT COOCTBEHHbIE TeMaTUuecKue GJI0TH, CTOBKO Ke
CO3J1aI0T BUAEOPOIUKM CO CBOUM YYaCTUEM U IeISATCS UMMU.

Peanuzanusi CTymeHTaMM-TIONMYINCTaAMU TIPU3HAHUST APYTUMU COOCTBEHHO
3HAYMMOCTM BO3MOKHA TP ITOCTYDKeHUYM (GMHAHCOBOTO ycrexa (OeHbrM U 6oraT-
CTBO OTMETMIU 66 % TOIYAUCTOB). 3HAUMMBIMU (HAKTOPAMMU ITOTO JOCTVSKEHMS
CTYJleHTbI Ha3bIBAIOT CAMOCOBEPIIIEHCTBOBaHMe, caMopa3BuTue (60 %), camopeasniu-
3anuio (58 %) u ymcTBeHHbIe criocooHoCTH (58 %).

PaznocmoponHue. Ob1afaloliie MHOXKECTBOM PasHbIX TAJIAHTOB (46 %) 1 ume-
IOIIVie MHOTO Pa3HbIX YBIeueHMniT (65 %), XOpOIIO UyBCTBYIOIIVE MAaHUITYJISIIIUN U3-
BHe (59 %), pa3HOCTOPOHHME CTYIEHTHI ITPOSB/ISIIOT MHTEPEC K PasIMUYHBIM BUIAM
JesITeIbHOCTU M COLMAAbHOrO B3aMMOLeicTBUsl. VIM HpaBUTCSl y3HaBaTh UTO-TO
HoBoe (58 %) 1 yunTbcst yeMy-To HOBOMY (60 %), HAXOAUTH OPUTMHAJIbHbBIE pelie-
HUS Ha 3aHITUSIX (42 %). IIpu TOM, YTO UM MHTEPECHO MPUAYMbIBATh UTO-TO HOBOE,
IOBOOUTH UEI0 N0 KOHKPETHOTO BOIUIOLIEHMSI 3TUM CTYAEeHTaM JieHb (23 %). Bme-
CTe C TeM pa3HOCTOPOHHME CTY[EeHTbl HeIllJIOX/e MeAuaTopbl: OHM YMEIOT pellaTh
KOH(IVKTBI MUPHBIM ITyTeM (49 %) ¥ MPUAYMbIBAIOT HEOOBIUYHbIE CITOCOOBI ITOMM-
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pUTHCS ¢ yegoBekoM (30 %). OHM Hamboiee aKTMBHBI B OKa3aHMM ITOMOIIM CBOMM
OIHOKYPCHMKaM B yue6HOM Iiporecce (33 %). Camoe 3HaUMMOe OT/INUME CTyIeH-
TOB 9TOJi TPYIIIbI OT UX CBEPCTHMUKOB — MM HPABUTCS YTO-TO Je/IaTh COOCTBEHHBI-
My pykamu (56 %). OHM HETUIOXO Pa36MPAIOTCS B YCTPOCTBE KOMITbIOTEPA U MOTYT
YCTPaHNUTh MPOCThIe Hemonaaku (24 %), UM HpaBUTCSA paboTaTh C GOIBIIMMM 00Bbe-
mamy uHpopmanyu (20 %).

Pa3sHOCTOPOHHOCTH CTYIEHTOB IPOSIBISETCSI B MHOTO0Opasmu UX MHTEPeCOB
KaK B HAyYHOI, TaK U B OOLIECTBEHHOI XM3HM YHUBEPCUTETA. B 11€JIOM OHU He
OTINYAIOTCS TI0 3TUM TapaMeTpaM OT BCEX YUaCTHUKOB BBIGOPKU UCCIENOBAHMSI.
Haubonpimmii nHTEpec A1 HUX MPeACTaBIISIOT TBOPUECKIE MEPOIPUSITUS CTYIeH-
TOB (24 %) ¥ MeXXImyHapoHbIe TTporpaMmMbl 06yuenus (20 %). UyTb 60see BHICOKMI
MHTepeC pa3sHOCTOPOHHME CTYAEHTHI MPOSIBJISIIOT K HAYUYHOM JesITeIbHOCTU — Ha-
MMMCAHMIO HAy4YHbIX cTaTei (12 %), HayuyHO-MCcc/iefoBaTebCkuM npoekram (10 %),
NpUKIaIHBIM (8 %) U GyHIaMeHTaabHbIM (7 %) HAYUHBIM MCC/IeJOBAHUSIM.

[Ipu meknapupyeMoM YpOBHe MHTepeca K pa3HbIM (popMaM Hay4HOI 1 0b1e-
CTBEHHOI [AeITeTbHOCTU B PeaJIbHOCTU CTYEHThI IPYINbl MPAKTUUYECKN HU B UYeM
aKTUBHO ce0sl He TPOSBISIOT: 16 % MPUHMMAIOT yyacTue B CTyOeHUYeCKUX TBOP-
YeCKUX MepOonpusITusX, 4 % myOGIUKyIOT HaydHbIe CTaTbi, 4 % y4aCTBYIOT B Hay4-
HO-MCCIIeIOBATETbCKUX MTPOEKTAX, M0 6 % — B MPUKIAAHBIX U QyHIAMEeHTaTbHbIX
Hay4YHBIX MCC/IeJOBaHUSIX.

[To cpaBHEHMIO CO LIKOIbHBIMM IOaMy aKTUBHOCTb Pa3HOCTOPOHHUX CTY[EeH-
TOB PE3KO0 CHIKAETCST BO BpeMst 06yueHMsI B By3e. Bymyun IIKOMbHUKaMU, OHU yJa-
CTBOBAJIM B MpeIMETHBIX ONMMIIManax (66 %), TBOpUeCKUX MeponpusITusax (61 %),
CIIOPTUBHBIX COPEBHOBAHMSIX (43 %), BOTOHTEPCKOI mesaTeabHOCTH (32 %). Konnue-
CTBO YYACTBYIOIIMX CTYIEHTOB B ABYX MOCIeIHUX (opMaTax yMEeHbIIAeTCsI B pasbl
(4 1 7 cooTBETCTBEHHO). [IpyueM MIKOIbHUKM He MPOCTO ObUIM YYaCTHUKAMMU yUe6-
HO¥1 1 001IeCTBEHHOI IeSITEIbHOCTHU, & CTAHOBWIIMUCH TIOOEIUTEISIMU U TIPU3epaMu
MpeAMeTHBIX OIMMIIMAJ, Pa3HOTO YPOBHS (87 %), TBOpUeCKuX KOHKYpPCOB (74 %),
CIIOPTUBHBIX COpeBHOBaHMI (67 %).

O1eHKY PasHOCTOPOHHMMM CTYAEHTAMM YCIOBMII HayYHO-0OPa30BaTEIbHOI
" OOIIEeCTBEHHON MeSTeNbHOCTM B YHMBEPCUTETE IO PSIAY MapaMeTpPOB CXOXKM C
OLleHKaMM KakK CTY[IeHTOB-ONTUMMUCTOB, TaK U CTYAEHTOB-NONyanucToB. Kak u or-
TUMMCTBI, OHY BBICOKO OLIeHMBAIOT YPOBeHb MpodeCcCuoHaTIbHO TOATOTOBKHM IIPO-
(eccopcko-mpernogaBaTenbckoro cocrana (70 %) ¥ MPOAYKTMBHbIE OTHOIIEHUS C
Hay4YHBIM pyKoBoauTeneM (55 %). A Kak IOITYJMCTBI — YCIOBUS IJIs1 3aHATUIA Du-
3MYEeCKON KynbTypoii u criopToMm (60 %), TBopueckoit (57 %) u BonmoHTepcKoit (56 %)
JesITeIbHOCTBIO.

OlileHuBasi COGCTBEHHOE yJacTue B OOINECTBEHHON XM3HM By3a, TOUYTYU YeT-
BEPTh PAa3HOCTOPOHHUX CTYIEHTOB MPU3HAETCS, YTO UX BOOOIE HE MHTEpPecyeT
00IIeCcTBeHHAs JesITeNbHOCTh (23 %). VIX MeHee, yeM CTYJEHTOB JIPYTUX TPYIIII,
MHTepecyeT MaTepuaabHOe BO3HArpaxaeHue 3a 910 (41 %). MeHbIIMHCTBO Tpe[-
CTaBUTeJIEV TPYIIITBI ITPOSIBIISIIOT BHICOKYIO aKTMBHOCTb B OOII€CTBEHHO KU3HU U
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MpejiaraoT cBou uaen (28 %), a Takske TOTOBBI K KOMaHIHOI paboTe, YTOObI TOBO-
IUTb UJeu 00 KOHKpeTHOro pesyabrata (30 %).

AXTUBHOCTb Pa3HOCTOPOHHUX CTY/I€HTOB B COILMAJbHBIX CETSIX CBSI3aHA C OH-
nantH-urpamu (39 %). Y He60bIIoi YacTu cTygeHToB rpynmsl (12 %) TpymoBast 3a-
HSTOCTb CBSI3aHA C pabOTOIi B COLMANbHBIX CETIX (Tabauia. 4).

B cTpykType XM3HEHHbIX LIEHHOCTE! Y Pa3HOCTOPOHHUX CTYIEHTOB BTOPOE
MecTo (TI0CjIe 3I0POBbsl) 3aHMMaeT Jito6rmMast pabota (71 %), onepeskast caMoCoBep-
IIIeHCTBOBaHMe U camopa3Butue (69 %), APY>KHYIO U CIJIOUEHHYIO ceMblo (68 %).
OIHMMM U3 TIPUOPUTETHBIX (HAKTOPOB JOCTUKEHMS KM3HEHHOTO ycIexa JijIsl 3TUX
CTYIEHTOB SIBJISIIOTCS (pyHAHCOBAsT He3aBUCUMOCTH (58 % rpoTus 50 % 110 BEIGOPKE)
1 obLIeHMe ¢ MHTepeCHbIMMU TIoabMU (58 % mpotus 51 % 1o BrIGOpPKE).

JucyunauHuposarHste. TTo3UIIMOHKUpPYIONIME Ce0sT KaK OUCHUTUIMHUPOBAHHbBIE
(67 %) ¥ Bcerma IIAaHUPYIOIIME CBOIO KM3Hb (44 %) CTyIeHTbI He 00/1a1aT yoeny-
TeJIbHbIMY KOMMYHUKATUBHBIMU U JIUJIEPCKMMU KauecTBaMU. VIM CJIOXKHO agarTu-
POBATHCST B HE3HAKOMBIX OOCTOSITENIbCTBAX (HE MCITBITHIBAIOT TAKMUX MTPO6IIEM TOTTBKO
8 % CTymeHTOB), IISITas YaCTh CTYIEHTOB MOSKET OBbITh ITOABEPIKEHA MAHUITYJISIIVISIM
CO CTOPOHBI IPYTUX JIOAEI U He MOUYBCTBOBATh 3TOTO (21 %), OHM He CTPEeMSITCS
OBITD TMIEPAMU Y OOBEAVIHSTS IOVl BOKPYT CBOMX UL,

Cpeny MHTePeCOB AVCUMUIIIMHMPOBAHHBIX CTYAEHTOB K Pa3lMUHbIM BULAM Jle-
SIT@JIbHOCTYU MOYKHO BbILEJIUTD JIUIIb CTPEMJIEH)E K HOBbIM 3HaHUSM (37 %) M HaBbI-
KaM (41 %), HO ¥ OHO HaXOIUTCS Ha CpeHEM IO BHIOOPKE YPOBHIO.

Taxkoi1 >ke cpeJHII TI0 YPOBHIO CpPey BCeX CTYAEeHTOB MHTepeC CTYIeHThI 3TOM
TPYIIIBI IeMOHCTPUPYIOT M K pa3sHbIM (opMaM HayYHOI U OOIIeCTBEHHO XU3HU
yHUBepcuTeTa. TOJNBKO MSTasl 4aCTh CTYyAeHTOB (19 %) MposiBiaseT uHTepecC K CTy-
JEeHYECKUM TBOPUYECKUM MepornpusiTusiM, oT 10 % 1o 15 % — K TpyI0BOii, CIIOPTUB-
HOJi 1 BOJIOHTEPCKOV AeTeIbHOCTM.

HeBbICOKMM MHTEPECOM K HayUHOI 1 06IIeCTBEHHOI KI3HU By3a OOBSICHSIETCS
¥ HU3KAST aKTUBHOCTD OUCHUIUIMHUPOBAHHBIX CTYJIEHTOB B Heli. M3 Bcex BUIOB ak-
TUBHOCTE} HaMOOJbIIEel MOMYISIPHOCTBIO Y HUX TOb3YIOTCS CTyIeHYeCKIe TBOP-
yeckue meponpusitus (17 %).

OTMeTMM, UTO pe3y/abTaThl YUACTUSI B YUIEOHON M OOIIECTBEHHOI AesITeIbHO-
CTU IVCUUTUIMHUPOBAHHBIX CTYIEHTOB B IIKOJIe HAXOAUIMUCH ITPAKTUUYeCKM HAa TOM
>Ke YPOBHE aKTUBHOCTHU, KaK U Y CTYJIEeHTOB-ONTUMMCTOB U MOMYAUCTOB: 77 % cTa-
HOBMJIUCD TTOOEIUTENIIMI U TIPU3epaMi IPeIMEeTHbIX OJIMMITMAJ Pa3HOTO YPOBHS,
54 % — mobemuTensiMu U IIpU3epaMy CIIOPTMBHBIX COpeBHOBaHMIi (Tabauia 3). Ha
TaKOM BBICOKOM YPOBHE ObUIM MX Pe3y/IbTaThl M B TBOPUECKMX KOHKypcax — 63 %
B HMX TTOOEXIaIN MU CTAHOBU/IVCH IIPU3epaMu. AKTUBHOCTDb AUCIUTIIMHUPOBAH-
HBIX CTYJIEHTOB TaKKe 3HAUUTEeTbHO CHIKAETCsT (B 4—7 pa3) BpeMs 00yueHus B By3e,
COOTBETCTBEHHO, U Pe3Yy/bTaThbl yUaCTUSI B pPa3HbIX BUIAX JeSITeIbHOCTU — TOXKe, HO
OCTalOTCS Ha YPOBHE CpeIHMX [TOKa3aTesIeil 1o Bceil BBIGOpKe MCCIeqoBaHMS.

OteHMBasT yCJIOBUSI HAyYHO-00pa30BaTeNbHOM M OOIIECTBEHHOV esTelbHO-
CTY B YHUBEPCUTETE, 6OBINAS YacTh AUCIUTUIMHMPOBAHHBIX CTYIeHTOB (83 %) oT-
MeuaeT BbICOKOMPOGheCCMOHATbHBIN TPOdeccopCcKo-IIPenoaaBaTelbCKuil COCTaB.
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Takke cpeny CTYLEHTOB 3TOi TPYIIbl MeHbIIEe IPYTUMX CTYIEHTOB yKa3bIBalOT Ha
neduiut npenomaBaTesneii-pakTUKOB C PeaJbHbIM OIBITOM ITpodeccroHanbHOM
JlesiTe/IbHOCTY (HeCOIVIaCHBIX C 3TUM yTBepxkaeHuem 62 %).

B OTHOIIEHNM K YY4aCTUIO CBOMX COKYPCHMKOB B OOILIECTBEHHOI KM3HU TUC-
UUTUIMHVUPOBAHHbBIE CTYIEHTbI MOATBEPKIAIOT CBOI HEBBICOKUII MHTEpeC K Hel —
MIPMHSITD B UEM-TO Y4aCTVe OHU MOTYT «3a KOMITaHUIO» (66 %). Hanbosmee sHaunMoim
XapaKTePUCTUKON TAKOTO YUaCTUSI CTAHOBUTCS He TTOTyYeHe KOHKPETHOTO Pe3yilb-
TaT, a uzes 4ero-To HOBOTO ¥ MHTEPEeCHOro (Ha MOoTyYeHye pesyabTaTa HalleJleHbl
TOJIBKO 32 % CTyOEeHTOB TPYIIIEI).

AKTUBHOCTDb IUCHUIUIMHUPOBAHHBIX CTYIEHTOB B COLIMAbHBIX CETIX (Tabmu-
1Ia 4) BhIpaykaeTcs B Iepenoctax uH(opmaumu, Jaikax u nusnaikax (31 %). Uet-
BepTasl yacTb CTYOEeHTOB 3TOIt IPYIMIIbl aKTUBHO pa3MellaeT B COLMATIbHBIX CETSIX
MHbOopMaIuio o cebe, myomkyeT HoTo 1 Buaeo (26 %). Takke akKTUMBHO IISITast 4acTh
CTYA,EHTOB CO3JaeT BUAEOPOIMKN CO CBOMM ydacTueM U neaurtcs umu (19 %).

B umncie HanboMee 3HAUMMBIX KV3HEHHBIX [[EHHOCTE Hapsioy CO 3JJ0POBbEM
(84 %), IPY>KHOII U CIUIOUEHHOI ceMbeit (79 %), mobumoit paboroit (75 %) ouciiu-
TJIMHMPOBAaHHbIE CTYJIEHThI BBIJESIIOT CAMOCOBEPIIIeHCTBOBAHME 1 CaMOpa3BUTHeE
(61 %), menbru 1 6oraTcTBO (60 %). CTOMUT OTHEIBHO OTMETUTD, UTO 43 % CTYyIEeHTOB
3TO¥ TPyNIbl GAKTOPOM IOCTVIKEHUS JKM3HEHHOTO ycIexa Ha3Bau Xopoliee 06-
pasoBaHMe, XOTSI OHO U 3aHMMaeT B peliTuHre 13-e mecto (16-e MeCcTo — y ONTUMU-
CTOB, 19-e MeCTO — y HONY/IMCTOB ¥ Pa3HOCTOPOHHUX).

Aymcatidepul. CTyoeHTbl JaHHOI TPYIIbl XapaKTepu3yloTCcsl OTCYTCTBMEM Ka-
KUX-JIMOO0 KauecTB, KOTOPbIE OMPeesIOT MOTeHIVATbHYI0 aKTUBHOCTD B COIVATb-
HOJi XM3HU. FIX caMOoolleHKa CTPOUTCS Ha YacTulle He: He JIMAepbl, He OpraHu3a-
TOPBI, He KOMMYHMKATOPbI, HE MeIMaTOPbl, He MyoayHbie. OHM AEeMOHCTPUPYIOT
c1abbIii MHTEPEC ¥ K HOBBIM 3HAHMSIM, M K HOBOMY OITbITY. VI3 BCceX mapamMeTpoB,
OINMCBIBAIOUIVX MHTEpPeC CTYLEHTOB K Pa3/JMYHBIM BUOAM AESITEbHOCTY, MOYXKHO
BBIJIEJIUTD €IVHCTBEHHDII — YyTh MeHee TpeTu ayTcaigepos (29 %) roTOBbI YTO-TO
€O37aBaTh COGCTBEHHBIMY PYKAMIA.

VHTepecs CTyIeHTOB 3TOV TPYIIITBI K HAYUHOI M OOIIeCTBEHHO KM3HW YHU-
BepCUTETa U yUaCTHe B Heli HaXOIATCS Ha KpaiiHe HM3KOM YPOBHE — B JTI060M CTY-
JleHUYeCKOM MepOoNpUsITUM IPUHUMAIOT yuyacTue meHee 10 %.

OTMeTUM, YTO B IIKOJbHbIE TOfIbl aKTUBHOCTD ayTcaliiepoB 6blia 60s1ee BhICO-
KOV (43 % y4yacTBOBaIy IpeAMeTHBIX ONMMIINaAax, 33 % — B TBOPUECKMX MepPOIIpU-
ATUSX, 28 % — B CIIOPTUMBHBIX MEPONPUSITHUSIX, 18 % — B BOJIOHTEPCKOI IesTe/IbHO-
CTU), XOTS 3TU TOKa3aTe/ 3HAUUTENIbHO HIKE, UeM B APYTUX TPYIIax MOJIOAEXN
(Tabnuia 2).

OlLIeHKM YCTIOBUIT HAyYHO-06pa30BaTeNbHOM ¥ OOIIEeCTBEHHOI HesITebHOCTH
YHUBEpPCUTETA CTYLEeHTOB-ayTCalilepoB B LIEJIOM He OTAMYAaloTCSd OT OLI€HOK CTYy-
IeHTOB Ipyrux rpynmn. OCHOBHbIE UX MpeTeH3UU CBsI3aHbl C YpPOBHEM mpodeccuo-
HaJIbHOJ MOATOTOBKM ITPOdeccopCcKo-TIpernoaaBaTe IbCckoro coctaBa (64 % cTymeH-
TOB OIIEHMBAIOT €ro BhICOKO, 10 BbIOOPKe — 70 %) U OCHAIlleHKeM KOMITbIOTePHOI
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TEXHMKV COBPEMEHHBIM ITPOrpaMMHbBIM obecrieueHeM (40 % CTyIeHTOB ITOATBEDP-
SKIAIOT €ro HaJIMuMe, TT0 BbIOOpKe — 46 %).

OueHKa cTyleHTaMM-ayTcaiiepaMu CBOMX IMUYHOCTHBIX Ka4eCTB X BO3MOXKHO-
CTeli, COLMAaAbHOro CTaTyca B CTyLEeHYeCKON cpefe BO MHOTOM OIpenesnseT U OT-
HOIIIEHME CTYJEeHTOB K YYacCTUIO B OOIIECTBEHHO Xu3HU. Cpeay HUX 3HAUUTETb-
HO MEHbIIIe, YeM CTYJEeHTOB APYTUX PYIII, T€X, KTO OPMEeHTUPOBAH Ha MOydyeHne
OIIbITA 151 AAjbHeIIel mpodeccMoOHaIbHON nesTeabHOCTH (64 %), HAa pasBUTHE
CBOMX TBOPUYECKMX ¥ KOMMYHUKATUBHBIX CIIocobHOCTel (64 %). Hapsimy ¢ atum B
rpymIie ayTcaiilepoB, TaK Xe KaK U B IPyIIle CTyLeHTOB-OITUMMUCTOB, IOYTH [10JI0-
BMHA CUMTAIOT B&XKHBIM He TIPOCTO BbIJBMKeHVE HOBBIX U MHTEPECHBIX UAei, a Mo-
JTydeHMe KOHKPETHBIX Pe3y/IbTaToB e TelbHOCTM (48 % mpoTtus 40 % 110 BEIGOPKE).

Huskuit ypoBeHb aKTMBHOCTM ayTcalilepoB B pasHbIX cdepax 06IIeCTBEHHO
SKU3HU COXPAHSIETCS M B COIMAMbHBIX CceTsiX. OHM peke OPYTUX CTYOEeHTOB pedrek-
CUPYIOT T10 TIOBOZY PAa3/JIMUYHOTO MHGOOPMAaIMOHHOTO KOHTEeHTA: 28 % menaioT perno-
CTBI, CTABST JIAMKM U IU3JIANKHA, 6 % KOMMEHTUPYIOT MyoauKaiuu (Tabnuiia 4).

B peliTuHre BakHeMIIMX COCTAB/SIOIINX KM3HEHHOTO yCIlexa CTyIeHTOB-ayT-
cajilepoB TOMIbKO IIeCTh HapaMeTpoB HabupaioT 6omee 50 % ronaocos (10 Takux ma-
paMeTpOB OTMETMJIN TIOIYJIUCTBHI, 10 9 MapamMeTpoB — ONITUMMUCTBI U PA3HOCTOPOH-
HKe, 8 mapaMeTpoB — IUCHUIUIMHUPOBAHHbIE). [IJIs1 60JbIIMHCTBA CTYIEHTOB 3TOi
TPYIIIBI BasKHBIM (DakTOPOM AOCTMKeHUS yCIiexa sIBsieTcs 300poBbe (88 %), nanee
10 3HAUMMOCTH — jTr06uMas pabota (75 %) u ApyskHas, criioueHHast ceMbst (70 %).
Henbru u 6oratcTBO (54 %) 1yist ayTcaiiiepoB MPeICTaBISIIOT MEHBIIYIO IEHHOCTD,
yeM 151 CTyOEeHTOB JPYTUX TPYTIIL.

[To MHEHWIO aBTOPOB CTaTbM, OCOOBINI MHTEPEC IPECTaBIsSIeT COIMOIOTIYe-
CKMI aHaMN3 OTHOLIEHUS CTYyAeHUYECKOI MOJOAEKM K HAYYHO-UCC/Ief,0BaTEeIbCKOM
IesITeIbHOCTY B By3€, TaK KaK MMEHHO 3TOT acIleKT Haubojiee BayKeH C TOUKMU 3pe-
HMSI BBISIBJIEHMSI Y IPUBJI€UEHMS TAJTAHTIMBBIX CTYIEHTOB B cepy McciemoBaHmit 1
Hay4YHbBIX Pa3paboToK.

XapakTepuCTUKY IPYIII CTYAEHTOB 110 II0Ka3aTe/IsIM MHTepeca K HayUYHOM!
¥ OOIIIEeCTBEHHO JXM3HU B By3e. O0006I1IeHHAasI XapaKTepUCTYKA I'PYIIII CTYIEeHTOB
TIOKa3bIBAET, UYTO CTyJEeHUeCKMe aKTUBHOCTU (CIIOPT, TBOPUECKME MepOIpPUSITHSI,
BOJIOHTEPCKAsl NesTeIbHOCTb U T. I1.) MHTEPECYIOT CTY[eHTOB yallle, YeM yJyacTue
B HAY4YHOJ XU3HU (puUcC. 1). [eMOHCTPaTUBHbBIN MHTEpPeC (CIOAa BXOOSAT CTYLEHTHI,
KOTOPBIX ¥ OU€Hb MHTEPECYET, M CKOpee MHTepecyeT) K 00IIeCTBeHHO KU3HU YHU-
BepcuUTeTa XapakTepeH misi 73 % CTYyIEeHTOB, TOTAA KaK K HAYYHOU AesITeTbHOCTU
— my1st 50 %. PaspbIB MesKy STMMM HallpaBieHusIMu — 1,5 pa3a, i OH YBeJIMUMBAETCS
o 2,8 pasa, ecyiu CpaBHMBATD IPYMIIbI T€X, IJIs KOTO XapaKTepeH BbICOKMI YPOBEHD
MHTepeca: Cpeliy CTyLeHTOB TakuX 39 % I0 CTyeHUYeCKMM aKTUBHOCTSIM U 14 % —
10 HAYYHOJA 1esITe/IbHOCTU. Ba)KHO OTMETUTD U TO, UTO pa3HMLLA MEXIY TeMOHCTpa-
TUBHBIM U BBICOKMM MHTEPECOM K HayKe ropas3fio Bbillie, YeM aHaJOTMYHAasI pa3HU-
11a IToKa3aTeseil MHTepeca K 00IIeCTBEHHO IesITeIbHOCTY CTYIeHTOB (HayKa — 3,6
pasa, akTuBHOCTM — 1,9 pasa).
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Onmumucmos OTIMYaeT He TOJIbKO CaMblii BICOKMIT YPOBEHb J€MOHCTPATUB-
HOT'O MHTepeca K pasHbIM cdepam 06IecTBeHHOI sku3HM (84 %), HO U CaMblii BbI-
COKUIi pa3pbiB MeXAY MHTEPECOM K CTy/IeHUeCKUM aKTUBHOCTSIM M HAyIHO XXU3HU
(1,7 pasa). IHuTepec K HayKe TeMOHCTPUPYIOT 49 % mpencTaBuTesneil 3TO TPYMIIbI,
T. €. IPUMEPHO CTOIBKO K€, CKOJIbKO U CTYIEHTHI B 1[eJIOM. BbICOKMIT MHTepeC K Ha-
YK€ BBISIBIEH Y 12 % ONTUMMICTOB, & BBICOKMII MHTEpEeC K OOIIeCTBEHHON HesTesb-
HOCTU — Y 45 %, T. e. pa3pblB MEeKAY ITUMM MTOKa3aTeasIMU TOPa3I0 BbINIE, YeM Y
rokasaTeJsieit JeMOHCTpaTUBHOrO uHTepeca (3,8 pasa).

84

Gl

Chimneemitenis Honnaneniy Paswocmoponnie  Ticyiooi- Avaneaiidepm
Clptimists FPopulists Versafile HUPOGAHH IS Ohtsiders
Dhisciplined

OHutepec K HaygHO TeATENBHOCTH B LeoM Juterest i1 sclentlfic aciivities in general
B Beicoruii vpoeeHe uHTepeca High level of inrerest

OHutepec & cTVIeHYSCEMM AKTHEHOCTAM B LI&TOM Jnrerest in scudent activiries in general
B Bricori vpoeeHe uHTepeca High level of inreresi

Puc. 1. TIokasaTeau MHTepeca CTYIeHTOB K HayUHOJ M 00IIeCTBEHHO KU3HU B
By3e, %

Fig. 1. Indicators of students’ interest to scientific and social life in the university,
%

Tonynucmos oTanyaeT caMblii BBICOKMIA Cpefii paCCMOTPEHHBIX IPYIIT CTYAEeH-
TOB JIeMOHCTPATUBHBI UHTEpeC K HayIHOI fAessTenbHOCTU (60 %). OmHaKO BBICOKMI
MHTepec K HayKe XapaKTepeH INIUb 17 % u3 HuX. [JleMOHCTpaTUBHBIV MHTEPEC K CTY-
IleHYeCKOo SKM3HU Y HUX HEMHOTO HIKe, YeM Y ONITMMUCTOB, a BOT TeX, KTO OUeHb
MHTepecyeTCs] MOgOOHBIMM MEPONPUSITUSIMM, HATIPOTUB, Jake HEMHOTO GoJblie
(50 %). CnemoBaTesIbHO, Pa3PbIB MEKAY MHTEPECOM JE€MOHCTPATUBHBIM M BHICOKUM
B 9TOI1 rpymiie HKe (1,6 pa3a).
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PasHocmopoHHue TI0 CBOEMY MHTEpeCy K CTYy[eHUYeCKO >KM3HU MOYTU He OT-
JIMYAIOTCST OT TIOMYIMUCTOB: 75 % CTYmeHTOB MHTEPEeCyIOTCsl B TOW MM MHON CTe-
neHu, 47 % CTyIeHTOB AeMOHCTPUPYIOT MOBbIIIIeHHbIN MHTepec. OJHAKO OTINYK-
TeJIbHOI 0COGEHHOCTDIO TPYIIBI SIBJISETCS X MHTEpeC K HayYHOI JesiTeTbHOCTM.
3[ech caMblii HU3KKT TI0 BCEM TISITY TPYTITIaM pa3pbiB MeXIY JeMOHCTPATUBHBIM U
BBICOKMM MHTEpPEeCOM K Hayke — 2,1 pasa (cpegHuit pa3pbiB — 2,8 pa3a). Cpenu pas-
HOCTOPOHHMX HAOJIIOIAeTCsS] CaMblii BBICOKMIT ITOKA3aTeNb TeX, KTO JeMOHCTPUPYET
HaubOJBIIYIO 3aMHTEPECOBAHHOCTh B Hay4yHOI mesrtenbHocTU (22 %). Ele omHoi
crenduueckoil 0CO6GeHHOCTHIO I'PYIIIBI SIBJSIETCS TO, YTO €€ TPEeCTAaBUTeIN 3a-
HMMAaIT HEOJJTHO3HAYHYI0 MO3UIIMIO [0 OTHOILIEHUIO K Hayke. B rpymme pasHoCTo-
POHHUX BBbIIlIe YMCIO TeX, KTO OUeHb MHTepeCcyeTcsl HayyHOli JIesiTelTbHOCTbI0, HO
OITHOBPEMEHHO C 3TUM 3/1eCh 6OJIbIIIe CPeITHETO MTOKA3aTesIs TeX, KTO OJHO3HAYHO
He MHTePeCcyeTCcs HY OLHMUM M3 BO3MOSKHBIX HallpaBJIeHUI HAYyIHO AesTeIbHOCTU
(23 % nipotuB 17 % B cpelHEM IIO CTYA,EHTaM).

JucyuniuHuposaHHsle He OUeHb CUIIbHO OTAMNYAIOTCS OT CTYLEHTOB B LI€JIOM I10
YPOBHIO MHTEepeca K CTyAeHYeCKOI ¥ Hay4YHOM XXU3HU By3a. MOXKHO TOJIbKO OTMe-
TUTh, UTO JE€MOHCTPATUBHBIN MHTEPEC K 0OIIEeCTBEHHON NesATeTbHOCTY B YHUBEDP-
CUTeTe 3eCh HE3HAUNUTENbHO HIDKe cpenHero (69 %), a MHTepec K HAy4YHOM mes-
TeJIbHOCTY — He3HAUYMTEIbHO BbIle (54 %).

Aymcatideps! [eEMOHCTPUPYIOT CAMbII HM3KWIA TI0 BCEM I'PYIIIIaM CTYIEHTOB MH-
Tepec U K HayKe, ! K CTyIe HUeCKO1 >KM3HU B By3e. Kpome TOro, B 3TOV TpyTITie CaMblIii
BBICOKMIT Pa3pbIiB MEXIY JEeMOHCTPATUBHBIM U BBICOKMM MHTEpecamMy K HayuyHOM
IesitenibHOCTU (7,6 pas): B 11eJIOM IMPOSIBIISIIOT MHTEpeC K Hayke 38 % ayTcaiifepos,
Y JIUIIb 5 % CTyIeHTOB 0003HAYAIOT BBICOKMIT MHTEPEeC K HAyUHOI JesITeJIbHOCTU B
By3e. Taxoke B 3T07¥ rpyrine 28 % CTyIeHTOB 3asIBJISIIOT O TOM, YTO MX OJHO3HAUHO He
MHTEepecyeT HU OLHO U3 BO3MOXKHbBIX HallpaBJI€HNI HAyUYHOI JesTelbHOCTH.

3akK4yeHue

Pe3ynbTaThl MpOBeAEHHOIO MCCIeN0BaHMS TO3BOIMUIN BbIIEIUTDb TPYTIIbI CTY-
JIEHTOB U UX OCHOBHbIE XapaKTepPUCTUKM, HA OCHOBAHMM KOTOPBIX MOTYT (hOpMM-
pOBaTbCs KpeaTVBHbIE CTyIeHYeCcKue KOMAaH[bl, CITIOCOOHbIE K pe3ylIbTaTUBHO
IesITEeIbHOCTY B KPeaTUBHOM MHAYCTPUM, B MCCIENOBATEIbCKMUX Y HAYIHO-TEXHO-
JIOTMYECKMX U COIMATIbHO 3HAUMMBIX ITpoeKTax. Kaskgast rpyrirna CTyieHTOB (OIITH-
MMCTBI, TIOITYJIMCThI, pa3HOCTOPOHHME, TUCHUIUIMHMPOBAHHbIE, ayTCcaigephl) 00-
JlaJaeT YHUKAJIbHBIMU XapaKTepUCTUKaMM, KOTOPble MOTYT GbITh BOCTPe6GOBAHbI B
pasanMuHbIX chepax CTyleHUeCKoi aKTUBHOCTH.

3HauMMbIMM (akTOpaMy GOPMUPOBAHUST KPEaTUBHBIX CTYIEHUECKNX KOMaH]I
MOTYT CTaTh:

1) caMmoolLieHKa CTyIeHTaMM COOCTBEHHBIX TMUYHOCTHBIX KAUeCTB;

2) caMOOIIeHKa CITOCOOHOCTEe, yMeHMIT I HABbIKOB;

3) MHTepecC CTYIeHTOB K Pas3JIMYHbIM BUIAM JIeSITEIbHOCTH;

4) MOTMBAIMS CTYAEHTOB K YYaCTUIO B OOIECTBEHHONM ¥ HayYHO-UCCIeI0Ba-
TeJIbCKO JesTeTbHOCTH (Tabauia 5).
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Tabnuia 5

@aKTOpr (l)OpMI/IpOBaHI/ISI KpeaTMBHBIX CTYOeHUYECKMX KOMaHO

Table 5

Factors influencing the formation of creative student teams

CamooueHka mn4u- |CamMooneHKa crroco6- | IuTepec K Bugam ge-| MoTuBauums K ges-
HOCTU HOCTe SITeJIBHOCTH TEeJIbHOCTH
Self-assessment Self-assessment Interest in the types Motivation
of a personality of abilities of activities for activity
KomannHas pabora MegnuaTopsl TBopuecTBO MarepuasibHOe I1OOIL-
Teamwork Mediators Creativity peHue CTyIeHTOB
OnTUMMU3M JI10603HATEIBHOCTD BosonTepcTBo Financial incentives for
Optimism Curiosity Volunteering students
CryneHueckue coBetsl |IIposiBieHue muzpep-
2 @ Student councils CKMX Ka4ecTB
2.2 Demonstration of
E § leadership qualities
ES O1bIT At rpodeccu-
o OHANIbHOI JesTeTb-
HOCTHU
Experience for
professional activity
KomanpgHas pabora
Teamwork
Ob6ulecTBeHHOe MpK-  |JI0603HATETBHOCTD TBOpUECTBO MarepuanbHOe Moo~
3HaHMe Curiosity Creativity peHue CTyIeHTOB
Public recognition OpuruHaabHbIe pe- O6iiectBeHHbie Mmepo- |Financial incentives for
V3BeCTHOCTh IIEeHWST TIPUATUS students
Popularity Original solutions Public events ®duHaHCOBas IOAIEPXK-
MesknyHapogHbIe TPO- |Ka MEPOTIPUSITHIA
2 9 IrpamMMBbl 06yqum{ Financial support for
2.2 International learning |events
B3 programmes IposiBneHue nupep-
58 CTyneHUYeCcKMe COBEThI |CKMUX KauecTB
= Student councils Demonstration of

leadership qualities
OmbIT 1151 TIpodeccu-
OHAJIbHOV JesiTeNb-
HOCTHU

Experience for
professional activity

PasHocTOpOHHME
Versatile

MHOTO yBJI€UeHMIT U
TaJIaHTOB

Many hobbies and
talents
YyBCTBUTEIBHBI K Ma-
HUTYJISLMASIM
Sensitive to
manipulation

JI10603HATETBHOCTD
Curiosity

Pa6oTa cBOMMM py-
KaMu

Work with your own
hands
OpurnHanbHbie pe-
IIeHNS

Original solutions

TBopuecTBO

Creativity
MexxnyHapoIHble IIPO-
rpaMMbl 00yYeHMsI
International learning
programmes

MarepuaibHOe I10OILL-
peHye CTYIeHTOB
Financial incentives for
students

dyHaHCOBasI MOAIEP3K-
Ka MeponpusITuit
Financial support for
events

[MposiBieHne nupep-
CKUX KauecTB
Demonstration of
leadership qualities
PasBuTie KOMMYHMKA-
TUBHBIX HaBbIKOB
Development of
communication skills
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OucuunrivHa JI10603HATEIbHOCTh TBopuecTBO MarepuanbHoe ool -
Discipline Curiosity Creativity peHue CTy/IeHTOB
[TnaHnupoBaHue Financial incentives for
Planning students
Komanpnas pabora
Teamwork

TposiBeHue augep-
CKUX KauecTB
Demonstration of
leadership qualities
OmbIT 1715 Ipodheccu-
OHA/IbHOJ JesiTellb-
HOCTHU

JMCIUTUIMHUPOBAHHbBIE
Disciplined

Experience for
professional activity
He nmupepsr Pa6ora cBoMMu pyka-|Huskmit uHTepec Ko|MaTepuanbHOe MOOI]-
Non-leaders MU BCEM BUAAM JesiTeNb-|PEHNE CTyIEHTOB
He ny6nudHbie Work with your own|HocTH Financial incentives for
Non-public hands Low interest in all types|students

®uHaHCOBas NMOAIepK-
Ka MeponpusITuit
Financial support for|
events

OmbIT 11t TIpodeccu-
OHa/IbHOM JesiTelbHO-
cTH

Experience for
professional activity
KomangHas pa6ota
Teamwork

of activities

AyTcarinepsl
Outsiders

C yueToM 3TuX (GaKTOPOB U PA3IUIHOTO COUETAHMS MHAMBUAYATbHBIX XapaK-
TEPUCTUK CTYOEHTOB IPEACTABISIETCS BO3MOXKHBIM (POpMMUPOBATh KpeaTUBHbIE
CTy[eHUecKre KOMaH/bl IO Pa3Hble LIeau, A peaau3aluny pasandyHbIX 3a1au U
MoBbINIeHNS 3G OEKTUBHOCTM CTYIeHUECKOI aKTUBHOCTHM B Pas3/IMUHbBIX cepax me-
SITEJIbHOCTU — KaK HAYYHO-UCCIeIOBATENbCKOM, TaK U 001IeCTBeHHO 3HaunMoii. Ha
HavyaJbHOM 3Talle TIOCTPOEeHMsT KOMaH bl 11eJieco06pa3sHo, Ha Halll B3IVISI, POBO-
IUTh TIPeIBapUTEIbHOE TECTYMPOBAHNME TTOTEHIMATbHBIX YIACTHUKOB C I1€JIbI0 BbI-
SIBJIEHUSI ¥IX MTHTEPECOB U MOTMBOB Y4aCTMHSI.

OTmeTuM, uTO 0630p MyOGIMKALINIT TTOKA3a/I OTCYTCTBME TIOTHOII@HHO MeTOIM-
KU U3Y4YeHUs KpeaTUBHOCTH, CCIeIOBaHNSI KpeaTUBHOCTHM yallle HOCSIT TeopeTuye-
ckuit xapakrep. Colmonornyeckue sMmnupuueckue uccieqoBanust pparMmeHTapHbl
¥ B GOJIBIIIMHCTBE CJTyYaeB BBISBIISIOT He KPeaTUBHOCTh, @ aKTUBHOCTb MOJIOMIEKY
B PasaMUHBIX chepax COIMATbHOM KMU3HMU. Hapsmy ¢ 3TUM CYIIeCTBYIOT CIielnya-
JIM3UPOBAHHbBIE NMATHOCTUYECKME METOOVKM, U3MEPSIOIIVe YPOBEHb TBOPUYECKOTO
MOTEeHIIMAJIa, Pe3Y/IbTaThl KOTOPHIX B OONBIIMHCTBE CTy4aeB He YUMUTHIBAIOTCS TIPU
MpOBeIeHUN COLMOMOTUYECKUX UCCIeJOBaHUIA.

[lepcrieKTMBHBIM HampaBjieHMeM OalbHeRIINX UCCaeI0BaHMIl SIBASETCS pas-
paboTKa MeTOIMKY OI€HKM KPeaTUBHOTO MOTeHIIAaIa CTyJeHUeCKOI MOIOeXN Ha
OCHOBE MEXIMCHUIUIMHAPHOTO IOIX0Aa MPY YCIOBUM MCITONb30BaHMST MacCIITa0-
HbIX BBIOOPOUHBIX 00CIeI0BAHNMIA, TO3BOJISIOIIMX BbISIBJIATH (DaKTOPbI aKTMBHOCTYU
y4acTusi CTYIeHTOB B Pa3IMUYHBIX chepax IesTeJbHOCTM, MOTUBAIMIO U PEe3Y/IbTa-
TUBHOCTb 3TO¥ e TeTbHOCT.
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Bbibop cTapToBoi npodeccHoHaNbHOI TpaeKTOpUM:
ageKT HecooTBeTCTBUA paboTbl M 06pa3oBanua
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AnHomauus. Bsedenue. Vccnepyemasi mpobieMa OXBaThIBaeT BCIO CUCTeMY MPOGECCHMOHANIbHOTO 06-
pa3oBaHusl, OHAKO OIMcaHa Ha MpuUMepe BbICiIei mKosbl. ITof agdekToM HecooTBETCTBMS paGoOThl U
o6pasoBanus (job-education mismatch) moHumaeTcst BbIGOP BBIITYCKHMKAMM BY30B PAa3HBIX YPOBHeIi
obpasoBaHus (6akasiaBpuat, MarucTpaTypa) paboThl, B TOM WM MHOI Mepe He COOTBETCTBYIOIIEN Ha-
MPaBJIEHHOCTM BBICIIEr0 06pa3oBaHusl. L[e/blo CTAThU SIBASIETCS TeOpeTMUecKasr KOHLENTyanu3arus u
IMIUPUUECKMit aHaau3 3deKxTa HECOOTBETCTBMSI pabOThI 1 06pa30BaHMsI Ha pa3HbIX TAlax Mmepexomna
«BY3-PbIHOK TpPyZAa» (1Moarozaa, rog, 7—10 jet), rie OIbIT, IIOJYYeHHBI B By3e, MOXET [10-Pa3HOMY Olie-
HUBATHCS BHITYCKHMKAMM C YIeTOM TpodeccroHasbHOTO BbiGopa. Memodonozus, memoodst u Memoouxu.
DMIIMPUIECKNit 6a3¥C MCCIeT0BaHMS COCTAB/ISIOT MOHUTOPUHTOBbIE OITPOCHI BBIMTYCKHMKOB 2017-2022
IT. 4Yepe3 MOJrofa 1ocjie OKOHYaHMsI KPYITHOTO poccuiickoro Bysa (n = 7706); 13 umcia BbIITyCKHUKOB
2021 r. mpoBeeHsI onyopmMann3oBaHHbIe NMHTEPBBIO (1 = 10); MHbOPMaIMs fOoToTHeHa moaydopMa-
JIM30BaHHBIMM MHTEPBbIO ¢ paGOTHMKAaMM CpeIHero Bo3pacra uepe3 7—10 yieT mocsie OKOHYaHMS By3a (1n
=10) 1 cBeJeHUSIMU O YMCJIEHHOCTY TIPEATIPUSITUI, BBICTYTIAIOIMX 6a3aMM IIPAKTUKH 110 3aK/II0U€HHbIM
¢ By3amu gorosopam B 2020-2022 rr. (MOHUTOPUHT 3P PEKTUBHOCTU By30B PD). Pe3ynsmamel. Pe3yib-
TaThl MCCIEAOBAHNUS JEMOHCTPUPYIOT Pas3nums B BIOGOpE CTapTOBOIi MPodeccroHaIbHOM TPAEKTOPUY
BBIITYCKHMKAaMM Pa3IMUHbIX 06pa3oBaTenbHbIX podueii. IIpenyioskeHa Tuonorn3anms Bbibopa crap-
TOBO¥I ITpoecCcOHANBHOM TPaeKTOPUM : JOCTUTATOPBI, TOPUTUCTBI, PALIVIOHATVCTHI, CAMOPEeaTN3aTOPBI.
BbIBOIbI, OCHOBaHHbBIE Ha KOJIMYECTBEHHO! OLleHKe CeTY [TapTHePCTB BY30B U MPeATIPUSITHI, CTaBsIT MO,
COMHEHMe, YTO YHUBEPCUTETCKOe YIIpaBieHne eii chopMrpoBaHO, 0COOeHHO B (hemepanbHbIX YHUBED-
cuTeTax U By3ax oTpacieBoro tpeka «IIpnopurer-2030». HayuHas Hosu3Ha. MaTepuabl BHOCST BKJIaZ, B
pa3BUTME HAYYHBIX [TPEJICTABIEHNIT O MOJEJSX TIOBEIEHNMST MOIOJEKY, OCYIIECTBIISIONMX CBOJ mpodec-
CYOHAJIbHBII BHIOOP B YCIOBUSIX MU3MEHUMBOCTY PbIHKA TpyHa. [Ipakmuueckas 3Hauumocms. CHUDKEHUIO
addexrTa HeCOOTBETCTBUS pabOThI 1 06Pa30BaHMSI MOTYT CIIOCOGCTBOBATH ITPAKTUKM IIPOEKTHOTO 06yye-
HUSI, Tle HeIloCpeiCTBeHHOe B3auMO/IeliCTBMe MHIyCTPUAIbHBIX ITaPTHEPOB CO CTYAeHTaMM IOBbIIIAeT
MHTEPeC K «BbIPAIMBAHMIO» Y PAHHEMY PEKPYTMHTY UMM IPOAKTUBHBIX CTYIE€HTOB J/ISI Pa3BUTUSI BBICO-
KOTEeXHOJIOTMYHBIX IPOU3BOACTB U MHTE/UIEKTYaIbHBIX YCITYT.

Kntoueeste cnoea: o6pasoBaTebHbIe TPAEKTOPUM, TTPOGHECCHOHATbHBIE TPAEKTOPUN, HECOOTBETCTBUE
06pa3oBaHMs M PabOThI, BBIMYCKHUKM BY3a, TIOTPEGHOCTY PhIHKA TPY/a B BBICOKOKBAIMMUIIMPOBAHHBIX
CIeMasCTaX, BhICIiee 00pa30BaHue, HEYCTOMUMBOCTD PHIHKA TPYZA, YeIOBEYECKMIA KarUTasl

Bnazodapnocmu. ViccienoBaHue BBIOMHEHO Npy (GUHAHCOBON Mopnepkke MMHMCTEPCTBAa HAYKU U

BbICIIEro o6paszoBanusi PO B pamkax [IporpamMmbl pa3BUTHs YPaabCcKOTo (efepasbHOTO YHUBEPCUTETA
umenn nepsoro IIpesunenta Poccun B. H. EnbpiinHa B COOTBETCTBUM C IMIPOrPAMMOIi CTPATEIMUECKOTO
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Abstract. Introduction. The research problem pertains to the entire system of vocational education; how-
ever, it is illustrated through the example of higher education. The job-education mismatch effect refers
to the phenomenon where university graduates, regardless of whether they hold a bachelor’s or master’s
degree, choose jobs that do not align with their level of education. Aim. The present article aimed to
provide a theoretical conceptualisation and empirical analysis of the job-education mismatch effect at
various stages of the transition from university to the labour market (six months, one year, and 7-10
years). During these stages, university graduates can evaluate how their university experiences have in-
fluenced their career choices. Methodology and research methods. The empirical sample comprised moni-
toring surveys of university graduates from a large Russian university conducted between 2017 and 2022,
six months after graduation (n = 7,706). Additionally, semi-structured interviews were carried out with
respondents in 2021 (n = 10). This information was further supplemented by semi-structured interviews
with middle-aged workers conducted 7 to 10 years after graduation (n = 10) and by monitoring the effec-
tiveness of Russian universities based on the number of enterprises serving as practical training bases
under agreements established with universities from 2020 to 2022. Results. The results of the study reveal
differences in the selection of initial professional trajectories among university graduates with varying
educational backgrounds. The typology of these choices categorises graduates into four groups: achiev-
ers, indifferentists, rationalists, and self-realisers. The findings, derived from a quantitative assessment
of the university-business partnership network, raise concerns about how this network is managed by
universities, especially within federal universities and those adhering to the industrial leadership track
outlined in the programme Priority-2030. Scientific novelty. The research materials contribute to the de-
velopment of scientific insights into the behaviour patterns of young people as they make professional
choices in the context of labour market variability. Practical significance. The reduction of the job-edu-
cation mismatch can be enhanced through project-based learning, which fosters direct interaction be-
tween industry partners and students. This engagement increases interest in the cultivation and early
recruitment of proactive students for the development of high-tech industries and intellectual services.

Keywords: educational trajectories, professional trajectories, job-education mismatch, university grad-
uates, labour market demand in highly qualified specialists, higher education, labour market precarious-
ness, human capital
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Abstracto. Introduccion. El problema estudiado abarca todo el sistema de formacion profesional, sinem-
bargo se describe utilizando como ejemplo el de una escuela superior. El efecto del desajuste entre el tra-
bajo y la educacion se refiere a la eleccion por parte de los graduados universitarios de diferentes niveles
de educacion (licenciatura, maestria) de un trabajo que, en un grado u otro, no corresponde al enfoque
de la educacién superior. Objetivo. El propédsito del articulo es la conceptualizacion tedrica y el analisis
empirico del efecto del desajuste entre trabajo y educacién en diferentes etapas de la transicién “univer-
sidad-mercado laboral” (seis meses, un ano, 7-10 afnos), donde la experiencia adquirida en una universi-
dad puede ser evaluado de forma diferente por los graduados, teniendo en cuenta su eleccién profesio-
nal. Metodologia, métodos y procesos de investigacién. La base empirica del estudio esta constituida por
encuestas de seguimiento a egresados del periodo entre 2017 y 2022, seis meses después de de habersen
graduado de una prestigiosa universidad rusa (n = 7706); se realizaron entrevistas semiestructuradas
entre los egresados del 2021 (n = 10); la informacién se complementa con entrevistas semiestructuradas
con trabajadores de edad media después de 7 y 10 anos de habersen graduado (n = 10) e informacién sobre
el nimero de empresas que sirven como bases de practica en virtud de acuerdos celebrados con universi-
dades de 2020 a 2022 (monitoreo de la eficacia de las universidades rusas). Resultados. Los resultados del
estudio demuestran diferencias en la eleccion del inicio de la trayectoria profesional por parte de egre-
sados de diversos perfiles educativos. Se propone una tipologia para elegir una trayectoria profesional de
partida: triunfadores, indiferentes, racionalistas, autorrealizadores. Las conclusiones obtenidas, basadas
en una evaluacion cuantitativa de la red de asociaciones entre universidades y empresas arrojan dudas
sobre si la gestion universitaria ha sido formada por ella, especialmente en las universidades federales y
en las universidades del sector industrial “Prioridad 2030”. Novedad cientifica. Los materiales contribuyen
al desarrollo de ideas cientificas sobre los patrones de comportamiento de los jévenes que realizan sus
elecciones profesionales en condiciones de variabilidad en el mercado laboral. Significado prdctico. La
reduccion del efecto del desajuste entre el trabajo y la educacion puede facilitarse mediante la practica
del aprendizaje basado en proyectos, donde la interaccion directa entre los socios industriales y los es-
tudiantes aumente el interés hacia el “semillero” y el reclutamiento temprano de estudiantes proactivos
para el desarrollo de industrias de alta tecnologia y servicios intelectuales.

Palabras claves: trayectorias educativas, trayectorias profesionales, desajuste entre educacion y trabajo,
graduados universitarios, necesidades del mercado laboral de especialistas altamente calificados, educa-
cién superior, inestabilidad del mercado laboral, capital humano
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BBepeHue

HccnemoBanusi BbIOOpA YHUBEPCUTETCKON MOJIOAEXbIO MPOdeccMoHaTIbHbIX
TPAaeKTOpUIi, UX COLEP>KaHMs ¥ HAINPaBIEHHOCTM BXOIST B aKTyaJIbHYIO IIOBECTKY
BbICIIIETO 06pPA30BaHMS U PbIHKA TPY/A. BbICOKas CTEIEHb COIMATbHO-9KOHOMMYE-
CKOI1 HEOTIpeeIeHHOCTH GYyIero, HU3Kasi TOTOBHOCTb paboTomaTesieil yuacTBo-
BaTb B [TOJITOTOBKE MOJIOABIX TPO(HECCHOHAIOB U ¢yiabast chOpMUPOBAHHOCTD Y HUX
MpeNCTaBIeHN 0 3HAUMMBbIX B O/vsKaiiime 5—10 jieT KOMIIeTeHIUSIX Y PaGOTHUKOB
C y4eTOM OTpacseii 3KOHOMMUKH, a TakKe OTCYTCTBME IPO3PaYHbIX MHCTPYMEHTOB
MIPOTHO3MPOBAHMS NeULINTA TEX VIV UHBIX CIIELIMAIUCTOB B YCIIOBUSIX OBICTPO Me-
HSI0Ierocss Mupa npodeccuii, 3aTpyAHSIIOT IPUHSITE UHAVBUAAMMU SKM3HEHHBIX
pellieHuii B BBIGOpe MpodeccroHaIbHO-06pa30BaTeIbHbIX TPAEKTOPUIA.

®dopMabHbIi ITepPexo]] «By3-PbIHOK TPYAa» OCTAETCSI KPUTUUECKUM TTepUOOM
SKM3HEHHOI TpaekTopuu [1] Moomexxu, MeHsiE UX MPUBbIYHbIE MOJENN IOBefe-
HMS. B COBpeMeHHBIX yCIOBUSX BCE peske BO3MOXKHO ITPOBECTU NMPSIMOE COOTBET-
CTBUE MeXIY HallpaBaeHMUsSIMM IIOATOTOBKY B By3aX M KOHKpeTHbIMMU ITpodeccusimu,
BO3HMKAET BOMPOC O MPOPWILHOCTH TPYHOyCTpoiicTBa. HabmomaeTcsi HECOOTBET-
CTBYE HaBBIKOB, MTOJYYEHHBIX BbITYCKHUKAMU B By3€, TEM, KOTOPbIe HEOOXOAVIMBI
IUTSI pellieHusT pabounx 3a/1ay Ha COBPEMEHHOM HeyCTOiuMBOM pbIHKe Tpyza (skill
mismatch). Tak, o pesynbratam ¢GopcaiiT-ceccuii OKMIAETCs, UTO B GysKaiiiime
5 ner usmenwutcst 1o 40 % HaBBIKOB PaGOTHMKOB'. [IycOanaHC CIIpoca U ImpejiokKe-
HUS Ha PBIHKE TPY/ia MPUBOAUT K M30bITOYHOI CITeMaM3aI[UK B OTHUX 00IaCTSIX U
neduiuty Kaapos B Ipyrux [2]. [IpomomskaeT yTpaumMBaThCS CBSI3b SKMU3HEHHOM Tpa-
€KTOPUM C BBIOPaHHOI1 chepoii mpodeccoHaTbHO MOATOTOBKM — CHUKAETCSI YUC-
JIO CTY[IEHTOB U BBIITYCKHMKOB, HAMEPEHHBIX paboTaTh IO CHEIUATBHOCTY [3]. ITU
(haKkTOPBI aKTYaAIU3UPYIOT IPOOIEMATUKY HECOOTBETCTBUSI PAabOTHI M 06Pa30BaHMS.

Inst Gymylnero IOKOJEHUSI MOJIOABIX MPOGECCUOHANIOB HEOOXOAMM IOUCK
BHYTPEHHMX Pe3epBOB Pa3sBUTUS B3aMMOCBS3€l «BY3-PBIHOK TPyAa» C yYeTOM U3-
MEHUYMBOCTU TMOCAeAHEro, YTo MO3BOJUT MOJIOAEXM IMOBBICUTH aJalTUBHOCTb K
KOHKPETHBIM TpaHchopMaIusam 1 6osiee 6pICTPO BCTPaUBAThHCS B COBPEMEHHbBIE CH-
CTeMbI pa3fiefieHus Tpyjia C UCIONIb30BaHMEeM aKTyaabHbIX IIU(POBBIX TEXHOTOTHUIA.
IMo3uTuBHBI MpPodeccuoHATbHO-TPYLO0BOM OMNBIT MOXET YCWIUTh OpPUEHTAIUIO
MOJIOZIOTO PabOTHMKA ITO-HOBOMY PEIlaTh IMOCTaBJIE€HHbIE 3a/IaUl Y TTOBBICUTD €r0
aKTUBHOCTH B TIOCTPOEHMM MPOQEeCCMOHATBHOTO BEKTOPA BO B3aMMOCBSI3U ¢ 00pa-
30BaTeIbHO TPAeKTOPUEH, AMHAMUYHO MeHsIsI Habop KoMmreTeHIuii. [Toka BbIBO-

1 Basa r106a/bHbIX TPEH/IOB ¥ BbI30BOB, CBSI3aHHBIX C PA3BUTMEM Y€JIOBEUECKOTO TIOTEHIMAa, C YUYETOM BIIMSI-
uus nangemun COVID-19. HUV BII3; 2023. Pexkum goctyma: https://ncmu.hse.ru/chelpoten_trends/new_skills (mata
obpamienus: 11.06.2024).
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Dbl He YTEeIIMTEeIbHBI: B OIlpocax paboromareneii McKinsey ormeuaercst, uto 87 %
PYKOBOOMTEJIEN MCTIBITHIBAIOT HEXBATKY HEOOXOOMMbBIX HABBIKOB Y COTPYIHUKOB, a
B oTueTax Deloitte BbIsIBJIEHO: auIb 17 % COTPYIHMKOB FOTOBBI aJalTUPOBATHCSI,
MIPOXOAUTD MMEPEITOATOTOBKY 1 OpaTh Ha ce0s1 HOBbIe (DYHKIMA'. DTO 03HAYAET, UTO
COXPAHSIeTCST He TOJIbKO KOHCEPBATI3M CMCTEMbI BBICIIIETO 0O0Pa30BaHMs, HO U HU3-
Kasl CTeIeHb IIPOAKTUBHOCTY CaMMX PAaOOTHUKOB B (OPMUPOBAHNUM CBOET ITpodec-
CUOHAIbHOV TPAEKTOPUM.

CroepskuBaromyM GhakTopoM M3MeHeHMs Mofelieil MoBeleHNsT MOJIOIEKN MO-
SKeT BBICTYIIATh 0OCTOSITEBCTBO, UTO, HECMOTPST Ha MacCOBU3AI[MIO BhICIIEro obpa-
30BaHM4 [4], COKpalllaeTcsl YMCIAeHHOCTD BBIIIEAIIMX HAa PBIHOK TPYAa MOJIOABIX pa-
OGOTHMKOB BCJIEICTBME IeMorpaduuecKoii smMbl, chopMMUpOBaBIIelics M3-3a KpU3uca
U HU3KOJ poskgaemMocTy B 1990-X IT. ATO ycyrybasieTcsl OTTOKOM 4YacTy Haubolee
MPOAKTUBHBIX KaAPOB 3a pybeX B 6osiee IpuBIeKaTelbHbIe PRIHKY TPYHA C HeTbI0
TTOBBIIIEHNS KauecTBa ku3HM.2 Ha ypoBHE OTeMbHbIX MHAMBUAOB Oe@UIIUT MOJIO-
IbIX TTPOGeCCHOHANOB CHIMKAeT KOHKYPEeHIMIO 32 paboune MecTa, UX JOCTYITHOCTb
MeHbIIle CTUMY/IMpPYeT pabOTHMKOB Ha PEry/sipHOI OCHOBE MPOM3BOAUTH MHHOBA-
I[MOHHbIE POAYKTHI 1 0OHOBJISITh CBOM 3HAHMSI, HABBIKY. DTO MOKET IIOTEHIMATbHO
3aMe[IJISITh pa3BUTHE MTPOU3BOLACTB B chepe MHKeHEePUNM U BICOKOTEXHOTOTUYHBIX
OTpacC/sIX, THe Pa3sBUTHE HOBBIX TEXHOJIOTMII OIepeXXaeT 3ampoc paboTopareneit
Ha CHEeIMaTMCTOB BbICOKONM KBaMM@UKAIMKU U GOPMUPOBAHME ¥ HUX KOHKPETHBIX
HaBBIKOB, HEOOXOIMMBIX [IJISI BBITIOTHEHMSI MHTE/UIEKTYaIbHO TPYAOEeMKUX 3a/1au C
YU4eTOM OTPACIY SKOHOMUKA.

CaM (akT UCTOPUUECKUX MUHMMYMOB OOIIEro ypoBHS 6e3pabotuilbl (2,9 % B
oKTsi6pe 2023 r.3) yMeHbIIIAeT HAIIPSKEHHOCTh Ha PhIHKe Tpyaa. Cpemy MOIOOeKu
6e3paboTuiia TakKe He BbIcOKa (7-9 % 6e3 yueTa mpoao/KaoIX 00yJeHue 1o Ha-
[IVIM MCCIefoBaHMsIM). Ha Hall B3IVISA, 3TO YCUIMBAET CMellleHye TUCKYCCUM O He-
COOTBETCTBUM PabOThI ¥ 06pa30BaHMSsI OT IPOOGIEM TPYIOYCTPOICTBA BHIMYCKHMKOB
K ero mpo@mIbHOCTM ¥ BOCTPe60BAHHOCTY KOHKPETHBIX HaBBIKOB.

Takum 06pa3om, IIpM aHaIM3€e HECOOTBETCTBMSI paboThl M 06pa3OBaHUS CTa-
HOBJIEHME MOJIOLOTO CIeIMaaMuCTa Ha PhIHKE TPYAA CBSI3aHO C ABYMSI OCHOBHBIMU
KOMIIOHEHTaMM BbICIIEr0 0Opa30BaHMsI: ero HaIpaBJIeHHOCTbIO (06pa3oBaTesb-
HBIM YPOBHEM, MpoduieM) 1 cofepskanneM (3HaHUSIMM, HaBbIKaMM, KOMIIETeHIIV -
siMu). CTOMUT OTMETUTD, UTO 3 (PEKT HECOOTBETCTBMS pabOThI 1 06pa30BaHMSI HECET
He TOJIbKO BaskKHOe 3HaueHMe [IJIs OLleHKM BKJIaJia By30B B CTapTOBbIe Mpodeccuo-
HaJIbHbIE TPAEKTOPUY BBIITYCKHMKOB, HO M MOKET OKa3bIBaTh 3HAUMMOE BIMSIHME Ha
60J1e€e TOATOCPOUHYIO IIEPCIIEKTUBY B UX GMorpapum.

OO6BEeKTOM M3yUeHMS BBICTYIIAIOT CTAPTOBbIE MPodeCcCroHaIbHbIE TPAeKTOPUN
MOJIOABIX CITEIMaIUCTOB — BBIMTYCKHMKOB By3a. AKIIEHTMPYeTCSI BHMMaHMe Ha B3a-
MMOCBSI3Y BBICIIETO 00pa30BaHMS M PbIHKA TPyAA IyTeM KOMOMHAIMM IIUPOKOTO
repeyHs mpodeccroHaIbHBIX 1 00pa30BaTeNbHBIX XapaKkTepucTuk. [IpegmeTom mc-

TKorma u kak mepeobydatb? KopropatuBHbiii yHuBepcuter C6epbanka; 2021. Pexxum pocryma: https:/
sberuniversity.ru/edutech-club/events/10454/ (nata o6pamenusi: 11.06.2024).

2 Pocemst 2025: ot KazpoB K TananTtam. The Boston Consulting Group; 2017. C. 24-25.

3 CoumanbHO-3KOHOMMYECKOE ToyIoKeHne Poccun: sHBapb-oKTa6pb 2023 roma. M.: Poccrar; 2023. C. 208.
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CJTlemoBaHMS CTAI0 M3yUueHMe BbIOOPA BBIITYCKHMKAMM By3a TeX WJIM MHBIX CTapTO-
BbIX MPOheCcCOHATbHBIX TPAEKTOPUI C YIeTOM 06pa30BaTeIbHBIX XapaKTePUCTUK
(YpOoBHS 06pa3oBaHMsI, 06pa3oBaTEIbHOIO IMPOMWIIS) U MPUOGPETEHHBIX B By3e Ha-
BBIKOB IIPM [I€PEX0/Ie «BY3-PbIHOK TPY[a» Ha PA3HBIX CTaAMAX (Yepes IOIroma, rof,
u 7-10 neT).

Ha ocHOBe JaHHBIX MOHUTOPMHTOBOTO OIPOCA BBIMTYCKHMKOB KPYITHOTO POC-
CUICKOTO BY3a, ITPOBOAMBIIETOCS B ITOC/eAHNMeE 6 JIeT 4yepes MOJTro/1a Mocje BbIITycKa
(2017-2022 rr., n = 7706), 1 OOTIOTHUTENIbHBIX CPE30BbIX CBENEHMIT (MHTEPBBIO C
BBIITYCKHMKaMM 4yepe3 rog 1 yepes 7—10 jieT mocae OKOHYaHUS By3a), CTATUCTUKU
MonuTopuHra 3¢ @ekTMBHOCTY By30B PO MbI ITpeaTPYHSIIA HOIBITKY OTBETUTH Ha
CJIemyoIIye VCCIe0BaTeabCKiie BOIIPOCHI.

1. Kaxkue rpyrmribl BBITYCKHUKOB 60jiee ySI3BMMbBI B BOIIPOCax MPOMUIBHOCTYU
TPYZOYCTPOIICTBA C YUETOM YPOBHSI 06pa30oBaHMsl ¥ 00Pa30BaTeIbHOTO MPOQUIS?

2. HackonbKo ToIe3HbBIMM U MIPUMEHMMbIMM OKa3ajyCh MOMyYeHHbIEe B XOfe
00yueHMsI 3HAHMSI, HABBIKY JIJISI peaM3alyy TPYO0BO IesITeIbHOCTH TT0C/Ie OKOH-
YyaHus By3a?

3. Kakyio crapToByio mpodeccrOHaIbHYI0 TPAEKTOPUIO BHIOMPAIOT BBITYCK-
HMKM By3a?

OTBeThI Ha 3T BOIPOCHI IIOMOTYT OI€HUTh, HACKOJIbKO 3(h(dEKT HeCOOTBeT-
CTBUSI paboThl M 06pa30BaHMS BOCIIPMHMMAETCS BBIITYCKHMKAMM B KaueCcTBe ecTe-
CTBEHHOTO TIPOIecca M3MEHUMBOCTM PbIHKA Tpyna. IloHMMaHMe TOTO, Kak dop-
MMpPYeTCsI BBIOOP CTapTOBBIX MPOGeCCMOHAbHBIX TPAEKTOPUi ¢ yueToMm addekra
HECOOTBETCTBMS PabOThI M 00pa3soBaHMsI, BHOCUT BKIaJ B 00CYKAeHMe OYIyIIero
PBIHKA TPYAA M HOBBIX BUIOB 1 GOPM MTPAKTUKO-OPUEHTUPOBAHHBIX 00pa30BaTeIb-
HBbIX TEXHOJIOTUI1, 00ecreunBalouX paHHee BKIIOUEHME CTYAEHTOB B TPYAOBYIO
IesaTeIbHOCTDb BO BpeMsI 00yueHMs. OGHUM U3 TIyTeli peleHus mpobaeMbl HeCOOT-
BETCTBUSI PAOOTHI ¥ 00Pa30BaHMS MOXKET CTATh ITPOIIECC YITPaBAeHMS MPOEKTHBIM
obyueHMeM B By3ax Kak IIPaKTUKMU, TpaHCHOPMUPYIOIIEe B3aMMOeiCTBIe YHUBEP-
CUTETOB C PHIHKOM TPYJa C IeIbI0 CHMKeHMS 3 deKTa HeCOOTBETCTBMS PabOThI U
o6pa3oBaHus.

O630p nuTepaTypbl

B aHIIOS3bIYHOI TUTEpaType 1151 0003HAUEHMSI HECOOTBETCTBMSI PabOThI U 00-
pasoBaHMs UCIOMb3yeTcsl BbipaxkeHue «job-education mismatch». ITepBoHauasib-
HO €ro MCITOJMIb30Ba/IM B 00JIACTU IKOHOMMUUYECKMUX HAYK JJIsI OI€HKMU TOCTIeICTBIUI
daxra, uTo hopManbHOE BbICIIee 06pa30BaHMe MepecTaso ObITh rapaHTMElN TPYIO-
YCTPOJICTBA, B T. Y. TIO CITELIMATBHOCTM, ¥ MICTOYHMKOM COIMATbHOTO BOCXOXKIEHMSI.
CoMHEeHMSI 10 TTIOBOAY TOTO, UTO MHIAMBUIYATbHbI/ BHIOOP MOJIOABIX JIIOAEN TO/IKEH
OBITb 00513aTEIbHO OPMEHTUPOBAH Ha ITOJIyUueHye BICIIIEro 00pa30BaHMsl, BIEPBbIe
BbIpasui P. ®pumeH, 0603HauMB Ipob/ieMy cBepxobpasoBanust (overeducation). B
JIUTepaType ee TakKke Ha3bIBAIOT M36bITOUHBIM MJIY Upe3MepHbIM 06pa30oBaHMeM'.

1 Freeman R. The overeducated American. New York: Academic Press; 1976. Accessed December 15, 2023. https://
scholar.harvard.edu/freeman/publications/overeducated-american
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[MonynsIpHOCTh MCCAEAOBaHMII Ype3MepHOro o6pa3oBaHMsI He CaydJaliHa.
Bo-mepBbIx, CIIpoc Ha Bbiclllee 00pa3oBaHKe YBeJIUUMBAIICS, U, KaK CJIefCTBUe, pac-
MPOCTPAHWINCH CTyYau, KOTJa YpPOBeHb 06pa30BaHMs HE COOTBETCTBOBAJ 3aHMMA-
eMoit Jo/mKkHOCTH. [To3TOMY Upe3MepHOe 06pa3oBaHMe elle U3BeCTHO KaK BepTH-
KaJibHOE HECOOTBETCTBME U OTpaskaeT TeKyueCTb KaJpoB, HEYIOBIETBOPEHHOCTHb
paboToit, a TakKe MoTepu B 3apaborHoit riate [5]. IIpeayiokeHye BbICOKOKBAIN-
GUIIMPOBAHHBIX CIIENMANTMCTOB YBEJIMUMIOCH 3@ TOCTeAHMEe OBa HeCITUIeTUS U
KOMITaHUY BBIUTPAJIM OT 3TOTO [6], ONTUMU3UPOBAB 3aTPAThl Ha PAOOTHUKOB, UbM
CTHEIUATBHOCTY He SIBJISUTUCD Ne(PUIIUTHBIMU. PUCKM IJIUTETHHOTO TTOVICKA PAGOTHI
MoC/ie OKOHYAHUS By3a My 6e3paboTuIlsl BO3pacTasy, UTo IIJI0 Bpa3pes C TOMMU-
HUPYIOIIEl Teopueii YeJI0BeYeCKOro KanyuTaja, B KOTOPOii MHBECTUIIMM B 06pa3o-
BaHMe HAIIPSIMYIO CBSI3aHbI C yBeIMUeHeM MPOU3BOAUTENbHOCTHU TPYia U IOX0Aa B
IOJITOCPOYHOJ MepCHeKTUBE.

Bo-BTOpbIX, HAIIMOHATbHbIE MHTEPECHI B 00J1aCTV 00pa30BaHMsI MHOTMX CTPaH,
B YaCTHOCTM €BPOIIeJiCKUX!, OKa3aaucCh HalleJeHbl Ha POCT LOJM MOJIOLEX!, I0-
JIYYMBIIEl BbICIIee 06pa3oBaHue, M 3TO CTANIO CBOEOOPA3HO JIOBYIIKOM, YCUIU-
BaloIlleli HeCOOTBETCTBME PabOThl 1 06pa3oBaHus. VpnaHAcKue SKOHOMMUCTBI 06-
pamnaT BHMMaHKe Ha MPpo6iieMy IOJ TaKMM YIJIOM BUIEHMS: HECOOTBETCTBYE B
06pa3oBaHUM MOXKET AOPOT0 000MTMUCh SKOHOMMKE CTPaHBI [7], KOrga MPOUCXOOUT
MOTepsT HAJIOTOBBIX TIOCTYIUIEHN T U3-3a OIOIPKETHOTO (PMHAHCUPOBAHUS UYpe3Mep-
HOTO YPOBHS 06pa3oBaHus. IloTepu 3aTPOHYIU U MHAWBUAOB, T/Ie HECOOTBETCTBYE
yIIy6IIsieT HepaBeHCTBO B Joxonax [8].

TakuMm 006pa3oM, BepTUKaIbHOE HECOOTBETCTBME COCPENOTOYEHO HA aHajM3e
CTPYKTYP BbICIIEr0 06pa3oBaHMs U pbIHKA TPyHa. B HacTosiee BpeMs OHO coxXpa-
HSIeTCS Ha MeHee Pa3BUTBIX PbIHKAX TPyJa, HallpMMeD, B pa3BMUBAIOLIMXCS CTPaHaX
As3um [9], KOTOPBIM TIPUCYILM TPO6IEMBI BBICOKOI 6€3paboTUIIbI M HU3KOTO TeXHO-
JIOTMYECKOTO Pa3BUTHUS MTPOU3BOJICTB C BBICOKOI foseit pusnueckoro Tpyma paboT-
HUKOB. B YSI3BMMOM TONIOKEHUM TAKKe TPAAUIIMOHHO HAXOASITCS paboume-uMMu-
TPAHTBI, 0COOEHHO MepBOTO MokoneHus [10]. B ocTasbHBIX CTyyasx ero 3HaueHue
CHIKAeTCsl B YCJIOBUSIX HapacTalolleil M13MeHYMBOCTM PbIHKA TPya.

MsI pasgenseM MHeEHMe, UTO BO3BpaTa K TPAAUIMOHHOMY IepexoAy «obyue-
HIe B By3e-paboTa», KOr[ja MOJIOION CIeIMalCT, OJYYNB BbICliee 06pa3oBaHue,
OKUIAJT 3aHSITh OTHOCUTENILHO CTabuUIbHOEe MecTo paboTsl [11] He npousoiiget. C
cepenyHbl XX B. KECTKIE MepapxXuuecKye CTPYKTYPhI PbIHKA TPy/Ia ITPeobpasyoTcs
B CceTeBble, COLMAIbHbBIN MUP YCIOKHSIETCS, CTAHOBUTCS Pa3HOPOIHBIM, TOJBUXK-
HbBIM, TeKyuuM [12]. [IpexxHMe MeTom0n0TuYeCKe OPUEHTUPBI, C TO3ULIU KOTOPBIX
006CY>KIamMCh BOIIPOCHI 3aHSITOCTY M 06pa30BaHMsI, TepecTaiy OTBEUYATh Ha BbI3OBbI
TeX TpaHC(HOPMAIMOHHBIX MTPOIIECCOB, KOTOPbIE MPOUCXOIST B MEHSIOMINXCS 00-
mecTBax. TeMIIbl COIMATbHBIX M3MEHEHMUIT 1 pacTyliasi HeCTabUIbHOCTh B paHee
YCTOMUMBBIX IIPOI[eCCax MOOYAVIIM YUEHBIX K TIOUCKY HOBBIX MHAUKATOPOB (HOpMU-
pPOBaHMS COUMAIBHON CTPYKTYPHI [13].

TOECD Employment Outlook 2011. Paris: France; 2017. P. 16. doi:10.1787/empl_outlook-2011-en
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C KOHILIeNTYaJbHOM TOUKM 3peHMsT B U3yueHM heHOMeHa HeCOOTBETCTBMS pa-
60TbI ¥ 06Pa30BaHMsl aKIIEHT CMEIAaeTCsl Ha M3yUeHle TOPU30HTAIbHOTO HECOOT-
BETCTBUSI, KOT/IA BBIITYCKHMKM BY30B, IIPOIIe/iie o0yueHne B olpeaeseHHoi 06/1a-
CTU, paboTaoT B IPYyroii Ha cBoeM (hopMaTbHOM KBaIM(PUKAIMOHHOM YPOBHE, T.€.
06pa3oBaTeIbHbIN MPOGWUIIb B TOV MM MHOI Mepe He COOTBETCTBYET ITOTyYeHHOMY
B By3e o6pa3oBaHuio [14].

Vi3HavyasbHO OUCKYCCUM TIPO TOPU3OHTATbHOE HEeCOOTBETCTBME (HOKyCHpOBa-
JIUCh Ha BOIpocax MpobMUIbHOCTY TPYLOyCTpoiicTBa. VicciemoBaren pocCcuiicKo-
rO pbIHKA TPyZa OTMEYaloT, YTO BEPOSTHOCTb ObITh 3aHSITHIMU IO CIIEIMATbHOCTI
BbIIIIE JIJIST BBIMTYCKHMKOB B chepe MeaUIMHCKUX (97 %), KoMIIbIoTepHBbIX (81 %) u
opuanyeckux (70 %) Hayk [15], a HUKe — B 06/1aCTM COIMANIbHBIX, TYMaHUTAPHbIX
HayK " UCKycCTB (31 %) [16]. MOXKHO TIpeAnONIOKUTD, UTO TOPU30HTATIbHOE HECOo-
OTBETCTBME 6oJiee BEPOSITHO Cpeay BBIIYCKHMKOB 00pasoBaTeIbHBIX MPOodueii,
KOTOpbIe OGecreunBaoT 6osiee OOIME KOMIIETEHIIMM, U MEHEe BEPOSTHO Cpeiu
BBIITYCKHMKOB CITeMabHOCTe, JAIoIyX O0Jblle Y3KUX MpodeccrOoHalbHBIX Ha-
BbIKOB [17]. OmHAKO TpynoBas [esTeTbHOCTh COBPEMEHHOTO pabOTHMKA BCe yallle
CBSI3aHA C MCIOIb30BaHMEeM TeXHOJOTMUECKMUX HOBAIINIA, YIIpaBIeHUeM CIOKHBIMM
TEXHMYECKMMMU allliapaTaMiu, yCTPOICTBAMM, CYICTeMaMu, 1 6a30BOT0 BICIIETO 00-
pa3oBaHMS 3a4acTyl0 OKa3bIBAeTCsI HEJOCTATOYHO.

OTBIT BBIITYCKHMKOB KaHAJCKMX BY30B TOJATBEPKIAET, UYTO AETEPMUHAHTOI,
TTOJIOKUTEIbHO BJIMSIONIE) Ha BEPOSITHOCTh OBITH 3aHSITHIM IO CITELMATbHOCTH,
BBICTYIIaeT YPOBEHb MOMyYeHHOro o6pa3oBanus [18]. OH OTHeCeH K TOPU30HTAIIb-
HOMY HECOOTBETCTBUIO, T. K. MEHSIETCS OTHOIIIEHME K MHTePIIpeTaIui YpoBHS 00-
pa3oBaHMsI, KOTOPbIi CAYKUT HE CTOMBKO MOATBEPsKAeHMeM (POpMaTbHO BbICOKOM
KBaIM(UKALIVA, CKOJIBKO HAJIMYMEM Y MOJIOAOrO Crelyaaucra 6osbiiero Habopa
3HAHUI U yMeHUI. Bo MHOTMX paboTax, MOCBSIIEHHBIX HECOOTBETCTBUIO PabOThI
1 06pa30oBaHus, MO-TIPESKHEMY M3yUaeTcs B TVIOCKOCTY 3HAUMUTETbHBIX (OT 6 % 1O
13 %) mtpacoB 3a BbITIOTHEHME PAbOThI, HE COOTBETCTBYOIIEel 06pa3oBaHuio [15].
CunTasoch, YTO CyIIeCTBYeT HafbaBKa K 3apabOTHOIT TUIaTe 3a BbICiiee 06pa3oBa-
Hue [19] ypOBHSI MarmcTpa, TPyLOyCTPOEHHOTO IO CIeUUaNbHOCTH, B OTAUYME OT
6akayiaBpa. BepTukajbHOE COOTBETCTBYE KOCBEHHO IOMIIEPKMBAETCS, TI0 KpaitHeit
Mepe, KaK 4acThb crienduueckoro yegoBeueckoro KarnuTaia, MoJxyueHHoro 6;1aro-
napst bopmaabHbIM KBainbukanmsam [17].

OmHako IMOCTaHOBKA BOIIPOCA O HECOOTBETCTBMM pabOThI M 06pa3oBaHMs C aK-
IIEHTOM Ha M3MepeHU! YPOBHS 3apabOTHBIX ITIAT MOJIOMBIX CIIEIMATNCTOB UMEeT
OTpaHMYeHMs], KOTOPble 3aMeTHbI He CPa3y: B OTAEJbHbIX BbICOKOTEXHOTOTUUHBIX
OTpaC/ISIX, HaIIpUMep, B 00JIaCTU eCTeCTBEeHHBIX ¥ MeIUIIMHCKIX HaYK, paOOTHUKAM
CJIOKHO Ha CTapTe Kapbepbl IMOJYYUTh XOPOIIYIO JODKHOCTb, M OHM MOTYT 3apaba-
ThIBaTh 3HAUMTEIBHO MeHbIIle, BbIGMpas paboTy mo crenyaabHocTh. K mpumepy,
TPYAOBas 3aHSATOCTD Jinllb 40-46 % BBIMYCKHUKOB MEOUIIMHCKUX BY30B XapaKTe-
puU3yeTcs UX BOBJIEUEHNEM B MTpodeCcCMOoHaNbHYIO cepy (B MeOUIIMHCKIE OpTaHy-
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3alyn), Kak IpaBWiIo, OHM 3aHMMAIOT MO3UIMM TIepBUYHOrO 3BeHal. He ynensieT-
Cs1 3HAUMUTEIIBHOTO BHMMAaHMS c1aboMy MpodeccroHalIbHOMY CaMOOIIpeneeHIIo
MOJIOHEXM, TIOe 0coboe 3HaueHue TMpuodpeTaeT paHHEe PACKPbITHME MX JIMUHBIX
CKJIOHHOCTE} K peanusaliy TOV WM MHOM TMpodeccruoHaabHO OesTelbHOCTU. B
YCIIOBUSIX HEYCTOMUMBOCTY PhIHKA TPYAA U BbICOKMX TEMIIOB €r0 M3MeHeHMU Tpo-
(eccroHabHOE CAMOOIpee/ieHNe YCUIMBAET MOTMBAIIMIO M TIPOM3BOAUTENb-
HOCTh paboTHuMka [20], MoamepkUBaeT CTpeMJIeHNEe OCBaMBAaTh HOBOE C BBICOKOI
CTEIEeHbI0 CAMOCTOSITEJIbHOCTY Ha IMPOTSIKEHUM Beelt sku3Hu. dopmupyeTcst 6osiee
TecHasl B3aMOCBSI3b 06pa30BaTeIbHOTO MPOMIIIS M YPOBHS 00pa3oBaHMs, TITy6Ke
packpbIBaomias MpobieMbl HECOOTBETCTBMSI PabOThI 1 o6pa3oBaHus. IIpeomoneThb
HU3KMe BO3MOXXHOCTY 3aHSTOCTHU 10 CIIeIMaIbHOCTY Ha CTapTe Kapbepbl Y HU3KME
MepCIeKTUBBI KAPLEPHOTO POCTa ¢ 6Ga30BBIM 0Opa30BaHMEM CTAHOBUTCS BO3MOXK-
HBIM, €C/TM TIPOIODKUTD 0OyUeHMe B acIMpaHType/opauHarype: 6onee 60 % memu-
KOB IIPOJIOJIKAIOT 0OydYeHMe 10 IporpaMMaM OpAMHATypbl2. TeM He MeHee IOJTy-
YyeHMe BBICOKOI KBaIMMUKALUM He MOKET ObITh KOHEUHOI 11eJIbI0 COBPEMEHHOT0
paboTHUKA.

Bonee BaskHast, Ha HaII B3IVISIA, 3a/a4a B MIPOJO/DKEHUM OOYUEHUS — 3TO BOC-
TTOJIHUTH TIPOOEJbl B 3HAHMSX, HABBIKAX, HEOOXOAMMBIX MOJIObIM CIT€LIMAICTaM
IUIST peanusaluy TPYOOBO OesATeNbHOCTU. B KOHTEKCTe yCUIeHUSI HeTMHENHOro
XapakTepa pa3BUTHUS 00pa3oBaTEIbHbIX U MPO(PECCHOHATbHBIX TPAEKTOPUI aKTy-
aJM3UPYIOTCS aceKThl HECOOTBETCTBUSI pabOThI ¥ 06pa3oBaHus, roe GopMaabHbIe
CTaTyChl TI0 YPOBHIO 06pa3oBaHMsi, 06pa3oBaTEIbHBIM MPOMWISIM MOJIKHBI ObITH
TOAKPeTIeHbI 3KM3HEHHBIM OIIBITOM, 3HAHMUSIMU, HaBbIKAMM, KOMITeTeHIusIMu [21],
KOTOpbIe MMEIOT ePBOCTeIIeHHOe 3HaUeHe B BhITIOJTHEHMM CIIeLMaIUCTaMU TeKY-
IIMX TPYLOBBIX 3a4au [22]. HekoTopsle MccienoBaTeny BbIAEISOT HECOOTBETCTBIE
HaBbIKOB (skill mismatch) kak oTmenbHOe HaTIpaBeHKe ITPo6ieMbl HECOOTBETCTBMS
paboThl 1 06pa3oBaHus [23], XOTSI HA HALI B3IVISIZI, OHO CKOpEee TIPOHM3BIBAET U BEP-
TUKaJIbHOE, ¥ TOPU30HTATbHOE HECOOTBETCTBSI.

Takum 06pa3oM, KIOUeBbIM (DOKYCOM MPOO6IeMbl HECOOTBETCTBUSI PAOOThI U
06pa3oBaHMs SIBJISIETCS M3Y4YeHMe B3aMMOCBSI3M PbIHKA TPyAa U BY30B, KOTOpbIE
BHOCSIT CYIeCTBEHHbBIN BK/IAZ B OYAyIIyi0 MpodecCMoHaTbHO-TPYIOBYIO JesiTeb-
HOCTb MOJIOJIBIX CIIeLIMaaMCTOB. He MeHbIllee 3HaUEHME B ITOMCKE PelIeHus 9TO aK-
TyaJIbHOJI MPO6IeMbI MMEIOT BOIIPOCHI TOCYIapPCTBEHHOTO PeryInpoBaHms o6pa3o-
BaTeJIbHOII IesITeIbHOCTM BY30B, a MMEHHO Ipeobpa3oBaHye MpodeccuoHaabHbIX
CTaHIAPTOB U KBAIMOUKAIMOHHBIX TPeOOBAaHMI, TPU3BAHHBIX 06€CIIEUNBATH CBSI3b
TPYAOBOI 3aHATOCTY PAaOOTHUKOB B COOTBETCTBUM C MPOdMIeM BbICIIETO 06pa3o-
BaHMs. VX pa3BuUTHE aKTyaJIbHO B OBYX IUIOCKOCTSX: (1) 1O OKOHUYAHMS MOJIOABIMU
CTIeMaIMCTaMM By3a — KOHKPETU3MPOBATh KOMIIETEHTHOCTHO-OPUEHTUPOBAHHBIE
ey o6yyeHus B Byse [24] M GopMMUPOBATH Y CTYAEHTOB OIBIT TPYAOBBIX OTHOIIIE-
HUIT 711 03HAKOMJIEHUSI X C MHHOBalMOHHBIM o6opymoBaHuem [25]; (2) mocrie

1 CKO/MBKO BBHITYCKHMKOB MeIBY30B MAYT paborarh mo npodeccun? Pexum moctyma: https://rsr-online.ru/
news/2024/1/30/skolko-vypusknikov-medvuzov-idut-rabotat-po-professii/ (zata o6pamenus: 22.07.2024).
2 Tam ske.
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OKOHUYaHMS MOJIOAbIMM CIELMaauCTaMU By3a — BBECTU CPAaBHUTENbHYIO OLIEHKY
TPYZIOBO# 3aHATOCTM BBIITYCKHMKOB ¥ 06pa30BaTeIbHOM HAMPaBAEHHOCTH, 8 TAKKE
MPUMEHMMOCTY 3HaHMI1, HABBIKOB, MIOJIYYEHHBIX B By3e 0O6pa3oBaHus. [IpoBeeHne
TaKOTO aHajIM3a C IeTaau3alyeil Mo KOHKPEeTHBIM O0yYaIOIMMCS MOKET CITYsKUTh
3 GEeRTUBHBIM MHCTPYMEHTOM I1€JarOTMYECKOTO MOHUTOPMHIA, pa3BMUBAIOIIe-
ro MepCOHAM3MPOBAHHOE 0Opa3oBaHMe MHAMBUAA M0 COOCTBEHHON TPaeKTOPUM
npodecCoHATbHOTO CTAHOBIEHNS [26], 1 B TIepPCIIEKTHBE YIIPABIeHYECKOTO MOHM-
TOPMHTA, CIIOCOOGCTBYOIETO Gojiee GBICTPOI peakiuy Ha BHEAPEHNE U3MEHEeHU B
o6pa3oBaTebHbIE CTAHAAPTHI CO CTOPOHBI OPTAHOB rOCYIaPCTBEHHOTO YITPABIEHMUS
[27] B 0bnacTy 06pa3oBaHMSI.

B 3T0i1 CBSI3U 06yUeHVEe MOJIOIbIX CIIEIMATMCTOB CIOXKHO ITPEICTaBUTD 6e3 pe-
TYJASIPHOM OLIEHKYM MHOMBMIAMMU CBOMX 00pa30BaTeNbHbBIX U MPOdeCcCMOHATbHbIX
pecypcoB [3] ¢ yueToM MOMyYeHHbIX 3HAHMI, HABBIKOB, OTIBITA B peaTM3alyum «TU6-
Kux» podeccroHanbHbIX cTpaTernii. Ha ctapTe Kapbepbl MOJOIBIX CIEIMATUCTOB
€1a60 M3YUYEHHBIMM OCTAIOTCSI BOIIPOCHI: HACKOJIbKO OHM MOTYT Peajn30BbIBATH
CBOIO TPYZIOBYIO [IeSITe/IbHOCTb Ha BBICOKOM YPOBHE C YYeTOM HelPEPBIBHO MEHSI-
IOIIEerocs CoepskaHusl TPyIa; KakoBa POIb 06pa30BaHMSsT (BBICIIETO, JOTIOTHUTETb-
HOT'0) B 3TOM IIpOliecce; BOCIIPUHMMAETCS JIM MOJIOEKbI0 HECOOTBETCTBYE PAOOThI
1 00pa30BaHMS KaK eCTeCTBeHHbI TapaMeTp M3MeHUMBOCTM PbIHKA TpyHa. B pabo-
Te MbI CTPEMUMCS JTMMUHMUPOBATh 06Pa30BaBINMECS JIAKYHBI, MCIIOIb3YS KOIMYe-
CTBEHHbIE U KAUeCTBEHHbIE METObI cO0pa 1 aHaMM3a MHGOPMAIUA.

MeToponorus, MaTepuanbl U MeToAbl

B craTbe MCIIONb3yeTCS HAOOP CBSI3AHHBIX eIVHBIMM TTepeMEHHBIMY JTaHHbIX
MOHUTOPMHTOBOTO MCCIEAOBAHUSI BBITYCKHUKOB KPYITHOTO POCCUIICKOTO By3a —
Vpanbckoro denepanbHoro yuuBepeutera — ¢ 2017 mo 2022 IT., HAKOIUIEHHBIN 3a
6 JIeT MacCUB JAaHHBIX JOIIOIHSIICS €XerofHo, BCe M3MepeHUsl MPOBeeHbl uepes
TIOJITOJTA TTOCJTe BhImycKa (n = 7706). [IpodeccrnoHanbHbIi BBIGOP BHIITYCKHMKOB By3a
Ha CTapTe Kapbepbl HEPa3PhIBHO CBSI3aH C MPOSIBIIEHUSIMY HECOOTBETCTBMSI pabOThI
1 00pa3oBaHuUs B YaCTV MPOQWILHOCTY TPYAOYCTPOICTBA U OLEHKU MOTYYEHHBIX
B By3e HABBIKOB U UX IMPUMEHMMOCTY B paboTe, UTO MOAXOANUT IJISI PACIIUPEHMS
TIpeACTaBiIeHus 06 M3ydaeMoii mpobiemMe ¥ IMOHVMMAHWST 3aKOHOMEPHOCTEIA.

[Mogo6HBIE MCcCIemOBaHKSI 00 YPOBHE HECOOTBETCTBUSI pabOThI 1 00Pa30BaHMS
MMPOBOAMJIMCH KaK Ha OOMIMPHBIX BbIOOpKax 30 eBporneiickux crpaH ¢ 2000 mmo 2016
IT. [28], TaK U C yUeTOM poccuiickoro KoHTekcTa [14]. B Hatiem crydyae BbIGpaH Kejic
By3a — CUCTEMO0OPa3yoliero 06pa3oBaTebHOTO IEHTPa PETMOHA, CPeIV POCCUTi-
CKUX BY30B — MMeeT CTaTyC Beayllero, BKIYeH B nmporpammy «IIpuopurtet-2030»
uccnenoBaTenbckoro tpeka B 2021 r., 3aHuMMaeT 4-10 MO3ULNIO 10 KOINYECTBY CTYy-
neHToB (31 954)1, 1-10 — 110 3aUMCIEHHBIM Ha 610keT 6akanaBpam B 2022 1. (4 858)2.

1 Mouutopunr sbdektrBHOCTM By30B 2023 I. (maHHbie 3a 2022 r. 6e3 duamanos). Pesxum gocryma: https://
monitoring.miccedu.ru/?m=vpo (gata obpamenus: 30.04.2023).

2 MOHMTOPMHT KauyecTBa Ipuema B By3bl (GI0MKeTHbIN mpuem — 2022). Pexxum mocryma: https://ege.hse.ru/
rating/2022/91645021/all/ (nata o6paenns: 30.10.2023).
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HecmoTpst Ha orpaHuueHMss MaccuBa (Keiic OIHOTO By3a), Mbl IIpeACTaBjsieM 60-
Jlee CBeXue aHHble 0 MPodeCcCHOHANbHBIX TPA@KTOPUSX BBIITYCKHUKOB, KOTOPbIe
COOMpaNNCh eXXerofHO uepes MoJroa nocjie OKOHYaHUS By3a, UTO MMeeT HayuHYIo
3HAYMMOCTb C TOYKU 3pEHUS] TPOU3O0IIEeAIINX B MOCAeJHMUE TOIbl COLMATbHO-3K0-
HOMMYECKIX IITOKOB HAa POCCUIICKOM pPbIHKE TPYZa.

VHUKAJIbHOCTb MacCuBa 3aK/II0YaeTCsl B 00beIVHEHUY OMPOCHBIX U aIMUHU-
CTPATUBHBIX JTAHHBIX, COOPAHHBIX ITyTE€M COIMOCTABAEHUS UAeHTUDUKATOPOB aH-
KeT ¢ YHUBEPCUTETCKUMU 6a3amu JaHHbIX. CpeqHMii OTKIMK COCTaBUI He MeHee
35 % OT reHepaJIbHOV COBOKYITHOCTM C KOHTPOJIEM TI0 OTe/NbHbIM HaIllpaBaAeHUSIM.
Bri6opka BKiIouaeT 58 % GakanaBpoB U 42 % MarucTpoOB, MCKIIIOYasl OaKaJaBpOB
Y CHEIMaTMCTOB, TPOJO/IKUBIINX 00yUeHMe B MarucTpaType By3a, IO IIMPOKOMY
CTIEKTPY 06Pa30BaTeNbHBIX ITPOGMIe: MHKeHePHbIN — 37 %, COIMOryMaHUTaPHBIN
- 30 %, sKoHOMMKA U yIpaBjaeHue — 15 %, matemaTtuka u IT-rexHomnorun — 13 %,
eCTeCTBeHHO-HAYy4HbIN — 5 %. B mccnemoBanuu npusm yyactue 61 % SkeHIIMH U
39 % MyKUMH; CpeIHMI1 BO3pacT 6akaaaBpoB — 23 roma, MarucTpoB — 25 JieT.

Kpome Toro, 1ieHHOCTb HAIIero Ay3aiiHa COmepskKUTCSI B 060TalleHny KoauJe-
CTBEHHOII MCCIeI0BaTEIbCKOV CTpAaTerMy KaueCTBEHHO. i yriaybneHus Tmpen-
CTaBJIEHMII O BbIOOPE BBITYCKHMKAMM BY30B MecTa paboTsl mpoBemeHo 20 momy-
bopmanm3oBaHHBIX MHTEPBbIO. MHpopMaHTaMu ctaay 10 MOJIOABIX BHIMYCKHMKOB
BY30B, OKOHUMBIIMX YHUBepcuTeT B 2021 1., a Takke 10 criequajnucToB CpegHero
BO3pacTa, MOJYYMBIINX TUIIOMBI O BbiciiieM o6paszoBanuu B 2013-2016 rr. IMapa-
MeTpbI 0T60pa MHOOPMAaHTOB YUUTHIBAIY TOJ BHIITYCKa, ITOJI, YPOBEHb 06pa3oBaHus,
0b6pa3oBaTeIbHbIi MPoduIb. NHTEepBhIO C IpeacTaBuTeaMu uepes 7—10 jieT mocie
BBIITYCKa MCIOAb30BaHbl BTOPMYHO, [IO3TOMY B HUX OTCYTCTBYeT AeTalu3aiusi 1o
rapaMeTpaM ypOBHSI 06pa3oBaHmsl M oGpasoBaTebHOMY Hpoduit. [TogpobHbie
XapaKTePUCTUKM MHPOPMAHTOB yKa3aHbl B MPWIOKEHUU. MaTepuasibl MHTEPBBIO
TPaHCKPUOMPOBaHBI U 0606IIEHBI B COOTBETCTBUM C I[€JIeBBIMM YCTaHOBKAMM MC-
CJ1efOBaHMUSI.

Omnupasich Ha aBTOPCKME MCCAeIOBaHMsI O BbIOOPE BBIMTYCKHMKAMM By3a CTap-
TOBBIX MPO(DECCMOHATBHBIX TPAEKTOPUII M MMeIOIyecss B HAy4YHONM JUTepaTy-
pe BBIBOIbI, Mbl pPacKpblBaeM LIEHHOCTHbIE OpPMEHTALUU U OXULAHUS MOJIOABIX
CTIeLIMAIUCTOB OTHOCUTEIBHO UX MpodecCcMoHaTbHOTO Bbibopa ¢ yueToM addexTa
HECOOTBETCTBUS pabOThI M 06Pa30BaHMsI Ha Pa3HbBIX 3Tarax (4epes MOATofa, TOI,
7-10 neT), 1 cOTMOCTaB/sIeM, HACKOJIBKO MOyUYeHHbIE B By3€e 3HAHWS, HABbIKU, OTIBIT
COOTBETCTBYIOT ITPOQeCCHOHATbHO-TPYAO0BO MeSITENbHOCTH, a TAKKe afanTalyuy K
MEHSIIOIIeMYCS COAePXKaHMIO TPyAa.

Pe3ynbTaTbl UccriegoBaHuUsA

MaTepuasibl UCCIeN0BAHMS TeMOHCTPUPYIOT, UTO OOIIMIT YPOBEeHb HECOOTBET-
CTBUSI pabOThI 0OPA30BAHNIO B CPeTHEM I10 BBIOOPKe cocTaBJsieT 28 %, a HECOOTBET-
CTBUSI HABBIKOB — 45 %. Cpeny BBIIYCKHMKOB, Y KOTOPBIX paboTa Ha cTapTe Kapbepbl
abCOTIOTHO He COOTBETCTBYET MOYYEeHHOMY BbICIIEMY 06pa30BaHMIO, K 6osee ys3-
BUMBIM I'DYIITIaM MOXXHO OTHECTU 9KOHOMUCTOB (35 %) u rymanuTtapues (34 %). B
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MeHbIlei cTereHu 3¢deKT HeCOOTBETCTBMSI paboThI ¥ 00pa30BaHMsT HAOTIOAAETCS
Ccpeny MOJIOIBIX CITelMaauCTOB eCTeCTBeHHO-HAyuyHoro (27 %), uH>xeHepHOro (24
%) nipoduieit, a Takke Mo MaTeMaTtuke u IT-texHonorusim (18 %). JaHHble mipen-
CTaBJ/ISIIOT BIIOJHE TPAAMULIMOHHYIO KAPTUHY HECOOTBETCTBUS, [0 KpaiiHeil Mepe, B
OTHOIIEHUY MPOMWILHOCTYU TPYAOYCTPOIICTBA.

OmHako yIIyOJeHHbBIM aHaAM3 3TUX IOKasarejieil B paspese IO obGpasoBa-
TeJIbHBIM XapaKTepPUCTUKAM ¥ rogam Baimycka (2017-2022 rr.) o6Hapy>XKUBaeT psif,
CKPBITBIX TTPOTUBOPeunii. Tak, yBeaudyeHue MpoAoKUTETbHOCTY 06pa30BaHus Ha 2
roza (B MarucTpaType) CHUsKaeT HECOOTBETCTBYE PabOThI 1 06Pa30BAHUS JIJIST BCEX
obpasoBaTebHbIX Ipoduteit (puc.1, 2).

OTBeThl pecOHIEHTOB Ha Bompoc «Ha Bamr B3z, cooTBeTcTBYeT i Baia
OCHOBHAas paboTa TOi CIenyMaTbHOCTM, KOTOPYIO BbI momyumian B By3e (TOMy Ha-
TIpaBJIeHNIO 00yUeHMsI, T0 KOTopoMy Bbl o6yuainuce)?» / «In your opinion, does your
main job correspond to the specialty that you received at the university (the educational
profile in which you studied)?» ipe[icTaB/ieHbl Ha pucyHKax 1 1 2 (Ipu OlleHKe Heco-
OTBETCTBYUSI pabOThI ITOMYYEHHOMY BBICIIEMY 0OPa30BaHUIO YUTEH BApMaHT OTBETA
«Hert, aBCOJTIOTHO HE COOTBETCTBYET»).

33,6%

@ 34,7%

29,5%
18,4% 18,3% B 17.2%
2017 2020 2022

Puc. 1. HecooTBeTcTBME pabOTHI IOTYYEHHOMY BbICIIEMY 00Pa30BaHUIO Y
6axkamaBpoB 2017-2022 IT. BbIITyCKa B pa3pese 06pa3oBaTeIbHbIX mpodueit, % *

Fig.1. Job-education mismatch among graduates with bachelor’s degrees from
2017 to 2022 by educational profiles, % *

*B KpyskKax OTpaskeHa HyMepalysi TpPaeKTopuii 1o o6pa3oBaTebHbIM podussiM: mvHust 1 — ecre-
CTBEHHO-HAYYHbIN, TMHUS 2 — UHKEHEPHBI, IMHMS 3 — MaTeMaTuKa 1 [T-TeXHOTOT UM, TUHISE 4 — COLIM-
OryMaHUTAPHbI, IMHNS 5 — 5KOHOMMKA U yrpasiienue / The circles reflect the numbering of trajectories by
educational profiles: line 1 — natural sciences, line 2 — engineering, line 3 — mathematics and IT-technologies,
line 4 — sociohumanitarian, line 5 — economics and management.

The Education and Science Journal Vol. 26, No 8. 2024

185



© MenpHuk A.Jl., CynakoBa A.E., AuToHOBa H.JI.
Br160Dp cTapTOBOI IpodeccroHanbHO TpaekTopy: 3G deKT HecoOTBETCTBYMSI pa6OTHI 1 06pa30BaHMS

16,1%

7,5% e 8,2%
2017 2020 2022

Puc. 2. HecooTBeTcTBME pabOTHI IOTYUeHHOMY BbICIIEMY 00Pa30BaHUIO ¥
marucTpoB 2017-2022 rr. BBIITyCKa B pa3pe3e 06pas3oBaTeIbHbIX Mpodueii, % *

Fig. 2. Job-education mismatch among graduates with master’s degrees from 2017
to 2022 by educational profiles, % *

*B Kpy)KKax OTpakeHa HyMepalysi TpaeKTopuii o 06pa3oBaTenbHbIM MPOoduIsiM: IMHMUs 1 — ecre-
CTBEHHO-HaYYHbI/, IMHMS 2 — VH)KeHEePHBIM, TMHM 3 — MaTteMaTuka u IT-TexHonorum, 1MHus 4 — couu-
OoryMaHUTAPHbI, IMHNS 5 — 5KOHOMMKa U yrpasiienne / The circles reflect the numbering of trajectories by
educational profiles: line 1 — natural sciences, line 2 — engineering, line 3 — mathematics and IT-technologies,
line 4 - sociohumanitarian, line 5 — economics and management.

OTBeTbI pecIoHAEHTOB Ha BOIpoc «ComIacHbI Jix BbI ¢ yTBepsKAeHMEM: B CBO-
eif TekyIeii paboTe ST UCIOMb3YI0 Te 3HAHUS ¥ HaBBIKM, KOTOPbIE ST TTOMyUMI(a) B
rporiecce obyueHust B Byse» / «Do you agree with the statement: in my current work I
use the knowledge and skills that I received during my studies at the university» ipen-
CTaBJIEHbI HA PUCYHKaX 3 U 4 (IIpU OLIeHKe NIPUMEeHEeHUsT B paboTe OIbITa, 3HAHMIA,
HaBBIKOB, IIPMOGPETEHHBIX B By3e, IT0 Oa/IJIbHOI IIKajIe OT «1» 10 «4» yuUTeHbI 6aJIIbl
«3» — cKopee He cornaceH(-Ha) 1 «4» — abCOMIOTHO He CoIlaceH(-Ha)).
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45,5%

31,8% 34,8%

2017 2020 2022

Puc. 3. IIpuMeHeHMe B paboTe OIbITa, 3HAHWIT, HABBIKOB, ITPMOOPETEHHBIX B By3€
6axkanmaBpamu 2017-2022 rT. BeIITyCKa B paspe3e o6pa3oBaTeIbHBIX MTpoduieit, % *

Fig. 3. Application of university experience, knowledge, and skills by graduates
with bachelor’s degrees from 2017 to 2022, according to educational profiles, % *

*B KpyskKax OTpaskeHa HyMepalysi TPaeKTopuii 1o o6pa3oBaTe/bHbIM podussiM: mvuust 1 — ecre-
CTBEHHO-HaYYHBbI, TMHMS 2 — MH)K€HEPHBIi, TMHMUs 3 — MaTeMaTuKa u [T-TeXHOIOr UM, TUHUS 4 — COLIU-
OTyMaHUTaPHBII, TMHMS 5 — 9KOHOMMKA U yripasienue / The circles reflect the numbering of trajectories by
educational profiles: line 1 — natural sciences, line 2 — engineering, line 3 — mathematics and IT-technologies,
line 4 — sociohumanitarian, line 5 - economics and management.
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34,3%

26,9%
31,1%

23,4% e () 200%

2017 2020 2022

Puc. 4. [IpyuMmeHeHMe B paboTe OIbITA, 3HAHMIA, HABBIKOB, TPMOOPETEHHBIX B By3€
maructpamu 2017-2022 rr. BBIITyCKa B pa3pese 06pa3oBaTeIbHbIX Mpodueii, % *

Fig. 4. Application of university experience, knowledge, and skills by graduates
with master’s degrees from 2017 to 2022, according to educational profiles, % *

*B Kpy)KKax OTpakeHa HyMepalus TpaeKTOpuii o 06pa3oBaTeabHbIM Mpoguisam: muHus 1 — ecte-
CTBEHHO-HaYUHbIA, IMHUS 2 — VTH)XeHEePHbIA, IMHUSA 3 — MmaTemMaTuka u IT-rexnonoruu, imHus 4 — coun-
OTYMaHUTaPHBIN, TMHMS 5 — 9KoHOMMKA U yripasienue / The circles reflect the numbering of trajectories by
educational profiles: line 1 — natural sciences, line 2 — engineering, line 3 — mathematics and IT-technologies,
line 4 — sociohumanitarian, line 5 — economics and management.

B0O3MOXHOCTY IPUMEHMMOCTH B paboTe OIbiTa, 3HAHMIi, HABBIKOB, ITOyUEH-
HBbIX B XOfle 6aKajaBpCcKOro o6pasoBaHMsI, OTPaHUYEHbI: 0 56,8 % BBIMYCKHUKOB
2022 T. MX He UCIMOb3YIOT B ITpOodeCcCHMOHATbHO-TPYI0BO AeATeIbHOCTH (PHUC. 3).
BbakanaBpckoe 06pa3oBaHye He MO3BOJISIET YYBCTBOBATh Ce0sT KOHKYPEHTOCIIOCO0-
HBIM Ha pbIHKE TPyJa (3TO OTMEeYaloT B cpegHeM 28 % 6akajaaBpOB), 4 3a IOCIeIHEe
JecsiTuaeTve UIVIOM YPOBHSI MarucTpa CTal MO3UTUBHBIM CUTHAJIOM O HAJIUYUU
Yy MOJIOZIOTO CITELIMAIUCTa COBOKYITHOCTY HEOOXOAMMBIX IJisl paGOThl HABHIKOB HE
TOJIKO TT0 MHEHMIO paboTomaTesieii, HO U CTyIeHTOB.

Kputnueckn BaskHBIM C TOYKM 3PEHMSI TPYAOYCTPOICTBA MO CIelUaIbHOCTU
OKa3bIBAeTCS MOMYUYUTh CTEIIeHb MarucTpa BBITYCKHUKAM eCTeCTBEHHO-HAayYHOTO
rpoduisi. BRICOK cITpoc Ha KaJphl BhICIIEN KBanbuUKaly B 3TO cdepe:

«MHe cmapuwue Kypcol 2080puau, umo ¢ pabomoti 6ydem mpyoHo. Ilopasmoiciug
nocjie mazucmpamypbl, s NOWIA NOBbILLAME Keanugukayuo e acnupanmypy» (U2).

Oco6y10 3HAUMMOCTb COIEPKUT (PaKT, UTO MATHUCTPhI SIKOHOMUUECKUX U YITPaB-
JIeHUeCKMX HallpaB/ieHMi 10 Mepe pasBUTUSI LMMPOBBIX TEeXHOJIOTMIT Bce yallle
HaxofsIT IIpMMeHeHVe CBOMX HAaBBIKOB B CMEXKHBIX cepax: 6M3Hec-aHaIN3a, IPo-
eKTUpOBaHMS MHOOPMALMOHHBIX CUCTEM, CUCTEeMHO} aHanuTuke, digital-map-
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KeTUHTe U MPOABWKEHUM B COLMAJIbHBIX CETSIX, UTO CHIDKaeT no 11,4 % (2022 r.)
HECOOTBETCTBYE PabOThI MTOYYEHHOMY 06pa30BaHUI0 (PUC. 2) U TTOBBILIAET YI0B-
JIeTBOPEHHOCTb OCBOEHHBIMY B By3e 3HaHMSIMU U yMeHusIMu. B 2022 r. iumb 22,9 %
BBIITYCKHMKOB By3a OTMEYAloT, UYTO He CMOIJIM MPUMEHUTH UX B paboTe (puc. 4). Ha-
TIPOTHB, I0JISI MHKEHEPOB, TPYI0YCTPOEHHBIX He TI0 CIelMalibHOCTY, 3HAaUNTe/IbHA:
13,0 % marucTpoB u 34,7 % 6akanaBpoB B 2022 T. (puc. 1-2), UTo 06yCJIOBJIEHO eke-
TOIHBIM POCTOM OIOMKETHBIX MECT B 3TOJ 00J1acTM U C1ab0il OpMeHTalye MoJIo-
IbIX CITeIMaIMCTOB Ha paboTy IO CIeLMaJTbHOCTH

«Ha mpemovem Kypce yHuéepa s NOHsJL, 4mo Xouy 3aHsmMucs MapkemuHzom. 5 3a-
2opencs amoii udeeii... YueOy 3aKoHULUI KOe-KdK, U 8ce ocmasuieecs 8pems hpobosan
Kakue-mo Kypcol no cgoum unmepecam» (115).

B xope uccnemoBaHusl YCTaHOBJIEHO, UTO CPeIY MarucTpoB MaTeMaTUyeCcKoro
npodwist u IT-TexHOMIOrMii pacTeT JOJs TeX, KTO OTMEeYaeT HeCOOTBETCTBIME HABbI-
KOB 3arpocaM pbIHKa Tpyaa (1o 42,6 % B 2022 1.) (puc. 4). Hepeixo BO3HUKAET OIILy-
IIeHMe, YTO UMEIOIMXCS KOMIIeTEeHIII 0Ka3bIBaeTCss HEeIOCTATOUHO, UTOObI CIIpa-
BUTBCS C BBITTOJIHEHMEM PaboThl. OJHAKO Marucrepckoe oopasoBaHyue He MOXKET
KOMITEHCMPOBATh 3TOT Pa3pPhiB.

«B moeti npogpeccuu HyxceH onsim pabomet — om 3 sem u m. 0. Haue He803MOxc-
HO 3aiemems 6 XOpPOulyr KOMNAaHuw... S OKOHUU cneyuanumem, a 6 mazucmpamypy
cmuicna Hem... Kypcel nto6sle, komopsle no pabome, npotimu Hennoxo. Cumyayusi me-
Kywjast 0slcmpo MeHsiemcst, Mol He 3Haem, umo 6ydem 3asmpa. Kaxcvili deHb 06yuaemcs
ueMy-1mo HOBOMY, Umo He yMelo 8 pabome, unu pacuiupsem kpyzosop (14).

B cdepe IT-TexHOMOTMIT TPOSBIISIETCS KOHCEPBATM3M CUCTEMBI BBICIIIETO 00pa-
30BaHMs, TIe 6a3a 3HAHNI MeHSeTCsS MelIJIeHHee, YeM TeMITbl M3MeHeHMsI TEXHOJIO-
I'uit. DTO 3aMEeTHO BBIITYCKHMKAM BY3a YK€ Ha cTapTe Kapbephbl. K ToOMy ke, 4TOObI
3aHMMaTbh PYKOBOZSIIME JO/DKHOCTY, Ha KOTOpbIe paccuuThIBaeT yacThb IT-crenya-
JIUCTOB, MAJI0 YMETh «KOJUTb», HY’KHO ellle 00/1alaTh PerepTyapoM «MSITKUX» Ha-
BBIKOB:

«Hy»cHO dokasvleams, Umo meou 3adauu Hemano8axcHovl, ymems 8 ouan0e ecmy-
namo». (114).

Takum 06pa3soM, M3yUeHMEe HECOOTBETCTBMSI PAOOTHI M 06pa3oBaHUS B OTPbI-
Be OT 06pa30BaTeIbHOTO O3KTpayHia BBITYCKHMKOB 3aTPyAHIET aHaau3. PacKpbITh
TIPUYMHBI TIPOSIBJIEHMSI HECOOTBETCTBMS paboThl M 06pa3oBaHMsI Ha HEYCTOUMBOM
PBIHKE TPYIa BO3MOXKHO ITyTeM TUITOJIOTM3alu} BbI6OpA BBIMTYCKHMKAMY CTapPTOBOJ
MpodeCcCOHATbHO TPAeKTOPUN.

Martepuasbl, TIOJlyueHHbIe B XOJle MHTEPBbIO, TTO3BOIMIM TUIIOIOTU3UPOBATD
MHGOPMAHTOB Ha OCHOBE OPMEHTAIMIi ¥ OKUAAHUIA OT ITPodeCcCHOHATbHO-TPYIO0-
BOJ1 IeSITeIbHOCTY MIPU BHIOOPE CTApPTOBOI MPO(eCcCMOHATbHON TPAEKTOPUNA.

K nepBomy TuIy MBI OTHECIN «TOCTUTATOPOBY, IJIS1 HUX XapaKTE€PHO YCTONYM-
BOe IleJ/leHalpaB/IeHHOe CTpeMIeHMe TPYLOYyCTPOUTCS 110 TOM CIelyaabHOCTH, KO-
TOpast 6blIa MoyUYeHa IIpy o0yueHMn B yHUBepcuTeTe. Jlake ¢ TeueHreM BpeMeH!
CTIELIMAIUCTBI CTPEMSITCS HAlTH 6/IM3KYI0 K TTOTyUYeHHOE TTpodeccyuy pabory.
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«Ilocne okoHuUaHus 8y3a cmeHuna 08yx pabomodameneii, paboma coomeemcimeo-
8ana cneyuansHoCMu, HO UMena y3koe HanpasseHue... B pesynsmame, npu nonstmke
CMeHUMb pabomy oKa3anacs Heeocmpeb08aHHOIl, 8CMAl B0NPOC 0 CMeHe HanpasieHusl
dessmenibHocmu 1u60 8HymMpu NOIyUeHHOL 8 8y3e cneyuansHocmu, aubo 3a ee npede-
aamu. Cetivuac s pabomato He no cneyuaibHOCMu, Ho ¢ HanpasaeHuem, 0noCPeco8aHHO
C853aHHbIM C 00pa3osamuem, nonyueHHsIM 8 8y3e». (19).

[TpodeccroHanbHass MOTUBAIMS (T. €. IPUBEPKEHHOCTD IIEJISIM) YBEIUUMBAET
BOBJIEUEHHOCTh B paboTe, MOBBIIIAET YAOBJIETBOPEHHOCTb SKM3HBIO B IlesioM. Ho
OTHOCUTEIbHO JIMYHBIX KAUECTB PAOOTHNMKA JOCTUTATOPCTBO MOXKET BIIVSITH OTPU-
LIaTebHO U MPOSIBIISITHCS B CHMKEHUM CAMOCTOSITeTbHOCTU M OTBETCTBEHHOCTH 3a
pes3ynbTat, a B cJiyyae He6IaronmpusTHBIX BO3MOXKHOCTEN TPYAOYCTPOIICTBA — YCU-
JINBATh AeNpPeCcCUBHbIE CUMIITOMEI [29].

«B 1abopamopuu npuHsamo mexkyujue 3adauu no noaoukam pazobpame... MHe no-
Mozym, nodckaxcym, umo denams, eciu 6ydym npobaemot ¢ 3adaueti...» (12);

«Mos omeemcmeeHHOCMb 02PAHUUEHA, eCMb YemKue UHCMPYKYUU, OHU 34 pamKu
HUKAaK He mozym evitimu» (116).

B xome mccimemoBaHusl 0OHAPYKEHDI CIeIyIONI/e MTPO6IeMHbIe TOUKM TPYIOY-
CTPOICTBA MOJIOABIX CITELMAJIUCTOB — «IOCTUIATOPOB». BO-TIepBbIX, Y3KUii MPO(IUIL
CTIeLIMAIbHOCTH, TTOJTyYE€HHOI B By3e, CHIKaeT BO3MOXKHOCTY BbIOOpA BEKTOPOB IO
McKa paboThl. DTO KAaCaeTcsl, MPEXIE BCETO, BHITYCKHUKOB, MOMYYMBIINUX 06pa3o-
BaHMe eCTeCTBeHHO-HAy4yHOIt HampaBieHHOCTU. CaenyeT OTMETUTh U OTCYTCTBUE
BaKaHCUII IJISI «y3KUX» CITEIIMAIMCTOB, MMEIOIMX Hab0P «KeCTKUX» HaBbIKOB.

«4 xomena no ceoeli chepe, no ceoeli cneyuaibHOCMU, N0 c60eMy OUNJIOMY, HO 210
eOuHUYbL, U 31O OUEHb CJIOHCHO OKA3ANO0Ch. ...XUMUSL MHO202PAHHA, U O0JIblie 8Ce20 Y
HAac 8ocmpeb08aHbl AHAIUMUKU, A I NOJUMEPWUK, N0 MONEKYAAPHbIM COeOUHEHUIM
... Y KpynHslx KOMNaHuii wmam ykoMniekmosaH, myda He npoOpamaucs, He npoie3mao»
n2).

Bo-BTOpPBIX, OTCYTCTBME OIbITA CTAHOBUTCS 0apbepoM YCIIEIIHOTO TPYIOY-
CTPOJICTBA M BBIHYKIAET «IOCTUIaTOPOB» paboTaTh 3a «CKPOMHYIO» OIUIaTy. Ilpu
9TOM OITBIT PabOThI TPEOYETCS KaK OT BBIITYCKHUKOB-TYMaHUTapMeB, TAK ¥ OT MOJIO-
IbIX CITeIMaIMCTOB, OKOHUMBIINX BY3bI IO MHBIM HAIIPABIEHMSIM.

«MHoeue HauuHarwue MeHeoxepsl CMagsim MeHbULY CMOUMOCMb, UMOo0bbl NOJTY-
uumo ceoli nepsulli onstm. U daxce ecmv makoe, umo pabomaiwnm 6echiamHo, 4moosl
nosyuums onstm u hopmeosuo npoekmos» (116);

«...nepawlii mecay 1 ompaboman eooduie 6ecnaamuo» (M13).

[MoMyMO «TOCTUTATOPOB» B XOJie MCCIeIOBAHNSI OOHAPYKEHBI U «ITODUTUCTHI»
— BBIITYCKHMKM BY30B, KOTOpPbIE He CITELIVIN TPYLOYCTPOUTHCS, & «ILIBLIN I10 Teue-
HM10». COITIacCHO COBpPeMEeHHbBIM UCCIeIOBAHMSIM, MOJIOO€e TTIOKO/IeHNe He CTPeMUT-
CS1 PAaHO HAUMHATH KUTHh CAMOCTOSITEIbHO, HAOJTI0IaeTCsI MOBBILIEHNE BO3PACTa OT-
JleJIeHus1 OT poIuTenbcKoy cemby B Poccun [30].

«HdeanvHas paboma — He pabomams. Moli omey 3aHumaemcs npeonpuHuma-
mMenvcmeom, OH 8ce 3mo denain Jiexa Ha ousaHe. M s nepeHsl y Hezo 2my Npuebluky
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— Jiexcamo, desams umo-mo ¢ UHmMmepHemom, KOMNbuImepom, Kakue-mo co380Hbl, 00-
cymcdeHus, Ho He nocmosiHHoble» (UT);

«S OKOHUUNA 8Y3 U Peulua, Ymo Hy¥HO No0yMams U onpeoeumscs, Uem s Xouy
3anumamocs danvuwe. Mou pooumenu npuHsIU My NO3uUyuro, U NpumepHo 200 s pas-
Oupanacs 8 cebe. S pucosana, Xxo0una Ha pasHsle Kypcol U mpeHuHau, eena 67102, MH020
yumana. Koneuro, 6uL1u npedioxceHus no pabome, u Mama akmugHuuana. Tak s noHs-
Ja, umo 6e3 pabomuol He 0CMAHYCb, UmMo-HUOYs da 6ydem. U 20e-mo uepe3 8—9 mecsyes
nocjie oKOHUaHus 8y3a nodpyza npedsioncula UHmepecHslli npoekm, 20e Npu20oUIUCH
Mou 3HaHus yHugepcumemckue. Tak menepw u éedem ezo» (1114).

B pamKkax maHHO# Mopey HabIoaaeTcs ellle OqHA TPAeKTOPMsI, B KOTOPOii MH-
(hbopMaHTBI AEMOHCTPUPYIOT CKOpee IMpeHeOpesKUTeTbHOe U aske PaBHOMYIIHOE
OTHOIIIEHME K MOCTPOEHUI0 COOCTBEHHOI MpodecCcMOoHANIbHOM CTpaTerny Ha Ha-
YaIbHBIX 9TaraxX B COOTBETCTBUY C ITOTyYaeMoii CIIeIMaIbHOCTBIO, T. €. peUb UIET O
TOM, YTO paboTa pacCMaTPUBAETCSI KAK BpEMEHHOe IIPUIOKeHe CUiT 6e3 TepCriek-
TUB Ha Oymy1ee.

«..K020a s nocmynuna é mazucmpamypy, s nooymana, umo HaeepHo yxce Hyxuc-
HO pabomames. I[Touemy-mo (1 He NOMHIO nouemy) s O0axce He paccmampueanda noucK
pabomsl no cneyuaibHOCMuU (Xoms 8vicuiee 06pasosarue y MeHs yxce 6o.10). 5 pewiu-
J1a Uckamo Kaxyio-mo pabomy muna cekpemaps unu oguc-meHedxepa. Ilepsas mos
paboma Ovina — oguc-meHedxcep 8 6usHec-komnaekce. Xoms, kozda s myda npuuina,
OHU HEMHO020 YOUBUJILUCE 3aueM Uel08eK, KOMopblli yuUmcs 8 mazucmpamype, nowesl Ha
maxyio pabomy. Mou o0HozpynnHuKu 6 6akaiaspuame pabomanu 6apmeHamu, opuyu-
ammamu, 8 MazasuHax 00exovl, N03MOMY MHe Ka3aiocb, Umo oguc-meHeoxep — 3mo
umo-mo 6osiee-meHee Henyoxoe» (M11);

«Ha HviHewHeli pabome s ce0s HUKAK He 8UXCY. Do 8viHy#O0eHHas paboma... Pa-
Ooma mexamuueckas, 10060l dypak cnpasumcs. S mozy 6oavue... Imo HeopuyuanbHoe
mpydoycmpoticmeo, nomomy umo pabomy Ha kagedpe mHe He daau» (U1).

BmecTe ¢ aTuM, MOTydeHHbIe TaHHbIe TOATBEPXKIAIOT TO3UIINIO O TOM, UYTO Ma-
TUCTpaTypa CIIOCOOCTBYET CTAHOBJIEHUIO U JaTbHENIIEeMy Pa3sBUTUIO Tpodeccuo-
HaJIbHOM TPAaeKTOPUM B COOTBETCTBUM C MONYUEHHON CIelMaabHOCThIO. B Hallem
cryyae MHOOPMAHT MOCAe OKOHYAHMS MarucTpaTyphbl M aCIMpPaHTypbl paboTaeT B
BYy3e.

«..1 pabomaio no cneyuanbHoCmu, ...CeyuanbHOCHb, KOMOopYio sl NONYYUJId, O4eHdb
MHe nomozaem, u s HU pasy euwje He NoOyMaua o mom, umo s coendna HenpasuabHolli
guibop» (111).

[TpoaKTUBHOCTH, TOTOBHOCTH BBITIONHSTD 3aJaHMSI C BBICOKOV CTEIIEHBIO CAMO-
CTOSITEJIbHOCTH, MTpeJjIaraTh Ha paboTe HOBOBBEEHMS B TPYLOBOI IeSITeIbHOCTHI Y
MarucTpoB BbIIlle, YeM y 6aKaaBpOB:

« omHowycy K kKamezopuu — eciu 3adadyu Hem, mo s ee cozdam... Mos 3adaua —
pasobpamocs camomy, cdesiams Kaxoii-mo pesynomam» (U5);

«Ecnu s Moz2y cnpasumucs cama, mo s amo denar... MoeanvHas paboma 0Jist MeHs.
ma, 8 Komopoii MHe npedocmasisiemcst docmamouHblii 06sem c80600bl 8 NPUHSAMUU
peweHuli Ha pabome, 3o meopueckas paboma» (V1).
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Ocoboe ToNOKeHNe TIPM BbIOOPe CTApTOBON CTpaTeruy 3aHUMAIOT «IeJIeBU-
KI» — BBIITYCKHUKY, 0OyUYeHMe KOTOPBIX MTPOXOANIIO IO 1IeJIEeBOMY HaIlpaBJIe€HUIO OT
TIpeAIIPUSTUI U OpraHu3aluii. VX mooskeHne Ha phIHKE TPyHa clemyeT IpU3HaTh
6oJiee YCTOITUMBBIM, IIOCKOJIbKY, IO CYTH, Y HUX MMEEeTCS TapaHTUPOBAaHHOE MeCTO
paboThI MOC/Ie OKOHYAHMS BY3a, UTO, 10 yTBepskaeHuto E. I. Enuuoit u B. H. AHUKM-
Ha, CITOCOOCTBYeT 06eCIeYeHNI0 COIMATbHBIX IMGTOB AJISI MOJIOAEKM U ITPegoTBpa-
IaeT OTTOK MOJIOJbIX JIFOfIelt Ha paboTy 3a rpaHuily [31].

«Hmen yenesoe, noamomy noHuman, zoe 6ydy pabomams. He meHsan pabomy Hu
pasy, pabomaro, NOMoMmy 4mo 8 YeaoM Noayudaw pocm Ha pabome u yooejiemeopumeJis-
HyI0 3apabomuyio naiamy» (U12).

MaTepuasbl MHTEPBBIO MOKA3a/IM, UTO 3apaboTHAs TIaTa OCTAeTCsS OOMHUM U3
Beqymux (hakTOPOB TPYAOYCTPOIICTBA BBIITYyCKHMKOB BY30B, B TOM UMCJIE U «I[ejIe-
BUKOB».

«4 yuunacws no uenegomy 002080py, ...00HaKo Moti 002080p He nodpasymesan 00s-
3amenbH020 mpydoycmpolicmea, noamomy y meHs Ovln 8b6100p. B c8s3u ¢ mem, umo
MeHsl He YyCmpausai yposeHs 3apabomHoti niamet u danivHeliwiue nepcnekmuebl, s He
cmana myoa ycmpaugamucs» (U8).

CorracHO MCCIeIOBaHMSIM, MOJIOZIOE TTIOKOJIEHNE ellle BO BpeMs 00yUeHMsT OpH-
€HTUPOBAHO ITPU MOKCKe paboThl HA YPOBEeHb 3apabOTHOI TUIAThl HE MeHee Cpef-
Heli 110 PETUOHY, & OITPOCHI MOJIOMIBIX CIIEIMATVCTOB CBUIETEIbCTBYIOT, UTO HEY/IOB-
JIETBOPEHHOCTh €10 CTAHOBUTCS MPUUMHOI CMeHbI MecTa paboThl B TeUeHMe IBYX
JIET TIOC/Ie OKOHUYaHMs By3a [32]. B xome MHTepBbIO MbI BBISIBUIM, UYTO HEBBICOKUIT
YpOBeHb 3apabOTHOI IJIATHI, ITpeJIaraeMblii paboTomaTeNIMM BBIITYCKHMKAM, CTa-
HOBUTCS (haKTOPOM, BIMSIIOIIMM Ha BbIOOP CTApTOBOII MpodeccruoHaabHOl TpaeK-
TOPUU, U CTYKUT OCHOBAHMEM [IJIS1 BbIIEIE€HMS TPEThEro TUTIA — «PAIIMOHATVICTOBY.

«f cpasy cman uckamos pabomy He no cneyuanbHOCMuU, X0menocs 3apadamsi8ams
Oonbule deHee, 8 chepe mopezosau naamuau 6onvule. Pabomar He no cneyuansHocmu,
nomomy umo no cheyuaibHocmu (Ha 3asode) 3apabomuas naama 6s.1a 20paszdo MeHb-
we» (113).

Kpome Toro, vmeHHO 3Ta rpymnma MHGOPMAaHTOB paccykmaeT 06 OTBETCTBEHHO-
CTY 3a BBIOOP CTAapPTOBOJ TPAeKTOPUM — KaK IPOodheCcCUOHAIBHOI, TaK ¥ KapbepPHOIi:

«C punarica s nepeutes Ha nNonMblli deHb, HO ocmascs 8 digital — nosvicunace mos
0meemcmeeHHOCMb 8 KOMNAHUU, 30auu npuiemarnm KoHkpemHo mHe» (U3).

«Ecmb HeznacHas 0oNHHOCMb — 2J1a8HbLL N0 NPoeKmy, 3mo 006p080JIbHO, HO HAOO,
eciu mol xouews noiimu 8 pykosooumenu. MHe npeonoxicunu npoekm 603271a8umo, u
cetiuac denaro oduH npoekm e amoti poau» (V14).

YeTBepThIM TUIIOM COTJIACHO pe3y/lbTaTaM MUCCIeNOBAaHMS CTAIMU «CaMOpeay-
3aTOPbI», KOTOPbIE PYKOBOJCTBYIOTCSI TIPM BBIGOPE CTApTOBOI MTPOdECCHOHATBHOI
TPaeKTOPUM MTOTPEGHOCTHIO B pean3alyi CBOMX MHTEPECOB U CIToco6HoCTe. TaH-
HbII TUI MHOOPMAHTOB HE CTPEMUTCS K TPYAOYCTPOICTBY IO CIIeIMaTIbHOCTH, TT0-
JIY4EHHOJi B YHUBEPCUTETE, a OPMEHTUPYETCS Ha caMopea3alnuio B pabore.

«30ecb s uyscmeyi, umo peanu3osvl8arn 80U HABLIKU U CNOCOGHOCMU U NOCIMO-
SIHHO NOJIyUar HOBblll, UHMepPeCHbLli MHe onblm. JKypHaIucmuka ocmaiacs moJibko Kaxk
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chepa HayuHbix uHmepecos. C npakmukoll He CIOHUNO0Ch, MAK KaK pa3ouaposanacs 8
npocgeccuu, NoHAA, UMo NPoCcmo He NOOXoxcy 0711 makoti pabomoi» (M110).

[MpenoxkeHHAsT TUTIONIOTUS HE OTPAaHMUMBAET IIMPOKOTO CIIEKTPA BO3MOKHBIX
Mogeneit BbI6opa TpaeKTopuu MpodeccMoHaTbHOTO CTAaHOBIeHNSsT. MbI He MICK/TI0Ya-
€M, UTO, HaIIpuMep, BbI6OP MOKET ObITh OCYILECTBJIEH IO BO3eiCTBMEM MTaHVKMA,
MIPOBOLIMPYIOIEl i TOTOBHOCTD IIPUHSITH JIIOO0E MPeAJIOKeHNE O TPYHOYCTPOiicTBe. B
9TOM C/Ty4yae BBIITYCKHMKM, COTJIAIasiCh Ha JIIoObIe ObICTphIE ITPEIJIOKEeHNs 0 pabore,
CTAHOBATCS Hambosiee yI3BUMOIL TPYIINON C HU3KMM YPOBHEM TPYIOBOV MOTMBA-
IIMY, TIOCKOJIbKY CTpax mepej pbIHKOM TPYyHa, O0SI3Hb MOTEPSITh paboTy GIIOKUPYIOT
BHYTPEHHIOI0 MOTMBAIIMIO KaK MCTOYHMK MPOodeCcCcMOHaTbHbIX JOCTVKeHNI. Tak, B
2015 1. cornmacHo JaHHBIM VIcCieqoBaTeIbCKOTO IEHTPa MMopTaia Superjob TOTbKO
4 u3 10 poccusin BbIOMparT mpodeccuio cpasy u HaBcermal, a 2023 r. mopran «Pa-
6oTta.py» 1 obpasoBarenbHas maTdopma GeekBrains B Xome orpoca BbISIBUIN, UTO
50 % pecIoHIEHTOB XOTeau Obl CMEHUTb Ipodeccuio.2 B HallleM uccaeqoBaHUA
OIVH 13 MHGOPMAHTOB, pabOTAIOIINIT He IO CIEeNMATbHOCTHM, TTOTyYeHHOI B By3e,
TaKMM 06pa3oM OMucasl CBO¥ MpodeccoHaTbHbIN BHIOOD:

«Kozda st nocmynana [Ha 6akanaspuam], amo 6710 naivyem 6 He6o, He GbLI0 Uem-
K020 eudeHusl, Kak s xouy pabomamo, Kem 51 Xouy Ovims. [axe nocie obyueHus s He
dymana, umo 6ydy pabomams Ha (puaarce... ITocne yuebsl 1 0myuunacs Ha Ho8yi npo-
eccuro, Hauana pabomamo. Yie NOMOM NOHSIA, UMO MOU 3HAHUS MOZYm XOMb KaK-
mo npuzodumscs 8 mapkemnaetice» (16).

ITpu BrIGOpE Mpodeccuy MOJIOLbIE JIFOIM MHOTIA PYKOBOACTBYIOTCS HE CBOMMU
SKeJIaHUSIMU, CKJIOHHOCTSIMM ¥ CITOCOOHOCTSIMM, & PEKOMEHIAIUIMIU POAUTENe u
SKU3HEHHBIMM 06CTOSITENbCTBaMMU3, COOTBETCTBEHHO, MOKET TMOIYYUTh Pa3BUTHE
(heHOMEH TICUXOIOTUYECKOTO ITeperopaHysi MOJMOIbIX CITeIMAINCTOB [33]: MHOAUBUL,
JIaxke eI M OCBOUT HENI0OMMYI0 MPOGheccuio, TPYOOyCTPOUTCS 10 TOTYYeHHOM
CTIENMAIBHOCTU U AOCTUTHET YCIIeXa, 3TO MOTpebyeT 3SHAUNTETbHBIX IICUXOIOTYe-
CKMX 3aTpaT U YCUITUIA.

«HopmaneHas npakmuxa — 3mo peeyaspHas paboma 8 esixo0Hsle. [Ioka npuxo-
dumcst ¢ IMUM UMb HECMOMPS HA MO, YMO bllemaem JUUHoe 8pemsl. Oma Hazpy3Ka
— 8 CUJIY JIUYHDIX 3aUHMepecosaHHocmell, HO 8 hepcnekmuaee ee Hyx#Ho cHuxcameo» (15).

ViccemoBaHms MOKAa3bIBAIOT, UTO MPOOGIEMbI MOTYT HAKAIUIMBATBCS HE TOTBKO
Ha TepexoHOM 3Tarle, HO U Ha 6oJiee TTO3IHEM JTarle TPYAOBOi KU3HM. [ToaTOMY
KOPPEKTUPOBKaA 06pa30oBaTeIbHbIX U IMTPOQPECCHOHATbHBIX TPAEKTOPUI ITPOmOIKa-
€TCs1 Ha IIPOTSIKEHUM BCeli B3POC/ION XXU3HU [34].

«Buxcy iu s cebs mym [8 KomMnaHuu] uepe3 3—5 siem — Hem. ...Habepycb onvima 8
niave gedeHus mapkemuHea, 6ydy yxooums 8 ceo600Hoe naasawue. 5 u cetiuac cmapa-
H0Cb (hopMuposamucs, 0 Opy2ux KOMNAHUL CHUMAmMb, Hapabamaolédrw Keticol, onsim,
umo0s! yiimu ¢ Hatima. MeHsiics, unu npouzpaeiis. C80s1 KOMnauust — 3mo uenv» (13).

1Bbi6upaem mepByro npodeccuio 1o npu3BaHuio, COBETAM POAMTENel 1 BOJe CIydasi, nepekBanuduumpyemcs
13-3a 006CTOSITENIBCTB U CTpeMyIeHMs 3apaboraTh. Superjob. 2015. Peskum mocryna: https://www.superjob.ru/research/
articles/111850/vybiraem-pervuyu-professiyu-po-prizvaniyu/ (gata o6pamenusi: 01.12.2023).

2[TonoBUHA POCCUSIH XOYeT CMeHuUTh mnpodeccuioo. Poccuiickas rasera. 2023. Pexxum moctyma: https://
rg.ru/2023/07/17/issledovanie-polovina-rossiian-hochet-smenit-professiiu.html (zaTa o6pamenus: 01.12.2023).

3DKCIepThl y3HAMM, KaK JIOOU BIGUPAIOT cBOI0 mipodeccuto Poccuiickas raseta. 2018. Pesxum moycrma: https://
rg.ru/2018/04/05/eksperty-uznali-kak-liudi-vybiraiut-svoiu-professiiu.html (naTa o6pamenns: 01.12.2023).
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Takum 06pasom, rmpodeccroHaaIbHOE CaMOOIIpeeieHl e BbICTYIIaeT BakKHE -
IIMM 3TarioM GOpMUPOBAHMS CTAPTOBBIX U MOCIEAYIOIIX TPAEKTOPHit Ipodeccu-
OHAJTbHO-TPYIOBOJ TeSITeTbHOCTM BBIITYCKHMKOB Ha HEYCTOUMBOM pPbIHKE TPyIa.
VccnemoBaTeny OTMEYAIOT BasKHOCTh He TOJTbKO OKa3aHMs ITOMOIIM B BbIGOpeE Mpo-
(eccuu, HO U B IIOMCKe PECYPCOB /1Jis ee Bbioopa 1 nx 3 GeKTUBHOE MUCITOb30BaHNE
[35].

O6cyxaeHue

[Tepexop, BBITYCKHMKOB YHVBEPCUTETOB OT yUeObl K MTEePBOI IMOC/Ie OKOHYAHMS
BY3a, B TOV WJIM MHOV Mepe YCTOMUYMBOI 3aHSITOCTY 3a4acCTyl0 IPOXOAUT Yepe3 He-
YCTOMUMBYIO 3aHSTOCTb, KOTOPYIO CTYLEHThI IpuoOpeTaloT B ¢dopme BTOPUUHOI!
3aHsITOCTM Oymyun B By3e. CTy[eHUeCKasl 3aHSITOCTh He SIBJSIETCS] MHCTUTYLIMOHA-
JIM3UPOBAHHO MTPAKTUKO, HECMOTPS Ha 60TaTyI0 MCTOPUIO U ee MIMPOKOe PacIpo-
ctpaHeHue. [1o pe3ysnbTaTaM HaIIMX UCCAeO0BAaHNI BBITYCKHUKOB 2017-2022 rT. 10
74 % 6GakanaBpoB ¥ 10 88 % MarucTpoB MMEIN OIUIauMBaeMylo paboTy BO BpeMs
obyueHusi. B cxokux, 60jiee paHHMX OMPOCAX OTMeuaeTcs, UTo 65 % MMenu OIbIT
BTOPUYHOM 3aHATOCTU [36]. [Ioka sTa mMpaKTuKa OKa3bIBaeTCs HEIPOLYKTUBHOIA,
JIUAVIPYIOT 9KOHOMMUYECKME MOTUBBI [37], a He CTpeMJIeHNe YITTyOUTDb U PacIIUPUTD
TIpeACTaBIeHns O cBoelt Oymymeit mpodeccun. Otcioma, sGdeKkT HeCOOTBETCTBUS
paboThl 1 06pa30BaHMSI MOKET MHTEPIIPETUPOBATHLCS C TIO3UITNIT HeAOCTATOUHOCTH
OTbITa PabOTHI B COOTBETCTBUM C TIpoduiaeM obyuenus [33], a Takke HECOOTBET-
CTBUSI UMEIOLINXCS Y MOJIOIBIX PAOOTHMKOB HABBIKOB TeM, KOTOPbIe TpeOyIoTCs pa-
6oTomaTensamu [38].

B 2023 r. Ha [IM3®-2023 3as1B71€HO, UTO B POCCUICKOM 3aKOHOAATEIbCTBE HYXK-
HO 3aKpeINUTh MOHATME «YaCTUUHAST 3aHSITOCTb» — GJIM3KOe M0 3HAUEHUIO K BTO-
PUYHOI 3aHATOCTH. DTO MOTJIO OBI CTaTh PECYPCOM ITOBBIIIEHNST KAUECTBA BbICIIIETO
00pa3oBaHMsT ¥ MPAKTUKOM, TpaHCHOPMUPYIOIIE) B3aMMOJIECTBYE YHUBEPCUTE-
TOB C PBIHKOM TpyZAa ITyTeM GOPMUPOBAHUS Y CTYIEHTOB IEHHOCTHBIX OpMEHTa-
1Mt Ha paHHee MpodeccroHaIbHOe camMmoolipeielieHe U MepBUUHbIN OIBIT OCBO-
eHMst 06pa30BaTETbHBIX U MPOQECCUOHATBHBIX TPAEKTOPUI MPU MOIEPKKE BY30B
u paboromareneit. [locle OKOHUYAHMS By3a BHOBb MOXKET BO3HMKHYThH CUTYyaIlus,
KOTZa MOJIOJbIe CITeIVAVCThl BBIHYKIEHbBI BKIIOUUTHLCS B HEYCTOMUMBYIO PaboTy,
He COOTBETCTBYIOIIYIO TOJTYYeHHOMY BBICIIIEMY 0Opa30BaHNIO, OMHAKO IJIT HEKO-
TOPBIX 3TO MOXKET CTaTh CTYIEHbKOI K 60/iee moaxoasieit paboTe, 0CO6GEHHO e/
OHM CTAJIKMBAIOTCS C 6apbepaMu B ITOMCKe paboThl MO CriennaaTbHOCTH. UTOObI MO -
JlepkaTb MOJIOABIX CIIELMANIMCTOB B afanTalyy K HeyCTOMUMBOM 3aHITOCTY, YHU-
BepcuTeTaM M paboTomaTeNnsIM CJIedyeT yaeasATh BHUMaHUEe paHHEMY BKITIOUEHMIO
CTYIEHTOB BO B3aMMOeicTBue ¢ paboromatensiMu. TOTbKO MPOM3BOACTBEHHBIX
MPAKTUK, CTAKMPOBOK HA CTAPIINX Kypcax 6akasaBpuarta, MarucTpaTypbl HeIOCTa-
TOuHO. Hy>XKHBI CTPYKTypHbIe 06pa30BaHMs, HalleJleHHble Ha GpopMUpOBaHMe CTY-
IeHTaMu ceTelt mpodeccoHaIbHOTO B3auMOomencTBuS [34].

1 [IyTuH MOpyyYm/I 3aKPeruTh B 3aKOHE MOHATHE YacTUuHOIi 3aHaTocT. TACC. 2023. Peskum gocryna: https://tass.
ru/ekonomika/18038327 (maTa o6painenus: 27.10.23).
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B aToM Ki0ue mepcrekTUMBHBIM BEKTOPOM pa3BUTUS MTapTHEPCTBA YHUBEPCU-
TETOB U paboTofaTesieli BHICTyIIAeT IPOeKTHOe obydyeHue [39]. DTa mpakTHKa Ciia-
00 MHCTUTYIIMOHAIM3MPOBAHAa, a ee OpraHM3alOHHbIe MOJeIV BHEeIPEHbI JIUIITh B
psiie poccuiickux By30B. OHAKO IepBbIi ONBIT ITOKa3bIBaeT [39, 40], uTo pa3Butue
MIPOEKTHOTO OOYUYeHMs, HapsiAy CO BTOPMUYHON 3aHSTOCTHIO, COIEPKUT PECypc IMo-
BBILIEHVST KauecTBa 00pa3soBaHMs ¥ afallTMBHOCTY YHUBEPCUTETOB K KOMIIETEHT-
HOCTHOJ MO[ieJIi Ha OCHOBE HeIlOCpPeICTBEHHOTO B3aMMOJENCTBUSI CTYIEHTOB U
paboTojaresieil, HauMHasl C IePBBIX KYPCOB.

IMoka yrpaBieHye MPOeKTHbIM 00yUeHeM B By3aX KaK MHCTPYMEHT CTaHOBJIe-
HMSI MOJIOZIOTO CITeLMaINCTa MMeeT OrpaHUYeHHbI XapakTep (Ta6. 1).

Tabmuna 1

Yncsto npeanpusITuii, SBASIOMUXCS 6a3aMy ITPAKTUKHU, C KOTOPBIMU Y BY30B
odopMIIeHBI JOTOBOPHbIE OTHOIIEHMS], B pacyeTe Ha 100 cTymeHTOB, %

Table 1
Number of enterprises serving as practice bases and having contractual relations
with universities (per 100 students), %

Tunsl By30B JvHaMuKa
Types of universities ALY | 202, | 212 Dynamics
dopmanbHas quddepeHIalst By30B 110 KATETOPUSIM: 77 | 6.8 76
Formal differentiation of universities by category: ’ ’ ’
HAI[MOHAbHbIE UCCIIEIOBATETbCKME YHUBEPCUTETI 67 | 73 74
national research universities ’ ’ ’
(enepanbHbie yHUBEPCUTETbI 94 | 59 79
federal universities ’ ’ ’
HedopmanbHast auddepeHimaliys By30B o CTaTyCy y4a-
ctust B mporpamme «IIproputet-2030»: 74 | 81 84
Informal differentiation of universities by status of participation| " ’ ’
in the programme Priority-2030:
UCCIIeI0OBATETbCKOE JINEPCTBO 60 | 65 89
research leadership ’ ’ ’
TepPPUTOPUATBHOE/OTPACIeBOe JIUIePCTBO 81 | 75 78
territorial/industry leadership ’ ’ ’
6a30BbIil TPAaHT
basic grant 76 | 82 8,7
HedopmanbHast suddepenimariyst By3oB 1o cratycy «Ilepe-
TIOBBIE MHKEHEPHBbIE MIKOJBI»: 32 | 60 77
Informal differentiation of universities by status “Advanced ’ ’ ’
Engineering Schools”:
He Y4YacTBYIOIIMe B IIPOrpaMMax 11,6 | 12,0 | 11,4
Not participating in programmes
CpenHee 3HAUEHME 110 POCCUIICKUM By3aM
A . L 9,8 | 10,1 | 9,9
verage value by Russian universities
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[TpumeuaHnme. PacueT mokasartessi OCylecTBIeH Ha OCHOBE arperMpoBaHHBIX
aBTOpamMu JaHHbIX MOHMUTOPUHTA 3G GEKTUBHOCTY By30B PD 110 pesyibraTam aesi-
TeslbHOCTY By30B 3a 2020-2022 rT. Ha OCHOBE COOTHOULIEHMS IoKkasaresnei: «4mcio
MIPEeNNPUSTHI, SIBISIOMMXCS 6a3aMy MPAKTUKK, C KOTOPbIMU O(DOPMIIEHBI JOTO-
BOpPHbIE OTHOMLIEHMsI» B pacueTre Ha 100 «OUHbIX CTYAEHTOB, 00YUAIOIIMXCST 10 ITPO-
rpaMMmaM b6akanaBpuaTa, CreluaanTeTa, MarucTpaTypsl». Bcero By3oB 6e3 yuera
¢dummanos B 2020 1. - 670, 2021 1. — 670, 2022 1. — 666.

Note. Indicator calculation was carried out based on data “Monitoring the
Efficiency of Universities of the Russian Federation 2020-2022” aggregated by the
authors. Indicators ratio measured: “Number of enterprises serving as practice bases
and having contractual relations with universities” per 100 “Full-time students enrolled
in bachelor’s, specialist’s, and master’s programmes”. Total universities excluding
branches in 2020 — 670 universities, in 2021 - 670 universities, in 2022 — 666 universities.

JIydiiMmMy npakTMKaMy MOXKET BBICTYIIUTDb OIBIT HAllMOHATbHBIX MCCIeA0Ba-
TeJIbCKUX YHUBEPCUTETOB MU/ YYaCTHUKOB IporpaMmsl «IIpuoputet-2030» nccie-
IOBATEJIbCKOTO TPEKa, TJie 3a TowIiegHNe 3 To[a HabIIioaeTcst yCTOMUMBEII POCT KO-
JIMYeCTBa MHAYCTPUAIbHBIX TAPTHEPOB, KOTOPbIe BBICTYIIAIOT 6a3aMu JJ1sI TPAKTHUK,
B T. 4. IPOEKTHOTO 06yueHus. HampoTus, quHaMuKa nokasatessl B demepaabHbIX
YHUBepCUTeTaX U By3ax nmporpamMmmbl «[Ipuoputet-2030» OTpacieBoro Tpeka CTaBUT
O]l COMHEHNE, UTO YHUBEPCUTETCKOE YIIPABJIEHNE TTPOEKTHBIM O0yUeHMEM B HUX
copmupoBaHo. HyskHbI MeXaHMU3MbI 06PATHOI CBSI3M OT CTYE€HTOB, MHIYCTPUAIIb-
HBIX TTAPTHEPOB C IeJIbI0 OIIeHKM KauecTBa Pa3BUTHUS IIPOEKTHOTO OOyUeHMsI B BY-
3ax.

Ele omHOI MpakTUKO, KOMIIEHCUPYIOIIEei 1e(UIMTh B HaBbIKaX, UX ycTape-
BaHMe U MPOOebl, SIBJIIETCS ITOMOJHUTENIbHOEe 00pa3oBaHye, KOTOPOe aKTyaabHO
Kak [y CTYAeHTOB [41], Tak U /151 BLIITYCKHUKOB. [ToKa KOppeKTUPOBKa MOJIOABIMU
CTeIManCTaMy MPOQpeCcCMOHANbHBIX TPAEKTOPUI €1abo CBsI3aHA C UX BOBJIEUEH-
HOCTBIO B JIOMIOJTHUTEbHOE 06pa3oBaHue: He 6onee 8 % HeJaBHMX BbIITYCKHUKOB,
0 HAIIMM JAaHHBIM, IIPOIOJDKAIOT 00pa3oBaHMe Ha Kypcax MOBbIIeHMs KBaanudu-
Kallyy, epernoroTOBKY, YIyUIlleHNs! SI3bIKOBbIX HAaBbIKOB I10C/Ie TIoMyueHust 6a30-
BOTO BBICIIIETO 0OPa30BaHMS.

loka3aTeJIbCTBOM BOCTPEOOBAHHOCTM TMPAKTUK, KOMITEHCUPYIOUIUX pa3pbl-
BBl «BY3-pBIHOK TpPyZa», BBICTyHaeT cileayiouiee. B TeXHOIOrMYeCKM 3aBUCUMBIX
CeKTopax, rae O6bICTPO MeHsieTcsl 6a3a 3HAHMIA, MHTEHCUBHO Pa3BMBAIOTCS HOBBIE
TeXHOJIOTMH, TPeOOBaHMS K PaOOTHMKAM OyIyT MEHSIThCSI GbICTpee, YeM Ha3BaHMS
MMEIOLIMXCST Ha PhIHKE BBICIIEro o6pa3oBaHMs Mpodeccuit, YTo yCUIMBAET HeCo-
BIIa/ieHe HaBbIKOB [5]. IpKUM mpuMepoM TOMY, KaK HECOOTBETCTBME MPOSIBIISIETCS
B OBICTPO Pa3BUBAIOIUXCSI OTPAC/ISIX 3HAHMSI, MOXKET CITYyKUTh chepa nHbopmaIm-
OHHBIX ¥ KOMMYHMKAILMOHHBIX TEeXHOJIOT I [42].

WHTepeceH (HakT, UTO B BBICOKOTEXHOIOTMYHBIX OTPAC/SIX PAOOTHUKM, 3aHSThIE
MHTE/JIEKTYyaJbHO TPYLOEMKUM TPYAOM, MMEIOT HauOOMbIIyI0 OTHAYy OT KasKHo-
ro roga obsi3aTeIbHOr0 00pa30BaHMsI U Aaxke M30bITOYHOIO 06pasoBaHMsI. PhIHOK
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Tpyza omoOpsieT upesMepHOoe 00pa3oBaHMe pabOTHMKOB, BOCIIPMHMMASI €ro B Ka-
YyeCTBe CBOe0Opa3HOl CTPAXOBKU OT yCTapeBaHMs 3HAHWUIA, HABBIKOB, Ha MTPAKTHKe
3aK/Ia/IbIBast OKUAAHMST HA POCT HOBBIX TEXHOJIOTHIA, Iie TPeOYeTCs CrielanibHast 1
TeXHMYeCcKas MoAroToBka. Hamportus, B cdepe ycayr Takoit 3aBUCUMOCTY He OOHA-
PY>KeHO, ITOCKOJIbKY IIPUOPUTET OTHAETCS HaBbIKaM PaboThI C TI0abMu [43].

Takum 06pasoM, KOJIMUECTBO PaboUuMX MeCT, TPeOYIOIINX BbICOKYIO KBaanMdu-
KalMI0 M XOPOIIO pa3BUTbie HABbIKY, YBETUUMBAETCS T'OZ, 38 TOA0M, PACTeT 3aMpocC
Ha KaJIpbl BbICIIeN KBaauduKauym (Co CTerleHblo KaHANAATA, JOKTOpa HayK), 06/1a-
JaroIIMX HaBbIKaMy ITPOEKTHMPOBAHMS CJIOKHBIX TEXHUUECKMUX CUCTEM. DTO CHIDKA-
€T BEePOSITHOCTb TOTO, YTO HOBbIE aOUTYPUEHTHI OYAYT UMETh U30BITOUHOE 06pa30-
BaHMe [28]. A TPaKTUKYM MTPOEKTHOTO 0OYUEHMSI MOTYT CMSATYUTH HECOOTBETCTBME B
HaBbIKaX, KOTOPbIE OYIYT YTOUHSITHCS ¥ OPMUPOBATHCS BO BpeMsT OOyUeHUS TP
B3aMMOJIeICTBUM C paboTomarensimu [43].

3akK/lovyeHue

Pe3ynbTaThl MCCIeIOBaHMS TTO3BOMMIN MIPUIATU K CeOYIOIMM BbIBogam. -
(heKT HeCcOOTBETCTBUS PabOThI M 06pPa30BaHMS, AEMOHCTPUPYIOLINIA OO BIITYCK-
HUKOB BY30B, MMPOIIEANINX O0yueHMe B OMpeeleHHol 06/1acTy, 1 paboTawIux B
Ipyroit obnactu (B HalleM MCCIeTOBAHUM BBISIBIIEHO, UTO Ha CTapTe mpodeccuo-
HaJIbHOJ TPaeKTOpUM — uepes IOJITo/Ia IocjIe BbIITYCKa — OH cOCTaBiseT 28 %) 06y-
CJIOBJIEH CIEIYIONMMU TPyIamMmu GakTopoB.

Bo-TepBbIX, M13MEHUYMBOCTb CUTYaAllMM Ha PbIHKAX TPYAa aKTyaau3yupyeT Mpo-
671eMaTUKy ero MpOrHO3MPOBaHMSI Ha YPOBHE OTHENIbHBIX MHAUBUIOB, CEMEIi, MH-
CTUTYTOB C MTO3UIMIT BOCTPEOOBAHHOCTY TEX MJIY MHBIX CITELIMATINCTOB B Pa3IMUHbIX
cdepax. Peub UIET O TOM, UYTO B YCIOBUSIX HECTAOMIIBHOCTM M HEOMPeIeIeHHOCTY
3¢ deKrT HecoOTBETCTBUST PabOTHI ¥ 00pa30BaHMS OyIeT 3asBIISITh O cebe B TOM M
MHOI uroctacu. ITo HammuM JaHHBIM, K 60/iee ySI3BMMbBIM IPYIIIaM MOKHO OTHECTU
9KOHOMMUCTOB (35 %) u rymanurapueB (34 %). HampoTuB, SKOHOMMCTBI C BBICIINM
ob6pasoBaHMeM YPOBHS MarucTpa 1o Mepe pasBUTHUS HUEGPOBLIX TEXHOIOTMII Ha-
TV TIPMMEHEeHe CBOMX HAaBbIKOB B CMEKHBIX OTPAC/ISX, M 9TO CHU3UJIO CPeIy HUX
HECOOTBETCTBYE PaboThI MOTyYeHHOMY obpa3oBaHuio 1o 11 % k 2022 1.

Bo-BTOpbIX, COBpeMeHHbIe BY3bl MMEIOT Pa3HbIii MOTEHIMAT B IMPOSIBIEHUN
I'MOKOCTY B IJITAaHMPOBaHMM 06Pa30BaTeIbHOTO MIPOLiecca B COOTBETCTBUM C IIOTPeD-
HOCTSIMM U 3alpocaMM pbIHKA TPYAA: YPOBEHb HECOOTBETCTBUSI HaBbIKOB IEMOH-
CTPUPYET pasauuus B OIbITe, 3HAHUIX, HaBbIKAX, [IOJTYYeHHbIX B By3e, i BO3MOX-
HOCTb UX IpUMeHeHMs B paboTe. DTOT IMOKa3aTe/lb 110 MTOTAM HAIIUX M3MepeHMit
— 45 %. O6paiaetr BHMMaHMe QakT, YTO Cpeyi MaruCTPOB MaTeMaTUUeCKOro Mpo-
uns u IT-TexHOMIOrMIT BRIPOCJIO HECOOTBETCTBYME HABBIKOB — 10 42,6 % B 2022 T.,
YTO BHI3BAHO TEMIIAMM M3MEHEHMSI TEXHOJIOTMIA B 3TOi cdepe. B mepcrektuBe 5-10
JIET TTOTPEeGHOCTY BO BHEAPEHMM HOBBIX TEXHOJIOTMIL U UX MPUMEHEHUM B paboTe
MOTYT OXBaThIBaThb BCe 6GoJiee MIMPOKME TPYIIIbI HAllpaB/IeHUii MOATOTOBKM BbI-
MTYCKHMUKOB. B 3TOM C/Tyuae HECOOTBETCTBME HABBIKOB MOXKET HapacTaTh, €CIU Te-
pemaya TpaHCIMPYEMbIX B BbICIIEM OOpa30BaHUM 3HAHUI GYIET OCYIIECTBISITHCS
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6e3 aKTMBM3ALMHU YIACTUS B HeJ MHAYCTPUAIbHBIX TAPTHEPOB U CAMUX CTYOEHTOB.
Jyickyccusi 0 HeCOOTBETCTBUM B HaBbIKaX He McUepIiaHa U MpeLCcTaBsieT HayYHbIi
MHTEepec 1J1s1 JaabHEeNIINX MccaeqoBaHmii B (PoKyce TakKMUX TUTIOB HECOOTBETCTBMUIA,
KaK yCcTapeBaHMe HaBBIKOB, MPOOEITbl B HABBIKAX U HEXBATKA HABBIKOB [44].

B-TpeTbux, opyMeHTaluuM 1 OXXKUAAHUS BHIMTYCKHMKOB Ha PhIHKE TPYy/la CBSI3aHbI
He TOJIbKO C BBIOOPOM MecCTa paboThl B COOTBETCTBUM C ITOMYYEHHO CITeIMaabHO-
CThIO, HO U C MHBIMM OOCTOSITETLCTBAMM. Pe3yabTaThl MCCIEIOBAHMUS TTO3BOIMIN
BbIJIEJIUTH UEThIPE TUIIA CTAPTOBOII MPOQPECCUOHATBHON TPaeKTOPUY, KOTOPbIe 06-
ycnoBieHsl: (1) skelaHKeM IOTYYUTb MeCTO paboThI 110 TTOTyUYEeHHOI B By3€e CITeli-
aTbHOCTHU («IOCTUTATOPBI»); (2) OTCYTCTBMEM aKTUBHBIX IeCTBUI, OTIpenesonnx
JaybHelilee mpodeccroHaabHOE BOCXOKIEHME («ITOMUIUCTBI»); (3) TOTPeOGHOCTHIO
B BBICOKOJ 3apabOTHOIJ IJIaTe ¥ COMYTCTBYIONIEI OBICTPOI MHTErpalyuy Ha PhIHKe
TPyAa He3aBUCYMO OT HaIPaBJIeHHOCTH BBICIIETO 06pa30BaHMSI («PAIMOHATUCTBI»);
(4) HeOO6XOIMMOCTBIO CaMOpeann3alyy B mpodeccruoHaaIbHO-TPYL0BO IesiTelbHO-
CTU («caMopeann3aTopbl»). VccaemoBaHue mokasano, yTo 3¢ deKT HeCOOTBeTCTBUS
paboThl M 06pa30BaHMS Ha CTApTe Kapbepbl OOJIbIle XapaKTepeH ISl «PallMOHaIN-
CTOB», KOTOPbIE MIPUCYTCTBYIOT BO BCEX OMPOIIEHHbIX HAMM MHGOPMAaHTaXx.

B meom, mcciieqoBaTenbCKue MaTepUalIbl CBUIETETbCTBYIOT O HEOOXOAVIMOCTH
MHCTUTYLIMOHAIM3ALMM HOBBIX M Pa3BUTUSL CTAPbIX MPAKTUK, UCIIONIb3YEMBIX CTY-
IeHTaMM JJIsl CHUsKeHMsI HeCOOTBETCTBMSI B HAaBbIKAX M CIIOCOOCTBYIOMIMX Mpodec-
CMOHAJbHOMY CaMOOIpeAe/eHNI0: UMM MOTYT CTaTh YaCTUUHAs 3aHSTOCTb, MPO-
eKTHOe 00yueHue, TOTIOTHUTEbHOe 00pa3oBaHue. BkiajoM B pelieHMe BOIpoca
0 HECOOTBETCTBMM pabOThI M 06PA30BaHMs, HA HAIIl B3IVISII, MOXKET CTaTh CO3JJaHNe
CTPYKTYPHBIX 00pa30oBaHMit, THe 3TU MPAKTUKU OYIYT JETUTUMU3UPOBAHBI U UC-
MOJIb30BaHbl Kak pecypc, TpaHCHOPMUPYIOLIMIT B3aMMOZIENCTBIE BY30B UM PbIHKA
TPYy/ia, MOBBILIAIOIMIT KAYECTBO BBICIIETO 06Pa30BaHMS U YCTONUMBOCTY PETMOHOB.

C yueToM BBICOKMX TE€MIIOB M3MEHEHMI HaM BUIUTCS TMEPCIIeKTUBHBIM IJIsT
cHUKeHUsT 9(deKkTa HecoOTBETCTBMUSI PaboOThl M 06pa3soBaHMS: OTCIAEKMUBATD U3-
MEHYVMBOCTh HaBBIKOB, HEOOXOAMMBIX IIJIT PabOThI, B MEPCIIEKTHBE 5-7 JIET ITyTeM
JIOHTUTIOIHBIX VICCIIeIOBAHNI ¥ TIPOBOIUTD CrielMaabHble GopcaiT-uccieqoBaHms,
HalleJIeHHbIe Ha MTPOTHO3MPOBaHMe SKCIIEPTaMM U3 UMCIa aKaJeMMUuecKkoro coob-
1[eCTBA 3HAUMMBbIX CTpaTermMueckux HalpaBaeHil COlMaJbHO-9KOHOMMUYECKOTO U
VMHHOBAIIMOHHOTO Pa3BUTUS, BBISIBJIEHUS] TEXHOJOTMUECKUX TIPOPBIBOB, Ime Gojee
OCTPO MOTYT BO3HMKHYTb KaJpoBbie MebUIUTHI B CpellHE- U JOJTOCPOUHOI Tep-
CTIeKTUBE.
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IMpunokeune. Crircok MHGOPMaAHTOB!

Tabnuua 1
I/IHdJOI)MaHTbI — BBIIIYCKHMKM By3ad 4epes 1 rof 1mocijie BhIITyCKa
Table 1
Informants — university graduates 1 year after graduation
Kop, uH- Ton Boapacr OKE(:[I:Ia- VpoBeHb 06- | OGpa3oBaTeIbHBI PaGora o
dopmanTa T pa3oBaHusA npoduis CrenyaabHOCTU
1481 JKeHumna 25 2021 Marucrparypa| I'ymaHuTapHBIN Her
EcrecTBeHHO-Ha-
n2 JKeHimHa 25 2021 MaructpaTtypa VUHBIA Ia
Marematuka u IT-
ns3 MyskumHa 23 2021 bakanaBpuat TEXHOMOIII Her
Marematuka u IT-
n4 MyskumHa 24 2021 Crenyanurer TEXHOMOIII Ja
us MyskumHa 25 2021 Marucrparypa VIH>xeHepHbIit Ja
DKOHOMMKA U
né6 XKeniymna 23 2021 bakanaBpuar yripaBeHe Ha
DKOHOMMKA U
nu7 MyskumHa 23 2021 bakanaBpuat S — Her
Tabnuua 2
VHbopMaHThI — BBIITYCKHMKY By3a uepe3 5-7 JIeT Iocje BhIITycKa
Table 2
Informants — university graduates 5-7 years after graduation
Kol:{::?;op- Iox Bospact | T'on okoHYaHHs By3a PaGora no cneuuajibHOCTH
ns JKennmna 29 2016 Her
o Kenmmna 28 2016 Her
n1o JKenmuna 29 2016 Her
%001 Kenmmna 31 2015 Ja
ni2 My:xunna 29 2016 Ja
ni3 Mysxuuna 29 2016 Her
ni4 JKenmuna 29 2015 Ja
nis Mysxuuna 29 2015 Her

1 IpepcraBieHbl TOMBKO Te MHOOPMAHTbI, HA MHTEPBBIO C KOTOPBIMU €CTh CChITIKM B CTAThE.
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MAMATKA ABTOPAM

O6Lwume nonoXXeHusd

CraThi0 MOKHO OTIPaBUTh B PeJaKIMIO, BOCIIOIb30BaBIIMCh caiiToM KypHaia (https:/www.
edscience.ru/jour).

B compoBoguTeNbHOM MHUChME CjemyeT 06s3aTeNIbHO YKa3aTb HOMEpP MOGMIbHOTO TenedoHa
M aZipec 97IeKTPOHHO MOUTHI IJIs OTIePAaTVBHO 06PaTHOI CBSI3U C aBTOPOM. Pelakius 1o 9/1eKTPOHHO
[IOYTe B aBTOMATUUYECKOM PEXMME BbIChIIAET TIOATBEPKAEHME O ITOTYUYeHUM CTaTbMU.

B cooTBeTCcTBMU € OOUIIMMY TPeGOBaHMSIMM K HAYUYHBIM MyOAuKanyusMm B PO B OCHOBHOM TEKCTe
CTaThU JOJKHBI IPUCYTCTBOBATD CJIEAYIONIME 06s13aTeIbHbBIE JIEMEHThI:

- TIOCTAHOBKA B 06II[EM BI/I€ PACCMATPUBAEMOIt ITPOGIEMBI U e€e CBSI3b C aKTYaTbHbIMM HAYUHBIMMU
VIV TIPAKTUUYECKUMU 3a1a4aMu;

— aHaJM3 MOCIeIHMUX MYOIMKALIMIi/MICCIe0BaHMIi, Ha KOTOPbIE OMMPAETCs aBTOP TP PeIIeHnn
3as1BJIEHHOI MMPOGIIeMbI;

— BbIJIeJieHe paHee He pa3paboTaHHbBIX aclIeKTOB 06CYKIaeMoit po6ieMbl, KOTOPbIM MTOCBSINA-
eTCsl JaHHAs CTaThs;

— (hopMyMpoOBKa 1iesieit nccieToBaHms;

— U3JIOKEeH)e OCHOBHOTO COZIepsKaHMs VCCIeN0BaHMs C MCUePIIbIBAIOIMM 060CHOBAHMEM TIONTY-
YeHHbBIX HAYYHbBIX PE3Y/IbTaTOB;

— BBIBOJIBI C OITOPOi HA PE3YIbTAThI PAGOTHI U U3JIOKEHME MIEPCIIEKTUB AATbHEMIINX HAYUHbIX TT0-
JMCKOB B 9TOM HaIllpaBJeHNUMN.

Tpe6oBaHUA K aBTOPCKOMY OpPUrMHany

e ®opmat — MS Word (*.rtf/doc/docx).

e [apHutypa — Times New Roman.

e Pa3zmep mpudTa OCHOBHOTO TeKCTa — 14 MyHKTOB, LiBeT LIpudTa YepHblii, 0e3 3aIMBOK.

e [Tonst — Bce o 2 cM.

o BrIpaBHMBaHMe TEKCTa MO MMPVHEe CTPAaHULIBL.

e AG3arHblit oTcTym — 1,27 (cTaHgapTHBIN).

© MeXXCTPOYHBII MHTEPBA OCHOBHOrO TekcTa — 1,5. Mexxny ab63anamu He JOIKHO ObITh JOTIOHM -
TeJIbHBIX MEXCTPOUHBIX ITPOGEJIOB U MHTEPBAJIOB.

o MeKOyKBEHHbI MHTEPBAI — OOBIUHBIIA.

® MesKC/IOBHBIN ITPo6Gest — OoUH 3HaK.

® ABTOIIEPEHOCHI CJIOB 00513aTebHBI.

o [Ipy HaGope TeKCTa He JOIyCKAeTCs VICIIONb30BaHMe CTUIIel Y He 3a/1al0TCsI KOJIOHKMU.

e HeomycTuMbI BBIHOCHI IPUMeUYaHMii Ha TTOJS.

o TIpyHSTHIE BbIIENEHVS — KyPCUB, IIOTYKMPHBII HIPUPT.

o Jlecbuc momKeH OTIMYATBCS OT THPE.

e Heponyctumbl aHamadTHbie (TOPU30HTAIbHBIE) TAOIMUIIBL.

© BHYTPUTEKCTOBbIE CCHUIKM Ha MyOIMKALVM, BKIIOUEHHbIE B CITMCOK MCIO0b30BaHHBIX ICTOUHU-
KOB, TPUBOJSITCS. B KBAIPATHBIX CKOOKAX C yKa3aHMeM HOMepa VICTOUHYKA B CIVICKe U CTPaHMI] (-bl) LIU-
TUPYEMOTO TeKCTa.
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e [TocTpaHMuHbIE CHOCKM 0OPMIISIFOTCS Takoke B rapHuType Times New Roman, mipudt - 10 nyH-
KTOB.

o JlyiarpaMMmbl, CXeMbI U rpadMKM TO/DKHBI GBITh ITPENOCTaBIeHbl B MICXOAHOM BapuaHTe B hopma-
Tax MS Excel nin MS Visio 1 Bbic/aHbI B OTOENbHBIX aiiiax.

e PuicyHKM uepHO-6esible 1 1[BETHBIE, 6e3 MOMYTOHOB, B BeKTOpHbIX (opmatax WMF, EMF, CDR,
Al, pactpoBbie nsobpaxkenus: — B popmarax TIFF, JPG ¢ paspeniennem He meHee 300 TOuek Ha JIOiM,
B peajlbHOM pa3Mepe.

e Oopmysibl HaGpaHbl TOABKO B iporpamMme MathType. JInneitabie ¢hopMysibl (He «MHOTO3TaX-
Hble») HaGpaHbI C KIIABMATYPHI (HE B MATEMAaTUUYECKOM peJaKkTope).

KoMnoHoBKa TeKCTa

1. VIK ... (cm. cripaBouHuMk YIK: http://teacode.com/online/udc/) (pudT — 12 MyHKTOB, CBET/IBIN
NIpsIMOJA, BbIDaBHMBaH€ I10 JIEBOMY Kpalo)

2. HazBaHue cTaThM ... (MPOMMCHBIMYU OYKBAMMU, IIPUDT — 14 MMYHKTOB, MOTYKUPHBII TPSIMOIA, BbI-
paBHMBaHUeE TI0 IIEHTPY).

@DopMyIMpPOBKa Ha3BaHMS IO/DKHA 6bITh MHGOPMATUBHOI 1 TPUBIEKATEIbHOI: HEOGXOAMMO, UTO-
6bI OHa KpaTKo (He 60see yeM B 10 c10Bax, BK/IIOYAs IIPEAJIOrM M COI03bI), HO TOUYHO OTpaykana comepka-
HIe, TEMATVKY ¥ Pe3yabTaThl IPOBELEHHOTO VCC/Ie0BAHMS, & TAKKe er0 YHUKATbHOCTb.

3. UHuiuansl MMEeHHU, OTYeCTBa (€C/I OHO ecThb) U amMmmivs aBTopa (PycCKOsI3bIYHbIN Bapy-
aHT) (pudT — 14 MyHKTOB, MOMYKUPHBIN MPSIMOIL, BRIPAaBHMUBAHME T10 IPAaBOMY KPalo)

4. MecTo paGoThl aBTOpa (Ha3BaHMe OpPraHM3aluM), FOPOJ, CTPaHa (PYCCKOSI3BIYHbIN Bapu-
aHT), aApec JIeKTPOHHO MoUThI (PUdT — 12 MYHKTOB, CBET/IBIN KYPCUB, BBIPABHMBAHME I10 IPABOMY
Kpalo).

V coaBTOPOB, paboTalOUIMX B OMHOM OpraHM3alNn, ee Ha3BaHue He OyOIMpyeTcs.

O6pasey oopmneHus:

X. X. XXXXXXXX

KpacHospckuii zocydapcmeerHolii nedazozuveckuti ynusepcumem, Kpacrospck, Poccus.
E-mail: xXxXXXXXXXXX

X. X. Xxxxxxxxx!, X. X. Xxxxxx>

Toanbckuti yHusepcumem ¢usuueckoti Kyniomypot u cnopma, I'oanusck, ITonvuia.

E-mail: 'xXXXXXXXXXXX; ?XXXXXXXXXXXX

5. AHHomauus. ... (pudT — 12 MyHKTOB, MEXXCTPOUHBI MHTEPBAJ — 1, BBIpaBHMBAHME T10 IIMPUHE
crpanuibl). O6bem anHoTaumu 350-400 coB.

AHHOTalMs — ckatoe pedepaTMBHOE M3JIOKeHMEe comepskanus nyonukauyy. ComepskaTeabHbIe
KOMIIOHEHTBI aHHOTaLMM He TO/DKHBI AyOIMPOBaTh APYT APYyTa.

CTpyKTypa aHHOTaLMM (BCE CTPYKTYPHBIE YacTu 0(hOPMIISIIOTCSI C HOBOTO a63aria):

Bgedenue. (IIpenpiCTOpusl MPESIPUHSITOTO aBTOPOM MCC/IENOBAHUSI: AKTYaJIbHOCTh IPOOIEeMbI,
MIPUYMHBI €e BOSHMKHOBEHMSI M 060CHOBaHME HEOOXOAVMMOCTY MTOMCKA €€ PeIleHNnit.)

Llenw. (Kpatkoe GopmyavpoBaHye TeOPeTUYECKON WIM MPaKTUUECKOi 3a1auM, KOTOPYI0 HaMepe-
BaJICSl PEUINUTH aBTOP.)

Memodonoeust, vemodst u memoouxu. (OncaHue VHCTPYMeHTapusl UCCTeIOBaHMsL.)

Pezynemamet. (IlocenoBaTenbHOe CTPYKTYPUPOBAHHOE M3JIOKEHME TTPOMEKYTOUHBIX Y KOHEUHBIX
MUTOTOB MUCCIeI0BAHMSI C BHITEKAIOUIVIMM M3 HUX BBIBOJAMIA.)

HayuHas Hosu3Ha. (PeajbHbIi BKIAI MCCIEIOBAHNS B Pa3BUTIE TEOPUM MeNarornku 1 o6pa3oBa-
HMSI, @ TAK)KE CMEKHBIX C HUMM HayUYHBIX OTpaciiei.)
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TIpakmuueckas 3Hauumocmo. (IIpuKIagHbIE ACIIEKTbI UCCIEOBAHMS, BO3MOXKXHOCTY IIPAKTUIECKOTO
MCIIONb30BaHMS €r0 Pe3y/bTaToB.)

6. Knrouegsie cnoga. (ILlpudt — 12 MyHKTOB, MEXCTPOYHBI MHTEPBaJI — 1, BBIpaBHMBAHME TI0 LI~
pVIHE CTPaHMIBL. 5—10 OCHOBHBIX UCIIOB3YIOMIMXCS B ITyOIMKALMY TEPMUHOB U ITOHSTUI (CIOB MM CJIO-
BOCOYETaHMUIA)).

KitroueBble C710Ba — MHCTPYMEHT IOVCKa MHGOPMAaLMy IOTeHIMaIbHBIMY YN TATE/SIMY CTaThy, I10-
9TOMY CIIMCOK TaKMX CJIOB JO/DKEH 6bITb TIOJTHBIM ¥ OTHOBPEMEHHO JIAKOHUYHBIM M TOYHBIM.

7. Bnazodapuocmu. (Ilpudt — 12 MyHKTOB, MEKCTPOUHbBIV MHTEPBaI — 1, BBIpaBHUBAHME T10 IIN-
pUHe CTpaHMIIbl. YKa3bIBAIOTCS OPraHM3alyy, okaszaBlive (UHAHCOBYIO MOLIEP)KKY MCCIeN0BaHMS,
U JTIOIM, TIOMOTaBIIMe MTOATOTOBUTH CTAThI0. XOPOIIMM TOHOM CUYMTAETCS BbIpaXKeHMe MPY3HATeTbHOCTH
AHOHMMHBIM pelleH3eHTaM).

8. Ina yumupoearus: (ILlpudt — 12 MyHKTOB, MEXXCTPOUHBII MHTEPBAJ — 1, BBIpABHMBaHME T10 IINPU-
He cTpaHuLBL. [TaeTcst Gubmorpaduueckoe omycaHue CTaTby (IIOApo6Hee 0 paBuiax 6ubmorpaduyeckmx
onucaHui cMm. 1. 18)).

Obpasey oopmnerus:

Jna yumuposanus: Xxxxxxxx X. X. XXXXXXXXXX XXXXXX XXXXXXXXXXX // O6pa3oBaHyue 4 HayKa.
20XX.T....,N2....C....-....DOI: ...

Hanee mr. 2—-8 ny6nMpyrOTCsS Ha aHIIMIACKOM sI3bIKe. 7SI cTaTeli Ha aHIMIMIICKOM $SI3bIKe TOC/Ie0-
BaTeJIbHOCTh OOpaTHAsI: cHavaaa 0popMIIsieTCss aHIIOSI3bIYHBIN BapUaHT — IIl. 9-15, MOTOM C/1efiyeT ero
aHAaJIoT Ha PYCCKOM sI3bIKe — M. 2—8.

9. AHIIOSI3BIYHBIN BAaPMAHT HA3BaHMS CTAaThby (WPUPT — 14 MYHKTOB, MOTYKUPHBIN, TIPSIMOIA, BbI-
paBHUBaHMeE 110 LEHTPY)

10. AHITIOSI3BIUHBIN BapMaHT MHUIIMAIOB MMEHM, OTYeCTBa (eC/IM OHO eCTb) M hamMuanu aBTopa
(umpudT — 14 MyHKTOB, TIOMY>KMUPHBIIA, IPSIMOIA, BbIpaBHMBaHMeE 110 IPABOMY KPaio)

11. AHITIOSI3BIUHBI BapyaHT HAMMEHOBAaHMSI MecTa PaboThl, TOPO/IA, CTPAHbI, a[IPEC STIEKTPOHHOI
MOYThI (IPUPT — 12 MYHKTOB, CBET/IbIA KypCUB, BBIPABHMBAHME 10 TPABOMY KPaio)

V coaBTOPOB, pabOTAIOLIVX B OLHOM OpraHM3anum, ee Ha3BaHue He NyOIpyeTcs..

O6pasey opopmneHus:

X. X. XXXXXXXX

Krasnoyarsk State Pedagogical University named after V. P. Astafiev, Krasnoyarsk, Russia.
E-mail: XxXXXXXXXXXXX

X. X. Xxxxxxxxx!, X. X. XXXxXxx>

Gdansk University of Physical Education and Sport, Gdansk, Poland.

E-mail: "XXXXXXXXXXXX; XXXXXXXXXXXX

12. Abstract. (AuHOTauyst. HpudT — 12 MyHKTOB, IPSIMO#, MEKCTPOYHBII MHTEPBAI — 1, BBIDAaBHU-
BaHMe I10 MMPYHEe CTPAHNLIBI)

Introduction. (ITpeppIcTOPMST NPEAIIPUHSTOrO aBTOPOM MCCIENOBAHMSI: aKTyaJIbHOCTb ITPOGIEMBI,
MPUYMHBI €€ BOSHUKHOBEHVSI M 000CHOBaHVe HeO6XOMMMOCTH ITOMCKA ee PelleHMii.)

Aim. (Uenb.)

Methodology and research methods. (MeTonomorusi, MeTObI M METOOVIKI MCCIeJOBAHMSI.)

Results. (Pe3ynbTaThbl.)

Scientific novelty. (HayuHast HOBU3Ha.)

Practical significance. ([lpakTuueckast 3Ha4MMOCTb.)

13. Keywords. (KmoueBbie cnoBa. IpudT — 12 MyHKTOB, IPSMOI, MEXCTPOUHBI MHTEpBal — 1,
BbIPABHMBAaHME I10 [MPYHE CTPAHUIIBI).

14. Acknowledgements. (bnarogapHoctu. lllpudT — 12 MyHKTOB, IPSIMO, MEXCTPOUHBII MHTEP-
Bas — 1, BBIpaBHMBaHMeE 10 LIMPUHE CTPAHUIIBI).
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15. For citation. (Insa uytuposanus. pudt — 12 myHKTOB, NMPSIMOIA, MEXCTPOUHBI MHTEepBaI —
1, BIpaBHMBAHME TI0 MIMPUHE CTpaHUIlbL. [JaeTcst 6ubamMorpaduueckoe OmicaHne CTaThy (OApPOOHee
0 npaBmiIax 6mbaorpaduUecKmx onucaHuii cm. . 18)).

O6pasey opopmneHus:

For citation: Author A. A., Author B. B. Title of article. The Education and Science Journal. 20XX; 24
(1):...-....DOI: ...

16. OCHOBHOI TEKCT. O6beM — He MeHee 25, HO He Gojee 35 CTpaHMIL, BK/II0UAS TAOMMUILbI, PU-
CYHKU M CIMCOK MCIIOJIb30BAHHBIX MCTOUHMKOB (LIPUGT — 14 MYHKTOB, MEXKCTPOUHBIT MHTepBal — 1,5,
BbIPaBHMBaHMeE I10 IIVPYHE CTPAHUIIBI).

Pykomuch (OCHOBHO# TEKCT) CTaThby MOXKET ObIThb MpEeACTaBleHa Ha PYCCKOM MM aHIIMIACKOM
si3bIKe. OCHOBHOJI TeKCT JOKEeH ObITh Pa3OMT Ha pa3fesibl, KOTOPHIM C/IeAyeT JATh KPAaTKMe 3aroJI0BKIU.
CTpyKTYpMpOBaHMe TEKCTAa MOXKET 3aBJCETb OT HAIIPABJIEHHOCTY (3MIIMPUYECKON MU TeOPeTUYeCKOoI)
MCCeIOBaHKsI. DMIIMPUUECKIe UCCIeJOBaHMUS JOKHBI COOTBeTCTBOBATh popmary IMRAD. Teopernye-
CKI€ UCC/IeIOBaHUSI MOTYT MMeTh aBTOPCKYIO JIOTMKY OCHOBHOI TEKCT IMIMUPUYECKOTO UCCIeI0BaHMS
M3JIaraeTcs Ha PyCCKOM MM aHIVIMICKOM SI3bIKaX B CIeAYyIOLIeli ocae10BaTeIbHOCTI

1. Beegenne (Introduction).

2. 0630p auTteparyps (Literature review).

3. MeTtoposnorus, matepuainsl u Metonsl (Methodology, materials and methods).

4. Pe3ynbTaThl uccnegoBanus (Results).

5. 06¢cyxpenne (Discussion).

5. 3axmouenue (Conclusion).

Bce yactu Tpe6GyeTcst BbIIENATh COOTBETCTBYIONIVIMY TIO/3ar0JI0OBKAMM M M3J1araTh B JAHHBIX pa3-
Jleflax perieBaHTHYI0 MHPOPMaLNIo.

1. BBegenue (1-2 c.) IODKHO CopepskaTh MH(POPMAIIIO, TO3BOJISIIOLIYIO0 UUTATEIO TIOHSITh IEHHOCTD
MIPE/ICTAaBIEHHOTO B CTAThe UCCIeN0BaHMs 6e3 JOMOMTHUTEIbHOTO 06palleHyst K Jpyrum uctouHmnkam. Cie-
nyeT 0003HAUUTb AKTyaJlbHOCTh ITOJHVMAEMOV HAyYHOH MPOBIEeMbI,BYKHOCT TTOVMCKA €€ PelIeHus] st
Pa3BUTHS OTIPeZIeTIEHHO OTPaC/IV HAYKM MM TTPAKTUUECKO IesITeTbHOCTH. [lanee pacKpbIBAeTCsI TEOPeTH-
yeckast ¥ TPaKTUYeCKast 3HaUMMOCTh PabOThI C YKa3aHMEM BOIIPOCOB, HAa KOTOPbIE TIOKA HET YeTKUX HAYYHO
060CHOBaHHbIX OTBETOB 1 KOTOPbIE COOMPAETCst pacCMOTPETDb aBTOP (-bl). B 3aBepiueHne GopMyIupyroTcs
LIeJTb CTAaTh!, MCCIeJOBATEIbCKYIE BOIIPOCHI, TUIIOTe3a M OTPaHMYeHNS] MCCIeIOBaHYIS, BhITEKAOLIVe U3 T10-
CTaBJIEHHO HAYYHOi IIPOGJIEMBI.

2. 0630p naurepatypsl (1-2 c.). Heo6xoaumMo omnmcaTh OCHOBHbIE MCCTeNOBaHMS M TyOIUKaLUN,
Ha KOTOpBIE OIMMpasach paboTa aBToOpa, UCTOPUIO MPOGIEMBI ¥ COBpEMEHHbIE B3IVISIAbI HA Hee, TPY/I-
HOCTM ee pa3paboTKi; BBIAEIUTD B 061l Tpo6ieMe acmeKkThl, OCBenalecs B craTbe. JKeaaTenbHO
paccmoTpeTh He MeHee 25-30 ncTouHuKoB (50 % KOTOPbIX TO/DKHBI ObITh AHIVIOSI3BIYHBIMU) Y CPABHUTD
B3IVISIZBI ABTOPOB, MpuueM He MeHee 70 % aHaIM3MpyeMbIX MCTOYHUKOB JOKHbI ObITh M3/IaHBI I1OCTIE
2015 roga. @. 1. O. aBTOPOB LIUTUPYEMBIX pabOT peKOMEHYeTCsI yKa3bIBATh Ha SI3bIKE OPUTUMHAA LIUTH-
pyemoit ctatbu. Hanpumep: kak ommeuaem K. Furs [ ], no muenuto A. JI. Cudoposa... [ |

3. MeTozmosorusi, Marepuansl ¥ Mmetonsl (1-2 c.). OnmchIBaOTCS 0COOEHHOCTY OPraHM3aLMUy Ipo-
Be/IEHHOTO MCCIeNOBaHYsI: €r0 MeTOLoMorueckas 6a3a, MCIoNIb30BaHHbIE aBTOPOM METOZOIOTMYeCKe
MTOJXOMbI I METObI (IKCIIEPUMEHT, MOJIeIMPOBaHe, OIPOC, TECTMPOBaHMe, HabIIoIeHe, aHan3, 0600-
IIeHMe U T. [.) ¥ METOAMKY ¢ 060CHOBaHMEM UX BbIGOPA.
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[pencTaBisieTcs: COCTaB YYaCTHUKOB, MECTO, BpeMsI U [TOC/IeL0BATEIbHOCTD BBITIONIHEHUS 1CCIe-
IIOBAHMS, a TAaKKe TIPYMEHSIBIINIICS JOTIOTHUTEeNbHBIN MHCTPYMEeHTapuii (IporpaMMHOe obecrieueHne,
annaparypa u 1mp.).

4. Pe3y/IbTaThl MCCIENOBAHMSI — OCHOBHOJ paszies myoIMKalym, 11e/lb KOTOPOTro — [Py MOMOLIM aHa-
JI13a, 0006ILEeHMsT U IPYTMX METOL0B 00pa6OTKM MOTYyUeHHBIX HAYYHBIM ITYyTE€M JI0OCTOBEPHbBIX JAHHBIX apry-
MEHTMPOBAHHO JOKa3aTh pabouyo rumoresy (-bi). C1CcTeMaTU3MPOBAHHbI aHATUTUYECKII U CTaTUCTAYe-
CKMI1 MaTepua MOKeT ObITh ITPe/ICTaB/IeH B BUJE «JOKA3aTeIbCTB B CBEPHYTOM BUJe»: Tabuil, rpadMKoB,
CXeM ¥ PUCYHKOB. BaskHO TOMHUTB, UTO He HYKHO BKJIIOUATh CCBUIKM B 3TOT Pa3fie; MOCKOJIbKY IpeJ-
CTaBJISIIOTCSI TOJIBKO COOCTBEHHbBIE OPUTHMHAIbHBIE pe3ylbTaThl. CChUIATHCS Ha Jpyrue paboThl IPUHSTO
B pasgeine «O6CykIeHNe pe3yabTaToB». Bce Ha3BaHMsT pUCYHKOB, TpaMKOB, Tab/INII, CXeM, KOMMEHTapUn
BHYTPU PUCYHKOB 1 Ta6M1 0DOPMIISIIOTCS Ha PYCCKOM ¥ @HITIMIACKOM SI3bIKaX.

5. O6cy>kmeHue pe3yIbTaToB. B 3ToM paspesnie Hy)KHO OObSICHUTH 3HAUEHME MOTyYeHHbBIX Pe3yiib-
TaTOB [ UCClefoBaTesell U3 pa3HbIX CTPaH: MOAUYEPKHYTb BaXKHOCTb CBOErO MCC/IefIOBAaHMS U TO, KaK
OHO MOXEeT CITOCOGCTBOBATh MOHMMAHUIO CYLIECTBYIONIE/f B MUPOBOM HAay4HOM IPOCTPAHCTBE OOIIei
npo6iembl. CiefyeT COMOCTaBUTb CBOV Pe3Y/IbTAThl C paHee OMyOIMKOBAHHBIMM PAaGOTAMU YUEHbIX U3
Pa3HbIX CTPaH MMPA, YKa3aTh, KAK Pe3y/IbTaThl MCCIeL0BaHMSI IOMOIJIM 3aMIOHUTD ITPO6ESbl B HAYYHO!
JIUTEpaType, KOTOpble paHee He 6bIIM PACKPBITHI UM YUTEHBI.

6. 3akmoueHne. B 3Tom pasjesie HeO6XOAMMO COOTHECTH TIOMYUE€HHbIE PE3Y/IbTATHI C 3asIBI€HHbBI-
MM BO BBeJIeHVM LIe/IbI0 ¥ TUIIOTe3011, KpaTKO OTBETUTDb Ha I1OCTaB/IeHHbIe MCC/Iel0BAaTeNbCKIie BOIIPOCHI.
VYMeCcTHO OAYepPKHYTh HAYYHYIO ¥ TPAKTUUECKYI0 3HAUMMOCTb [IPOBEIEHHOTO VICC/IEIOBAHMUS U CIIPOTHO-
31POBATh BO3MOXKHbIE BAPMAHTBI PA3BUTHMS /I PELIeHMsT TIPOGIeMBbI.

17. IloaroroBKa JaHHBIX. VILTIOCTpALVY, BKIIOYAsT PUCYHKY U TABIMLIBI, SIBJSIIOTCST HamMbosee ad-
(eKTUMBHBIM CITOCOG0M TpeCTaBAeHNs] pe3yabTaToB. VuTiocTpauy He JO/KHbBI Ly6aupoBaTh MHMOP-
MalMIo, OTIMCAHHYIO B TeKcTe. [ToAMMey K PUCYHKAM U TabauIaM JOKHbI G6bITh CAMOJOCTATOUHBIMU U
BBITTOJIHEHHBIMM HA JIBYX SI3bIKAX (PYCCKOM ¥ aHIVIMIICKOM), He TPeBYIONMMY ITOSICHEHUI B TEKCTe.

v O6beMHbIe MaTepuaabl CJefyeT BKIOYUTh B KauyecTBe IOIOTHUTEIbHOTO MaTepuaia
(supplementary material). OHu 6ymyT pa3meleHbl Ha caiiTe U3AaHMs.

v XenarenpHO MNpefCcTaBIsITh LIBETHOI BAapMaHT PUCYHKOB JJISI OHJIAH-BepCUM SKypHala U
PDF-aitioB 1 yepHO-6eblit 15 TIeyaTi.

v CremyeT yuuThIBaTh pasmep mpudra B MILTIOCTPALMSIX TTOcae GopMaTUPOBaHMS JKypHaIa.

18. CIIMCOK MCIOIb30BAaHHBIX MCTOYHMKOB HAa PYCCKOM si3bike — 30-40 mybnmraumii, U3 HUX
He MeHee 50 % 3apyOeXKHBIX, M3HaHHbIX rocie 2015 1. Crmcok GpopMupyeTcss B COOTBETCTBUM C IO-
C/1ei0BaTeIbHOCTHIO YIIOMUHAHMS MCTOYHMKOB B TEKCTe cTaTbhy (IIpUdT — 12 MyHKTOB, MPSIMOIA,
MeXCTPOYHBII MHTEPBAJ — 1, BbIpaBHMBAHME I10 IIMPYHE CTPAHULIBI).

JIEKTPOHHBIE CCHIJIKU JOJIKHBI OTKPBIBATBHCSI — OBSI3ATE/IBHO ITPOBEPSIMTE!!!

B Texcre cTaThy CCHIIKM HA MCIIONb30BaHHbIE MCTOUHMKM CI€yeT YKa3blBaTh apabckumu mydpa-
MM COIJIAaCHO IMOPSIAKOBOMY HOMeEpY B YKa3aHHOM crycke. Homep CCbIIKM M CTpaHULBI IUTUPYEMOTO
MCTOYHMKA 3aK/TI0YAI0TCS B KBaIpaTHbIE CKOOKM.

VIcTOYHVKM B CITVICKe He JO/DKHBI HOBTOPSTHCS! [Ipy MOBTOPHBIX 0OpaIleHMsIX K OHOMY U TOMY Ke
VICTOYHMKY VICTIONTb3YETCSI Y3Ke TIPMCBOEHHBI BhIIIle HOMEP CChUIKMA.

BHUMAHUE! B criivcke MCTOYHMKOB HeXKelaTeNbHbI CChUIKM Ha AMCCEpTaluM U aBTopedepaTs
IUCCepTaIuil, TaK KaK OHM PaclieHMBAIOTCS KaK PYKOIMUCU U He SIBJISIIOTCS MeYaTHBIMM MCTOYHMKAMMU.
ABTOpaM peKOMEeH[yeTCs CChIIAThCSI HA OPUTMHAIbHBIE CTATbM JUCCEPTAHTOB 110 TeMe AVCCePTalOH-
HOJI paboThI.

Ecu cevinku Ha duccepmayuu u asmopegepamst He06X00UMbL, UX, KAK U CCbLIKU HA OOKYMEHbL
u u3dauus, He umeloujue asmopcmaea, ciedyem oopmasaime 8 eude CHOCOK 8 meKcime cmamsu.
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MpumMepbl opopMeHUa NUMTepaTypbl Ha PYCCKOM fi3blKe

1. Bensikosa E. I. CMbIcI00pMEHTMPOBaHHAs Negaroruyeckas nosuius // lepgaroruka. 2008. N2 2.
C.49-54.

2. 3arBsisauHckuii B. V1. HactynuT yiu artoxa Bosposknenus? CrpaTerusi MHHOBALIMOHHOTO Pa3BUTHS
poccuiickoro o6pasoBanus. 2-e usg. Mocksa: Jloroc, 2015. 140 c.

3. 3arBasuHckuii B. U. CrpaTermyeckue OpPMEHTUPbI Pa3BUTHUS OTEUECTBEHHOTO 006Pa30BaHMsI
u myTu ux peanusanuu // O6pazoBanne u Hayka. 2012. N2 4 (93). C. 3-16. DOI: 10.17853/1994-5639—
2012-4-3-16

4. Platonova R. I., Levchenkova T. V., Shkurko N. S., Cherkashina A. G., Kolodeznikova S. I.,
Lukina T.N. Regional Educational Institutions With in Modern System of Education // IEJME-Mathematics
Education. 2016. N2 11 (8). P. 2937-2948.

5. MyxopbsiHoBa O. A., Hegsimkait C. B. Ponb 06pa3oBaTe/bHbIX YUPEKAEHMI B Pa3BUTUU UIEU
COLIMAJIbHOTO IpefIIpUHMMATENbCTBa Cpefyt MONIOLeXy [DneKTpoH. pecypc] // Becrnuk Cesepo-
KaBKa3CKOTO rymMaHuTapHoro uuctutyta. 2015. N2 3 (15). Pesxum moctyna: http://www.skgi.ru/userfiles/
file/%e2%84% 96%203(15).pdf (maTa obpamenns: 18.02.2016).

6. Flavell J. H. Metacognition and cognitive monitoring: a new area of cognitive developmental
inquiry // American Psychologist. 1979. N2 34. P. 906-911. Available from: http://jwilson.coe.uga.edu/
EMAT7050/Students/Wilson/Flavell%20(1979).pdf (date of access: 10.12.2021).

7. EpemuH 0. B., 3amopoxknast E. V. BupTyanbHoe oOydeHMe MHOCTPAHHOMY SI3bIKY KaK OJVH U3
CIIOCOGOB peleHys Mpo6aeMbl KOMITbIOTEPHOJ 3aBUCMMOCTM MIAZIINX IIKOJIBHUKOB // TeplieHOBCKe
yTeHusl. IHOCTpaHHbIe SI3BIKM: MaTepyuasbl MeXKBY30BCKO/ HayuHOi KoHbepeHiny, 14-15 mast 2015 T.
Cankr-ITletep6ypr: PITIY um. A. U. Tepuena, 2015. C. 265-266.

18. Crincoxk mutepaTypsl Ha aHrumiickoM s13bike (REFERENCES)

CrpykTypa 6mbamorpaduueckux omuMcaHmii Ha aHIIuiickoMm s3bike B References ommnuaercst ot
npenncanHoil poccuiickum I'OCTom. TIpu obopmienun References ciemyer mpupmepskuBaTbesi BaH-
KkyBepckoro ctwis (Vancouver bibliographic style: http://guides.lib.monash.edu/citing-referencing/
vancouver).

HasBaHust XypHaJIOB ¥ JPYIUX NePUOIMYECKUX U3IaHMIA B ONIMCAHMSX CTATe BBIAEISIIOTCSI KypCH-
BOM U He OTAEJISIIOTCS 3HAKOM //, KaK B PYCCKOSI3bIYHOM BapuaHTe.

IIn1st TpaHCIUTEPALIY PYCCKOTO TEKCTAa B IATMHUIYY PEKOMEHTyeM UCTIONIb30BaTh CcaiiT http://www.
translit.ru
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MpumMepbl opopMeHUs NUTepaTypbl Ha aHINTUUCKOM fi3blKe

OnucaHue cTtaTtbu

Format: Author A. A., Author B. B., Author C. C., Author D. D. Title of article. Title of journal. Date of
publication Year Month (mepBbie Tpu 6yKBbI Ha3BaHMs Mecsiia) Date (ganee cokp. YYYY Mon (abb.) DD);
volume, number (issue number): pagination (page numbers).

(@opmam: ABTop A. A., ABTOp B. B., ABTOp B. B. HazBanue craton. Hazeaxue xcypHana. [Jata my6mm-
Kaiyy (TOZ, WU TOJ, MeCSILI, Y1C/I0); TOM, HOMED BbIITyCKa: HOMEepa CTPaHMIL.)

Examples (I[Ipumepst):

Efimova S. A. Academic and professional qualifications of graduates of the system of secondary vo-
cational education. Obrazovanie i nauka (mpancium) = The Education and Science Journal (aHI/I. BapyaHT
Ha3BaHus XXypHana). 2021; 23 (1): 68-82. (In Russ.)

Horsburgh M., Ladmin R., Williamson E. Multiprofessional learning: The attitudes of medical, nurs-
ing and pharmacy students to shared learning. Blackwell Science Ltd MEDICAL EDUCATION. 2001; 35 (9):
876-883.

OnucaHue cTaTbU U3 3JIEKTPOHHOIO XypHana

Format: Author A. A., Author B. B. Title of article. Title of Journal [Internet]. Date of publication
YYYY Mon (abb.) DD [cited (yka3biBaeTcst gata o6paiieHnst K MucTouHMKy) YYYY Mon (abb.) DD]; volume,
number (issue number): pagination (page numbers). Available from: URL

(®@opmam: ABTOp A. A., ABTOp B. B., ABTOp B. B. HazBanue cratou. Hazeanue xypHana [Internet].
Iara nmybnvkaumum (rof uiay rof, mecsi, unciao [YYYY Mon (abb.) DD]); Homep BbIrTycKa: CTpaHMUIIbL.
Available from: nntepHer-agpec).

Examples (I[Ipumepst):

Demenchuk P. Yu. Educational cluster as an institutional system for the integration of education.
Integracija obrazovanija (mpaxcnum) = Integration of Education (aHIJI. BApMaHT Ha3BaHMS KypHasa)
[Internet]. 2013 [cited 2019 Apr 17]; 4. Available from: http://cyberleninka.ru/article/n/obrazovatel-
nyy-klaster-kak-institutsionalnaya-sistema-integratsii-obrazovaniya (In Russ.)

Moscovici S. Social representations theory: A new theory for media research. Nordicom Review [In-
ternet]. 2011 [cited 2019 Sep 8]; 32 (2): 3-16. Available from: http://yandex.ru/clck/jsredir?bu=47ul3e &-
from=yandex.ru%3Bsearch%2F%3Bweb%3B%3B &text=&etext=5277.0pQXZvh0d

OnuncaHue MaTepuanoB KOHpepeHUUn

Format: Author A. A. Title of paper. In: Title of book. Proceedings of the Title of the Conference; Date of
conference; Place of Conference. Place of publication: Publisher’s name; Year of Publication. Pagination
(page numbers).

(®opmam: Aetop A. A. HazBanue cratou. In: Hazsanue cOopHuxa. Mamepuanst koH(epeHyuu (Ha-
38aHue KoH@epeHyuu); nata KOHGepeHLIMI; MeCTO ee IpoBeeHysl. MecTo u3naHusi: 3naTenbCcTBO; IO,
ny6mukanym. CTp. (KOIMYeCcTBO CTPAHNLL B COOPHUKE MM HOMePa CTPaHMII).

Examples (IIpumepbt):

Markic S., Eilks I. A mixed methods approach to characterize the beliefs on science teaching and
learning of freshman science student teachers from different science teaching domains. Ed. by Tasar M. F.
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& Cakmakci G. In: Contemporary Science Education Research: Teaching. A Collection of Papers Presented at
ESERA 2009 Conference; 2010; Ankara, Turkey. Ankara, Turkey: Pegem Akademi; 2010. p. 21-28.

Rosov N. H. Mathematics course of secondary school: Today and the day after tomorrow. In: Zadachi
v obuchenii matematike: teoriya, opyt, innovatsii. Materialy Vserossiyskoy nauchno-prakticheskoj konferencii
(mpaucnum) = Problems in Teaching Mathematics: Theory, Experience, Innovation. Materials of All-Russian
Scientific Practical Conference; Vologda; 2007. Vologda: Publishing House Rus’; 2007. p. 6—12. (In Russ.)

OnucaHue MaTepuanoB KoOHpepeHUuUn (UHTepHeT)

Format: Author A. A. Title of paper. In: Title of Conference [Internet]; Date of Conference; Place of
Conference. Place of publication: Publisher’s name; Date of Publication [YYYY Mon (abb.) DD]; pagina-
tion (page numbers). Available from: URL

(@opmam: ABtop A. A. Ha3Banue cratbu. In: Haszsanue koHpepenyuu [Internet]; nata KoHdpepeH-
1[1}; MECTO TIPOBeieHNs KoHbepeHuun. Mecto uspauus: U3qaTenscTBo; ro mybankammu [cited (yka-
3bIBAETCS JaTa obpauieHust K uctouHuky) YYYY Mon (abb.) DD]; crpanuipl. Available from: nnrepser-a-
Apec)

Examples (I[Ipumepst):

Bespalova N. R. Parents’ attitude to preschool education and upbringing quality. In: Lichnost’, sem’ja
i obshhestvo: voprosy pedagogiki i psihologii: sbornik statej po materialam XV mezhdunarodnoj nauchno-prak-
ticheskoj konferencii. Ch. II. Novosibirsk: SibAK, 2012 (mpancnum) = XV International Conference on Personal-
ity, Family and Society: Issues of Pedagogy and Psychology [Internet]; 2012; Novosibirsk. Novosibirsk: Publish-
ing House SibAK; 2012 [cited 2017 May 17]; 400 p. Available from: http://sibac.info/conf/pedagog/xv/27821
(In Russ.)

Potocnik J. European Technology Platforms: Making the Move to Implementation. In: Conference on
Social Sciences and Humanities — European Parliament. Seminar with Industrial Leaders of European Tech-
nology Platforms [Internet]; 2005 Dec 16; Brussels. Brussels [cited 2016 Dec 10]. Available from: https://
ec.europa.eu/ european-technology-platforms-makingmove-implementation

OonucaHue KHUrm (MoHorpadumn, C60pHMUKHU)

Format: Author A. A. Title of book. Number of edition [if not first]. Place of Publication: Publisher;
Year of publication. Pagination (page numbers).

(@opmam: ABTOp A. A. HazBaHue kuuru. Homep nsganus (ecim He repBoe usganue). Mecto nsnga-
Husi: M3naTenbeTBo; rog nybmvkanym. Ctp. (KOIMYeCcTBO CTPAHMI B KHUTe W/ HOMepa CTPaHMIY).

Examples (IIpumepeol):

Khotuntsev Y. L. Tehnologicheskoe i jekologicheskoe obrazovanie i tehnologicheskaja kul’tura
shkol’nikov (mpancnum) = Technology and environmental education, and technological culture of stu-
dents. Moscow: Publishing House Eslan; 2007. 181 p. (In Russ.)

Bloom W. Personal identity, national identity and international relations. Cambridge: Cambridge
University Press; 2011. 290 p.
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OonucaHue KHUIK, pa3Meu4eHHoi4'| B ceTu UHTepHeT

Format: Author A. A. Title of book [Internet]. Place of Publication: Publisher; Year published [cited
(yKkaspIBaeTcst Jara obpaieHus K uctouHuky) YYYY Mon (abb.) DD]. Pagination (page numbers). Avail-
able from: URL... DOI: (if available)

(@opmam: ATop A. A. Ha3Banue kuuru [Internet]. Mecto usnanusi: U3patenbCTBo; rof, my6aKa-
umu [cited (ykaspiBaeTcst jaTa o6paiieHust K uctouHuky) YYYY Mon (abb.) DD]. CTp. (Konu4ecTBO CTpa-
HULL B KHUTe WY HOMepa cTpanui). Available from: nnrepuer-agpec. DOI: (ecsiut ecTh)

Examples (I[Ipumepst):

Maslow A. G. Motivacija i lichnost’ (mpancium) = Motivation and personality [Internet]. Moscow:
Publishing House Direkt-Media; 2008 [cited 2019 May 20]. 947 p. Available from: https://litra.pro/moti-
vaciya-i-lichnostj/maslou-abraham/read# (In Russ.)

Bainbridge W. S. Technological determinism in construction of an online society. Virtual Sociocultural
Convergence [Internet]. New York: Springer; 2016 [cited 2018 Feb 10]. p. 25-43. Available from: https://doi.
org/10.1007/ 978-3-319-33020-4_2

19. ABTOpCKasi CrIpaBKa Ha PyCCKOM SI3bIKe

Ungpopmauus o6 asmope (agmopax):

@. 1. O. MONMHOCTBIO — yueHble CTelleHb M 3BaHMe, JOKHOCTD, ITOJTHOe Ha3BaHMe OpraHu3aluu,
B KOTOpoii pabotaet aBTop; ORCID, ResearcherID (ecnu ects); ropon, crpaHa. E-mail: ...

20. Bknad coaemopos. (PekoMeHayeTCsl yKa3aTh, e/ aBTOPOB HECKOJIBKO.)

[Topsimok onycanys GakTUECKOTro yYacTys B BBINTOTHEHHO paboTe COaBTOPBI CTAThY ONIPEeISIIOT
CaMOCTOSITETbHO.

21. ABTOpCKas cripaBKa Ha aHIVIMIACKOM SI3bIKe

Information about the author (s): (Uudopmarust 06 aBTope (aBTOpax))

................... (OdopmiisieTcst aHAIOTMYHO PYCCKOMY BapMaHTY.)

22. Contribution of the author (s): (Bkiag coaBTOpOB)

................... (OdopmsisieTcst aHAJIOTMYHO PYCCKOMY BapuaHTy.)

IIpu npebsSIBIEHUY CTATBY aBTOPBI JO/DKHBI IIOATBEPAUTD €€ COOTBETCTBME HIIKeCIeAyIo-
INMM TPeGOBaHMUSIM:

1. CraThst paHee He 6bUIa OITYOIMKOBAHA, & TAKKE He MTPeJiCTaBIeHa i paCCMOTPeHMs U Iy6nmka-
MM B APYTOM KypHaJe.

2. @aiin co craTheil mpencrasiieH B popmare nokymeHTa Microsoft Word.

3. IIpuBeeHbI IOJTHbIE MHTEPHET-apeca JJIsl CChIIOK TaM, Il 3TO HeOOGXOAMMO.

4. OCHOBHO} TeKCT HabpaH C IOJYTOPHBIM MEKCTDOYHBIM MHTEPBalIOM, WIPU(GTOM B pasmepe
14 myHKTOB; 1151 BbI/I€TIEHM1 MCTIO/Ib30BaH KypCKB, a He IoiuepKMUBaHMe (32 MUCK/II0YeHVeM MHTePHeT-a-
IIPeCcoB); BCe WIUTIOCTPAIVM, rpadyKy M TaGIMIbl PACIIONOKEeHbl B COOTBETCTBYIOIIMX MeCTax TEKCTa,
a He B KOHIIe IOKyMeHTa.

5. TeKCT COOTBETCTBYET BCEM OCTaJbHBIM, B TOM uuciie 6ubmorpaduueckum TpeboBaHusIM, Tepe-
yycieHHbIM B [IpaBuiax Jijist aBTOPOB, pa3MellleHHbIX Ha cTpaHuie «O skypHaie».

B cryuae HecoOMIOIEHMS ITePEeYNC/IEHHBIX BbIlIe TPeGOBaHMIt
PyKOIuch OyIeT OTKJIOHEHa peaKuyent
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AUTHOR GUIDELINES

Submitting articles

Authors are requested to submit their manuscripts as a single file using our online submis-
sion system (https://www.edscience.ru/jour).

The email should contain the author’s mobile phone and e-mail address. Receipt will be confirmed
by an automatically generated notification.

The submitted articles should include the following essential components:

— Clear identification of the research purpose and its relevance to current scientific issues;

- Extensive analysis of previous research in the field;

— Detailed presentation of research materials and research findings;

- Research conclusions and implications for further research.

Formatting requirements:

e File format — MS Word (*.rtf);

e Font - Times New Roman;

e Font size - 14 pt;

e Spacing - 1.5 lines;

e Paragraph indention - 1.27 c¢m;

e Margins - 2 cm;

e Alignment - justified;

e Hyphenation mode — automatic;

e Emphasis - italic or bold;

e Text references — in square brackets with a reference number and quoted page number;

e Hyphens - distinguished from dashes;

e Dashes and inverted commas to be used consistently throughout text;

e Type styles and columns are to be avoided;

e No extra line spaces between paragraphs;

e Figures - black and white, without halftones, in graphic vector formats, such as WMF, EMF, CDR
or Al;

e Raster (bitmap) — in TIFF, JPG formats at a minimum resolution of 300 dots per inch (dpi);

e Diagrams from MS Excel and MS Visio programs should be supplied in original file form.

e Formulas are typed using MathType only. Linear formulas are typed on keyboard (not in a math-
ematical editor).

Text Structure

1. UDC (refer to the Universal Decimal Classification http://teacode.com/online/udc/) (Font size
14, bold, left alignhment)

2. Paper title (Font size 14, bold, centre alignment, upper case)
The title should be concise and informative (less than 10 words), clearly conveying the essential
research findings.
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3. Author names (Font size 12, bold, right alignment)

Author names should be presented in the following order: First name, middle name (initial),
surname.

Authors’ names should be separated by commas.

4. Author affiliation (Font size 12, light italic, right alignment)

Author affiliation should be presented in the following order: Institution, city, country. Provide
an e-mail address.

Use a shared affiliation when the authors have the same institution.

Format:

X. X. XXXXXXXX

Krasnoyarsk State Pedagogical University named after V. P. Astafiev, Krasnoyarsk, Russia.
E-mail: XXXXXXXXXXXX

X. X. Xxxxxxxxx!, X. X. Xxxxxx>

Gdansk University of Physical Education and Sport, Gdansk, Poland.

E-mail: 'xXXXXXXXXXXX; ?XXXXXXXXXXXX

5. Abstract. (Font size 12, line spacing - 1, justified alignment). The abstract should be between
350-400 words in length.

The abstract plays the role of an enhanced title, providing essential information about the article
content.

Abstract structure:

e Introduction. (Dedicate at least a few sentences to providing the context or background of the
research paper, to explaining any motivation for conducting that specific research, and to identifying the
significance of the research and how it aims to fill a research gap.)

e Aim(s). (Consider the aims and intentions of the study as well as outline any important questions
or hypotheses.)

e Methodology and research methods. (Use this section to concisely justify and identify your study’s
approaches, methods, design aspects, key variables and any relevant data-analysis procedures.)

e Results. (Present the main findings and results of the research’s key aims, questions and hypoth-
eses, as well as provide some discussion of any additional considerations that were encountered during
the research process.)

e Scientific novelty. (Refer to one or elements that are new in the research, including new meth-
odology or new observation, which leads to a new knowledge discovery in the theory of pedagogy and
education, as well as related scientific industries.)

e Practical significance. (Highlight practical suggestions for application of the research or implica-
tions for future research.)

6. Keywords. (Font size 12, line spacing — 1, justified alignment)

Keywords are one of the most important factors in the discoverability of scientific articles indexed
in bibliographic databases. The paper should contain a list of 5-10 keywords, which reflect the research
problem, achieved results and applied terminology.

7. Acknowledgements. (Font size 12, line spacing — 1, justified alignment)

When acknowledging, thank all those who have helped in carrying out the research (chairs, super-
visors, funding bodies, or other academics, e.g. colleagues or cohort members).

It is a common practice for authors of an academic work to thank the anonymous reviewers at the
journal that is publishing it.
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8. For citation: (Font size 12, line spacing - 1, justified alignment). A bibliographic citation pro-
vides relevant information about the author(s) and publication (author name(s), article title, journal
name, publication year, volume and issue number, page range of the article, and article DOI).

Format:

For citation: Author A. A., Author B. B. Title of article. The Education and Science Journal. 20XX; 24
(1):..—...DOI:

Sections 2-8 (paper title, author names, author affiliation, abstract, keywords, acknowledgements,
bibliographic citation) should be provided in Russian using the same text structure and require-
ments.

9. Body text (Font size — 14 points, line spacing - 1.5, justified alignment)

The paper should be between 25-35 pages, including tables, figures and references. In some ex-
ceptional cases, when the work represents great scientific value, larger manuscripts can be considered.

The manuscript (body text) of the article may be presented in Russian or in English. The ma-
nuscript should be divided into clearly defined sections. Subsections should be given a brief heading.
Manuscripts should be structured according to whether their subject matter is of an empirical or the-
oretical nature. Empirical works must conform to the IMRAD format, whereas those having a theoretical
character may be constructed following the relevant logic of argumentation.

Order of sections in the IMRAD format:

1) Introduction.

2) Literature Review.

3) Methodology, Materials and Methods.

4) Results and Discussion.

5) Conclusion.

1) Introduction (1-2 pages) announces the research problem and its relevance to current theore-
tical and practical issues in the field. It establishes the scope and context of the research by analysing
the most relevant publications on the topic being investigated. The Introduction conventionally leads
the reader from the general background information describing the current research focus in the field
and specific terminology, through identification of a research problem or gap in the existing knowledge
to a statement of the aims and objectives of the paper. It is of importance to highlight the potential out-
comes and implications for further research.

2) Literature Review (1-2 pages) critically surveys scholarly papers and other sources relevant to
the problem being investigated. This section is designed to provide an overview of literature the author
studied while researching the topic and to demonstrate how the work fits within a larger field of study. It
is common practice to overview no less than 20-40 publications, with the majority of them to be retri-
eved from international English-language sources.

3) Methodology, Materials and Methods (1-2 pages) section presents actions taken to study the
research problem and the rationale behind the application of specific procedures, such as observation,
survey, test, experiment, analysis and modelling. This information should be detailed enough for an in-
terested reader to understand the principles that allowed the researcher to select, process and analyse
data pertaining to the phenomenon under study. This section provides the information by which the
overall validity of the work can be judged. Where the study is aimed at developing a particular model,
it should be detailed in this section. The authors’ names should also be integrated into the text, e.g.
Scholtz [1] has argued that ...

4) Results and Discussion (varies in length depending on the amount of information to be presen-
ted) reports the findings of the study and provides their evidence-based interpretation. In this section,
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the working hypotheses underpinning the study are either confirmed or rejected. A comprehensive and
objective description of the research results allows the reader to follow the logic of argumentation that
the author applied when analysing the obtained data. It is important to be concise and avoid presenting
information that is not critical to answering the research question. The research findings are conventi-
onally supported by non-textual elements (tables and figures) in order to further explicate key results.
The most significant results are given critical consideration in the text. It is desirable that the results
presented in the article be compared with those obtained in other studies. Such comparisons can be
helpful in describing the significance of the study in terms of how its findings fill existing gaps in the fi-
eld. This section is considered to be the most important part of the research paper because it reveals the
underlying meaning of the study and formulates a more profound understanding of the research problem
under investigation.

5) Conclusion (2-3 paragraphs) is not a mere summary of research results; rather, it is a synthe-
sis of main points. It highlights key findings by noting their important theoretical and practical impli-
cations. A synthesis of arguments presented in the text should be provided to demonstrate how they
converge to address the research aim stated in the Introduction. Directions for future research should
also be outlined.

10. Data preparation. [llustrations, including figures and tables, are the most effective way to
present results. Illustrations should not duplicate the information described in the text. Information in
figures and tables should be clear that do not require further explanations in the text. Each table or figure
should be displayed with a clear and concise title.

v Additional data or materials can be included as a supplement to a manuscript. Such materials will
be posted on the Education and Science Journal website.

V It is desirable to provide colour images for the electronic edition of the Journal and PDF files and
black and white images for a printed version.

v Note the font size in illustrations after formatting and converting.

11. References (Font size — 12 points, line spacing - 1, justified alignment)

References should be formatted according to the Vancouver bibliographic style (refer to http://gui-
des.lib.monash.edu/citing-referencing/vancouver).

This implies that:

e in-text references are given in square brackets using an Arabic numeral;

e a sequentially numbered reference list providing full details of the corresponding in-text referen-
ce is given at the end of the text.

Please, check if a URL is valid.

Do not duplicate the sources in reference list. Find and remove duplicate references. If the
source is referred to again, the same number is used.

Follow the examples below closely for all layout, punctuation, spacing and capitalisation. These
general rules apply to both print and electronic articles.
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Bibliographic description of a journal article (periodicals)

Format:

Author A. A., Author B. B., Author C. C., Author D. D. Title of article. Title of journal. Date of pub-
lication Year Month (Abbreviate months to their first 3 letters) DD; volume, number (issue number):
pagination (page numbers).

Examples:

Efimova S. A. Academic and professional qualifications of graduates of the system of secondary
vocational education. Obrazovanie i nauka = The Education and Science Journal. 2021; 23 (1): 68-82. (In
Russ.)

Horsburgh M., Ladmin R., Williamson E. Multiprofessional learning: The attitudes of medical, nurs-
ing and pharmacy students to shared learning. Blackwell Science Ltd MEDICAL EDUCATION. 2001; 35 (9):
876-883.

Journal titles are not abbreviated.

Bibliographic description of a journal article (periodicals)
retrieved from the Internet

Format:

Author A. A., Author B. B. Title of article. Title of Journal [Internet]. Date of publication YYYY Mon
(abb.) DD |[cited YYYY Mon (abb.) DD]; volume, number (issue number): pagination (page numbers).
Available from: URL DOI: (if available)

Examples:

Demenchuk P. Yu. Educational cluster as an institutional system for the integration of education.
Integracija obrazovanija = Integration of Education [Internet]. 2013 [cited 2019 Apr 17]; 4. Available from:
http://cyberleninka.ru/article/n/obrazovatelnyy-klaster-kak-institutsionalnaya-sistema-integratsii-ob-
razovaniya (In Russ.)

Moscovici S. Social representations theory: A new theory for media research. Nordicom Re-
view [Internet]. 2011 [cited 2019 Sep 8]; 32 (2): 3-16. Available from: http://yandex.ru/clck/jsre-
dir?bu=47ul3e &from=yandex.ru%3Bsearch%2F%3Bweb%3B%3B &text=&etext=5277.0pQXZvh0d-

Bibliographic description of a conference paper

Format:

Author A. A. Title of paper. In: Title of book. Proceedings of the Title of the Conference; Date of Con-
ference; Place of Conference. Place of publication: Publisher’s name; Year of Publication. Pagination
(page numbers).

Examples:

Markic S., Eilks I. A mixed methods approach to characterize the beliefs on science teaching and le-
arning of freshman science student teachers from different science teaching domains. Ed. by Tagar M. F.
& Cakmakci G. In: Contemporary Science Education Research: Teaching. A Collection of Papers Presented at
ESERA 2009 Conference; 2010; Ankara, Turkey. Ankara, Turkey: Pegem Akademi; 2010. p. 21-28.

Rosov N. H. Mathematics course of secondary school: Today and the day after tomorrow. In: Zadachi
v obuchenii matematike: teoriya, opyt, innovatsii. Materialy Vserossiyskoy nauch.-prakt. konf. = Problems in
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Teaching Mathematics: Theory, Experience, Innovation. Materials of All-Russian Scientific Practical Confe-
rence; Vologda; 2007. Vologda: Publishing House Rus’; 2007. p. 6—-12. (In Russ.)

Bibliographic description of a conference paper
retrieved from the Internet

Format:

Author A. A. Title of paper. In: Title of Conference [Internet]; Date of Conference; Place of Confer-
ence. Place of publication: Publisher’s name; Date of Publication [YYYY Mon (abb.) DD]; pagination
(page numbers). Available from: URL

Examples:

Bespalova N. R. Parents’ attitude to preschool education and upbringing quality. In: Lichnost’,
sem’ja i obshhestvo: voprosy pedagogiki i psihologii: sb. st. po materialam XV mezhdunar. nauch.-prakt. konf.
Ch. II. Novosibirsk: SibAK, 2012 = XV International Conference on Personality, Family and Society: Issues of
Pedagogy and Psychology [Internet]; 2012; Novosibirsk. Novosibirsk: Publishing House SibAK; 2012 [cited
2017 May 17]; 400 p. Available from: http://sibac.info/conf/pedagog/xv/27821 (In Russ.)

Potocnik J. European Technology Platforms: Making the Move to Implementation. In: Conference
on Social Sciences and Humanities — European Parliament. Seminar with Industrial Leaders of European
Technology Platforms [Internet]; 2005 Dec 16; Brussels. Brussels; 2005 [cited 2016 Dec 10]. Available from:
https://ec.europa.eu/ european-technology-platforms-makingmove-implementation

Bibliographic description of a book

Format:

Author A. A. Title of book. Number of edition [if not first]. Place of Publication: Publisher; Year of
publication. Pagination (page numbers).

Examples:

Khotuntsev Y. L. Tehnologicheskoe i jekologicheskoe obrazovanie i tehnologicheskaja kul’tura
shkol’nikov = Technology and environmental education and technological culture of students. Moscow:
Publishing House Eslan; 2007. 181 p. (In Russ.)

Bloom W. Personal identity, national identity and international relations. Cambridge: Cambridge
University Press; 2011. 290 p.

Bibliographic description of a book retrieved from the Internet

Format:

Author A. A. Title of book [Internet]. Place of Publication: Publisher; Year published [cited YYYY
Mon (abb.) DD]. Pagination (page numbers). Available from: URL. ... DOI: (if available)

Examples:

Maslow A. G. Motivacija i lichnost’ = Motivation and personality [Internet]. Moscow: Publishing
House Direkt-Media; 2008 [cited 2019 May 20]. 947 p. Available from: https://litra.pro/motivaciya-i-
lichnostj/maslou-abraham/read# (In Russ.)

Bainbridge W. S. Technological determinism in construction of an online society. Virtual Sociocul-
tural Convergence [Internet]. New York: Springer; 2016 [cited 2018 Feb 10]. p. 25-43. Available from:
https://doi.org/10.1007/ 978-3-319-33020-4_2

The Education and Science Journal Vol. 26, No 8. 2024

221



12. Information about the author(s) (Font size - 12 points, justified alignment)

Example:

Anna A. Sokolova - Candidate of Pedagogical Sciences, Associate Professor, Department of Math-
ematics, State Pedagogical University; ORCID: ..... ; Ekaterinburg, Russia. E-mail: 00000 @mail.ru

13. Contribution of the author(s) (Font size — 12 points, justified alignment)
Specify the contribution of each author of the manuscript. The contribution can be equal.

Sections 12-13 (information about the author(s), contribution of the author(s)) should be
provided in Russian using the same text structure and requirements.

Manuscripts submitted to the Journal must meet the following requirements:

1. The article has not previously been published, nor has it been submitted for review and publica-
tion in another journal.

2. The file with the article is presented in the format of a Microsoft Word document.

3. URLs are valid.

4. The font size of the body text is 14 points, line spacing — 1,5. Use italics (not underlining) to flag
parts of your text which are different from that surrounding them. All illustrations, diagrams and tables
should be placed in the text at appropriate locations, not at the end of the document.

5. The text meets all other requirements, including the bibliographic ones, listed in Author Guide-
lines and posted on the webpage “About the Journal”.

The Editorial Board reserves the right to reject manuscripts that do not comply with the
above-mentioned requirements

Tom 26, N2 8. 2024 O6pa3oBaHMe U HayKa

222






OBPA30BAHUE 1 HAYKA = THE EDUCATION AND SCIENCE JOURNAL=
EDUCACION Y CIENCIA REVISTA

Tom 26, N° 8, 2024

ISSN 1994-5639 (Print), 2310-5828 (on-line)

CBupmeTtenbcTBO 0 peructpanum [T N2 ®C77-64946 ot 24 dpespanst 2016, BbIZaHO
@emepanbHOI CTYKO0¥T TTO Ha30py B cdepe cBSA3YU, MHGOPMAIIMOHHBIX TEXHOJIO-
TMIA ¥ MacCOBBIX KOMMYHMKanuii (PockomHazn3op)

Anpec usnmarens:
620143, CBepayioBcKast 06/1acTh, I. EkaTepuHoypr,
yn. MammHoctpoureneii, 11

Anpec Tunorpadun:
00O «MspaTtenbCcTBO «Papurer»,

620078, r. EkaTepuHOYypT,
nep.Yaamaena, A.4 KB.51

Llena cBo6omHas

IaTa BbIXOZA BBIITyCKa HOMepa B cBeT 12 okTsa6pst 2024 roma



